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INTRODUCTION



1. Introduction

The Lal Bahadur Shastri National Academy of Administration (LBSNAA), Mussoorie, is

Government of India’s premier institution for the training of higher civil services in the country.

1 (i) History of the Academy

On April 15, 1958, the then Union Home Minister Pandit Govind Ballabh Pant announced in the
Lok Sabha, that the Government would set up a National Academy of Administration, where
training would be given to all the recruits of the Civil Services. The Ministry of Home Affairs
also decided to amalgamate the IAS Training School, Delhi and the IAS Staff College, Shimla to
form a National Academy of Administration to be setup in Mussoorie’s Charleville Estate. On
the first day of September, 1959 curtains were drawn on the training in Metcalfe House. Union

Home Minister Pandit Govind Ballabh Pant was instrumental in effecting this shift to Mussoorie.

The Charleville Hotel was built in 1854 by General Wilkinson on the grounds of Chajauli Estate,
a part of the abutting Chajauli Patti. The grounds of Happy Valley were acquired in 1904 by the

brewer V.A. Mackinnon.

The main building of the erstwhile Charleville complex was destroyed in a fire in 1984.
However, its old architecture can still be seen in some of the buildings inside the main campus of
the Academy. The Ladies' Block and the G.B. Pant Block were damaged in earthquake of 1991
and on these two sites, the two new buildings viz. 'Dhruvshila’ and 'Kalindi Guest House' came
up. A part of the “Happy Valley Club” extending right below the Charleville Hotel, now belongs
to the Academy. This has the horse-riding ground, the shooting range and the sports club. The

racecourse and polo ground, that was carved out of a hillside in 1904, were leased by the Uttar



Pradesh government to the Academy. It is used, for housing the horse-riding establishment and

conducting various sports events.

In October 1972, the name of the Academy was changed to "Lal Bahadur Shastri Academy of
Administration™ and in July 1973 the word "National™ was added to it. The Academy is how
known as the “Lal Bahadur Shastri National Academy of Administration” (LBSNAA). There
have been subsequent expansions and several new buildings have been constructed and others

acquired over the years.

1 (ii) Academy Mission

Mission

“We seek to promote good governance by providing quality training towards building a

professional and responsive civil service in a caring, ethical and transparent framework.”

Core Values

Integrity

Serve the
Frofessionakim Fespect
Under-privileged



Serve the Underprivileged
“Be humane in your approach while dealing with people; be the voice of the
underprivileged and be proactive in addressing any injustice against them. You can achieve

success in this Specialize if you act with integrity, respect, professionalism and collaboration”.

Integrity
“Be consistent in your thoughts, words and actions which will make you trustworthy.
Have courage of conviction and always speak the truth to even the most powerful, without fear.

Never ever tolerate any degree of corruption, be it in cash, kind or intellectual honesty”.

Respect
“Embrace diversity of caste, religion, colour, gender, age, language, region, ideology and socio-
economic status. Reach out to all with humility and empathy. Be emotionally stable; grow with

confidence and without arrogance”.

Professionalism
“Be judicious and apolitical in your approach; be professional and completely committed to
your job with a bias for action and results; and continuously pursue improvement and

excellence”.

Collaboration

“Collaborate in thoughts and actions by engaging deeply with all to evolve consensus.
Encourage others, promote team spirit and be open to learning from others. Take initiative and

own responsibility”.



Administration



2 (i) Faculty & Administration in the Academy (as on 31.03.2024)

Designation

Name

Director

Sriram Taranikanti

Joint Director

Sowjanya

Deputy Director (Sr.)

Chhavi Bhardwaj

Deputy Director (Sr.)

Nand Kumarum

Deputy Director (Sr.)

Dr. Bagadi Gautham

Deputy Director (Sr.)

Ganesh Shankar Mishra

Deputy Director (Sr.)

Shanmuga Priya Mishra

Deputy Director (Sr.)

Shelesh Nawal

Deputy Director

Abhiram G Sankar

Deputy Director

Dr Anupam Talwar

Deputy Director

Aswathi S

Deputy Director

Chandrasekar S

Assistant Director

Romeo Vincent Tete

Assistant Director

Gautam Thapliyal

Professor of Economics

Ritika Narula

Reader in Political
Constitutional Law

Theory

Ekta Uniyal

Reader in Law

Dr. Anju Choudhary

Assistant Professor of Hindi

Bhawna Porwal

Sr. Medical Officer

Mayank Badola

Medical Officer

Dr. Yalla Sai Vamsi
Reddy

Krishna

Principal Private Secretary

Vijendra Singh Rana

Senior Private Secretary

Ashish Kumar Patel

Senior Private Secretary

Laxmi Prasad

Administrative Officer (Estt.)

Kailash Chand

Administrative Officer

Pawan Kumar Pal

Administrative Officer (Accounts)

Prakash Singh Dasila
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Designation

Name

Asstt. Library & Information Officer

S. K. Bharti

Asstt. Library & Information Officer

Rajender Bist

Asstt. Library & Information Officer

Bhupinder Kaur

Asstt. Administrative Officer

Mukesh Kumar Garg

Asstt. Administrative Officer

Rakesh Chandra

Asstt. Administrative Officer

(on deputation to other office)

C S Subbu Raj

Asstt. Administrative Officer

Naresh Kumar Gupta

Asstt. Administrative Officer

Parmila Bahuguna

Asstt. Administrative Officer D. C. Lohani
Private Secretary M. K. Tyagi
Private Secretary Sunil Negi

Private Secretary

Neeraj Kumar

Private Secretary

Darshani

Hindi Instructor

Sarfaraz Hussain Khan

Language Instructor

Arshad M. Nandan

Language Instructor

K. Brijbhashi Singha

Riding Instructor

Ris Maj Jasmail Singh

Asstt. Riding Instructor

Sangram Singh




Major Sections of the Academy (as on 31.03.2024)

Name of the Section

Broad scope of work

Administration

Appointment of Professor, Readers, Assistant Professors,
Promotion of Non-Gazetted and Gazetted Group ‘B’
officers.

Correspondence for Foundation course.

Correspondence for service matter of probationers.
Assessment report of Foundation course, Phase-1 and Phase-
Il probationers.

Leave and Personnel matters of Probationers of Foundation
Course, Phase-I, Phase-11.

Preparation of pension papers of Gazetted and Non-Gazetted
Staff members.

Training of LBSNAA Faculty and Staff Development etc.

Accounts

Preparation & disbursement of monthly salary of LBSNAA
officials

Timely uploading of NPS contribution/ monthly TDS
(Income Tax) quarterly & TDS (GST) monthly

Preparation of budget report (BE & RE)

Reimbursement of claims like CEA, Medical, TADA &
LTC

Reconciliation of Budget monthly basis with bank statement
& submission of certificate in this regard to PAO, DPAR

New Delhi




Demand raised by LBSNAA to State Govt/ Service against
expenditure made by LBSNAA training of Officers Trainees

during FC/Phase-1, Phase-II

Controller of

Examinations

Various works related to preparation for conducting
Examinations for Officer Trainees of FC, Phase-1, Phase-II,
to distribute format for examination to concerned faculty

coordinator and collect information etc.

Computer Centre

Coordination for Installation and System Integration of all
new components in the Academy
Provide Desktop/Laptop Computer Distribution/Installation

& Inventory control etc.

Estate

Works related to maintenance work with CPWD,
warden, NGO issues, MRM, JCM, Parliamentary, Raj
Bhasha related issues.

Various civil and electrical requirements for repair,
maintenance, Shramdan staff and OTs, Swachatta
Action plan implementation in the Academy, solar
system implementation.

Allocation of residences to faculty, staff, and others

as per time to time requirement etc.

Library

Acquisition and ordering of Books & Audio-Visual

materials.
Receiving and accessioning of the Books

Classification of the Books as per DDC classification




Scheme
Cataloguing the books, assigning key words etc.

Data entry of the purchased titles in the Library Software
KOHA

Abstracting of library documents

Barcoding and RFID tagging of the books and other library

documents

Shelving the books in the shelves as per the classification

scheme

Subscription of Periodicals, Journals and Magazines and
their yearly renewals

Binding of the Journals
Disposal of scrap and raddi (newspapers and magazines)
Subscription of the E-resources and their yearly renewals

Mapping the subscriptions in MyLOFT remote access
platform for off campus and in-campus access of the
resources and extracting the data usage reports from the
MyLOFT platform

Reference service for accessing the e-resources and article

search on demand
Maintenance of KOHA & RFID system including AMC
User Account Management in KOHA.

Circulation and maintenance of the Self-check-out and Book

drops
Management of unit libraries of hostels and lounges.
Work related to weeding out of books etc.

Exhibitions and Books Fairs




Stock verification work when required.

Preparation of Bibliographies and lists.
Display of daily news and New arrivals

Circulation duties

Protocol

All works related to Deployment of Govt. Vehicle/Taxis in

various courses etc.

Raj Bhasha

HRA THR, TS fa81maT garr e Srisha & 38, &,
@ qYT I & o iy {E R AT Fwer |

THRI, TAHNT fr regerdar H vAS fAFEEr #A TS
F-ad FfAfT & dod F IS e g Rffe

ITeTel A T Y A fhw S @ HA By FHET HLe |

Store & Supply

Custody, Issue and Maintenance of Dead Stock items,
equipment’s and Condemnation of Un-serviceable items.

All types of purchase related to the courses/Academy etc.

Security Section

Visit of various schools/institutions/delegation.

Security Section Budget.

Keeping of Parcel of Officer Trainees/Participants in section
Identity Cards for Participants of Foundation Course, Phase-
I, Phase-Il, Phase-Ill, Phase-1V, Phase-V, Common MCTP,
Induction Training Programme & JCM Training Programme

etc.

Training Induction

All work related to Phase-1 & Phase-II

Himalayan & Short Trek
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Kevadia Visit

OTs individual/personal file custodian ready by the section
staff.
Course Manual (Phase | & Phase I1)

India Day Celebration/Exhibitions etc.

Training MCTP

Matters related to Mid-Career Training Programmes
(MCTP) i.e. IAS Phases Il1, Phase-1V and Phase-V.
Common Mid-Career Training Programme. All aspects of
the training courses, including logistics, travels, outdoor
activities.

Participants’ communication.

Inviting nominations for MCTP Phase-IlI, IV, V & CMCTP
courses which includes Correspondence with DoPT, State

Government/Government of India/CCAs etc.

TRPC

Preparation of DoPT Annual Report and Academy Annual

Report.

Correspondence with Other Institutions (Other than
DoPT).

All work related to Development of Case Studies.

Work related to Syllabus review and conducting Training

Need Analysis in collaboration with other institutions.

Duties concerning constitution and working of Board of
Studies.

Preparation and issue of Training Calendar.

All work relating to publication of Academy Journal - The
Administrator (Such as Printing, Agreement with
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Publishers, Maintenance of Articles and Correspondence
relating to Journal, Maintenance of Stock Register/
Publication Accounts, Updating of Subscriber’s list.
Correspondence with Subscribers of Journal and matter

related to publication of source book etc.)

e All works and correspondence relating to meeting of
Administrative Training Institutes (ATIs) & Central
Training Institutes (CTISS).

e All work related to organisation of Workshop/ Conference/
Training of Trainers (ToT).

e All work related to CPSM-Centrum.

e Reunion and Golden Jubilee of Retired officers

2 (i) Financial Statement of LBSNAA

Budget allocation of LBSNAA is made under “Demand No. 074 - Ministry of Personnel, Public
Grievances & Pension”. The provision includes establishment related expenditure under Non-
Scheme (revenue). Infrastructure related expenditure is provided under Scheme (Revenue) and
Scheme (Capital). The budget allocation is made for various core activities of the Academy that
include training programme such as the Foundation Course, Refresher Courses, Mid-Career
Training Programmes etc. allocations are made under Scheme (Capital) and Scheme (Revenue)

for improvement of Infrastructure and up-gradation of essential facilities at LBSNAA.

The details of actual expenditure for 2020-21, 2021-22, 2022-23, 2023-24 and allocation for

financial year 2024-25 is as under:

12



(Figure in thousands)

S. Actual Expenditure Budget
No. Allocation

Non-Scheme (Revenue)

Establishment (204) 2020-21 2021-22 2022- | 2023-24 2024-25

23 as on
31.03.24

! Salaries 162877 162,235 1’22’68 1,19,649 1,24,800
2 Wages 33,495 36,498 | 46,000 71,067 46,000
3 Rewards 0 0 0 1,646 2,500
4 Medical 4,480 5,145 7,000 6,779 6,000
5 Allowances 0 0 0 67,191 69,000
6 LTC 0 0 0 1,559 2,200
7 Training Expenses 0 0 0 1,246 200
8 Domestic TA 5,996 5,725 5,400 5,770 6,000
9 Foreign TA 84 0 0 0 500
10 Office Expense 88,950 85,528 1’08’83 87,491 | 1,20,000
11 | Rent, Rates & Taxes 1,998 1,964 1,998 2,979 3,000
12 | Printing & Publications 350 636 644 6,33 650
13 | Rents for others 0 0 0 7,16 800

Other Admin Expenses 200 199 290 0 0
14 | Digital Equipment 0 0 0 1,817 500
15 | Fuel and Lubricants 0 0 0 9,616 4,800
16 | Minor Civil & Electric 1,500 1,500 2,500 2723 2 000

works
17 Professional Services 1,22,500 148,796 2’49’62 2,64,342 2,40,000
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18 | Repair & Maintenance 0 0 0 2,666 700
19 | Grants-in-Aids 500 500 500 500 500
20 | Bank & Agency charges 0 0 0 521 500
21 | Other R_evenue 5,200 3,999 3,767 4,954 5,000
Expenditure
Total 1,42,753 1,41,694 | 68,099 | 2,68,004 1,50,850
(Figure in thousands)
S. Canteen(205) Actual Expenditure Budget
No. Allocation
2020-21 | 2021-22 | 2022-23 | 2023-24 2024-25
as on
31.03.24
1 Salaries Canteen 1,660 3,506 2,847 125 2,500
2 Medical Canteen 31 134 199 116 300
3 Allowance Canteen 0 0 0 73 1,000
4 LTC Canteen 0 0 0 8 50
Total 1,691 3,640 3,046 322 3,850
(Figure in thousands)
S. Actual Expenditure Budget
No. Allocation
Swachhta Action
Plan(296) 2020-21 | 2021-22 | 2022-23 | 2023-24 2024-25
ason
31.03.24
1 Swachhta Action Plan 597 593 451 728 800
Total 597 593 451 728 800

14




(Figure in thousands)

S. | Scheme Capital (4059) Actual Expenditure Budget
No. Allocation
2020- | 2021-| 2022- | 2023-24 as 2024-25
21 22 23 on
31.03.24
1 | Information, Computer, 284 245 375 8,330 84,00
Telecommunication
Equipment(ICT)
2 | Buildings & Structures 17,78,14 2,00,000
3 | Furniture and Fixtures 7,484 8,400
4 | Other Fixed Assets 6,673 10,000
5 | Land 0 4,02,000
Total 284 245 375 2,00,300 62,88,00
(Figure in thousands)
S. | Capital (4070) Actual Expenditure Budget
No. Allocation
2020- | 2021-| 2022-| 2023-24as 2024-25
21 22 23| on31.03.24
1 | Motor Vehicles 230 0
2 | Machinery & Equipment 14,100 15,000
3 |ICT 1,871 26,200
4 | Furniture & Fixture 13,826 15,000
Total 30,027 56,200
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(Figure in thousands)

S. | Scheme Revenue(2070) | Actual Expenditure Budget
No. Allocation
2020- | 2021-| 2022- 2023-24 as 2024-25
21 22 23| 0on31.03.24
1 | Office Expense 110 114 173 63,633 80,000
2 | Minor Civil & Electric 30,000 30,000
Works
3 | Repair & Maintenance 32,650 30,000
4 | Other R.evenue 52 995 30,000
Expenditure
Total 110 114 173 1,79,277 1,70,000
(Figure in thousands)
S. | MCTP (206) Actual Expenditure Budget
No. Allocation
2020-21 2021-22 2022-23 | 2023-24 as 2024-25
on 31.03.24
1 | Professional Service 9,000 59,999 59,994 1,14,488 75,000
Total 9,000 59,999 59,994 1,14,488 75,000

2 (iii) NIC Training Unit (NICTU)

The Lal Bahadur Shastri National Academy of Administration (LBSNAA) has a NIC Training

Unit of National Informatics Centre (NICTU) within its campus.

NICTU designs, coordinates, manages and delivers the Information and Communication

Technologies (ICT) related components as per the requirements of each training programme at

16




LBSNAA. In addition, NICTU also caters to the ICT related capacity-building requirements of

officials and faculty of LBSNAA.

The ICT training delivery at LBSNAA is managed through the in-house NICTU Faculty. The
NICTU Labs are equipped with the latest machines, on premise and on the cloud, managed by
the experienced faculty of NIC. It also has the necessary resources like the relevant use cases,
project assignments, software and gadgets for providing immersive experience and hands-on
skilling. The diversity and variety of ICT topics are also covered through lectures-cum-
demonstrations by invited guest speakers from within the services as well as from the leading

organisations of national and international repute.

The skill of the Officer Trainees/ probationers and participants of the training programmes of
LBSNAA, and the exposure given to them spans a vast spectrum of ICT and its applications. The
purpose is to equip them with adequate knowledge and skills to take necessary action and
appropriate decisions during their field-level postings, particularly in managing public service

delivery, SMART cities, supply chain management, and disaster management.

e They are made to practise sufficient levels of digital dexterity aimed at improving

productivity and collaboration.

e Data literacy exposes them to handle different formats of data to gain meaningful and
actionable insights for data-driven decision making and fraud detection. They are made to
summarise, visualise, and analyse any given data using statistical thinking, Python

libraries, and tools like MS-Excel, Google sheets, MS-PowerBl, and Google Colab.

e They are also exposed to the global best practices in Digital Transformation,

eGovernance applications, ICT Infrastructure, Enterprise Architecture, Geographical

17



Information System (GIS), Artificial Intelligence (Al), Machine Learning (ML),

Generative Al, 10T, Drones, and other emerging technologies.

2 (iv) Gandhi Smriti Library

The Academy has a well-stocked library. It is located in scenic surroundings which gives it a
panoramic view of the majestic Himalayas and an eternal sense of togetherness with Nature. The
library is named the "Gandhi Smriti Library”. The library is computerized and the complete
catalogue of the library is accessible online at http://4.240.60.45:70/

The books and CDs/DVDs are RFID enabled. Self-issue/return kiosk is installed at the library
counter for issuing, renewing and returning of books by the users near the library circulation
counter. RFID enabled kiosks are placed at the entry of the Karmshila building and in Gyanshilla
building in the main campus. Library users can use this facility for returning the books without

coming to the library. This service is available 24x7.
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Library Collections
18



The Gandhi Smriti Library is a treasure trove of resources containing about 1.74 lakhs
documents (including books- 164062, Bound volumes of journals- 9497, Braille books- 64) and
CDs/DVDs- 8496 (contains lecture recordings, documentaries, movies). Additionally about 4376

digitized rare and old books are also available.

The Library subscribes e-Resources 11, Newspapers 18, Magazines 65, Foreign Journals 8,
Indian Journals 64 and e-Journals 30 published by various National and International

Organizations/Institutions.

The library subscribes to the following E-resources

EBSCO’s Business Source Complete: database providing a full text contents of more than
3000 journals/journal articles, covering disciplines of business, including marketing,
management, management information systems, production & operations management,
accounting, finance and economics.

EBSCO’s Econlit with Full Text: database providing full-text articles in all fields of
economics, including capital markets, country studies, econometrics, economic forecasting,
environmental economics, government regulations, labour economics, monetary theory, urban
economics and much more.

EBSCO’s Political Science Complete: database provides more than 340 full-text reference
books and monographs and more than 44,000 full-text conference papers, which includes those
from the International Political Science Association.

EBSCO’s SocIndex: is a comprehensive sociology research database. It has nearly 900 full-text
journals and contains informative abstracts for more than 1,500 core journals dating to 1895.
IndiaStat: Which covers secondary level data i.e. Socio-economic statically data about India and
its States.

Jstor: A digital archive of scholarly journals in anthropology, Asian Afro American studies,
ecology, economics, education, finance, general science, history, literature, mathematics, music,

philosophy, political science, sociology, and statistics.
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Indian journals.com: (Business, Economics and Management) which covers around 52 Indian
Academic Journals and Research publications.

Manupatra: A legal database which covers law materials related to Indian and overseas.

SCC Online: A legal database which covers legal cases etc. from Supreme Court, all High
Courts, Tribunals and Commissions, Statutory material and many foreign jurisdiction and
International material.

EPWRF India Time Series: The database relates series online in about thirteen modules
covering a wide range of macro-economic and financial sector variables in for research and
analytical work.

EBC Reader: The EBC Reader e-Library, allows you to read eBooks of legal content. EBC
Reader Comes with Single Search feature enabling you to search for books, Topics, Phrases
within your e-Library, Annotations and Notes.

Live Law: a legal website.

Bar And Bench: a legal website.

Magzter: A Newspaper and Magazine database.

MyLOFT: MyLOFT stands for “My Library On Fingertips” iS a remote access tool to search
and use the library resources off campus.

Besides, the above the library release a monthly bulletin namely New Arrivals of books. During
the current year from April 2023 to March 2024 library added about 2878 books.

2 (v) Medical Centre

The LBSNAA Medical Centre is dedicated to providing 24/7 emergency medical care and
outpatient care to all officer trainees, participants of various courses, faculty members, staff, and
their families. Initially established as a dispensary offering only outpatient care, the facility has
significantly expanded over the years. To better reflect its enhanced capabilities and services, the
dispensary was rebranded as a Medical Centre. Over the past two years, the Medical Centre has
undergone substantial upgrades in both facilities and manpower. The centre now boasts a six-bed

capacity and caters to approximately 20,000 to 24,000 outpatient visits annually.
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Current Medical Staffing

Permanent Staff: The Medical Centre is staffed with two regular Medical Officers who provide

consistent and high-quality care.

Contractual Staff: In the recent year, two additional Medical Officers were engaged on a

contract basis to further enhance the medical services provided.

Support Staff: The centre has support staff to ensure round-the-clock service, catering to all

beneficiaries efficiently.

Specialist Services

The Medical Centre offers a range of visiting specialist services to meet specific medical needs.

These services include:
(1) Orthopedics

(11) Gynecology

(1) Pediatrics

(IV) Psychiatry

Medical Facilities

The Medical Centre is equipped with modern diagnostic and treatment facilities, including:
X-ray Unit: For radiographic imaging.

ECG Facilities: For cardiac monitoring and diagnostics.

Laboratory Services: Offering a range of diagnostic tests to support comprehensive medical care.
Dental Unit: Providing basic dental care services, including cleaning, fillings, and extractions.

Tele medicines Service: in various specializations, with the collaboration of AIIMS Rishikesh

tele medicines Service is available in medical Centre.
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Physiotherapy Centre

The Medical Centre also includes a well-equipped Physiotherapy Centre, which features a

variety of advanced equipment such as:

e Microwave Diathermy with Traction
e Short Wave Diathermy

e TENS+IFT+UST (Combo) - 2 units
e UST+Laser (Combo) - 1 unit

e Shock Wave Therapy

e Hydrocollator Unit

e Static Cycle

e Ankle Exerciser

e Shoulder Pulley

e Shoulder Wheel

e Hand Gripper

e \arious exercise accessories

These facilities support a wide range of physiotherapy treatments to aid in the rehabilitation and

recovery of patients.

Referral Services

For patients requiring specialized treatment beyond the Medical Centre’s capabilities, referrals
are made to various CGHS-empanelled hospitals and diagnostic centres located in Mussoorie and
Dehradun. This ensures that patients receive the highest standard of care even for conditions that

require advanced or specialized interventions.

Ayurveda Wellness Center

Background- The setting up of Ayurveda Wellness Center at the Academy is in consonance
with The National Health Policy (NHP) 2017 that strongly advocates mainstreaming the

potential of AYUSH within a pluralistic system of Integrative healthcare.
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MoU between All India Institute of Ayurveda, New Delhi and LBSNAA to setup Ayurveda
Wellness Centre was executed on 1% September, 2019 for period of five years which will be

automatically renewed.

Ayurveda Wellness Centre Setup:

» 3 Panchakarma therapy rooms :-
2 Panchakarma therapy rooms (Separate Male & Female room) with attached kitchen &
bathroom.

1 Panchakarma therapy room without attached kitchen and bathroom.

» 2 OPD Consultation rooms

» 1 Pharmacy ,1 Panchakarma medicine store room ,1 common store room.

» 1 Yoga consultation room — SAMBHAAV

» 1 Herbal garden - AYURSHILA

Facilities available at centre:-

» Free Ayurveda consultation provided with free Ayurvedic medicines.

» Specialized Panchakarma OPD consultation.

» Around 50 types of OPD based Panchakarma procedures (chargeable as per rates given by
AllA, New Delhi).

> Lifestyle counseling, yoga, diet advice & stress management.

» Prakriti assessment.

» Telemedicine consultation services in collaboration with AlIA, New Delhi with presently 3

specialties :-Dermatology , Autoimmune & Musculoskeletal disorders, Metabolic disorders.
Services at AWC:-OPD services have been started since 17" February,2020 & OPD based

Panchakarma procedures have been started since 1% August,2020.

2 (vi) Rajbhasha Anubhaag

mwa:mﬁwaﬁrmwm%wwgﬁﬁaamasﬁmmwem
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2 (vii) Estates
Brief of Academy Infrastructure:
e Total Land Area — 186.00 Acre

e Total built-up area of LBSNAA - 10,74,935 sqft

e Total built-up area of common facilities (excluding hostels, residences & guest houses) -
4,31,078 sqft

e Total built-up area of hostels - 2,97,772 sqft

e Total built-up area of residences & guest houses - 3,46,085 sqft

e Residences for Faculty and Staff — 381

e 09 Hostels with 395 Rooms

e 02 Auditoriums, 07 Lecture Halls, 16 Seminar Halls, 06 Conference Rooms

e Guest house, special accommodation, etc. with 71 Rooms.

Roles & Responsibilities in respect of above:
Property Management:

The Estate section is responsible for managing and maintaining properties owned or controlled
by LBSNAA, Mussoorie. This includes ensuring that properties are in good condition,

overseeing repairs and renovations, and handling resident/occupant issues, if applicable.
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Operations:

The Estate section oversees operations of electrical and mechanical systems like generators,
transformers, heating systems, etc. to ensure proper supply of electricity, heating & water supply

etc.
Maintenance and Repairs:

The Estate section oversees regular maintenance tasks and repairs for properties & fixed assets
like generators, transformers, heating systems, furnitures etc. to ensure they are kept in good
condition. This may involve coordinating with CPWD & state government authorities,

scheduling inspections, and responding to maintenance requests.
Development and Planning:

Estate section is involved in property development and planning. This includes assessing
property requirements, purchase of new properties, conducting feasibility studies, and overseeing

construction projects.
Legal Compliance:

Estate section ensures that all properties under their supervision comply with local laws,
regulations, and zoning requirements. This involves staying updated on legal changes that may
affect property management and ensuring proper documentation and permits/certifications like

accessibility audit, safety audit, fire safety, and height restrictions and so on.
Occupant Relations:

The estates section allots residential quarters to the staff as per the relevant rules. If the
properties like guest houses, hostels, residential quarters and shops have occupants like guests,
course participants, residents or tenants, then the estate section manages and looks after their
complaints, handling lease agreements, and ensuring occupant satisfaction. Frequent meetings

with the Wardens and associations are conducted for resolving issues, as they arise.
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Financial Management:

Estate section oversees the financial aspects of property management, including budgeting, rent

collection and financial reporting. The Estate section also oversees leasing of properties.

Security and Safety:

Estate section is responsible for ensuring the security and safety of properties under their care.
This includes implementing security measures, conducting safety inspections, and ensuring
compliance with safety regulations. Section also checks for any illegal occupation of the

buildings.

Environmental & Cleanliness Responsibility:

Estate section is tasked with ensuring that properties are environmentally sustainable and
compliant with norms. This involves energy and water-efficient practices, working with the
municipality, waste management, and related initiatives to educate staff, officers, trainees,
visitors and the general public about the importance of Swachata. Section focuses on Swachata
in the campus and along the peripheries to ensure an ideal ‘Swachh Campus’. Creation of SOPs

for the tasks is undertaken with earnestness.

Manpower Management:

Develop a scheduling system that efficiently allocates personnel based on workload and peak
cleaning times. Ensure coverage for all areas and tasks, including regular cleaning, deep
cleaning, and special requests from residents or guests. Provide comprehensive training to
employees on cleaning procedures, use of equipment and supplies, safety protocols, and

customer service standards.

27



Reporting and Documentation:

Estate section maintains detailed records and documentation related to property management

activities. This includes financial records, maintenance logs, tenant records, and legal documents.

Utilisation and Maintenance of Public Goods

One of the pre-requisites for becoming a developed country is to provide high-quality public

goods for citizens, and proper maintenance of such infrastructure is critical. It involves:

i.  Maintenance of roads, bridges, flyovers, etc.
ii.  Upkeep of government buildings and structures
iii.  Preservation and care of public transit facilities such as railway stations, bus/ motor
stands, airports, etc.
Iv.  Regular repair of roads, railway tracks, and road shoulders, etc.
v.  Cleaning and maintenance of water bodies (streams, rivers, lakes, etc.)
vi. Safety and upkeep of electrical installations such as transformers, substations,
pumphouses, etc.
vii.  Aesthetic preservation and care of gardens and open spaces

In order to disseminate this message to trainees, participants of various courses, visitors to the
Academy as well as to the municipality and the public at large, the following unigue steps were

taken:

i.  SOPs were made into the form of PPTs and displayed on large screens both inside and

outside the campus
ii.  Trainings were conducted for office staff and housekeeping staff to enlighten them

iii.  Trainees and participants are given sufficient inputs on the same
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2 (viii) Officers’ Mess

The Officers’ Mess in the premises of Lal Bahadur Shastri National Academy of Administration,
Mussoorie, is an organization to meet the requirements of the probationers regarding messing
and to develop managerial and organizational skills amongst them. It is a place where cultures,
traditions, practices and beliefs converge through a variety of cuisines. This institution endlessly
fosters and nurtures the spirit of universal brotherhood and fraternity amongst the officer
trainees. The Mess has a mandate to achieve the highest standards in terms of decorum, conduct

and services. Every officer trainee is an integral part of this institution.

The Officers’ Mess is run by a Mess Committee. The members of the mess committee are from
amongst the officer trainees. The mess committee consists of a President, a Secretary, a
Treasurer and five other members, who take upon themselves the duty to boost the underlying
philosophy of esprit-de-corps.

The Mess Committee functions under the overall guidance and supervision of the Director’s
Nominee of the Officers’ Mess. The Mess is assisted by a full time Mess Officer, Manager
(Accounts), Store Keeper, and Supervisors. The strength of this institution, are the employees of
the Officers’ Mess which include cooks, helpers, table bearers, room bearers, sweepers and,

dishwashers.

Officers' Mess caters to about 700 people at the Karamshila, Gyanshila, Monastery Estate,
Kalindi VIP Guest House and Indira Bhawan Mess premises. The Officers’ Mess serves a
variety of cuisines from and across the corners of this nation for the participants. Officers’ Mess

also offers its services through its cost centers:-

1. A.N. Jha Plaza Cafe,
2. Home Turf Cafeteria,
3. Sports Cafeteria
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The Office Bearers of the Officers’ Mess during the calendar year 2022-23 are as follows:-

IAS Phase | (2022 Batch)
Director Nominee: Dr. Sunita Rani, Professor of Management

Director’s Associate Nominee: Sh. Hari Prakash, Professor

e Suvigya S. Chandra President Mess Committee
e Shivam Chandra Secretary

e Shubankar Pratyush Pathak Treasurer

e Arjit Mahajan Member Mess Committee

e Rahul Anand Member Mess Committee
e Anand Malhotra Member Mess Committee

e Arjit Mahajan Member Mess Committee

IAS Phase Il (2021-23 Batch)
Director Nominee: Smt. Ritika Narula, Professor of Economics

Director’s Associate Nominee: NIL

e Satabdi Mazumdar President Mess Committee
e Rehan Khatri Secretary

e Yash Jaluka Treasurer

e Sunny Raj Member Mess Committee
e Dheenah Dastager Member Mess Committee
e Sara Ashraf Member Mess Committee
e Pooja Gupta Member Mess Committee

98th Foundation Course
Director Nominee: Dr. Sunita Rani, Professor of Management

Director’s Associate Nominee: Smt. Ritika Narula, Professor
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e Neela M, President Mess Committee

e Anshika Jain Secretary
e Sarvershwar Yaduvanshi Treasurer
e Bhushan Soni Member Mess Committee

IAS Phase | (2023 Batch)
Director Nominee: Smt. Ritika Narula, Professor of Economics

Director’s Associate Nominee: Sh. Sarfarz Hussain Khan, Hindi Instructor

e Pawar Swapnil Jagannath President Mess Committee
e Kiritika Goyal Secretary
e Dikhsita Joshi Treasurer
e Swati Shamra Member Mess Committee
e Kasturi Panda Member Mess Committee
e GV S Pavandatta Member Mess Committee

Key Initiatives and Activities performed by Officers’ Mess :

e Nutritionally Tailored Menus: We have meticulously crafted menus prioritizing the

nutritional needs of officer trainees, promoting their overall health and well-being.

e Introduction of Millet Menu: This year, we have introduced a comprehensive millet menu,
for full-day consumption in various programs emphasizing our commitment to holistic

wellness and dietary diversity.

e Celebratory Events: From Zonal days to commemorations of India and State days, we have
organized a diverse range of events to celebrate cultural diversity and foster camaraderie

among officer trainees.

e Regional Culinary Showcase: Exploring the vibrant tapestry of India's culinary heritage, we

introduced officer trainees to the diverse flavors of our nation's regional cuisines.
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e Fostering Competitive Spirit: Through a variety of engaging competitions and challenges,
including culinary contests and unique activities like baking and Golgappa eating contests, we
have encouraged teamwork and skill development among officer trainees.

e Distinguished Hospitality for Dignitaries: From hosting the Hon’ble Vice President of India
Sh. Jagdip Dhankar to welcoming Former President Sh. Ram Nath Kovind, we provided
exceptional hospitality services to esteemed dignitaries, upholding the highest standards of

professionalism.

e Extensive Services: Catering to the needs of approximately 600 officer trainees enrolled in
the 98th Foundation Course, we expanded our services within and beyond the Mess, ensuring

unparalleled convenience and satisfaction.

e Adventure Provisioning: By offering specially curated meals for treks and outdoor
adventures, we have facilitated unforgettable outdoor experiences while prioritizing

sustenance and vitality for our adventurous participants.

e VIP Hospitality at Kalindi Guest House: Our team delivered impeccable services to
speakers and VIP guests at the prestigious Kalindi Guest House, exemplifying our

commitment to excellence in hospitality.

e Support for Training Programs: Seamlessly integrating our culinary services into the
educational fabric of the Academy, we met the dietary requirements of in-service training
programs at the Indira Bhawan Mess, contributing to the success of training initiatives.

Educational Endeavors: We have organized essential ECM classes during Foundation Course

and IAS Phase-lI and Phase-II courses, Officers’ Mess played a pivotal role in the holistic

development of officer trainees, nurturing their leadership and management skills.
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2 (ix) Departmental Canteen

Services provided on various occasions over the past years. The Departmental canteen has been
devoted for the welfare of academy employees, officer’s trainees, and participants by providing
variety of foods & related services at very reasonable costs. Over the past year, the canteen has
not only provided meals but has also hosted events, celebrated festivals. Departmental canteen
has played a crucial role in enhancing employee engagement, well-being, and organizational
culture. It has consistently demonstrated its capability to provide exceptional services to both

employees and distinguished guests during VVIP visits.

2 (X) Alumni Association

The Alumni Association of Lal Bahadur Shastri National Academy of Administration
(LBSNAA), Mussoorie, guided by its Alumni Charter, is structured to promote unity, service,
excellence, and integrity among its members, led by the Director of LBSNAA and supported by

the Director’s nominee, presently the association has more 14,000 members.

The involvement of alumni as adjunct faculty members enriches the learning experience for
current participants, reinforcing the between the Academy and its alumni while emphasizing a
commitment to excellence in education and professional development. The Academy actively
involves its alumni in various teaching module tailored for a diverse range of cohorts. These
interactions aim to strengthen teaching methods, gather feedback, enhance library resources, and

facilitate field visits for trainees.

Additionally, structured training programs at prescribed intervals provide opportunities for

alumni engagement. Reunions of serving and retired officers organized by the Academy, engage
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officers of all seniority levels with an annual calendar prepared for these events. Moreover,

alumni frequently serve as guest speakers for various courses.

The Alumni Association’s efforts contribute significantly to maintaining a strong network among
former trainees and strengthening connections with the institution, ultimately extending its

impact beyond the Academy’s confines.

2 (xi) Outdoors Section

Composition of the Committee: 1 Deputy Director, 1 OIC Associate, 1 Accountant-cum
Clerk & 1 MTS

Deputy Director: Mr. Shelesh Nawal, Deputy Director

OIC Associate: Ms. Ekta Uniyal, OIC Associate

Accountant-cum-clerk: Mr. Balwant Singh

MTS: Mr. Vikash

Objectives:

* The Outdoor section provided Outdoor & Indoor games facilities to all its members i.e. Officer
Trainees, Participants of In- Service courses i.e. 98" Foundation Course, Phase V, Phase 1V,

Phase I11, Phase I, Phase | & J.C.M and faculty members of Academy.

* The main aim of the section is to provide broad avenues to the members whereupon they can
focus not only on health and overall confidence but develop better leadership skills, and team —

working abilities.

« To encourage and promote the art and science of marksmanship among the members as a
healthy sport. To organise periodic shooting competitions for teams and/or individuals and to

offer prizes. To organise recreational programmes in both archery and shooting.

* The Outdoor facilities include Lawn Tennis, Basketball, Volley Ball, Cricket, Football, Hiking
and Athletics Events. The Outdoor Activities include Riding Establishment with 25 Horses for
the purpose of imparting basic skills of Riding. The Officer Trainees and interested Officers
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from different Courses are given training and exposure in Horse Riding in the Riding Arena as

an optional activity.

* The Indoor games facilities include Billiards, Carom, Swimming, Chess, Snooker, Table

Tennis, Squash, Football and Badminton.

» Extending the concept of Vocal for Local in the area of Sports Training, trained instructors in
the field of Yoga, Meditation, Aerobics and Zumba are hired to make the activity sessions

interesting, engaging and fun filled.
* The section has well equipped Gymnasium operating throughout the year.
Activities

The Outdoor section organized a variety of activities. For the 98th Foundation Course, the
section hosted an Athletic Meet, fostering teamwork and healthy competition. Additionally,
comprehensive practice sessions for sports like Volleyball, Football, Basketball, Table Tennis,
Lawn Tennis, Squash, Badminton, Cricket, Swimming ,Chess and inter house competition were
conducted across Foundation Course, Phase 1 and 2, Mid-Career Training Programmes, JCM
and even extended to the Reunion batches. During Phase 1 participants enjoyed Rock Climbing,

setting the wellness and fitness tone for the future life.

In addition, the section also organised the activities to train the members of the Club in efficient

handling of firearms and bows and arrows.

It orchestrated dedicated practice sessions tailored to the Officer Trainees of the Phase-1 and
Phase-Il. These sessions aimed to refine their skills in rifle shooting and archery. The club's
commitment to honing the marksmanship and archery abilities of the trainees was evident
through these well-organized practice sessions. This initiative provided a conducive environment
for the trainees to learn and improve their shooting techniques and archery precision. By offering
specialized training in both disciplines, the Rifle and Archery Club played a pivotal role in

enhancing the skill set of the Officer Trainees, fostering their growth and expertise.

The section also organised Adventure Sports to promote a sense of adventure among Officer

Trainees. To achieve this, the section arranged various exciting activities for the 98th F.C. batch.
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These activities included short treks to beautiful places like Lal Tibba, George Everest, Kempty,
and Lake Mist. The participants also got to enjoy rock climbing and river rafting during
Foundation Course, Phase 1 and 2, Mid-Career Training Programmes, JCM. For the Reunion
Batches as well, the club organized short treks.
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3. Academic Activities: Induction Training Programmes

3 (i) 98" Foundation Course

Introduction

The Lal Bahadur Shastri National Academy of Administration conducts its flagship training
programme, i.e. the Foundation Course each year for the successful young recruits of the All

India Services, Central Services and officers from the Royal Bhutan Service.

Date of Program 1%t August, 2023 to 3@ November, 2023

Programme meant for / Target group Newly recruited All India Services and various
Central Service (Group- "A’) Officers [including

Royal Bhutan Services]

Course Coordinator Ms. Chhavi Bhardwaj, Deputy Director (Sr.)

Associate Course Coordinator(s) Shri Nand Kumarum, Deputy Director (Sr.)
Ms. Disha Pannu, Deputy Director

Shri Hari Prakash, Professor

Shri Abhiram G Sankar, Deputy Director
Dr. Anupam Talwar, Deputy Director

Ms. Aswathi S, Deputy Director

Dr. Sanjay Joshi, Professor

Dr. Ekta Uniyal, Assistant Director

Shri Romeo Vincent Tete, Assistant Director

Course Inaugurated by Shri Srinivas R. Katikithala, Director, LBSNAA
Valedictory Address by Hon’ble MoS (PP) Dr. Jitendra Singh
Total Participants Total-560 (Gentlemen- 349; Ladies- 211)
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Details of participants of 98" Foundation Course are attached in Annexure

The Foundation Course, as the nomenclature suggests, lays the basis on which the edifice of
career of a Civil Servant in Government is built. The Foundation Course marks the formal
induction of Civil Servant into the government, the beginning of a life dedicated to the service
of people of India and our nation. It gives a glimpse of how the government functions,
what are the values and ethos which drive it, what are the main challenges, opportunities and
responses that arise in governance of a large, complex and diverse country like India. The 98™"

Foundation Course was organized from 1% August, 2023 to 3@ November, 2023.

The 98" Foundation Course was inaugurated by Shri Srinivas R. Katikithala, Director,
LBSNAA on 7" August, 2023 and the Course Valedictory was graced by Hon’ble MoS (PP)

Dr. Jitendra Singh, on 2" November, 2023.

As the Officer Trainees are new entrants in the Government, the Academy seeks to familiarize
them with the environment of political, economic, social and administrative issues, through a
well-defined syllabus. The fifteen week long Foundation Course comprising of more than
15 services of the Indian Union and the three Royal Bhutan Services which aims to foster
new learnings and adventures, immersive experiences in rural India, the celebration of
resilience, diversity and depth of our rich heritage, a trek of a lifetime amidst the
mountains and valleys of the Himalayas and a reverential visit to the Statue of Unity at

Kevadia for the young trainees.
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Course Aim

The 98" Foundation Course was primarily aimed at developing officer-like qualities and
attitudes in the 560 young Officer Trainees. One of the prime objectives of the Foundation
Course was to inculcate esprit de corps in the Officer Trainees attached to different services of
the country. The Academy also facilitated the training of Officer Trainees of the Royal Bhutan

Civil Services, as a part of the 98" Foundation Course.

The Foundation Course marks the transition from the academic world of the college and
university to the structured system of government. In this way, for most of the course
participants, the course was their first introduction to the process of governance, and the role of
the government in a society. The course was designed in a manner to achieve the objectives
outlined by arranging a combination of academic, outdoor, extra-curricular and co-curricular
activities. The Academy’s intention was to equip each of the Officer Trainees with core set of
values, skills and knowledge that will help them in their respective careers. They were given
training inputs useful in understanding the basic concepts of governance, and rules and

regulations, necessary for effective performance in the government sector.

Course Objectives

e To orient Officer Trainees to the administrative, social, economic and political environment

of the country.

e To make Officer Trainees aware of the challenges and opportunities within the

Civil Services.

e To promote overall development of personality traits of the Officer Trainees. i.e.

Intellectual, moral, physical and aesthetic.
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e To foster greater coordination among the members of different Civil Services by building

esprit de corps.

e To provide exposure to the best possible teaching material and resource persons to facilitate

the Officer Trainees’ professional, intellectual and emotional growth.

e To provide the Officer Trainees with an environment that encourages enquiry and freedom
of thought, yet imbued with discipline, to foster intellectual growth and all-round

development.

Course Design

The course design in the 98" Foundation Course made a significant departure from the past in

more ways than one.

Firstly, the course was largely thematic, designed on week by week basis. Each week had a
central idea/subject, running through it to enable each Officer-Trainee to understand that
topic deeply with all its nuances. The assessment and Evaluation criteria had also been
modified to accommodate these changes in course design beginning with Journaling, the
essay and the oral presentation at the end.

Secondly, the course design had been aligned with the principles of
‘Mission Karmayogi’ and indoor classroom experiences suitably balanced by outdoor visits
which had been consciously designed to be immersive and experiential.

Out of 14 weeks which comprised the Foundation Course, almost four weeks were travel,
tours and camping outside the Academy premises. With a longer than usual Field Study and

Research Programme (09 days) to Tribal lives & Livelihoods village of India, to twelve
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days in Gujarat from Ahmedabad to Kevadia for Aarambh 5.0, to more than a week of
Himalayan trek, all of these had been consciously built in to not only expand and hone the
intellectual capabilities, but, also foster qualities of fortitude, endurance, sharing, empathy

and inclusion.

The course design had two critical areas of focus and salience this year. One was the
emphasis on communication, both oral and written and the other being emphasis on
fitness. This was given the shape of a discipline to bring rigor and at the same time, ample
exercises and assessments around it were built. Experts from all across the world were
gathered to deliver this module and this module ran through the entire Foundation Course

constituting its back bone.

Physical fitness is not only one of the most crucial aspects to attain healthy body; it is the
foundation of a healthy mind as well. The Academy strives to provide an encouraging
atmosphere to all the Officer Trainees, wherein physical fitness is an inseparable and crucial

component of the training and holistic personality development.

Morning Activities: The day began at 0615 hrs. for all Officer Trainees with mandatory
morning activities which included Physical Training, Yoga, Aerobics, Zumba and Un-Armed
Combat. Self-defence through Krav Maga (a form of un-armed combat) has been identified as a

critical skill and Officer Trainees were encouraged to master this with full enthusiasm.

Academic Inputs

Academic inputs on a wide range of subjects were delivered through modules in
. Deconstruction
+  Oral Communication

. Written Communication
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. Law

+  Crossword

. Economics (Micro and Macro) with IMF
. Data Analytics with CMU

. India & its Neighbourhood with the MEA
+ National Security Module

+  Public Policy

. Management

+  Office Procedure

+  Financial Management

+  Negotiation Module

. Information Technology

In addition, co-curricular inputs were also given by way of outdoor activities (physical training;
yoga classes and horse riding), cultural activities, extra-curricular modules.
A number of medals and trophies were awarded to the Officer Trainees who excelled in various

activities in the Academy.

The main activities organized during the Foundation Course were:

|. Physical Fitness & Sports: Physical fitness is not only one of the most crucial aspects to
attain healthy body; it is the foundation of a healthy mind. The Academy strove to provide an
encouraging atmosphere to all the Officer Trainees wherein physical fitness was an

inseparable and crucial component of the training and holistic personality development.

e Pre-course evaluation: As soon as Officer Trainees reported to the Academy, some essential
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health and fitness tests to assess parameters like flexibility, muscular strength, cardio-vascular
fitness and balance were conducted. This provided the baseline of current fitness level, which
the Academy would encourage every Officer Trainee to improve using the facilities available

in the Sports Complex along with the advice of coaches and trainers.

Morning Activities: The day began at 0615 hrs. for all Officer Trainees with mandatory
morning activities which included Physical Training, Yoga, Aerobics, Zumba and Un-Armed
Combat. Self-defence through Krav Maga (a form of un-armed combat) had been identified as
a critical skill, and accordingly Officer Trainees were encouraged to master this with full

enthusiasm.

. Field Study and Research Programme: this study/programme was meant to assess the

dynamics of the socio-economic-political situation existing in a village. Besides this, it also

helped to:-

Understand the problems faced by the rural people, especially the socially disadvantaged

sections and women.

Evaluate the spatial and temporal changes that have occurred in the village in terms of quality
of life as a result of Government and non-Governmental interventions or with the passage of

time.

Evaluate the working of various village level institutions, both formal and informal in terms

of participation and effectiveness.

Recognize the importance of the need to learn from the villagers in evolving people-based

solutions to their problems.
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e Study the physical environment of the village in relation to ecological imbalances and

vulnerability to disasters.

The Officer Trainees proceeded for the Field Study and Research Programme in Tribal lives &
Livelihoods villages in India from August 26, 2023 to September 3, 2023. The Field Study and
Research Programme is a major component of the Foundation Course, not only because it
exposes the Officer Trainees to the realities of rural India through a structured study, but, also
because it provides them the opportunity to stay in villages and interact intensively with the rural
populace to understand and appreciate their concerns and priorities. They were given inputs on
Data Collection & Analysis, Rural development programs, Social sector, Role of NGOs, PRA
techniques, etc. to equip them adequately for the visit. Officer Trainees conducted a survey in

their respective village as per the guidelines provided to them.

On return, they submitted an individual as well as group reports of the activities, findings and
recommendations and make group presentations, which was graded on both the data collected

and the quality of analysis.

1. Amritotsav (Fete & SHG Mela): The Academy had taken the initiative to curate a
Amritotsav (Fete & SHG Mela) event on 7" September 2023 showcasing the life, struggle and
contribution of around dozen Padma Awardees who have selflessly rendered themselves to
public good and made a meaningful impact on lives around them. The Officer Trainees were
engaged and interacted with the Padma Awardees in the forenoon. On the same weekend, the
Officer Trainees conducted “Amritotsav Mela” in order to celebrate the successes and

achievements of Self Help Groups (SHGs) across the country who are striving to protect and
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promote the local traditional handicrafts. Shri Sriram Taranikanti, Director LBSNAA

inaugurated the “Amritotsav Mela” on 7" September, 2023.

V. Athletics Meet: This is a major event during FC and participation of all Officer Trainees is

mandatory. In this Meet, various track and field events like 100 & 200 meters relay races, high

jump, long jump, shot-put throw etc. are organized. It is an occasion for Officer Trainees to test

and display their athletic prowess. Some new records were also made during this FC like 100

mt race & High Jump (women) and High Jump (Men).

V.

a)

b)

Kevadia Visit: Aarambh

With the vision of making the civil service recruits capable of leading transformation and
work seamlessly across different departments and fields, common visioning and collaborative
exercise named “Aarambh” was started as part of the 94th Foundation Course in 2019, in
which all new entrants came together at Kevadia, Gujarat, to understand changing
technologies and its possibilities for governance with the help of experts from world class
institutions. During “Aarambh”, a theme relevant and important for the country in the current
context is taken up for deeper understanding and analysis in the form of an exercise by the

Officer Trainees.

In the 98™ Foundation Course, Aarambh 5.0 was held from 29" October to 31%t October, 2023
at Kevadia. The theme for Aarambh 5.0 was “HARNESSING THE POWER OF
DISRUPTION”, where experts who have undertaken local innovations, to global next gen

experiments interacted with the Officer Trainees on this theme.
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V1. India Day: The high point of the cultural activities is the celebration of “India Day”. On this
day, the culture, customs, art & craft and cuisine of different regions of the country were put up
on display - both through outdoor and indoor activities by the Officer Trainees. The event helped
build pride in the country’s rich heritage, besides sensitizing the Officer Trainees on the

rich traditions from regions other than their own.

VII. A.K.Sinha One Act Play: Late Shri Anirudh Kumar Sinha, an IAS Officer Trainee of
1976-78 batch (Rajasthan Cadre) was a very talented dramatist. He was on the verge of
completing his District Training when he fell ill and passed away due to brain fever. To
immortalise his memory, his batch mates instituted the A.K. Sinha Memorial Trophy to be
awarded to the best one-act play. Accordingly, every FC has an A. K. Sinha Memorial One Act
Play competition. The quality of plays put up during this event has risen, making this a much

awaited event over the years.

VI1I. Annual Fete: This is put up by all Officer Trainees as per their Tutor Groups during the
course. Stalls of games, food, SHG products, etc. are set up, and people across Mussoorie were
invited to the event. The main purpose of the Fete was to raise funds for the Society for Social
Service and also support Self-Help Groups. It is an important event in the calendar of Mussoorie
and also looked forward to by Officer Trainees, faculty and people of the town with equal

anticipation and excitement.

IX. Trekking: The Himalayan trek (23" September, 2023 to 2" October, 2023) is the high point
of the Foundation Course, both literally and metaphorically. It exposes the Officer Trainees to

the natural grandeur and beauty of the Great Himalayas. It provides one of the most exhilarating
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experiences. It is a significant learning experience in group dynamics and brings out leadership

qualities. The mighty Himalayas evoke a sense of respect for nature as well as humility in any

person who makes the attempt to know them. It is also a test of endurance and courage.

Annexure
Participants in 98t Foundation Course
Service wise Break-up

Service Male | Female | Grand Total
Indian Administrative Service 104 75 179
Indian Audit And Accounts Service 06 05 11
Indian Civil Accounts Service 04 01 05
Indian Corporate Law Service 02 01 03
Indian Defence Accounts Service 05 07 12
Indian Defence Estate Service 04 02 06
Indian Foreign Service 19 10 29
Indian Forest Services 50 10 60
Indian Information Services 02 00 02
Indian Police Service 68 38 106
Indian Postal Service 00 03 03
Indian Railway Management Service 27 16 43
India Railway Protection Force 01 00 01
Indian Revenue Service (Customs And Central

Excise) 12 09 21
Indian Revenue Service (IT) 37 28 65
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Service Male | Female | Grand Total
Indian Trade Service 01 02 03
Royal Bhutan Civil Services 01 02 03
Royal Bhutan Forest Service 02 00 02
Royal Bhutan Police Services 04 02 06
Grand Total 349 211 560

3 (i) 1AS Professional Course Phase-1 (2022 Batch)

Programme Duration 12" December, 2022 to 12" May, 2023

Programme meant for / Target Professional Course for newly recruited IAS officers
Group

Course Coordinator Mr. Abhiram G Sankar, Deputy Director

Associate Course Coordinator (S) | Shri Shelesh Nawal, Deputy Director
Dr. Sunita Rani, Professor

Mr. Nitesh Jha, Reader

Inaugural Address by Smt. S. Radha Chauhan, Secretary, DoPT
Valedictory Address by Shri Srinivas R. Katikithala, Director LBSNAA
Total No. of Participants 184 (181 IAS & 03 RBCS) (Male- 132 ; Female-52)

Details of participants of 1AS Phase - | are attached in Annexure
Course Aims

e The Academy aims to make the young IAS Officer Trainees as real Karmayogis by
inculcating the leadership qualities so as to make them Creative & Constructive, Imaginative

and Innovative, Proactive & Polite, Professional & Progressive, Energetic & Enabling,
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Transparent & Tech-Enabled along with the knowledge, skills and attitudes to become

effective civil servants

To create learning experiences regarding ethical and developmental administration

Course Objectives

Acquire a pan-India perspective of emerging socio-economic, and politico-legal trends; an
understanding of the emerging role of the IAS and its shared administrative responsibilities

with other services.

Acquire knowledge and skills needed to discharge administrative responsibilities in the first
decade of career in the following areas:

Law and legal instruments

Administrative rules, procedures and programme guidelines

Modern management tools, and
. Economic analysis

Demonstrate proficiency in the regional language of the allotted cadre to better appreciate its

administrative and cultural ethos.
Acquire an understanding on the cultural and socio-economic background of the allotted cadre

Demonstrate effective written/ oral communication skills both in interpersonal and

organisational context
Exhibit right values and attitudes
Maintain physical fitness

Adhere to the spirit of Sheelam Param Bhushanam & Mission Karmayogi

Course Design

The Course design of the Phase | programme was consciously aligned with the spirit of

Mission Karmayogi. While seeking to provide the Officer Trainees with ample space to study,

learn, and experience, it strived to impart key competencies i.e Domain Knowledge (Right

Knowledge), Behavioral (Right Attitude) and Functional( Right skills) which would enable them
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to shoulder future responsibilities and tackle both day to day and unforeseen challenges
effectively.

Aspirations of the political leadership, our citizenry, the mandate of Mission Karmayogi
and the new challenges that public administration demands us to recast ourselves. Accordingly
the approach to the Phase-1 IAS training was recalibrated, within the confines of the approved
framework. While the broad contours of the syllabi and the range of subjects remained, elements
of a new pedagogy were introduced starting with the Phase-1 training programme of the 2021
batch. These new aspects that were introduced during the course include the field study model.
This was incorporated in pursuit of suggestions that emerged from the training needs analysis
exercise that was conducted a year ago by the Academy in collaboration with 1IM Kozhikode.

The 22-week IAS Professional Course, Phase-1 for the 2022 batch, commenced on 12t

December, 2022 and concluded on 12" May, 2023. It had two main components:

= On-campus training inputs (121" December to 25" December 2022; and 13™ February, 2023 to
12" May, 2023)

= Winter Study Tour (26" December, 2022 to 3 February, 2023)

The Phase-1 was a full-time training programme with a proper mix of curricular and
extracurricular activities. The 2022 batch was fortunate to have spent considerable time in
classrooms, and also in the sports complex with senior officers from the induction training
program, Phase I1l, Phase IV, Phase V mid-career batches, and the reunion batches. This helped

build a strong sense of inter-batch camaraderie and strengthened the alumni network.

Academic Inputs

The on-campus academic training was held from 12" December to 25" December, 2022
and from 13" February to 12" May, 2023. While the syllabus prescribed under ‘The Indian
Administrative Service (Officer Trainees' Final Examination) Regulations, 1955 was the basic

framework, suitable modifications were made in order to adapt it to the changing training needs
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of IAS Officers as came out in the TNA report. Inputs were given in the subjects of Law, Public
Administration, Political Science & Constitution and Management & Economics. The Public
Administration modules were structured around thematic inputs covering varied domains that
IAS Officers have to deal with. These were interspersed with sessions in regional Languages
and ICT.

As mentioned above the IAS Professional Phase-1 Course was a new beginning in some
ways and a continuation of the good practices set during the previous Phase-I for the 2021
Batch. Various new concepts and pedagogical tools were offered such as advanced level
Economics modules by IMF, Public Policy, Communication skills, Data Analytics and
Leadership Modules to name a few. Inputs on Law, cadre language and ICT were a prominent

part of the Phase-I course.

Modules of relevance to the IAS such as Rural Management & Rural Entrepreneurship,
overview of District Administration, Health & Nutrition, Agriculture, Education, Energy,
Women & Child Development, and Research Methodology and so on were strengthened so as to
give the OTs a synoptic view of the field. A new addition was the hands-on learning for certain
developmental modules like health, urban development etc. wherein the trainees were expected
to go to the field for a day and learn by immersing themselves in the immediate environment.

The trainees got an opportunity to meet, listen to and interact with luminaries from the
world of public service including Shri Ram Nath Kovind; Sh. Himanta Biswa Sarma, Hon'ble

Chief Minister of Assam; judges of the Supreme Court; Secretaries to Government of India etc.
Certain aspects of the Phase-I academic curriculums are dealt with in some detail below:

I. Adjunct Faculty:

In order to make available the best practical and field level knowledge to the Officer Trainees
about their cadres, a list of a select Adjunct Faculty was prepared, drawn from IAS Officers of
various seniority, in order to guide the Officer Trainees during the Phase-I and District Training.
This initiative was intended to make available good role models for the young Trainees to

emulate and also to provide them with a learning opportunity.
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Il.  Training Need Analysis to assess the requirement for 1AS Training at the Academy:

In order to drill down the needs of training pedagogy, a Training Need Analysis (TNA)
was conducted by the Academy in collaboration with the Centre for Good Governance, [IM
Kozhikode. In this exercise, almost 400 IAS Officers from the 2010 to 2019 batches across
batches were administered detailed questionnaires to assist the Academy in rethinking and

redesigning the Phase-1 Course.
Some highlights of the TNA exercise were:

I.  Need to maintain physical activities and emphasis on fitness and good mental health;
ii.  Need to give more emphasis on Law modules with inclusion of good case studies/case-
lets in small groups, role play/simulation, order writing.
iii.  Need for greater interaction with immediate seniors
Iv.  Modules on communication with seniors, fellow civil servants, the media, and self-
expression on social media
v.  Toinculcate sense of integrity & humility among the Officer Trainees
vi.  To include field-study based learning in the Phase-1 course, instead of it being just
theoretical in its approach
vii.  Life skills and essential competencies for professionalism such as Trust, Team Building,

Time Management, Developing proper Listening Skills, proper communication skill etc.

I11. 1AS Phase-1 & Deconstruction:

The present ecosystem of Indian Administrative Service demands continuous “Learning,
De-learning & Re-learning’. The young IAS Officer Trainees may have inherent misperceptions
and biases in their minds about Indian Administrative Service, which may not match the field
reality. Thus, in order to do away with such misconceptions prevalent in the minds of young
IAS Officer Trainees and to make them aware about the rapidly changing needs of Indian
Administrative Service, it was decided to initiate the IAS Professional Phase-I Course with an

intense deconstruction module.

During deconstruction, the IAS Officer Trainees were guided to perceive the nuances of
the real world rather than restricting them to ideal but theoretical constructs; to be anonymous
rather than to chase false publicity; to be austere rather than accumulating easy wealth through
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wrong means; to be grounded; to retain the simplicity of the common citizen than nurture a false

sense of superiority; to develop a sense of deep humility; etc.

The deconstruction module was one of the most crucial ones for the Academy to impart,
as it was intended to shake the beliefs and myths deeply rooted in the minds of young Trainees.
Several well-respected serving and retired I1AS Officers were invited to address the Officer

Trainees during this first week of De-construction.

IV. Winter Study Tour:

The winter Study Tour (WST) in the months of December 2022 and January 2023, was
aligned with the concept of Knowledge Continuum. Thus, before going to WST, the Officer
Trainees were exposed to critical attachments that they underwent during the tour, so that they
can experience it during their WST. There was focus on the attachment with the Armed Forces.
Apart from the attachment with Army, Navy and Air force, the Officer Trainees were sent to at
least one of the concerned Armed Force Academy so as to consolidate and further deepen their
knowledge gained during the attachment with the Armed Forces. In this way the Officer
Trainees were not only able to understand and appreciate the sacrifices and valour of our Armed
Forces but also developed bonds with the gentlemen cadets which may last forever in their lives.
This is in line with the spirit of Mission Karmayogi to break the silos between the services and

sectors.

Apart from this the Officer Trainees were made acquainted with various developmental
aspects such as Health, Education, Rural Development and Livelihood, Information &
Technology, Tribal Welfare, Tourism, Industry, Island development etc. Officer Trainees
compulsorily undergo the North East attachment so that they can understand the difficulties and
challenges of serving in the North-Eastern Region of the country as well as the future potential

and prospects of the Region.

Also, the Officer Trainees were attached to key Institutes of Eminence across the country
so that they can understand the immense contribution of the Science and Technology sector in

the progress of the country.
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V. Field Visits

The trainees visited and interacted with the stakeholders in anganwadis, juvenile homes,
women’s care homes, urban local bodies, healthcare institutions from the sub-center to the
tertiary level, schools, and self-help groups as part of the training. They also visited district jails
and district legal services authorities for the first time in any Phase-1 training as part of Vidhan
aur Samvidhan module. The Corbett national park visit module brought trainees closer to the
overlapping realms of conservation, the livelihoods of forest-dependent societies, and conflict

over development and resources.

VI. Emphasis on Leadership Building:

As the IAS Officer Trainees are future leaders of the country, they were nudged to
inculcate key leadership qualities through various Leadership Modules to be curated carefully

under the “Sardar Patel Leadership Center’ in the Academy.

VII. Focus on soft skills:

To be an effective 1AS Officer in the field, it is necessary that she/he should have soft
behavioural skills such as effective negotiation capability, emotional intelligence, patience, self-
restraint, self-control and a deep sense of listening to others. Soft skills are one of the important
tools for an 1AS Officer to be effective and successful in her/his carrier. IAS Officer Trainees

were imparted soft skills through various innovative Management modules in the Academy.

VIIl. Renewed Emphasis on Public Policy:

The significance of Public Policy in modern day governance is to make the society lead a
better life and to maintain the delivery of the goods and services in a seamless manner.
Emphasis on Public Policy was introduced in all the courses of the Academy including the
Phase-1 Course so as to make the IAS Officer Trainees aware of present context as well as to
make them future ready.
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IX. Vidhaan aur Samvidhan Maah :

This module was centred around ‘Celebrating the Rule of Law’, from the 5th March - 16th
April 2023. The month commenced with the Dr. Justice Katikithala Ramaswamy Memorial
Lecture on 6th March 2023, which was delivered by a sitting Judge of the Supreme Court of
India. Further, on the 16th April, former President of the Republic, Shri Ramnath Kovind,
visited the Academy to formally conclude the celebrations. We conducted a series of events -
quiz, film-making etc. - during the Maah. During this month, active participation was a sine qua
non for all to reap the benefit from interacting with luminaries like Hon'ble Justice Shri
Sudhanshu Dhulia, Hon’ble Justice Shri S. Ravindra Bhat, Shri Tushar Mehta and Hon’ble Shri

Ramnath Kovind.

X. Data Analytics and e-Governance:

To be future ready, Officer Trainees must be acquainted with the higher ICT tools such
as data analytics. Large amounts of data are generated in the Districts and States but await
proper utilisation. Thus there is an urgent need for integrating and analysing the data at various
levels for focused, targeted and timely policy interventions. The Academy collaborated with the
Ministry of Electronics and Information Technology Government of India and other Institutions
of Eminence in this sector to impart inputs on Data Analytics and E-Governance.

XI.  New pattern of Evaluation and Assessment:

Moving away from the traditional evaluation pattern of only conducting periodic
examinations, the Academy decided to give emphasis on concurrent evaluation after each
academic module through submission of papers, individual/ small group presentation, debates &
discussions etc. This helped to cultivate innovative ideas and thoughts in the minds of I1AS
Officer Trainees about the concerned sector. Also getting the opportunity of presentation,
debates, discussions etc._further develops the communication and soft skills, and assists in

diminishing the hidden inhibitions and fears in the minds of some of the Officer Trainees.
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XIl. Outdoor & Extra-Curricular Activities

Special emphasis was given on physical fitness of the Officer Trainees as well as on their
extracurricular development. There was compulsory morning physical activity and a variety of
options for sports in the evening. The Officer Trainees were nudged to adopt and excel in one of
the sports so that it may remain forever along with her/him in life. Also Officer Trainees were
regularly exposed to the adventure activities such as trekking, river rafting and various other

adventure sports on weekends.

Officers with interests and hobbies beyond just the official work are better equipped to
handle the stress that the job creates. In the Phase | programme, the Officer Trainees were
encouraged to develop a passion for creative activities through extracurricular modules.
Therefore, the Officer Trainees were expected to perform cultural activities representing the art
and culture of various states of India apart from attending cultural evenings by celebrated
artistes. The Officer Trainees had the opportunity to learn and develop lifelong interest in
enriching activities such as music, painting, photography etc. Various societies and clubs were
nudged to organise their activities so as to nurture and enliven the Academy atmosphere with
debates, quizzes, competitions, and discussions. The batch displayed exemplary creativity in
activities related to their Houses, clubs and societies, such as a Batch Memoir, quizzes, movie

screenings, sports, etc.

Annexure

Participants in IAS Phase-1 (2022 Batch)

Participants from the State of | Male Female | Participants
AGMUT 13 02 15
Andhra Pradesh 07 03 10
Assam-Meghalaya 06 03 09
Bihar 07 03 10
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Participants from the State of | Male Female | Participants
Chhattisgarh 02 01 03
Gujarat 06 03 09
Haryana 04 02 06
Himachal Pradesh 02 00 02
Jharkhand 02 04 06
Karnataka 03 01 04
Kerala 08 01 09
Madhya Pradesh 06 02 08
Maharashtra 09 04 13
Manipur 04 01 05
Nagaland 01 00 01
Odisha 04 02 06
Punjab 04 01 05
Rajasthan 07 02 09
Royal Bhutan Civil Service 02 01 03
Sikkim 02 00 02
Tamil Nadu 07 03 10
Tripura 03 02 05
Telangana 04 02 06
Uttar Pradesh 09 05 14
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Participants from the State of | Male Female | Participants

Uttarakhand 02 00 02
West Bengal 08 04 12
Total 132 52 184

3 (iii) 1AS Professional Course Phase-11 (2021-23 Batch)

The entry level professional training in the Academy is meant to prepare the Officer Trainees for
the first decade of their career when they would function as Sub-Divisional Officers, Project
Officers, District Rural Development Agency (DRDA), Chief Executive Officers of Zila
Parishads, Municipal Commissioners, District Collectors, and in some cases in the State
Directorates, Public Sector Undertakings and the Secretariat. At a more fundamental level, this
training is meant to build a foundation and provide a perspective for the rest of their career in the

civil services.

The theoretical concepts are sought to be imparted in the Foundation and Phase-I courses and
ground level realities are studied during the District training; Phase-1l Professional Course is the
time to share experience gathered across the country when all the officer trainees return to the
Academy from different Districts of India. The course content of Phase-Il is designed for
consolidation of the learning and assimilation of the District experiences gained by the Officer

Trainees over a year in the state at the District training.

60



Programme Duration 24" October, 2023 to 2" December, 2023

Target group IAS Officer Trainees, after District Training

Course Coordinator Shri Shelesh Nawal, Deputy Director

Associate Course Coordinator(s) Ms. Aswathi S., Deputy Director and Shri Hari Prakash,

Professor

Valedictory Address by Smt. Nirmala Sitharaman, Hon’ble Union
Minister of Finance and Union Minister of Corporate

Affairs

Total No. of Participants 184 Officer Trainees (182 IAS Officer Trainees and 2

Officer Trainees from Royal Bhutan Civil Services)

Details of participants of IAS Phase-11 (2021-23 Batch) is attached in Annexure

Course Aim

The IAS Professional Course Phase- 1I is designed to hone trainees’ skill sets to function
effectively in the field. The course is designed in a manner that is participative, interactive, and
at the same time, reflective, so that Officer Trainees can make sense of what they have observed
and assimilated over the last 12 months with the benefit of hindsight. In contrast to the earlier
Foundation Course and the Phase 1 Programme, the course was intended to facilitate them to
reflect on their own learnings - which are actual first-hand experience - and have attempted to

curate modules around this to the extent possible. Moreover they were also expected to be aware
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that the Academy has undergone a massive shift in terms of pedagogy and content over the last

six months.

Inspired by the Prime Minister’s exhortation to the Academy to transform into a capacity-
building crucible for a technology-led, citizen-centric, progressive and responsive administration,
Mission Karmayogi has become the core moving force behind each of the Academy’s actions

and thoughts.

The Phase-l1l Course gave emphasis on acquiring all the core competencies prescribed by
Mission Karmayogi i.e. Functional (Right Skills), Domain Knowledge (Right knowledge) and
Behavioural (Right attitude), as well as imbibe in the Officer Trainees the values that the

Academy stands for - Austerity, Anonymity and Ability.

Course Duration and Design

The duration of the IAS Professional Course Phase—Il was 06 weeks, from 24" October to 2"
December 2023. Classes were scheduled from Monday to Friday. Select sessions were also
scheduled over weekends and holidays, depending on the convenience of the guests. The Clubs

and Societies were encouraged to organise extra-curricular activities during weekends.

Objectives
The objectives of Phase Il were:

e To internalise the importance of an Officer’s role and responsibility during Amrit Kaal.

e To analyse individual and collective experiences of District Training and Assistant

Secretaryship through a process of structured reflection and experience-sharing.
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e To understand the imperatives of working as field officers towards technology-led,

citizen-centric good governance.

e To improve administrative, managerial and ICT skills along with practical application of

laws at the district level.

e To inculcate required leadership qualities and emotional intelligence to effectively

manage the work-worker-workplace.
e To promote physical and mental fitness.

e To align with aims of “Mission Karmayogi” i.e. to impart behavioural, functional and

domain knowledge related competencies.

e To align the efforts of the field officers towards making our country into a developed

Nation.

Evaluation

The Course has shifted from the traditional exam based evaluation methods to concurrent &
intensive evaluation patterns based on the submission of research papers, classroom
presentations, debates and discussion etc. on the course modules. Trainees made presentations on
each of the major national schemes and related sectors that was evaluated as part of the Course.
This was done with an aim to ground learnings as well as generate new & innovative ideas. With
the new concept of Adjunct Faculties, the larger talent pool of eminent IAS Officers across the

country was made available to trainees for their continuous guidance & mentorship.
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Physical fitness and the Outdoors

The importance of physical fitness in leading a life of health, vitality, and peace needs no
reiteration. It is all the more critical for those who have hectic careers. The morning Physical
Training (PT), was an integral part of the Course curriculum, in order to prepare Officer Trainees
to adopt physical exercise as a daily regimen of their life.

Officer Trainees were to report for Physical Training at the Happy Valley Ground/Happy Valley
Sports Complex on all working days. They were given various options like Zumba, UAC, Yoga,
Horse Riding and Swimming. Special focus on the requirements of Divyangs was given. Focus
was given that the sessions remain engaging, interesting and importantly injury free across the
course. By the end of the Course, the trainees imbibed the values associated with sports and
physical fitness like discipline, team spirit, camaraderie ship.

Conclusion

The IAS Professional Phase-11 Course for the 2021 batch commenced on 24th October, 2023 and
stretched over six weeks, till 2nd December, 2023. A total of 184 Officer Trainees (182 1AS
Officer Trainees and 2 Officer Trainees from Royal Bhutan Civil Services) participated in this

final course.

In response to the vision of Hon’ble Prime Minister, the Academy had to reimagine the persona
of an IAS officer. The Hon’ble PM called upon trainees to be reflective and evaluate the “rule
context” - ascertain the ecosystem of the regulation and then apply it judiciously. He called for a
“National Vision, and Local Action". This mandates young IAS Officer Trainees to be
Karmayogis of a difference. Each public service must adapt and interpret the principles of

Karmayogi and imbibe them.
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To design this course and to take into consideration needs/priorities for field level 1AS Officers
during their first 8-10 years of service, the Academy conducted Training Need Analysis (TNA)
Survey for Phase-1l IAS officers during May 2022. This comprehensive survey was
geographically spread out across the country and gave the Academy many insights. These
findings have informed the new pedagogy of the course.

The ecosystem of the Indian Administrative Service demands continuous “Learning, De-
learning & Re-learning”. The Academy began with an intense De-construction Module (a re-
orientation exercise for new entrants to the services) which is now an integral part of the
Academy’s pedagogy. De-construction modules held during the 96th foundation course and the
IAS 2021 batch Phase-1 Professional Course were not only very well received, but also left an
indelible mark on the minds of the young Officer Trainees. A similar exercise was held in the
first week of the Phase-1l course that made trainees reflect upon their journey so far. The
Academy endeavoured to guide trainees along the path of transitioning from a young student-
citizen to a public servant — imbuing the values and ethos of the new role, while retaining the

empathy and belongingness of an enlightened citizen.

During the De-construction exercise and throughout the Phase-l11 Course, the Academy re-
emphasised the three virtues which encapsulate the vision of the Academy and the spirit of the
IAS i.e. Anonymity, Ability and Austerity. These three traits were nurtured as the keystone of the
service ethos. Young members of the service were trained to be anonymous rather than pursue
false publicity, to be austere and able, rather than aspire to glamour, to be grounded to earth

rather than have false sense of entitlement.

The Academy is confident that their interactions from eminent senior officers such as Shri Rajiv

Mehrishi, Shri Govind Mohan, Shri Devesh Chaturvedi, Shri Ashok Kumar, DGP of
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Uttarakhand and Shri Ajay Bhatnagar, Additional Director CBI would have guided them to

towards the expected outcomes as elaborated in previous paragraphs.

During Phase I1l, the Officer Trainees were given higher level ICT tools such as Artificial
Intelligence and Machine Learning. A ‘Conclave on Emerging technologies & Start-Up India’
was organised during the course by DiGitag along with NeGD. This is intended to lead officers
and the institutions they will lead in the coming years, into the realm of transparent, efficient,

and easily accessible citizen-centric e-Governance frameworks.

Further, the focus of Phase-II was on ‘Sensitisation to National Goals during Amrit Kaal’ as the
central theme, that the Academy attempted to cover under 5 Broad umbrellas - Supporting
Livelihoods, Building Rural India, Towards Better HDI, Atmanirbharta @ 2047 and
Transforming Urban India. In the spirit of Sabka Prayas, the Course facilitated interaction and
learning from a mix of awardee administrators, policy-makers, practitioners, innovators,
individual achievers, industry and civil society organisations - all bound by a common cause of

delivering public good.

Within the context of “Vocal for Local”, “Think National, Act Local” and “Atma Nirbhar
Bharat”, the Academy enriched trainees with insights on schemes like POSHAN Abhiyaan, Beti
Bachao Beti Padhao, Aspirational Districts, MGNREGA & NRLM, J-A-M Scheme (Jan Dhan-
Aadhar-Mobile-based), Pradhan Mantri Garib Kalyan Anna Yojana (PM-GKAY), Geographical
Indicators, Van Dhan Vikas Yojana for marketing of Tribal Produce, ODOP & Invest India,
PMAY - Urban, Smart Cities and AMRUT, Jal Jeevan Mission, Jal Shakti Abhiyan & Doubling

of Farmers' Income.
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Further, new academic inputs that characterise the renewed focus were delivered.
Macroeconomics module by the South Asia Regional Training and Technical Assistance Center
(SARTTAC)-IMF; Output-outcome Monitoring Framework & Data Governance Quality Index
by DMEO, NITI Aayog; Data Collection, Intervention Design and Preparation of Case Studies
by 1IM-Raipur; Commodity Markets by NCDEX; inputs on RERA Act & IT Act 2000; Hands-
on module on Census by the Registrar General and Census Commissioner of India to name a

few.

The focus on functional and domain knowledge realms was reinforced through session on
practical administration such as Ethics in Public Administration, Handling law & order,
Municipal Commissioners' Seminar, Working in Difficult Areas (Ladakh, Arunachal & LWE in
Chhattisgarh), Handling Court Work, Handling unprecedented situations, How to prepare a

Plaint, Service Matters and Regional language inputs.

Valedictory Session

The valedictory address was delivered by Smt. Nirmala Sitharaman, Hon’ble Union Minister of

Finance and Corporate Affairs on 2nd December 2023.
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Valedictory of 1AS Phase 11 (2021 Batch)

Participants in IAS Phase — 11 (2021 Batch)

Annexure

Participants from the State of Male Female Participants
AGMUT 09 05 14
Andhra Pradesh 07 02 09
Assam-Meghalaya 04 04 08
Bihar 05 05 10
Chhattisgarh 03 00 03
Gujarat 07 02 09
Haryana 06 01 07
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Participants from the State of Male Female Participants
Himachal Pradesh 02 01 03
Jharkhand 05 02 07
Karnataka 06 02 08
Kerala 06 01 07
Madhya Pradesh 06 02 08
Maharashtra 06 05 11
Manipur 01 00 01
Odisha 03 03 06
Punjab 02 02 04
Rajasthan 05 01 06
Royal Bhutan Civil Service 01 01 02
Sikkim 01 00 01
Tamil Nadu 06 07 13
Tripura 04 01 05
Telangana 07 03 10
Uttar Pradesh 09 07 16
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Participants from the State of Male Female Participants
Uttarakhand 01 02 03
West Bengal 10 03 13
Total 122 62 184
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Academic Activities:
Mid-Career Training

Programmes



4 (i) 17th Round of Phase-1V (MCTP)

To equip officers who have completed 14 to 16 years of service and enabling them to effectively

transition to policy formulation and better implementation.

Duration

8" May to 2" June, 2023

Course Coordinators

Sowjanya, Joint Director

Associate Course Coordinators

Anandhi, Nand Kumarum, Chhavi Bharadwaj, Disha
Pannu, Dr. Anupam Talwar, Dr. Ekta Uniyal and Romeo
Vincent Tete

Number of participants

Total Male Female
68 55 13

Batches which participated

Officers of 2000, 2001, 2003, 2004, 2005, 2006, 2007
and 2008 batches

Course inaugurated by

Dr. Jitendra Singh, Hon’ble Minister of State,
Department of Personnel & Training, Ministry of
Personnel, Public Grievances and Pensions

Valedictory Address by

Dr. Sukhbir Singh Sandhu, 1AS, Chief Secretary,
Government of Uttarakhand

Course Objectives

e Develop a sound appreciation of strategic management in government to cope with future

challenges;

e Understand the nuances of public policy, ethics and regulation relevant for policy

formulation and implementation;

e Appreciate the policy challenges and ecosystem facing the Government in key sectors

and their inter-relationship; and

e Acquire better understanding of leadership and negotiation skills
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e Have deeper understanding of thematic issues in the context of infrastructure and
regulation on one hand, and future challenges in the realms of human resource

development and environment on the other

Week-wise design of the Course
e Inputs based on
a) Last three years’ End of Course Reports, and
b) Session wise feedback of last three courses
e Aimed at leveraging on participants experience, knowledge and peer to peer learning
e Interactive and participative
e Attempt to provide strategic and global perspective.
e Mix of speakers - academicians, senior officers, and grassroots practitioners, industry:

National and International.

Course Design: Broadly the course included the following thematic areas:
Week-1
e Governance, Leadership and Negotiation
Week-2
= Finance, Information Technology, RD & Health
Week-3
= Law, Energy, Management & Procurement
Week-4

= Urban, Economy & Infrastructure
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Evaluation of Participants (grades secured by participants)

Grade No. of Participants
A+ 01
A 30
B+ 37

Total 68

Conclusion

The Phase IV MCTP has been successfully completed which was scheduled from 8" May
to 2" June 2023. Phase IV was designed to make the officers understand the nuances of public

policy, ethics and regulation relevant for policy formulation and implementation.

The urban sector modules discussed the swift evolution of urban governance strategies
and the developing transportation and logistical difficulties within cities, along with how some
cities have smoothly incorporated these changes. The Energy module delved into the economic
shifts in energy sourcing, how technological advancements are enhancing efficiency, and the
various obstacles faced by the industry. Finance module covered budgeting and challenges in
debt management and resource mobilization. Resource mobilization by improving the processes
in various revenue earning department was covered. GST augmentation, tax frauds,
improvement in stamps and registration, mining revenue and excise revenue were some of the
important areas. Role of Financial Institution in Economic Development along with Asset
Monetization in NHAI InvIT were also covered. Competition Law and police, Role in

Governance and Market Economy, Responsible Governance under Companies Act, 2013, IBC,
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Compliance related Filings were also covered. IT module covered the digital public
infrastructure and Power Bl. Rural development and Health modules covered the challenges in
the sectors. Indian Economy and Evolving trends were covered along with Procurement module

and Regulation module.

Contract management, Arbitration and Negotiation in international arena were covered.
There was a session on Planning, Designing and Managing PPPs, Project monitoring and Project
appraisal. Economics, public policy and public policy from Praxis to Theory were delved into
along with senior officers giving a broad picture of Governance. Importance of Feedback loops
in Governance, Al in governance; leadership and Influencing along with Negotiation were also

covered.

Along with this the participants had Yoga sessions, trekking, classes on wellbeing,

meditation, nature walking and cultural programmes.

4 (i) 14th Round of IAS Phase-V (MCTP)

Duration 10" — 28" April, 2023

Course Coordinator Sowjanya, Joint Director

Name of other members of Course Anandhi, Nand Kumarum, Chhavi Bharadwaj, Disha
Team Pannu, Dr. Anupam Talwar, Dr. Ekta Uniyal and
Romeo Vincent Tete

Number of participants Total Male Female
66 51 15

Batches which represented Officers of 1990, 1991, 1992, 1993, 1994, 1995 and
1996 Batches

Course inaugurated by Dr. P. K. Mishra, Principal Secretary to the Hon’ble
Prime Minister

Valedictory Address by Shri Himanta Biswa Sarma, Hon’ble Chief Minister of
Assam
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Aim
To equip officers who have completed 26 to 28 years of service for effective transition into
policy formulation and better implementation.
Course Objectives
e Develop a sound appreciation of strategic management in government to cope with future
challenges;
e Understand the nuances of public policy, ethics and regulation relevant for policy
formulation and implementation;
e Appreciate the policy challenges and ecosystem facing the government in key sectors and
their inter-relationship; and
e Acquire better understanding of leadership and negotiation skills
e Have deeper understanding of thematic issues in the context of infrastructure and
regulation on one hand and future challenges in the realms of human resource

development and environment on the other

Week-wise design of the Course
e Inputs based on
a) Last three years’ End of Course Reports, and
b) Session wise feedback of last three courses
e Aimed at leveraging on participants experience, knowledge and peer to peer learning
e Interactive and participative
e Attempt to provide strategic and global perspective.
e Mix of speakers - academicians, senior officers, grassroots practitioners, industry:

National and International.
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Course Design: Broadly the course included the following thematic areas:
Week 1
= Board Picture, Economy & IT
Week 2
= Infrastructure and Regulation, Human Development
Week-3

= Leadership & Indian Economy

Conclusion

The Phase V MCTP has been successfully completed, as per schedule from 10" to 28" of
April 2023. The course was resumed after a break of 3 years, due to Covid related exigencies,

and hence officers who could not do their training earlier also got an opportunity to participate.

Phase V was curated with an objective to develop a sound appreciation of strategic
management in government to cope with future technologies. Given the advances in technology
and Artificial Intelligence and its impact on governance, due focus was given on the changing
nature of society and the exponential growth and the need to incorporate it in policy making.
The policy changes that are being made keeping in mind the goal of economic growth of India in
the coming years was given due importance and the perspective of the government in this regard

and the mechanism in which it is proposed to be achieved was stressed upon.

India’s efforts in developing and expanding digital public infrastructure are underscored
as a pivotal area of focus. The program aimed to equip officers with the knowledge and tools
necessary to effectively design and implement public schemes that leverage technological
platforms. This is aimed at enhancing the government's ability to reach and serve the public more

efficiently. Also, the roadmap for the future, integrating digital advancements into public
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infrastructure planning (Gati Shakti and Bharat Net) and policy-making and the importance of
adopting and innovation in the face of rapidly evolving technological landscapes was also

emphasized upon.

The opening up of critical sectors like space technology and satellites for private entities
and the international best practices in integrating transportation and logistics were also some of
the significant areas covered. The new forays made in education, health and skill development,
life style for Environment and the challenges in women’s participation in labour force were
discussed along with the private sector and multilateral organization’s inputs. The challenges in
infrastructure, PPPs, asset monetization, International financial hubs and the role of regulatory

bodies were also covered.

Behaviour change, Leadership, Negotiation and influencing techniques were also
covered in the course. A group presentation of topics under the SGoS was also made by the
course participants to DoPT, sharing their experience and vision for the future in the respective

sectors.

Along with this, the participants, had Yoga sessions, trekking, classes on wellbeing, meditation,

nature walks and cultural programmes.

4 (iii) 29th Joint Civil-Military Training Programme

Programme Duration 07th — 16th June, 2023
Course Coordinator Ms. Disha Pannu, Course Coordinator
Associate Course Coordinator(s) Shri  Romeo Vincent Tete, Associate Course

Coordinator

Programme inaugurated by Shri M.A. Ganapathy, IPS, Director General,
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National Security Guard

Valedictory address by Gen (Retd.) Gurmit Singh, Hon’ble Governor of

Uttarakhand

Composition  of  Group—Service | Total = 67 (Male- 53; Female- 14)

represented and male/female breakup

Programme meant for/Target All India Services -I1AS, IPS, IFoS

Group Central Civil Services- IFS, IRS (C&IT), IRS (IT),
IRTS, IDAS, IDES

Paramilitary Organizations- BSF, CRPF, NSG,
ITBP, SSB

Defence Services- Indian Army, Indian Navy,
Indian Air Force, Coast Guard, Integrated Defence
HQ, Raksha Sewa Staff College

Intelligence-IB, Cabinet Secretariat

Other Organizations- CBI, DRDO, IIS, APCS,

ARCTRAC

Seniority Level Joint Secretary/Director to the Govt. of India
Major General/Brigadier/Colonel in the Armed

Forces

Details of participants in 29" JCM Course are attached in Annexure.
Introduction to the Course

The Joint Civil-Military Training Programme on National Security is a flagship course of the

Academy. It was initiated in 2003 consequent to the report of the Group of Ministers on
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reforming the National Security apparatus.

Objectives, Course Activities and Highlights:

To increase awareness levels about the different dimensions and elements of National

Security and the various threats to the Indian state;

To familiarize the participants with challenges to management of national security,

external security environment and internal security environment;

To create awareness on different dimensions of security (Cyber, Environmental,

Economic, Energy) as well as threats to such security;
To expose them to the imperatives of civil-military interface; and

To provide an opportunity for the participants to interact and exchange ideas on the

subject
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Group Photo of 29™ Joint Civil-Military Training Programme

29th Joint Civil-Military Training Programme
(07"-16™ June, 2023)
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Annexure

Participants in the 29t Joint Civil Military Training Programme on National Security

Service Female Male Total
APCS 4 6 10
ARCTRAC 1 1
BSF 2 2
CBI 2 1 3
Coast Guard 2 2
CRPF 2 2
DRDO 2 3 )
DSSC 1 1
HQ IDS 2 2
IAS 2 2
IDAS 2 2
IDES 2 z
IDHQ 1 1
1S 1 1 2
Indian Air Force 5 5
Indian Army 5 5
Indian Navy 5 5
IPS 1 4 5
IRS 1 1 2
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Service Female Male Total
IRS (C&IT) 1 1
IRS (IC&CES) 1 1 2
ITBP 1 1
NSG 2 2
SSB 2 2
Grand Total 14 53 67

4 (iv) 30th Joint Civil-Military Training Programme

Programme Duration

15" — 27" January, 2024

Course Coordinator

Dr. Anupam Talwar, Course Coordinator

Associate Course Coordinator(s)

Mrs. Aswathi S and Shri Romeo Vincent Tete

Programme inaugurated by

Shri Sriram Taranikanti, Director, Lal Bahadur Shashtri

National Academy of Administration

Valedictory address by

Lt Gen Gurmit Singh, PVSM, UYSM, AVSM, VSM (Retd),

Hon’ble Governor of Uttarakhand

Composition of Group-Service

represented and  male/female

breakup

Total = 57 (Male- 50; Female- 07)

Programme meant for/Target

Group

All India Services -1AS, IPS, IFoS
Central Civil Services- IFS, IRS (C&IT), IRS (IT), IRTS,
IDAS, IDES, ITS, IA&AS

Paramilitary Organizations- BSF, CRPF, NSG, ITBP, SSB,
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Assam Rifles, CISF

Defence Services- Indian Army, Indian Navy, Indian Air
Force, Coast Guard, Integrated Defence HQ, Raksha Sewa
Staff College

Intelligence-IB, Cabinet Secretariat

Other Organizations- CBI, DRDO, IIS, APCS, ARCTRAC,

BRO, BSNL, Indian Telecom Service

Seniority Level Joint Secretary/Director to the Govt. of India

Major General/Brigadier/Colonel in the Armed Forces

Details of participants in 30" JCM Course are attached in Annexure.

Introduction to the Course
The Joint Civil-Military Training Programme on National Security is a flagship course of the
Academy. It was initiated in 2003 consequent to the report of the Group of Ministers on

reforming the National Security apparatus.

Objectives, Course Activities and Highlights:

e To increase awareness on different dimensions and elements on National Security;

e To familiarize the participants with challenges of managing national security, emerging
external security environment, impact of globalization and internal security environment
etc.;

e Imperatives of Civil-Military interface at the State, Division, District and field level,

e To provide a forum for the participants to interact and exchange ideas on the subject;
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e To develop a shared appreciation of the sectors/ domain areas where there is an active
need for Civil- Military interface to resolve issues in national interest; and

e To underline the synergistic effects of working together and build an opinion in the Civil-
Military workforce regarding the same.

The 30" JCM had the following six themes:-

(i) Enhancing Synergy

(i) Civil-Military Coordination Issues

(iii)Contribution of different domains

(iv) Expectations from each other’s domains

(v) Strategic Level Issues

(vi)Global Perspectives and Practices

Pioneering features of the 30" JCM Training Programme

Faculty from Training Institutions as Participants: The 30" JCM training programme
welcomed faculty from different Central Training Institutes (CTIs) and Administrative Training
Institutes (ATIs). These faculty likely hold expertise in various areas and the intention was to
create a 'multiplier effect' by involving them in the training Programme. This means that the
knowledge, skills, and insights gained by these faculty can be disseminated and applied more

broadly within their respective institutions.

Essentially, the faculty act as conduits for spreading the benefits of the training programme to a
wider audience. Overall, the inclusion of faculty from CTls and ATlIs as participants in the 30"
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JCM Training Programme reflects a strategic approach to maximizing the programme's impact
and ensuring broader dissemination of knowledge and skills within relevant educational and

training institutions.

Expanding the Horizons: This year’s the JCM expanded its scope by involving more
organizations in the training programme. The engagement of various organizations such as the
Borders Road Organization, Ministry of Ports, Shipping and Waterways, Department of
Telecommunications, BSNL (Bharat Sanchar Nigam Limited), and the National Defence
College, Delhi, reflected a more inclusive approach towards training and collaboration.

The decision to broaden the scope of the JCM training programme suggests an acknowledgment
of the evolving nature of civil-military relations and the need for a comprehensive understanding
of various sectors and their interdependencies. By expanding its scope, the programme aimed to
address a wider range of issues and challenges that require cooperation between civil and

military entities.

Dedicated Sessions to identify the pain points in inter agency interface and to foster
Desiloisation: The interactive sessions included in this year's Joint-Civil Military (JCM) training
programme were designed specifically to address pain points and foster collaboration among
different services and organizations. This focused approach allowed participants to delve deeply
into specific issues, identify and address challenges faced in joint operations, as well as to

promote inter-service cooperation and coordination.

Rather than simply identifying problems, the sessions were structured to emphasize solution-
finding. Participants were encouraged to brainstorm and propose practical strategies for

overcoming the identified pain points. The discussions were grounded in real-world scenarios
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and experiences, allowing participants to draw from their own expertise and insights. This

approach ensured that the solutions generated were relevant and actionable.

Interaction with heads of various CTIs and ATIs- The interaction between heads from
various Central Training Institutes (CTIs) and Administrative Training Institutes (ATIs) played a
crucial role in fostering collaboration and knowledge exchange within the Joint Civil-Military
(JCM) training Programme. The sessions primarily featured seniormost faculty members from
these institutes serving as speakers, offering insights and expertise from their respective
institutions. These interactions aimed to enhance the collaboration and knowledge exchange
among the participants and multiple services and organizations by discussing three primary

questions:

I.  What will the respective institution add to their curriculum to improve interface with

other services.

ii.  What inputs the CTI/ATI want other services/ institutions to add to their training

curriculum regarding requirements of the service(s) catered to the respective by CTI/ATI.

iii.  What is already being done by their institution for better inter service interface.

Conclusion

The 30th JCM Training Programme was marked by its significant diversity and comprehensive

curriculum, aiming to enhance national security discourse. The cohort comprised 57 participants,

(including 7 women officers), with an average experience of 23 years. It had representation of 26
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different services and organizations. Notably, 11 officers from training institutions of various

services participated.

The Academy's initiative to expand the dialogue on national security included participation from
services and Ministries like the BRO, BSNL, DoT, and MoRTH; and encouraging nominations
from all services' training institutions, so as to enable a multiplier effect for the shared insights

reached during the Course.

The 13-day curriculum, structured around six interconnected yet independent themes, focused
on conventional and emerging national security dimensions, emphasizing connectivity in frontier

areas and fostering cross-service appreciation.

The first four themes, namely "Enhancing Synergy,” "Civil-Military Coordination Issues,"
"Contribution of Different Domains,” and "Expectations from Each Other's Domains," sought to
achieve better collaboration in real life situations and to leverage the depth and range provided
by the experience and diversity of the participants across military- civil- paramilitary and central

services, towards this aim.

Dedicated sessions identified interface challenges and proposed actionable solutions. Another
unique initiative was an attempt to give fillip to the Capacity building Systems of the country
through a panel discussion, which was held with the officers heading prominent civil- police -
and tri services training institutions. This session explored what needs to be added to the
curriculum of each training institution so as to increase collaboration during interface with other

services.

The fifth theme titled “Strategic Level thought process for better interface” dove deep into

several issues including Cyber security, Economic Diplomacy and Defence procurement in the
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context of AtmaNirbhar Bharat, to name a few. “Global Perspectives and Practices” were
covered in the sixth theme, with discussion on relevant issues including Indian diaspora and

climate change implications.

An effort was made to present different perspectives through an eclectic mix of speakers hailing
from diverse services and organizations and the use of different pedagogical tools. Further, the
participants worked in groups and presented Strategy Papers at the end of the course, on topics
covering Dual Use Infrastructure, Hybrid Threats, attaining Whole of Government approach and
better Civil- Military Collaboration. Beyond academic sessions, the 30th JCM program offered a
blend of activities for the holistic rejuvenation of the body, mind and soul of the participants and

forging lasting informal bonds.
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Group Photograph of the Participants
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Annexure

Participants in 30" Joint Civil Military Training Programme on National Security

Service wise Break-up

Service Female Male Total
ARTRAC 1 1
Assam Rifles 2 2
BRO 1 1
BSF 1 1
BSNL 1 1
CISF 2 2
CRPF 1 1
IA&AS 2 2
IDAS 1 1
IDES 1 1
IFoS 1 1
Indian Air Force 7 7
Indian Army 1 6 7
Indian Coast Guard 1 1
Indian Navy 4 4
Indian Telecom Service 2 2
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Service Female Male Total
IP&T AFS 1 1
IPS 2 2
IRMS 1 5 6
IRS (C&IT) 1 2 3
IRS (IT) 1 1 2
ITBP 2 2
MoPS&W 1 1
National Defence College 1 1
P&T BWS 1 1
SSB 1 2 3
Grand Total 7 50 57

4 (V) 125" Induction Training Programme

92

Induction courses are conducted for officers on a select list of various states or officers
promoted to the Indian Administrative Service from the State Civil Services. The aim of these
courses is to update levels of knowledge, skills and to provide opportunities for exchange of
ideas, views and experiences with people who have developed expertise in different sectors of
national development. Considerable focus is given to new managerial thoughts, techniques and
skills as well as to the frontier areas of technology and its management. There is an emphasis on
imparting an All-India perspective to its participants. The officers are also taken on a tour of

premier institutions in the country to expose them to the pan-India character of the service.




Programme Duration 19" February — 29" March, 2024

Programme meant for/Target | Officers from State Civil Service who have been

group inducted (Promotion/Select List) into IAS

Course Coordinator Mrs. Aswathi S

Associate Course Coordinator | Shri Abhiram G. Sankar, Dr. Anupam Talwar &

Shri Romeo Vincent Tete

Inaugural address by Shri Sriram Taranikanti, Director, LBSNAA

Valedictory Address by Shri V. Srinivas, Secretary to the Government of India

Total Number of Participants | Total — 97 [Male-72; Female-25]

Details of participants in the programme are attached in Annexure.

Course Objectives
e To facilitate understanding of the all India nature of Indian Administrative Service and
develop a national perspective on governance and public affairs
e To equip officers with:
a) Domain knowledge of policies and programmes in various sectors
b) Functional ICT/ Project management skills

¢) Behavioral skills around leadership, management and negotiation

The pedagogy that was adopted to meet the course objectives included Lecture and Discussion,
Case Studies, Heritage/Nature Discourse, Experience Sharing Presentations, Films And

Discussions, Management Games, Group Work.
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Course Design

Week 1

Week 2

Week 3 & Week 4

Week 5

IAS in perspective, IAS: Dimensions, Opportunities & Challenges, Mental
Health, Induction: Experience Sharing, Income approach to agriculture: Doubling
Farmers’ Income — A Quantitative Target, ODOP, Prevention of Corruption Act,
National Security, ICT-1, Leadership Module, Start up India- Role of Govt. in
spurring innovation and support to start-ups, Eat Right — The strategy of 3S,
Irrigation Management in India: Options and Practices, ICT-2, SVAMITVA,

Ethics for Administrators, Geo Spatial Technologies for Public Policy.

Jal Jeevan Mission — Navigating the Path to Universal Rural Water Access,
Sanitation Revolution: Swachh Bharat Mission — Gramin Unveiled, Perspective
on North-East, Rural Resurgence: Strategies and Initiatives Shaping India’s
Countryside, Budgeting, Health Systems Strengthening, Safe Motherhood — The
Meghalaya Story, Urban Infrastructure Development: Issues and Challenges,
Urban Floods & Disaster Management, Perspectives from Finance Department,
ICT-3, Negotiation, Railways for a Vikasit Bharat, Disaster Management,
Empowering Lives: Insights into the National Livelihood Mission, Transformative
Tourism for Strengthening Communities — Kabani & Suyatri, Silkyara Rescue

Case, Module on Emotional Intelligence
Study Tour

Primary and Secondary Education: A Overview, Allied Sector — Dairy Fisheries,
Leveraging Insurance and IT for achieving Universal Health Coverage, Plain
Language and Simplification in Legislative Drafting, Types- Classification-
Strategies and Stages in Legislative Drafting, Infrastructure — NHAI, AIS Rules,
Urban Governance — Inclusive Sanitation, Jaga Mission, Behavioural Economics
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and Public Policy, Aviation Sector, Project Management, ISTM- Central
Secretariat Structure and Functions - Introductory Session, Mission Karmayogi —
Capacity Buildings of Government Employees, GFR, Economic Survey of India:
A brief & Comparative picture of different states, Women led development- Role

of women SHGs, Education — Orissa, Goods and Service Tax.

Week 6 Procurement, Janandolan — Saturation approach to rural development, Hands on
practice of Al Tools- Chat GPT, New & Renewable Energy and PM Suryodaya

Yojana, Field Intervention Group Activity, ICT-4.

The participants were to submit a 1500 words essay/research paper on any intervention
made by them in the state, public policy or any topic of interest in administration with their own

suggestions.

The participants were evaluated out of 100 marks, 30 of which were Examination MCQ
type, 20 for Case Study, 15 for Group presentation, 15 for Field Intervention Group Activity and

20 for Director’s Assessment.

Exposure Visit/Trek
(i) Central Vista (New Parliament) & Old Parliament
(i) Pradhan Mantri Sangrahalay
(iii)Visit to Forest Research Institute, Dehradun
(iv) Visit to the Indian Military Academy, Dehradun

(v) Trek to Pine Forest, Mussoorie
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Study Tour

The course features a 02 week long Study Tour. Participants were grouped in such a way that
they get to visit parts of country they have not served in. The central idea of the Study Tour was
to acquaint participants with the larger national issues with attachments with the Army/Air
Force/Navy, Central Public Sector Undertakings and large public sector infrastructure projects.
For the first time in the Induction Training Programme, attachment with the paramilitary forces
was included in the Study Tour. As a part of the Study Tour each participant had to visit at least

one of the North Eastern States.

VVIP Call on

The participants of the Induction Training Programme Call on the Hon'ble President of India on

18" March, 2024 at Rashtrapati Bhawan, New Delhi.

Conclusion

The 125" Induction Training Programme aimed at empowering officers transitioning from State
Civil Services to the Indian Administrative Service (IAS) with a holistic understanding of
national governance and requisite skills. With 97 participants from 15 states and 3 Union
Territories, including 25% women, the program emphasized inclusivity. Thematic modules
spanning rural development, urban sectors, social welfare, agriculture, infrastructure, energy,
climate change, national security, and finance provided participants with a comprehensive

understanding of diverse governance domains.
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Aligned with Mission Karmayogi, the program aimed to cultivate visionary leaders embodying
qualities such as imagination, innovation, proactiveness, professionalism, transparency, and tech-
enablement. Various teaching methodologies, including classroom sessions, case studies, group
activities, and field interventions, ensured an immersive learning experience. Hands-on sessions
on computer skills and technology were integrated into the curriculum, equipping participants

with essential technological acumen.

Study tours and cultural exchanges enriched participants' understanding of India's diverse
cultural heritage and governance landscape. Visits to Rashtrapati Bhavan and the new parliament
building provided firsthand insights into legislative intricacies and governance mechanisms.
Cultural celebrations, including the vibrant festival of Holi, fostered camaraderie and unity
among participants.

A highlight of the programme was a short trek, facilitating relaxation, nature connection, team
building, and personal growth. As the program concludes, participants carry forward a wealth of
experiences, friendships, and a strengthened commitment to serve the nation as exemplary 1AS
officers. The 125" ITP has not only equipped them with requisite knowledge and skills but also

instilled in them a deeper sense of purpose and responsibility towards nation-building.

Annexure
Details of the Participants
State Female Male No. of Officers
AGMUT 10 10
Andhra Pradesh 1 1
Assam Meghalaya 2 2
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State Female Male No. of Officers
Bihar 2 12 14
Gujarat 2 2
Himachal Pradesh 1 3 4
Jharkhand 4 4
Karnataka 3 3
Madhya Pradesh 11 6 17
Maharashtra 14 14
Manipur 1 1 2
Rajasthan 3 8 11
Tamil Nadu 3 3
Telangana 2 2 4
Tripura 2 2 4
Uttarakhand 2 2
Grand Total 25 72 97

The Evaluation report of Participants is as follows:-

Grade No. of Participants
A 36
B+ 57
B 4

98




4 (vi) 19th Round of IAS Phase-111 (2023)

Duration (Specify Dates)

May 22nd to June 16th, 2023

Name of Course Coordinator

Mr. Shelesh Nawal

Names of other members of Course team

Dr. Sunita Rani, Mr. Hari Prakash and Dr.
Sanjay J. Joshi

Number of participants

Total: Male: Female:
182 131 51

Batches represented

2007, 2008, 2009, 2010, 2011, 2012, 2013, 2014
and 2015 Batches

Course inaugurated by

Ms. Sowjanya, Joint Director, LBSNAA

Valedictory Address by

Gen (Retd.) Gurmit Singh, Hon’ble Governor of
Uttarakhand

Details of participants of programme are attached in Annexure.

Course Aim

To equip officers who have completed seven to nine years of service to shoulder

multifarious and varied responsibilities at the forefront of field administration.

Course Objectives

e Opportunity to develop core strength in various components of two sectors of interest to

the participant.

e To equip officers with tools, skills and knowledge that will help them achieve excellence

in the implementation of programmes;

e To design and implement Business Process re-engineering (BPR) in Government and

leveraging IT to improve public service delivery;

99




e To strengthen communication, interpersonal and team-building skills and appreciate the

centrality of values in governance;

e To learn about efficient service delivery in specific sectors from experiences across

States.

e Enhance the Negotiation and Leadership skills and HR Management.

Week-wise design of the Course (should provide a schematic overview of main

academic inputs)

Course Design

Week 1

Week 2

Week 3

Week 4

Leadership, Project Management

Infrastructure/Urban/Energy, Education & Health, RD/Agriculture,

Environment

Infrastructure/Urban/Energy, Education & Health, RD/Agriculture,

Environment
Evidence based policy making, IT in governance, Finance

Evaluation of Participants

Grade No. of Participants
A+ 10
A 97
B+ 67
B 08
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Conclusion

Over the span of four weeks, the primary aim of this comprehensive program was to elevate the
"competency” of Phase 3 officers, preparing them for pivotal roles within both the State
Governments and the Government of India. This meticulously designed course sought to build
upon their existing knowledge and experiences, amalgamating academic insights with practical
acumen. Notably, the program emphasized not only cognitive growth, but, also physical well-
being and mindfulness practices, complemented by cultural evenings that sustained a high

morale throughout the duration.

It is worth acknowledging that this cohort stood as one of the most diverse and extensive groups
to have engaged in the Mid-Career Training Program. This diversity, while initially posed as a
challenge, transformed into a boon. The multifarious experiences and individual insights shared
by each participant blossomed into an abundant source of collective wisdom. This course,
aligned with the 3-R principles of rejuvenation, reinvention, and refinement, aimed to cultivate
the 3-C attributes: competence, camaraderie, and capability encompassing both mental and

physical fitness.

The curriculum spanned a spectrum of modules, encompassing project management, livelihoods,
infrastructure, social sectors, and evaluation techniques. The varied composition of the cohort—
ranging from differing seniorities, cadres, and sectoral experiences—Iaid the foundation for peer-
driven learning, involving the process of unlearning and relearning. The meticulously crafted
schedule and pedagogical approach fostered deeper connections among participants, pivotal at
this juncture of their careers. Additionally, interactions with the ongoing Phase-1V course and
Joint Civil-Military (JCM) participants enriched engagement and contributed to a strengthened

sense of unity.
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The intense four-week period of learning, fuelled by the participants' unbridled enthusiasm, bore
fruit in the form of academic content of publication-level quality. Notably, 22 case studies have
been shortlisted for publication, stemming from submissions. The interactions within the
classroom extended beyond the confines of academic sessions, culminating in the development
of four high-impact policy papers. An inter-house competition conducted alongside Phase-IV
participants highlighted remarkable talents and showcased the fitness benchmarks achieved by
participants. Musical evenings, birthday celebrations, and informal breaks facilitated cross-batch
and cross-cadre exchange, thereby enabling insights into the intricacies of administrative

operations.

In a stride to continually enrich the intellect of the participants, the academy has committed to
extending support through a distance-based online learning program, thus, perpetuating the
journey of learning. This commitment underscores the dedication to the perpetual growth of civil
servants. To encapsulate the entirety of the course, a compendium has been curated, poised to

serve as an invaluable reference point for all future endeavours.

In congruence with the aforementioned, the program integrated the following objectives:

Cultivation of Core Strengths: This program provided a unique avenue for participants to

develop their core strengths in various areas of personal interest.

Tools for Excellence: Officers were equipped with the necessary tools, skills, and knowledge to

attain excellence in the execution of diverse programs.

Reengineering Governance: By integrating business process re-engineering and harnessing the
potential of IT, the aim was to enhance public service delivery within the governmental

framework.
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Holistic Skill Enrichment: The program strived to bolster communication, interpersonal, and

team-building skills, underlining the significance of ethical values in governance.

Cross-State Learning: Leveraging the diverse experiences from different states, the program

delved into efficient service delivery within specific sectors.

Leadership and HR Mastery: The curriculum further focused on refining negotiation,

leadership skills, and human resource management competencies.

Through the alignment of these objectives with the overall program framework, participants

were guided toward a holistic and impactful enhancement of their professional capacities.
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Details of the Participants

Cadre-wise Breakup Batch-wise Breakup

Cadre Female | Male | Grand Total Batch Female Male Grand Total

AGMUT 7 18 25 2007 1 1

Andhra Pradesh 1 1 2 2008 2 2

|\A/|S:§r:2]aya 1 6 7 2009 4 9 13

Bihar 4 6 10 2010 7 16 23

Gujarat 1 5 6 2011 8 31 39

Haryana 4 10 14 2012 4 23 27

Himachal Pradesh 2 7 9 2013 9 24 33

Jharkhand 2 4 6 2014 13 20 33

Karnataka 8 2 10 2015 5 6 11

Kerala 4 4 Grand 51 131 182
Total

Madhya Pradesh 3 11 14

Maharashtra 1 16 17

Manipur 1 1

Odisha 3 3

Punjab 7 7 14

Rajasthan 2 2

Sikkim 1 1

Tamil Nadu 1 1

Tripura 1 5 6

Uttar Pradesh 7 18 25

Uttarakhand 5 5

Grand Total 51 131 182
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4 (vii) 20" Round of 1AS Phase-111 (2024)

Duration January 22nd to February 16th, 2024
Name of Course Coordinator Dr. Bagadi Gautham
Names of other members of Course Dr. Ekta Uniyal & Shri Romeo Vincent Tete
team
Number of participants Total Male Female
93 63 30
Batches represented 2009, 2010, 2011, 2012, 2013, 2014 & 2015 Batches
Course inaugurated by Shri Sriram Taranikanti,
Director,
Lal Bahadur Shashtri National Academy of
Administration
Valedictory Address by Smt. Radha S. Raturi,
Chief Secretary to Government of Uttarakhand

Details of participants in the programme are attached in Annexure.

Aim

To equip officers with necessary skill — sets to serve at middle management for effective transition

from District Administration to Head of Department with focus on Excellence in implementation.

Course Objectives

o Opportunity to develop core strength in various components of the sectors to the participants

and leveraging for implementation in their respective domains.
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o To strive for efficient service delivery and learning from experiences across the country.

. Enhance the Negotiation and Leadership skills and HR Management for multiple effects.

Week-wise design of the Course

Course Design

Week 1 Project Management Module, Governance Module
Week 2 Leadership Module, Health Module, Negotiation Module, Public Finance Module
Week 3 Infrastructure Module, Security and Foreign Affairs Module, Startups & Innovation

Module, Climate Change, Leveraging UN Agencies, Education, Land & Agriculture

Week 4 Urban Development Module, Public Policy Module, Energy Module, Digital India,

Developed India

Evaluation of Participants

Grade No. of Participants
A+ 02
A 60
B+ 30
B 01

Conclusion

The participants keenly took part in all the academic sessions held in Phase-111. There was immense

cross-learning from officers across cadres which was reflected in the peer learning presentations
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made on chosen sectors. Beyond academic sessions, Phase-111 offered ample scope for participants
to undertake short treks & display their individual as well as collectives talents in theatre, cultural
activities and sports. The participants actively engaged and absorbed the invaluable inputs provided.

Together, they aimed to transition and excel in their future roles as HoD’s and Deputy Secretaries.
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Cadre-wise Breakup Batch-wise Breakup

Grand Grand
Cadre Female | Male Batch Female | Male

Total Total
AGMUT 6 5 11 2009 6 6
Andhra Pradesh 2 1 3 2010 1 3 4
Assam- 2 1 3 5 9 14
Meghalaya 2011
Bihar 1 1 2012 5 14 19
Chattisgarh 1 6 7 2013 5 11 16
Haryana 1 1 2014 7 12 19
Himachal 2 2 7 8 15
Pradesh 2015
Karnataka 1 1 Grand Total 30 63 93
Kerala 1 2 3
Madhya 2 4 6
Pradesh
Maharashtra 3 9 12
Manipur 6 1 7
Nagaland 3 3
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Cadre-wise Breakup

Grand
Cadre Female | Male

Total
Odisha 2 2
Punjab 2 4 6
Tamil Nadu 5 5
Telangana 1 1
Tripura 1 1
Uttar Pradesh 4 14 18
Grand Total 30 63 93
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4 (viii) 3" Common Mid-Career Training Programme

Duration

27" — 315t October, 2023

Name of Course Coordinator

Shri Nand Kumarum, Deputy Director (Sr.)

Names of other members of Course

Shri Shelesh Nawal, Mrs. Ritika Narula, Shri Nitesh

team Jha
Number of participants Total Male Female
142 116 26

Batches which participated

2003 batch officers from 13 services

Course inaugurated by

Shri Sriram Taranikanti, Director, LBSNAA

Valedictory Address by

Shri Sriram Taranikanti, Director, LBSNAA

Course Aim & Objectives

The Common Mid-Career Training Programme (MCTP) is designed to unify officers from
diverse services who hold key roles at senior levels across various government organizations. Its
objective is to foster collaboration and bolster leadership skills. The programme endeavors to
cultivate a strong sense of national pride, purpose, and fellowship among its participants. These

leaders are equipped to guide their teams effectively in understanding, developing, and achieving

national objectives and ambitions with the following objectives:

e Capacity building for a developed India

e Desiloisation for Enhanced interaction

e Peer to Peer learning

e Creating modern organizations
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e Embracing continuous learnings
e Leveraging public private partnership

Design of the Course

The 3rd Round of the CMCTP was structured to provide a comprehensive and thematic learning
experience for senior government officers. The course included a variety of modules,
discussions, and interactive sessions, each tailored to address specific aspects of modern
governance and leadership. This design ensured that the participants were exposed to a blend of
theoretical knowledge and practical applications, fostering a holistic understanding of
contemporary governance challenges and strategies and sessions were delivered by a range of
experienced civil servants and professionals.
1. Leadership in Government Organization: Focused on enhancing leadership qualities
essential for effective governance, including decision-making, strategic planning, and team

management.

2. Emerging Challenges in National Security: A panel discussion that provided insights into
the evolving landscape of national security and strategies to address contemporary

challenges.

3. Role of Zonal Councils in Development Context: Explored the significance of zonal

councils in fostering regional development and cooperation among states.

4. Creative Usage of Data in Governance: Emphasized the importance of data analytics and

its application in policy-making and governance for better service delivery and transparency.

5. Negotiation Module: Aimed at developing negotiation skills crucial for conflict resolution

and effective communication within and across government departments.
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6. Simulation Game on Systems Thinking & Team Performance “Friday Night at the
ER”: An interactive session designed to enhance systems thinking and team performance

through a simulation game, providing practical insights into organizational dynamics.

7. Digital Transformation of Direct Taxes: Focused on the digitalization of the taxation

system, discussing its impact on efficiency, compliance, and revenue collection.

8. Panel Discussion: Whole of Government Approach in Covid Management: A
comprehensive review of the collaborative efforts and strategies employed by various

government sectors during the Covid-19 pandemic.

Thematic Inputs

Day 1- 27t October, 2023

Theme 1 — Leadership in Government Organization
Theme 2 — Emerging Challenges in National Security

Theme 3 — Role of Zonal Councils in Development Context

Day 2 — 28" October, 2023
Theme 4 — Creative Usage of Data in Governance

Theme 5 — Negotition Module

Day 3 — 30th October, 2023
Theme 6- Simulation Game on Systems Thinking & Team Performance
Theme 7 — Digital Transformation of Direct Taxes

Theme 8 — Panel Discussion
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Conclusion

The 3rd round of the Common Mid-Career Training Programme (CMCTP) was
thoughtfully designed to do more than just impart essential knowledge; it aimed to cultivate a
holistic and adaptive mindset among officers. Conducted over a period of 5 days, this
comprehensive program focused on enhancing the competencies of officers, preparing them for
significant roles within both the State Government and the Government of India. A significant
innovation in this round was the introduction of the Continuous Digital Learning Framework, an
online certification program tailored for officers in Mid-Career Training Programmes. Launched
in the 18th Round of MCTP, this initiative represented a major step towards integrating

continuous digital learning in the modern era.

Unlike the earlier two rounds of CMCTP, which were designed and curated by the
Capacity Building Commission with a focus on ‘Exercising Enlightened Leadership’, the 3rd
round was developed by in-house faculty. This iteration introduced diverse themes such as
national security, the role of zonal councils, a whole of government approach, and a negotiation
module. These themes marked a shift from the previous rounds’ focus on topics like
Understanding Leadership and Authority, Understanding ‘Self’ and ‘Others’, Adaptive vs.
Technical Challenges, and Enlightened Leadership — A New Framework for Leadership. The
camaraderie and collaborative spirit displayed in group activities and discussions highlighted the
program’s success in building a strong sense of community among the officers. The exchange of

diverse viewpoints and the shared dedication to excellence were particularly inspiring.
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By aligning these new themes and objectives with the overall program framework, the
3rd round of CMCTP effectively steered participants towards a comprehensive and impactful
enhancement of their professional skills and capacities. This approach not only aligned with the
CMCTP’s objectives but also reflected a progressive evolution in the program’s content and
methodology, ensuring its relevance and effectiveness in the dynamic field of public

administration.
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5. Academic Activities: In-Service Training Programme

In Service Training Programme “Building Infrastructure for a Viksit Bharat”

The Lal Bahadur Shastri National Academy of Administration conducted a 5-day in-service
training program titled "Building Infrastructure for a Viksit Bharat" from 5th to 9th February
2024. This program was meticulously designed to enhance the capacity of civil servants in the
domain of public infrastructure. Specifically tailored for mid-career civil servants transitioning
from field roles to policy/middle management positions within the government, the training
aimed to equip participants with the necessary skills and knowledge to effectively contribute to

the development of a modernized India.

Recognizing the vast scope of infrastructure development, the program encompassed thematic
components spanning various facets of infrastructure management. These included project
planning, monitoring and evaluation, project finance, dispute resolution, as well as sectoral
considerations such as roads, railways, ports and shipping, civil aviation, and urban
infrastructure and services. By addressing these diverse elements, participants gained a
comprehensive understanding of the complexities involved in infrastructure projects and were

better prepared to tackle challenges in their professional roles.

The course design featured a modular structure, ensuring flexibility and adaptability to the
diverse needs of participants. Thematic content was carefully curated to provide practical
insights and relevant knowledge, eliminating the need for prior expertise while facilitating
hands-on learning experiences. This approach was aligned with the ethos and objectives of
Mission Karmayogi, fostering a culture of continuous learning and skill development among

civil servants.
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Course Objectives

To equip participants with contextual understanding of the infrastructure ecosystem in

India

. To foster understanding of key infrastructure sectors like roads, highways, railways,
ports, airports, waterways, and urban development (Greenfield & brownfield).

. To develop understanding of global context and practices in infrastructure development

and to build systems that can provide world class infrastructure and services.

. To conceptualize and enhance skills in project planning, management, monitoring and
finance.

. To develop expertise in contract management, dispute resolution, and arbitration.

. To promote adoption of green infrastructure solutions and climate-friendly development
practices.

Course Design

Course design for day in-service training program titled "Building Infrastructure for a Vikasit

Bharat":
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Sectoral/ Domain

Specific Module

Infrastructure Hands on

Competency/
Skills Module

Project
Experience

Sectoral/ Domain Specific Module

This module had sectoral sub-modules dealing with specific components of infrastructure.

Following sub-modules are proposed for the above module -

a) Roads including National Highways / Bharatmala Pariyojana, Expressways and
Bridges, State Highways

b) Railways including Dedicated Freight Corridors, High Speed Rail projects and
Railway Station Redevelopment using PPPs

c) Shipping, Ports and Inland Waterways including Sagarmala Pariyojna and port
modernization, Inland Waterways Authority and National Waterways

d) Civil Aviation including Udaan Scheme and airport/ airstrip development

e) Urban Greenfield / Redevelopment projects including Town Planning Scheme and Local
Area Plans

f) Urban transport infrastructure including MRTS/RRTS

g) Urban service delivery including drinking water supply, sewerage and sanitation
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Infrastructure Competency/Skills Module

This module had the following sub-modules dealing with specific skills/competencies which

cross-cut all sectors of infrastructure.

a)

b)

d)

Infrastructure project planning and design - platforms for planning of infrastructure
projects including Gatishakti with use cases

Infrastructure Project Management - Monitoring and Evaluation Tools — PMIS tools
used in public infrastructure corporations like Speed (NCRTC) or Impulse (DMRC)
Contract Management - bid process management, contract administration principles, tools
and best practices

Project Finance - modalities for financing infrastructure projects — own resources,
budgetary support, banks, infrastructure bonds, IIFCL, NaBFID

Dispute Resolution Mechanisms and Arbitration

Green infrastructure - Blue Green master plans, National Green Building Code, Green

infrastructure certifications

Hands on Project Experience

Practical hands on sessions on Project planning, monitoring and evaluation tools in

collaboration with Gatishakti / NCRTC

Pedagogy

Interactive lectures and presentations by eminent experts from government, industry and

academia.

Case studies and practical hands-on exercises to apply learning to real-world scenarios.

119



» Group discussions and panel discussions to facilitate knowledge sharing and critical

thinking.

Group Photograph of In-Service Training Programme participants
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6. Research Centres in the Academy

The centres of the Academy have been established with an aim to provide an avenue for
initiating research in key areas of governance both from policy as well as implementation
perspectives. The research is supposed to feed into the training curriculum and provide it with
fresh insights. These centres (like BNYCRS) are mostly funded either by line ministries, or are
self-sustaining like the NGCC and CDM and collaborate with various national and international
funding agencies. Various Research Centres have been set up for undertaking action-research on

domains linked to Academy’s mandate and to feed into training inputs.

6 (i) B.N. Yugandhar Centre for Rural Studies

Vision of the Centre

“Help building and promoting an environment for training, research and policy debate on various

issues of land, rural development, agrarian movement, Livelihood, gender, and Panchayati Raj.”

Mission of the Centre

“Develop training material and manuals for training of Officer Trainees, conducting research
studies, organizing workshops and policy seminars, networking with partner organizations and
professionals, ensuring publication of journals, research papers, reports, etc. and disseminating
research based knowledge with a view to help government agencies for policy initiation or

changes, and exposing young professional to socioeconomic realities of the country.”

NAME OF CENTRE DIRECTOR Ms. Anandhi, IAS
(Since 21.12.2020 to 5.6.2023)
Dr. Bagadi Gautham, IAS
(Since 6.6.2023 to till date)
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A Brief Background of the Centre

B. N. Yugandhar Centre for Rural Studies (BNYCRS), since its establishment in the Lal Bahadur
Shastri National Academy of Administration, Mussoorie in the year 1989, has emerged as a
leading resource/ establishment for training of Officer Trainees (OTs) of the Indian
Administrative Service (IAS) and policy recommendations. It is mainly funded and supported by
Department of Land Resources, Ministry of Rural Development, Government of India. Presently
it is registered as a scientific training and research society under the Indian Societies Registration
Act 1860. Director of the Academy is ex-officio Chairperson and he is authorized to appoint any

Joint Director, Deputy Director or the Professor as the Centre Director.

The Centre conducts and promotes research, training and publications in the field of land
reforms, land records management, wage employment, common property resources,
displacement and rehabilitation, contemporary agrarian movements, and various issues of rural
development, panchayati raj, etc. It fundamentally organises Field Study and Research
Programme (Earlier known as Village-Visit Programme) for the OTs during the Foundational
Course. Inputs on Participatory Rural Appraisal (PRA) Techniques are given to the OTs for
assessing priorities of villagers to improve their socio-economic conditions. It is also involved in
preparation and canvassing of schedules through OTs during their District training. The data on
tenancy, land ceiling, land records, land consolidation, wasteland management, homelessness,
rural development programmes including poverty alleviation programmes is captured and used
by OTs for preparing socio-economic and land reform reports of assigned villages. Based on
these reports, the Centre has published a series of ‘Land Reforms in India’ and three series of
‘Socio-Economic Profile of Rural India.” Other publications of the Centre include books,

articles, research papers and most importantly the peer reviewed Journal of Land and Rural
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Studies, published by Sage Publications-New Delhi, is an international platform for
disseminating and sharing opinions on above mentioned subjects. The Centre is also engaged is
organizing workshops for regular exchange of views on land administration and rural

development.

Activities of the Centre

Training Programmes

Field Study and Research Programme

Field Study Research Programme (FSRP, earlier known
as Village Visit Program) was organised for the Officer
Trainees of 98" Foundation Courses across 80 Tribal

Villages of 40 districts of 11 states (Andhra Pradesh,

Assam,

Director of the Academy addressing OTs during the H
Briefing Session of FSRP (97t FC) Chhattlsgarh’

Gujarat, Rajasthan, Jharkhand, Odisha, Madhya Pradesh,
Maharashtra, Arunachal Pradesh and Telangana) during

August-September 2023 to sensitize the Officer Trainees

on Rural Development and functioning of Rural Institutions. Apart from this, the focus of the
FSRP of 98" foundation course was to study the saturation of Rural and Tribal Development
schemes. The FSRP reports of 80 Tribal Villages prepared by the Officer Trainees have been

documented.
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Activities for IAS Professional Course Phase-1

Land Administration Module

The Centre conducted the Land Administration Module for Officer Trainees of IAS Professional Course
Phase-1 (2021 Batch) in the month of March-April 2023. The Centre is under the process of organising

the Land Administration module in the current Phase-I.

Reading materials prepared for the Module gave a brief historical perspective of the land systems, land
reforms & related policy issues, and highlighted the land record system of the country, achievements
under Digital India Land Records Modernisation Program (DILRMP) in the country, issues and
challenges of Land acquisition duly incorporating the issues and complications of RFCTLARR, the key-

functions of revenue administration, etc.

Under this Module, special theme on ‘Land Administration in States/ Union Territories — History,
Organizational Structure and Modernization of Records’ was included and state specific training sessions
were held for the cadre wise IAS Officer Trainees by the Resource Persons from various States such as
Andhra Pradesh, Bihar, Chhattisgarh, Goa, Gujarat, Karnataka, Kerala, Madhya Pradesh, Maharashtra,
Manipur, Mizoram, Odisha, Punjab, Rajasthan, Sikkim, Tamil Nadu, Telangana, Tripura, Uttarakhand,
Uttar Pradesh, West Bengal, Andaman & Nicobar Island, Lakshadweep and Puducherry. Shri Ajay

Tirkey, IAS, Secretary, DoLR delivered the Valedictory Address.

Secretary, DoLR delivering the Valedictory Address & OT of 2021 Batch felicitating him
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The Centre coordinated with the Survey of India, Dehradun and District Survey and Settlement
Office, Dehradun organised a ‘Hands-on Training on Survey Techniques’ for the IAS Officer
Trainees. This programme was focused on demonstrating traditional and modern survey

equipment and their usability during revenue surveys.

Photographs of the Hands on Training on Land Surveying

Agriculture Module:
The Centre designed and prepared a three-day

‘Agriculture Module’ for its introduction in the IAS

Professional Course Phase-1 of 2021 Batch. The Module
covered evolution of Agriculture in Post-Independence

Era, Green Revolution (GR), current issues of Climate
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Resilient Agriculture (CRA) & Agro-biodiversity, administrative set-up of agriculture and allied
sector departments in the States, Natural Resource Management (NRM), various schemes being

run for development of agriculture and allied sectors, and issues in agriculture marketing.

Resource Persons from various States were invited for providing state-specific inputs related to
agriculture and allied sector. Further, the Padma-Awardees and Progressive Farmers were invited

for the first time for sharing their success stories and interventions they have made in the field.

IAS Professional Course Phase-11: District Training

Village Study Assignment (VSA)

The Centre had organised Village Study Assignments (A major part of the District Training
Assignment) for the 1AS Officer Trainees of the batch 2021-23. During the reference period, the
Centre had received 181 Socio-Economic (SE) and 181 Land Administration (LA) Village study
Reports from the IAS OTs of 2021-23 Batch. Apart from training perspective, these reports are
being used for preparing publications on ‘Socio-Economic Profile of Rural India’ and ‘Land

Reforms in India’.

The District Training Manual on Village Study Assignment for the IAS OTs of 2022-24 Batch

has been revised considerably.
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Research Activities

The Centre has empanelled 07 Autonomous Government Research organisations to foster the

research activities of the centre during the reported period. Concept notes, questionnaires and

research study methods have been prepared for 06 research studies such as:

SI. No. | Title Status

1 Urban and Rural Land Management: Conflicts and | Field Survey Under Progress
Challenges in Karnataka and Tamil Nadu

2 Status of Land Ownership by Women after the | Under Progress
enactment of the Hindu Succession (Amendment)
Act, 2005

3 Land Bank and Pending Issues: Maharashtra and | Field Survey Under Progress
Uttar Pradesh

4 Common Property Resources (CPRs): Practices, | Field Survey Under Progress
Laws and Challenges in Odisha & Madhya Pradesh

5 Land Governance in North-East States: Status and | Correspondence with North-
Impact of Policy Reforms and Regional Initiatives | East States is going-on to
on Customary and Indigenous Laws (VI-th | conduct the study.
Schedule Areas)

6 Studying the Extent and Usage of Property Card as | Primary survey of Uttarakhand,

Legal Land Document

Uttar Pradesh, Haryana,

Punjab, Rajasthan, Andhra
Pradesh and Maharashtra has

been Completed.
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Workshops/ Seminar/ Exposure Programme

Regional Workshop on ‘Land Governance in North-East States: Status and Impact of
Policy Reforms and Regional Initiatives on Customary and Indigenous Laws (VI-th

Schedule Areas)

The Department of Land Resources, Ministry of Rural Development, Government of India In
association with the Centre has organised the path-breaking Regional Workshop on ‘Land
Governance in North-East States: Status and Impact of Policy Reforms and Regional Initiatives
on Customary and Indigenous Laws (VI-th Schedule Areas)’ for the states of Assam, Meghalaya,

Mizoram and Tripura on 3-4'" May 2023 at Assam Administrative Staff College, Guwahati.

Shri Ajay Tirkey, Secretary of Department mwg

of Land Resources (DoLR), Ministry of
Rural Development (MoRD), Government
of India (Gol) had presided over the
Workshop. The Joint Secretary of DoLR,
MoRD, Gol- Shri Sonmoni Borah along
with a team of Senior Officers from this
Ministry had attended this Workshop along with Shri Gyanendra Dev Tripathi, Principal
Secretary, Revenue and Disaster Management Dept. Govt. of Assam, Ms. Anandhi, Sr. Deputy
Director cum Centre Director, Lal Bahadur Shastri National Academy of Administration, P. V.
Rajasekhar, Additional Survey General, Survey of India, Ms. Mridula Singh, Sr. Social
Development Specialist, World Bank and senior officials from the Department of Revenue Land

Records and Surveys of North-Eastern States had actively participated in the Workshop.
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Representatives from Bodoland Territorial Council, Karbi Anglong Autonomous District
Council (ADC), Dima Hasao ADC (From Assam), Tripura Tribal Areas ADC, Lai ADC
Mizoram, Khas Hills ADC, Garo Hills ADC, Jaintia Hill ADC (From Meghalaya) had
participated in the discussions on digitalisation and Modernisation of Land Records in the

context of prevailing Customary and indigenous Land Laws.

The Workshop had provided a common platform to multiple stakeholders including apex level
decision makers to deliberate and discuss on implementation of DILRMP (Digital India Land
Record Modernisation Program of DoLR)- and a way forward as far as territorial and
autonomous district councils of north-eastern states are concerned. Various recommendations
and time bound action plans were brought forward in the workshop for policy level decisions.
The major outcomes of the workshop among others includes developing a thought process
towards devising interventions to modernise land records in the ADC areas where customary
laws are prevailing within the constitutional framework, understanding the needs of ADCs to
implement DILRMP and exploring ways and means to extend supports to ADCs for

digitalisation and modernisation of land Records.

A) State-level Workshops on ‘Peer Learning of State Officials on Land Records
Modernization: Status and Challenges
and Exposure Visit to Learn from
International Practice(s) on Land
Titling’

The Department of Land Resources

(DoLR), Ministry of Rural Development
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(MoRD) has entrusted the task of conducting a series of peer learning workshops and training
programme on strengthening of Implementation of DILRMP for the revenue officials to the B.

N. Yugandhar Centre for Rural Studies (BNY-CRS) across 17 states.

Ai) Workshop and Training on ‘Peer-Learning of State Officials of Uttarakhand on Land
Record Modernization’ (12 May, 2023) Venue: Seminar Hall, Board of Revenue,

Dehradun, Uttarakhand

The first peer learning workshop and training
for the revenue officials was conducted in the
Conference Hall of Board of Revenue,
Uttarakhand. In the first phase, a consultative
group discussion on gap identification

regarding implementation of DILRMP was _

executed on 23 January, 2023. Subsequent to
identification of gaps, revenue officials of States with best practices on implementation of
DILRMP were invited to a workshop and training for revenue officials of Uttarakhand. This
workshop and training was completed on 12 May, 2023 at Board of Revenue, Dehradun.
Resource persons comprising revenue officials and technical experts from the states of Odisha
and Andhra Pradesh had attended to provide technical inputs on various aspects of Land Record
Modernization to the revenue officials of Uttarakhand. In the workshop the resource persons
shared knowledge, best practices and experiences regarding effective implementation of

DILRMP of the respective states.
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Aii) Workshop and Training on ‘Peer-Learning of Officials of Puducherry on Land Record

Modernization’

The BNY-CRS conducted a one day Workshop and Training on “Peer Learning of Officials of
Puducherry on Land Record Modernization™ for the Revenue and Survey officials of Puducherry
on 12-06-2023 at Hotel Annamalai, Puducherry, covering the Methodology in conduct of Geo-
referenced Large Scale Mapping and Digitization of Legacy Records. The Workshop & Training
was inaugurated by Shri E. Vallavan, 1.A.S., Secretary (Revenue), Puducherry and during the
key address the Secretary (Revenue), underlined the need of the hour in successful
implementation of the DILRMP scheme, very particularly, in conduct of Large Scale of
Mapping, since the geo-referencing of land parcels data remains as vital document in
implementing various Central Schemes such as AGRISTACK, ULPIN, SVAMITVA, NGDRS
and other CSS, schemes. The grey areas were identified in discussion with the Director, Survey
and Land Records, Puducherry. Based on the identified grey areas, resource person were invited

for the Workshop and Training.
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Aiii) Regional Bhumi Samvaad: Workshop and Training on ‘Peer-Learning of Officials of

Sikkim on Land Record Modernization’

The BNY-CRS has conducted a one day Regional
Bhumi Samvaad: Workshop and Training on “Peer |
Learning of Officials of Sikkim on Land Record

Modernization” for the Revenue and Survey officials

of Sikkim on 25-07-2023 in District Zilla Hall,
Gangtok, covering important aspects of integration of Land records Databases and Best Practices in
terms of Vertical Flat Registration Process. The grey areas were identified in discussion with the
Director(Survey) and Additional Director cum Program Director, DILRMP, Sikkim. Based on the

identified grey areas, resource persons were invited for the Workshop and Training.

Publications: Current and Forthcoming

SI. No. Title

Current Publications

1 Spatial- Temporal Analysis of Village Development: Micro Level Findings from
FSRP
2 Proceeding of Regional Workshop on Land Governance in North-East States: Status

and Impact of Policy Reforms and Regional Initiatives on Customary and
Indigenous Laws (VI-th Schedule Areas)’: Assam, Meghalaya, Tripura and

Mizoram

3 Journal of Land and Rural Studies (Vol. 11, Issue 2: Jul 2023)
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Forthcoming Publications

4 Socio-Economic Profile of Rural India (Series 1V)

5 Journal of Land and Rural Studies (Vol. 12, Issue 1: Jan 2024)

6 Hand Book on Land Survey in India (Volume-2)

7 Status of Implementation of the Scheduled Tribes and Other Traditional Forest

Dwellers (Recognition of Forest Rights) Act — 2006 & Amendment Rule — 2012 in

Maharashtra & Himachal Pradesh

Journal of Land and Rural Studies (JLRS)

Journal of Land and Rural Studies, a peer reviewed journal, is being

Journal of
Land and
published by Sage Publications India Pvt. Ltd. on behalf of the Centre Rural Studies

since 2012. This journal is a member of the Committee on Publication -

Ethics (COPE). It is available in Print (ISSN: 2321-0249) and Online S e v

(ISSN: 2321-7464). Its tentative circulation, national and international, is

around 10,446 at present.

During the reference period, the Centre has published Volume 11 Issue 1 (Jan, 2023) and
selected papers/ articles for their publication in Volume 11 Issue 2 (July, 2023). Details of these

are as follows:

Volume 11 Issue 1 (January, 2023): Article and book reviews selected for publication are:

1. Land Alienation and Subversion Strategies on Land Rights: Perspectives from Attappady by

K. A. Manjusha and Bipin Kishore Jojo
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2. Monitoring Culturable Wastelands Using Satellite Images in A Part of Tarai Region of Uttar

Pradesh by Ranjeet Singh Verma, Amit Kumar Singh, Manisha Mishra and Alok Mathur

3. From Colonial to Neoliberal Regime: Understanding the Paradigms of Land Dispossession in

India by Animesh Roy

4. Factors Influencing Farm-Level Climate Adaptation Strategies of Small holder Farmers in

Rural Ghana by Richard Kofi Asravor

5. Agricultural Risk Management and Production Efficiency among Peasant Farmers in Taraba
State, North Eastern Nigeria Maryanne by Odufa Egbeadumah, Elisha Apakeh Aboshi,

Godiya Bulus and Mohammad N. Zarewa

6. Native Land Right System About Tribal Women in Jharkhand: An Interpretative Analysis by

Ambrish Gautam

7. Book Review: Land Reforms to Land Titling; Emerging Paradigms of Land Governance in

India by T. Prabhakar Reddy

Volume 11 Issue 2 (July, 2023):

1. Effect of Land Allocation on Agricultural Productivity in Nigeria Using ARDL Approach to

Cointegration by Akinbode Okunola

2. Changing Livelihoods and New Opportunities: Experiences of Resettled Farmers in Two
Farms in Shamva District, Mashonaland Central Province, Zimbabwe by Tanaka Maimba

and Vusilizwe Thebe

3. Economic Evaluation of High-density Apple Plantation Technique in Kashmir: Comparison
with Traditional Cultivation Methods and Assessment of Financial and Ecological

Sustainability by Jatin Kishore
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4. A Study on Agrarian Economy in the Hills of Manipur with Special Reference to Thadou-

Kuki Ethnic Group by Seitinmang Guite and Hanjabam Isworchandra Sharma

5. Can the System of Rice Intensification Save Water and Increase Yield of Paddy?: A Study of

Tank Irrigated Area by G. Karthiga Devi, A. Narayanamoorthy, P. Jothi and K. S. Sujitha

6. Assessing the Use of Land as Collateral for Accessing Credit from Institutional Sources in

Rural India by Prerna Prabhakar, Nishika Pal, Deepak Sanan and Somnath Sen

7. Book Review: Anandhi and Snehasis Mishra (Eds), Handbook on Land Survey in India,

Reviewed by Dandabathula Giri Babu and Sushil Kumar Srivastav

6 (ii) National Gender and Child Centre

The Centre was established in 1995, with the foremost aim of mainstreaming gender and child
rights in policy, programme formulation and implementation in Government. NGCC is a
capacity-building centre under the aegis of the Academy, driven by the mandate of gender
mainstreaming and its commitment to build synergies with different institutions, working on

gender equality, child rights and women’s empowerment.

Working towards that end, the Centre, since its inception has been actively involved in
designing and conducting thematic workshops, programmes and training including Training of
Trainers for trainers and policy makers — both to enhance gender sensitization and also to
increase capacities for gender analysis and gender planning. Since the Centre was established,
the Centre has successfully ensured the mainstreaming of gender training into all courses at the

LBSNAA viz. Induction training and in-service mid-career training programmes for I1AS officers
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at all levels besides conducting programmes on myriad aspects for officers from All India/
Central Services.

In the year 2023-2024, the following projects/activities were undertaken by the Centre:

Workshop on Gender-Responsive Governance for Elected Women Representatives
(MLASs)- The workshop on Gender-Responsive Governance for Elected Women Representatives
(MLAs) was organized under the AKAM Celebration, "She is a Changemaker" Project (three
rounds), aimed at Women MLAs from Uttar Pradesh, Haryana, Himachal Pradesh, Uttarakhand,
Jharkhand, Rajasthan, Odisha, Maharashtra, Chhattisgarh, Madhya Pradesh, Andhra Pradesh,
Kerala, Assam, Sikkim, Arunachal Pradesh, Maharashtra, and Tamil Nadu. The workshops were
organised by the National Gender and Child Centre (NGCC), Lal Bahadur Shastri National
Academy of Administration (LBSNAA), in collaboration with the National Commission for
Women, New Delhi. The workshops were designed with the theme of 'Empowered Women

Leadership, Empowered Democracy'.

The primary objective of the workshop was to sensitize and assist the Elected Women
Representatives (MLAS) in building on their identified strengths, exploring their values, and
increasing their levels of self-awareness to effectively navigate diverse and challenging paths
ahead. The aim was to enhance their leadership qualities and ensure 'Sabka Saath, Sabka Vikas,
Sabka Vishwas, and Sabka Prayas'. The programs were organized on the following dates and

locations:

= 22M_24™ june 2022, at Dharamshala.
= 21123 September 2022, at Udaipur.

= 04" 06" February ,2023, at Vishakhapatnam.
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¢ International Women’s Day on 08th March, 2023 - On the occasion of International Women’s
Day on 8" March, 2023, the “Gender Situational Analysis Toolkit” was released by the National
Gender and Child Centre, Lal Bahadur Shastri National Academy of Administration (LBSNAA).
This toolkit, designed and developed to assess Gender-Friendly Environments, aimed to enhance

gender equality and inclusivity.

e Consultative Programme to discuss mechanisms to Strengthen State Commissions for the
Protection of Child Rights in India from 24" - 26" April, 2023- The National Gender and
Child Centre (NGCC), Lal Bahadur Shastri National Academy of Administration
(LBSNAA), had organised three days “Consultative Programme to discuss mechanisms to
Strengthen State Commissions for the Protection of Child Rights in India” for Chairperson,
Member-Secretary and Members of State Commission for Protection of Child Rights from 24" -
26" April, 2023 at LBSNAA, Mussoorie. The aim of the programme was to enable participants
to understand the core issues related to child rights. As the first step in this direction, participants
were introduced to ways of thinking that centre around, the best interest of the child with the aim
that this would create a conducive atmosphere for further deliberation, knowledge sharing and

networking.

¢ Online Course on Child Rights with a special focus on the Juvenile Justice Act, 2015 - The
Online Course on Child Rights, with a special focus on the Juvenile Justice Act, 2015, was
launched by Smt. Smriti Zubin Irani, Hon’ble Union Minister, Women and Child Development,
during the regional symposium organized by the National Commission for Protection of Child
Rights. The symposium was attended by over 500 stakeholders from 7 states on 2" July 2023, at
Vigyan Bhawan, New Delhi. The course was designed and curated by the National Gender and

Child Centre (NGCC), LBSNAA, in collaboration with the Ministry of Women and Child
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Development, Govt. of India. It is now available on the "iGOT" platform as part of the 'Mission

Karmayogi'.

Consultative Workshop to Develop a Gender-Sensitive Lexicon” on 08t - 09t July, 2023
() and Validation Workshop - ""Guide on Gender-Inclusive Communication" on 16" &
17" October: 2023 (11) - The National Gender and Child Centre (NGCC), Lal Bahadur Shastri
National Academy of Administration (LBSNAA), in collaboration with the Ministry of Women
and Child Development, the Bill & Melinda Gates Foundation, and UN Women, organized a
two-day "Consultative Workshop to Develop a Gender-Sensitive Lexicon™ on 8th - 9th July,
2023, LBSNAA, Mussoorie. The workshop aimed to create a pictorial Guide on Gender-

Inclusive Communication, focusing on gender-sensitive language for duty holders.

In this context, a “Validation Workshop ""Guide on Gender-Inclusive Communication™ was
also held on 16" & 17" October, 2023. This workshop, also organized by NGCC, LBSNAA in
collaboration with the same partners, aimed to finalize the pictorial lexicon handbook and gather

inputs from stakeholders on Gender-Inclusive Communication.

Development of the Course/Module on Tackling the Nutrition Challenge in India with
focus on POSHAN Abhiyaan - aimed to create a module targeted at policymakers and
administrators. The primary objective was to enhance their capacity to utilize data and evidence
in addressing the critical issue of malnutrition among women and children in India. The
nutrition module was designed to guide participants in comprehending the nature, causes, and

consequences of malnutrition among women and children, and it explored various strategies for
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addressing malnutrition in all its forms. The course placed particular emphasis on gender-

related factors contributing to malnutrition across the entire life course.

Webinar: Advancing Gender Budgeting in India — A Comprehensive Approach on 22
September, 2023 - The National Gender and Child Centre (NGCC), Lal Bahadur Shastri
National Academy of Administration (LBSNAA), organised the webinar “Advancing Gender

Budgeting in India — A Comprehensive Approach” on 22" September, 2023.

The primary objective of this webinar was to create a platform where government officials from
states can constructively share their experiences and insights regarding gender budgeting
initiatives. This webinar was created to serve as a platform for government officials from states
and union territories to share their invaluable experiences, lessons learned, and insights regarding

gender budgeting.

Publications of the Centre:

Guide on Gender Inclusive Communication (English Version, 2023) - The Guide on
"Gender-Inclusive Communication™ has been developed by National Gender and Child Centre
(NGCC) Lal Bahadur Shastri National Academy of Administration (LBSNAA), in collaboration
with the Ministry of Women and Child Development, UN Women, and the Bill & Melinda Gates
Foundation, with an intent to mainstream gender not just in policy and programmes but also in
our everyday language. The English version of the Guide was launched on 28" November, 2023,
by Smt. Smriti Zubin Irani, Hon’ble Union Minister, Women and Child Development, Govt. of
India. The main objective of the Guide is to serve as a ready reckoner for officers and its

successful implementation relies on a multifaceted approach.
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¢ Hindi version of the Guide on Gender Inclusive Communication (February, 2024)
The Hindi version of the Guide above-mentioned, was released in the valedictory program of the
20" round of the Phase 111 MCTP for IAS Officers on 15" February, 2024 by Smt. Radha Raturi,

Chief Secretary, Govt. of Uttarakhand.

6 (iii) Centre for Disaster Management

Centre for Disaster Management (CDM) is a research and training Centre and a unit of Lal
Bahadur Shastri National Academy of Administration (LBSNAA), Mussoorie, Department of
Personnel & Training (DoPT), Government of India. It was established in the year 2003, and
registered as autonomous society under Societies Registration Act (Reg.No-199/2007-2008 Dt.
26-05-2007). The Centre has been involved in training of civil service officers (the IAS and other
Group-A civil services) at induction as well as at Mid-Career level in various aspects of disaster
mitigation (policy, planning, programme formulation and implementation) through classroom
sessions, case studies, experience sharing presentations, panel discussions, workshops, mock
drills, besides undertaking action research projects. The Centre was also involved in publication
activities such as documentation of best practices, development of case studies, books, and
development of IEC materials in the area of Disaster and Emergency management and Science

and Technology.

Since 2007, the Centre is also engaged in conducting a number of tailor-made training
programmes under the XI Five Year Plan for the Plan Scheme, “National Programme for
Training of Scientists & Technologists working in the Govt. Sector” in collaboration with the

Department of Science & Technology, Govt. of India, New Delhi. Hundreds of scientists and
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technologists across the country have got exposed to the training environment of this premier
institute with its unique pedagogical approach. The Centre has been supported by the Ministry of
Home affairs since 2012-13. The CDM has been receiving support from National Disaster
Management Authority (NDMA), Government of India and New Delhi under the Project entitled

“Capacity Building on Disaster Management for IAS/ Central Civil Services Officers”.

Training Programmes

Inputs on major initiatives/ achievements of CDM for the development and management of

Human Resources:

CDM, LBSNAA has successfully conducted the following training programmes for 1AS/ Central

Civil Services Officers, Scientists & Technologists working in government sector.

Training of Trainers and Workshop on Developing Local Level DRR Strategies and Plans

for Urban Risk Reduction (1-4 May 2023) at LBSNAA, Mussoorie

Programme meant for/ target | IAS Officers from State Urban Development/ Municipal

group Administration departments/ ULBs & Master Trainers from
ATls
Course coordinator Shri Abhiram G. Sankar IAS,

Deputy Director & Director, CDM

Lal Bahadur Shastri National Academy of Administration

Associate Course coordinator Dr. Pankaj Kumar Singh,
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Associate Professor, CDM

Lal Bahadur Shastri National Academy of Administration

Course Inaugurated by

Shri Srinivas R. Katikithala, IAS

Director,

Lal Bahadur Shastri National Academy of Administration
Shri Abhiram G. Sankar, 1AS

Deputy Director & Director, CDM

Lal Bahadur Shastri National Academy of Administration

Valedictory Address by

Shri Upendra Tripathy, IAS (retd.),

Former Secretary, MNRE & Former Director General,
International Solar Alliance, Honorary Principal Advisor
(Education) to HCM, Government of Odisha, N1/9, Near
Doordarshan  Kendra, PO-Sainik  School  Nayapalli,
Bhubaneswar, Odisha-751005

Shri Abhiram G. Sankar, 1AS

Deputy Director & Director, CDM

Lal Bahadur Shastri National Academy of Administration

Total no. of Participants

Total: 24

Background and Introduction

Cities are hubs for ideas, commerce, culture, science, productivity, social development and much

more. At their best, cities have enabled people to advance socially and economically. Yet now

that half of the world’s population live in cities, making sustainable and resilient cities - amidst a

changing climate, rapidly depleting resources, and unplanned urbanization - is one of our

greatest challenges and opportunities.
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The engagement of cities and local authorities has been at the forefront of discussion in many of
the global forums including the Third UN World Conference for Disaster Risk Reduction
(WCDRR) in March 2015 when 187 UN member states adopted the Sendai Framework for
Disaster Risk Reduction 2015-2030 — the global blueprint for disaster risk reduction (DRR).
Cities are key to tackling local risks and it is highly encouraged for cities to build resilience
through sustainable and inclusive development — development that addresses the root causes of

existing risks and prevents the creation of new ones.

Through the Making Cities Resilient (MCR) Campaign, launched in 2010 with an aim to
increase political engagement and raise awareness on disaster risk reduction at the local level, the
United Nations Office for Disaster Risk Reduction (UNISDR) has been supporting the local
governments in reducing risk, addressing sustainable development challenges, and to achieve
target ‘e’ of the Sendai Framework and indicator 11b of the Sustainable Development Goals

(SDGS), i.e. the development of DRR strategies and action plan.

Objectives of the Training of Trainers, and Workshop:

e Understand the implications coherence of the Sendai Framework, Paris Agreement and
the 2030 Agenda for Sustainable Development, and integration of disaster risk reduction
in development processes and investments: from the global frameworks to local
implementation

e Understand the Making Cities Resilient Campaign, particularly the New Ten Essentials
for Making Cities Resilient and Disaster Resilient Scorecard for Cities

e Practice applying the MCR Campaign tools to enhance the understanding on localized

risks and assessing the local progress on disaster risk reduction
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e Explore cases on the integration of disaster risk reduction into urban and sectoral
development policy, investment, and implementation
e Understand the methodology, practice developing disaster risk reduction plan, and apply
the monitoring and evaluation framework in the planning process
e Exchange in-depth learning from experts in the related areas and to share good practices
among participants and discuss in-country challenges and opportunities in building
resilience
It is expected that the trained cadres be able to replicate the training and further enhance the
capacities of local governments in India on disaster risk reduction action planning and support

local governments in making cities resilient and sustainable in the future.

Orientation Programme on Disaster Risk Reduction and Resilience (15-16 May 2023) at

Kalam Hall, Indira Bhawan Campus, LBSNAA, Mussoorie

Programme meant for/ target | Joint Secretaries / Nodal Officers for Disaster Management

group in all Ministries/Departments of Government of India

Welcome and Introduction to | Shri Abhiram G. Sankar, IAS,
the workshop Deputy Director & Director, CDM
Lal Bahadur Shastri National Academy of Administration,

Mussoorie

Opening Remarks Shri Kunal Satyarthi

Joint Secretary (Policy & Plan), NDMA

Special Address Shri Hitesh Kumar S. Makwana

Additional Secretary (DM), MHA
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Key Note Address Shri Rajendra Singh, Hon’ble Member, NDMA

Valedictory Address by Shri Kunal Satyarthi, IFS

Joint Secretary &

Advisor (Policy & Plan),

National Disaster Management Authority, New Delhi

Shri Abhiram G. Sankar, IAS

Deputy Director & Director, CDM

Lal Bahadur Shastri National Academy of Administration,

Mussoorie

Special Address Ms. Sowjanya, Joint Director, LBSNAA

Way Forward & Valedictory | Shri Alok Additional Secretary, NDMA

Address

Vote of Thanks Shri Abhiram G. Sankar, Deputy Director, LBSNAA &
Director, CDM

Total no. of Participants Total: 36

NDMA Vision

"To build a safer and disaster resilient India by a holistic, pro-active, technology driven and
sustainable development strategy that involves all stakeholders and fosters a culture of

prevention, preparedness and mitigation."

Functions and Responsibilities:
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NDMA, as the apex body, is mandated to lay down the policies, plans and guidelines for Disaster
Management to ensure timely and effective response to disasters. Towards this, it has the

following responsibilities: -

* Lay down policies on disaster management.

* Approve the National Plan.

» Approve plans prepared by the Ministries or Departments of the Government of India in
accordance with the National Plan.

* Lay down guidelines to be followed by the State Authorities in drawing up the State Plan.

* Lay down guidelines to be followed by the different Ministries or Departments of the
Government of India for the Purpose of integrating the measures for prevention of disaster or the
mitigation of its effects in their development plans and projects.

» Coordinate the enforcement and implementation of the policy and plans for disaster
management.

* Recommend provision of funds for the purpose of mitigation.

* Provide such support to other countries affected by major disasters as may be determined by
the Central Government.

* Take such other measures for the prevention of disaster, or the mitigation, or preparedness and
capacity building for dealing with threatening disaster situations or disasters as it may consider
necessary.

* Lay down broad policies and guidelines for the functioning of the National Institute of Disaster

Management.
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Policy:

The National Policy framework has been prepared after due deliberation and keeping in view the
National Vision to build a safe and disaster-resilient India by developing a holistic, proactive,
multi-disaster and technology-driven strategy for DM. This will be achieved through a culture of
prevention, mitigation and preparedness to generate a prompt and efficient response during
disasters. The entire process will centre-stage the community and will be provided momentum
and sustenance through the collective efforts of all government agencies and Non-Governmental
Organizations. In order to translate this vision into policy and plans, the NDMA has adopted a
mission-mode approach involving a number of initiatives with the help of various institutions
operating at the national, state and local levels. Central ministries, States and other stakeholders
have been involved in the participatory and consultative process of evolving policies and
guidelines. This Policy framework is also in conformity with the International Strategy for
Disaster Reduction, the Rio Declaration, the Millennium Development Goals and the Hyogo
Framework 2005-2015. The themes that underpin this policy are:-

» Community-based disaster management, including last mile integration of the policy, plans and
execution.

* Capacity development in all related areas.

* Consolidation of past initiatives and best practices.

» Cooperation with agencies at the national, regional and international levels.

» Compliance and coordination to generate a multi-sectoral synergy.

Programme Overview

Development and disasters need to go hand in hand and the prime concern being to build disaster

resilience for all physical, social, economic and environmental infrastructures, without waiting
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for a disaster to strike. In the post 2015 developmental agenda, India has undertaken a series of
initiatives and is emerging as a global leader in the field of disaster risk management. With
Government’s sustained efforts, significant improvement in the preparedness and response
structure of the country to natural calamities has been accomplished. Effective handling of all
these disasters is a direct outcome of well-coordinated efforts, policy initiatives, and
enhancement of early warning capabilities, advance preparation, training, capacity development
and synergy between and amongst the Central Government Ministries/Departments with their
counterparts in State Governments. There is a strong need to keep up these efforts on a
continuous basis for further improvement of disaster risk reduction mechanism in our country. It
is important for every Ministry / Department of the Government of India to understand the
concepts of disaster management and also their roles and responsibilities. NDMA is continuously
pushing this agenda with all Ministries/Departments through various initiatives and programmes
from time to time. NDMA prepared the first National Disaster Management Plan (NDMP) in
2016 and revised it further in 2019. The National Plan has clearly defined roles and
responsibilities of all the Ministries and Departments of Government of India in a time-bound
manner which is in sync with the Sendai Framework for DRR, to which India is also a signatory.
NDMA is focusing on India’s commitment towards achieving the targets set under Sendai
Framework for Disaster Risk Reduction (SFDRR) 2015-2030. As per Section 37 (1) (a) of the
DM Act, 2005, every Ministry or Department of the Government of India is mandated to prepare
a DM Plan. NDMA is approving authority for the Disaster Management Plans prepared by
Ministries/Departments. It is very important for Ministries/Departments to have a disaster
management plan, with national perspective and which covers all aspects of disaster
management cycle, like prevention, mitigation, preparedness, response, recovery &

rehabilitation, capacity building etc.
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Aim:
The aim of the programme is to sensitize Nodal Officers on Disaster Risk Reduction and
Resilience and to build their capacities to prepare departmental/ministerial disaster management
plans in a time bound manner. This programme will also attempt to build the capacities of nodal
officers to understand their specific roles and allied functions in disaster management clearly,
and to perform their tasks and responsibilities efficiently in striving to achieve the national goals.
Thematic areas:
e Understanding Risk; Inter-Agency Coordination; Investing in DRR — Structural Measures
& Non-Structural Measures; Capacity Development; Climate Change Risk Management
e Conforming to the National legal mandates—the DM Act 2005, NDMP 2019 and the
NPDM 2009
e Work towards realising the global goals as per agreements to which India is signatory
Sendai Framework for DRR, Sustainable Development Goals (SDGs) and Conference of
Parties (COP21) Paris Agreement on Climate Change
e Prime Minister’s Ten Point Agenda for DRR articulating contemporary national priorities
e Social inclusion as a ubiquitous and cross-cutting principle

e Mainstreaming DRR as an integral feature

Objectives:

e The key objectives of this programme are:

a. To sensitize the Nodal Officers on disaster management framework for disaster risk

reduction; coherence between Sendai Framework, Sustainable Development Goals and Paris
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agreement; PM’s 10 Point Agenda on DRR; and Global Perspective on Disaster Risk
Reduction

. To provide orientation on different dimensions of disaster risk and resilience, tools and
strategies aiming at enabling the Nodal Officers from various ministries and departments to
understand the process of developing and implementing their Disaster Management Plans

. To discuss the issues of climate change adaptation, ecosystem-based resilience, housing and
structural safety, man-made disasters, governance and financial instruments, early warning
system, capacity building, participatory approach and integration of disaster management into
plans and schemes of the government

. To encourage Nodal Officers of Ministries/Departments to prepare and periodically update
their disaster management plan of ministry/department in line with the National Disaster
Management Plan (NDMP) and also to inculcate suitable measures for mitigation, risk
reduction, capacity building, preparedness and response, recovery and reconstruction, etc. for
effective management of disasters and for effectively implementing the disaster management
plan on ground

. To orient them on mainstreaming disaster risk reduction into development policy and practice

i.e., development programs and projects, ongoing flagship programs of Government of India.

For countries like India, DRR is particularly challenging. On one hand, India has to pursue

its development agenda, grow our economy and improve the lives and livelihoods of our people

and on the other hand, it needs to effectively manage disasters and climate risks that inevitably

accompany the development process. Disasters can dislocate our developmental gains but at the

same time development processes too can increase the risks of disasters. Therefore, there is a

need for balance between these two so that we can achieve sustainable development. Training

Methodology: Flipped classroom sessions, panel discussions, individual presentation and
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discussion, group work will be part of pedagogy. Target Group: The Joint Secretaries (Nodal
Officers for Disaster Management) in all Ministries/ Departments of Government of India.
Outcome of the training programme: This orientation programme will be able to build the
capacities of nodal officers on Institutional Framework for Disaster Management, Hazard, Risk,
Vulnerability & Capacity Analysis (HRVCA); Hazard specific Prevention and Mitigation
Measures; Mainstreaming DRR; Inclusive DRR; Coherence of Disaster Risk Management across
Resilient Development and Climate Change Action; Capacity Development & Communication;
Coordination - Horizontal and Vertical Linkages; Preparedness and Response; Recovery and
Reconstruction; Plan Management and the nodal officers will become competent to formulate the
Disaster Management Plans of their respective Ministry/ Department at Government of India as
per specifications mentioned in Section 37 of the Disaster Management (DM) Act 2005, aligning
with national priorities, national commitments to international commitments and priorities of
NDMP (Post-2015 Global Frameworks; SDG; Climate Change; PM's Ten-Point Agenda for

Disaster Risk Reduction; Social Inclusion and Mainstreaming DRR).

4 day Customized Regional Training Programme on '"Mitigation and Management and
Glacial Lake Outburst Flood (GLOF) and Disasters in High Altitude Areas (22-25 May

2023) at Gangtok/ Mangan, Sikkim

Programme meant for/ | I1AS officers serving in Himalayan & North - Eastern States

target group

Course Inaugurated by | Shri R. Telang, Additional Chief Secretary, Department of Education
, Government of Sikkim,

Prof. V. K. Sharma, Vice Chairman, SSDMA, Sikkim
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Shri Abhiram G. Sankar, 1AS,

Deputy Director & Director, CDM, Lal Bahadur Shastri National
Academy of Administration, Mussoorie

Shri Anil Raj Rai, Relief Commissioner-cum-secretary, Govt. of
Sikkim

Shri  Prabhakar Rai, Special Secretary-cum-Director, SSDMA,

Sikkim

Valedictory Address by

Shri Kunga Nima Lepcha, Ministry of the State Land Revenue and
Disaster Management Department, Sikkim

Prof. V. K. Sharma, Vice Chairman, SSDMA, Sikkim

Shri Anil Raj Rai, Relief Commissioner-cum- secretary , Govt of
Sikkim

Shri Prabhakar Rai, Special Secretary-cum-Director, SSDMA,
Sikkim

Dr. Ekta Uniyal,

Assistant Director,

Lal Bahadur Shastri National Academy of Administration,

Mussoorie-248179

Total no. of Participants

Total: 20

Objectives of the training:

Hill regions are usually seemed to have large rural built environment with booming population

and increasing tourist pressure having limited land resources with fragile geology and

environment makes it highly susceptible to hazards. This also makes the awareness and capacity

building as the main areas to stay focused on, to reduce the risk and vulnerability of such area.
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This training programme aims to provide opportunities to the administrators to achieve the
Vision sated in the National Disaster Management Plan, 2019 to “Make India disaster resilient
across all sectors and regions, achieve substantial and inclusive disaster risk reduction by
building local capacities starting with the poor and decreasing significantly the loss of lives,
livelihoods, and assets in different forms including economic, physical, social, cultural, and

environmental while enhancing the ability to cope with disasters at all levels.

The key objectives of this programme are:

e To understanding the major issues, concerned risks associated with climate change and
challenges regarding disaster management in high altitude areas

e to sensitize the officers on disaster management framework for disaster risk reduction;
coherence between Sendai Framework, Sustainable Development Goals and Paris agreement;
PM 10 Point Agenda on DRR; and Global Perspective on Disaster Risk Reduction

e To learn about the relevant systems, structures, programs, resources, capabilities and guiding
principles (act, policy, plan, guidelines and SOPSs) on disaster management

e to provide orientation on different dimensions of disaster risk and resilience, key concepts,
tools and strategies for disaster risk management and efficient planning.

e to discuss the issues of climate change adaptation, ecosystem-based resilience, housing and
structural safety, man-made disasters, governance and financial instruments, participatory
approach and integration of disaster management into plans and schemes of the government

e to orient them on mainstreaming disaster risk reduction into development policy and practice
i.e., development programs and projects, ongoing flagship programs of Government of India

e To discuss about the strategies and solutions for strengthening the resilience of high-altitude

areas against the recurring disasters
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e To deliberate about the collaboration and strengthening mechanisms for effective

implementation of disaster management related activities at high-altitude areas.

Thematic areas: The proposed programme will be able to strengthen the existing system of

disaster management in the Himalayan & North - Eastern States by fostering structured

interaction between field level administrators for a shared understanding of Disaster Risk and

also improve coherence among them for better risk management and in striving to achieve the

national goals. The key thematic areas of this programme are:

Disaster and climate risks in mountain and North Eastern States: challenges and
opportunities for sustainable improvement

Climate change and disaster risk management in mountain and North Eastern States
Preparedness and response in mountain and North Eastern States

Recovery and reconstruction in mountain and North Eastern States

Mitigation measures and solutions to the problems connected with manmade or natural
hazards

Strengthening the capacities of SDMAs and DDMAs in mountain and North Eastern
States

State level initiatives on disaster mitigation

Monitoring and early warning systems for cascading disasters in mountains

Micro level planning for climate and disaster risk management

Technologies for disaster risk mitigation, response and preparedness

Role of industry to promote indigenous products for disaster risk reduction
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This programme was designed to provide proper orientation to the Officers on following
thematic areas through presentations on best practices and learnings, panel discussions, filed
visits and group works on disaster risk management by administrators, area experts and also by
experience sharing on issues, challenges and opportunities in managing disaster events including

the cultural & ethical perspectives.

3 days Customized Training Programme on “District Disaster Management Plan &
Incident Response System” (04-06 December, 2023) was held at Kalam Hall, Indira

Bhawan Campus, LBSNAA, Mussoorie

Programme meant for/ target | IAS/ Central Service Officers in India

group (Secretary/ Joint Secretary (DM department), District
Magistrates/ Deputy Commissioners, Additional District
Magistrates/ Additional Deputy Commissioners, Sub-

Divisional Magistrates from multi-hazard prone districts)

Course coordinator Shri Abhiram G. Sankar, 1AS,
Deputy Director & Director, CDM
Lal Bahadur Shastri National Academy of Administration,

Mussoorie

Associate Course coordinator Dr. Pankaj Kumar Singh,
Associate Professor, CDM
Lal Bahadur Shastri National Academy of Administration,

Mussoorie

Course Inaugurated by Shri Sriram Taranikanti, IAS

Director,
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Lal Bahadur Shastri National Academy of Administration,
Mussoorie

Shri Abhiram G. Sankar, IAS

Deputy Director & Director, CDM

Lal Bahadur Shastri National Academy of Administration,

Mussoorie

Valedictory Address by

Ms. Sowjanya, IAS

Joint Director, Lal Bahadur Shastri National Academy of
Administration, Mussoorie

Shri Abhiram G. Sankar 1AS

Deputy Director & Director, CDM

Lal Bahadur Shastri National Academy of Administration,

Mussoorie

Total no. of Participants

Total: 21

The 3 days District Disaster Management Plan & Incident Response System for IAS Officers for

officers belonging to the IAS was organised from 04-06 December, 2023, at Kalam Hall, Indira

Bhavan, LBSNAA, Mussoorie. The three-day training programme was organised by the Centre

for Disaster Management (CDM), Lal Bahadur Shastri National Academy of Administration,

Department of Personnel & Training (DoPT), Government of India in association under the

National Disaster Management Authority (NDMA), Government of India scheme titled

“Capacity Building on Disaster Management for IAS/ Central Civil Services Officers”.

Aim and Objectives of the training programme:
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The broad objective of this pre-event is to sensitize officers on Disaster Risk Reduction and to
orient them to designing and preparing, evaluating the District Disaster Management Plans
Integrating Incident Response system as per the guidelines laid by the NDMA, Government of
India with respective to various disasters. The programme was designed to provide orientation to
the officers on following aspects through presentations on best practices and learnings in disaster
risk mitigation and management by administrators, area experts, experience sharing. The pre-
event on District Disaster Management Plan (DDMP) and Incident Response System (IRS) aims
to provide necessary and useful fundamental knowledge and skills on disaster risk management,
incident planning and response in order to enhance the capabilities of disaster managers, who
wish to reduce the impact of disastrous events on communities.
» To familiarize the participants on disaster risk management systems in India; disaster risk
and challenges for SDGs
»> To appraise on policies, planning - operational approaches and tools for disaster risk
reduction
» To discuss on practical approaches of mainstreaming DRR into development planning
across sectors at state/district, local and national levels
» To provide an opportunity for the participants to interact and exchange ideas on the
Disaster Risk Governance
» To give an introduction overview of the framework, principles, concepts, practices and
features of the IRS & DDMP for efficient Disaster Response Management
» To explain the need and importance of coordination between various government
departments for ensuring effective response to disasters in India
» Participants will be encouraged to develop key skills and adopt proactive attitudes
through participation in interactive lectures allowing discourse on a range of key

> Issues and to increase awareness of the different dimensions and elements of
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> Disaster Management such as:
1. Inform about disaster and its implications on the Sustainable Development Goals
2. Conforming to the national legal mandates — the DM Act 2005 and the NPDM2009
3. Coherence and Mutual Reinforcement for DRR of the Post-2015 Global Frameworks
4. Disaster management framework for disaster risk reduction & Global
Perspective
5. Comprehensive understanding of the Sendai Framework and Prime Minister’s
Ten Point Agenda for DRR articulating contemporary national priories.
6. Social inclusion as a ubiquitous and cross-cutting principle
7. Mainstreaming DRR as an integral feature
8. Preparation of district disaster management plans, by integrating incident response
system. These plans shall include measures for prevention/mitigation (capacity building;
understanding risk; tracking risk reduction measures; disaster risk reduction: planning
(structural & non-structural measures); resource management); preparedness & planning
(risk forecasting & forecast based risk communication: early warning; evacuation;
perspective DMP planning: contingency planning & resource mobilization; monitoring);
response (community based disaster response; search & rescue; inter-agency
coordination; disaster database; loss & damage assessment; emergency relief (food,
water, healthcare, medicine, shelter, trauma care); restoration of services); build back
better in recovery, rehabilitation and reconstruction (mainstreaming disaster risk
reduction and climate change risk management; community recovery (psycho logical and
social & economic recovery); effective implementation; investing in DRR- structural &

non-structural measures) for effective management of Disasters.
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The specific objectives of this training programme are:

e To familiarize the participants with challenges and strategies to disaster risk management
(focusing on heatwave, cloud burst, flash flood and forest fire, etc.).

e To provide an opportunity for the participants to interact and exchange ideas on the
subject.

e To expose them to the imperatives of Inter-services synergy.

e To increase awareness of the different dimensions and elements of Disaster Management
» Conforming to the national legal mandates — the DM Act 2005 and the NPDM 2009
» Coherence and Mutual Reinforcement for DRR of the Post-2015 Global Frameworks
» Prime Minister’s Ten Point Agenda for DRR articulating contemporary national

priories.

» Social inclusion as a ubiquitous and cross-cutting principle

» Mainstreaming DRR as an integral feature

Broad Themes:

The programme was designed to provide orientation to the officers on following thematic areas

through presentations on best practices and learnings in disaster risk mitigation and management

by administrators, area experts, experience sharing.

» Prevention/Mitigation: Capacity Building; Understanding Risk; Tracking Risk Reduction
Measures; Disaster Risk Reduction: Planning (Structural & Non-structural measures);
Resource Management

> Preparedness & Planning: Risk Forecasting & Forecast Based risk Communication: Early
Warning; Evacuation; Perspective DMP Planning: Contingency Planning & Resource

Mobilization; Monitoring
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» Response: Community Based Disaster Response; Search & Rescue; Inter-Agency
Coordination; Disaster Database; Loss & damage assessment; Emergency Relief (Food,
Water, Healthcare, Medicine, Shelter, Trauma Care); Restoration of Services

» Build Back Better in Recovery, Rehabilitation and Reconstruction: Mainstreaming Disaster
Risk Reduction and Climate Change Risk Management; Community Recovery (Psycho
logical and Social & Economic Recovery); Effective Implementation; Investing in DRR -

Structural & Non-Structural Measures

Outcome of the training programme:

Outcome of the pre-event: The participants have become competent to formulate and review
the DDMP and Incident Response Plan as per guidelines laid by NDMA for effective disaster
response and also mutually benefitted by the peer and involved learning by interacting with
trainers, external faculty and among themselves to achieve PM 10 Point agenda & Priorities of
the Sendai Framework for Disaster Risk Reduction 2015-2030 & Sustainable Development

Goals (SDGs).

5. Customized Regional Training Programme on “Cyclone Risk Reduction” for IAS
officers from 29" to 31%t January, 2024 at Madhusudan Das Regional Academy of

Financial Management (MDRAFM), Chandrasekharpur, Bhubaneswar, and Odisha.

Programme meant for/ | IAS/ & Senior State Civil Service Officers from coastal states
target group & UTs
(Secretary/ Joint Secretary (DM department), District

Magistrates/ Deputy Commissioners, Additional District
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Magistrates/ Additional Deputy Commissioners, Sub-

Divisional Magistrates from multi-hazard prone districts)

Course Inaugurated

Shri Abhiram G. Sankar, 1AS,

Deputy Director & Director, CDM

Lal Bahadur Shastri National Academy of Administration,
Mussoorie

Shri Ashok Kumar Mohanty, OFS

Director, MDRAFM, Chandrasekharpur, Bhubaneswar

Mr. Anu Gart, IAS,

Development Commissioner &

Additional Chief Secretary to Government,

Department of Water Resources, Government of Odisha

Shri Sriram Taranikanti, IAS

Director,

Lal Bahadur Shastri National Academy of Administration,
Mussoorie

Mr. Pradeep Kumar Jena, IAS,

Chief Secretary, Government of Odisha, Bhubaneswar,
Odisha

Dr. Gyana Das,

Managing Director, Odisha State Disaster Management

Authority, Bhubaneswar, Odisha

Valedictory Address by

Dr. Ekta Uniyal

Reader, Lal Bahadur Shastri National Academy of
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Administration, Mussoorie

Shri Ashok kumar Mohanty, OFS

Director, MDRAFM, Chandrasekharpur, Bhubaneswar

Dr. Gyana Das, IAS

Managing Director, Odisha State Disaster Management
Authority, Bhubaneswar, Odisha

Smt. Susmita Behera, OAS

Executive Director

Odisha State Disaster Management Authority, Bhubaneswar,

Odisha

Total no. of Participants | Total: 25

As per the Annual Training Calendar for FY 2023-24, the Centre for Disaster
Management (CDM) has aimed to “design and deliver target and outcome based customized
regional workshops/ training programmes (based on region, nature of disaster, focus areas) for
the functionaries of the state government departments in association with SDMAs under the
project “Capacity Building on Disaster Management for IAS/ Central Civil Services Officers”

for FY 2023-24 in collaboration with NDMA.

Tropical Cyclones of severe intensity and frequency are one of the natural hazards that
affect India almost every year (mostly occur in the months of May-June and October-November,
with a primary peak in November and secondary peak in May). About 8% of the country’s
geographical area is prone to Tropical Cyclones. Recurring tropical cyclones account for large
number of deaths, loss of livelihood opportunities, loss of public and private property and severe

damage to infrastructure, thus seriously reversing developmental gains at regular intervals. The
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recurring incidence of such disasters in India poses a tremendous challenge to the society in
general and administration is in particular. Each disaster heightens the sense of urgency to equip
ourselves better in coping and managing them. The crucial role assigned to civil servants in
planning, implementing and managing all phases of disaster management cycle
(Prevention/Mitigation, Preparedness Planning, Response, Build Back Better in Recovery,
Rehabilitation and Reconstruction) demands an appropriate sensitization and capacity building

program on perpetual basis and assumes critical significance.

With this background, the Centre for Disaster Management (CDM) is proposes to
organise 3 day Customized Regional Training Programme on “Cyclone Risk Reduction” in
collaboration with Odisha State Disaster Management Authority (OSDMA) at Bhubaneswar
from 29-31 January 2024 for officers belonging to the IAS & Senior State Civil Service Officers
(DM/ DC; ADM/ADC; SDM) from 9 coastal states (West Bengal, Odisha, Andhra Pradesh,
Tamil Nadu, Kerala, Karnataka, Goa, Gujarat, Maharashtra, and 4 union territories (Andaman
and Nicobar Islands, Lakshadweep, Puducherry and Daman and Diu). This novel approach will
definitely add more value to the participants, as it involves field visits and experiential training,
and not just classroom sessions. The proposed budget summary is herewith enclosed under
Annexure.

The programme was designed to provide orientation to Officers on following thematic areas
through presentations on best practices and learnings in Cyclone risk reduction by
administrators, area experts, experience sharing and field visits.

1. Prevention/Mitigation: Capacity Building; Understanding Risk; Tracking Risk

Reduction Measures; Disaster Risk Reduction: Planning (Structural & Non-structural);

Resource Management
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2. Preparedness & Planning: Risk Forecasting & Forecast Based risk Communication:
Early Warning; Evacuation; Perspective DMP Planning: Contingency Planning &
Resource Mobilization; Monitoring

3. Response: Community Based Disaster Response; Search & Rescue; Coordination;
Disaster Database; Loss & damage assessment; Emergency Relief (Food, Water,
Healthcare, Medicine, Shelter, Trauma Care); Restoration of Services

4. Build Back Better in Recovery, Rehabilitation and Reconstruction: Disaster Risk
Reduction; Community Recovery (Psycho logical and Social & Economic Recovery);

Effective Implementation

6. Science & Technology for Disaster Risk Reduction for Scientists & Technologists

(24-28 July 2023) at Kalam Hall, Indira Bhawan Campus, LBSNAA, Mussoorie

Programme meant for/ target | Scientists working in the Government sector

group

Course coordinator Shri Abhiram G. Sankar |IAS,
Deputy Director & Director, CDM
Lal Bahadur Shastri National Academy of Administration,
Mussoorie

Associate Course coordinator Dr. Pankaj Kumar Singh,
Associate Professor & Nodal Officer, CDM,
Lal Bahadur Shastri National Academy of Administration,
Mussoorie

Course Inaugurated by Shri Srinivas R. Katikithala, IAS, Director & Chairman,
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CDM, Lal Bahadur Shastri National Academy of
Administration, Mussoorie-248179

Shri Abhiram G. Sankar 1AS,

Deputy Director & Director, CDM

Lal Bahadur Shastri National Academy of Administration,
Mussoorie

Dr. Ekta Uniyal,

Assistant Director,

Lal Bahadur Shastri National Academy of Administration,

Mussoorie-248179

Valedictory Address by

Ms. Sowjanya, IAS,

Joint Director,

Lal Bahadur Shastri National Academy of Administration
Shri Abhiram G. Sankar 1AS,

Deputy Director & Director, CDM

Lal Bahadur Shastri National Academy of Administration

Dr. Pankaj Kumar Singh,

Associate Professor & Nodal Officer, CDM,

Lal Bahadur Shastri National Academy of Administration,

Mussoorie

Total no. of Participants

Total: 39
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Objectives of the Training Programme:

>

Explain Disaster Risk Reduction (DRR) related concepts and science and technology for

DRR

Identify and describe existing and emerging technologies for landslide and flood
reduction

Explain methodological tools to assess vulnerabilities and risk and strengthen the

resilience of communities at risk of landslides, floods and earthquakes.

Exemplify the role and the challenges of science and technological innovations for
disaster risk reduction in an interdisciplinary manner including the importance of social
aspects.

To facilitate peer and involved learning to achieve the objectives of Paris Agreement,
Sustainable Development Goals (SDGs) and Sendai Framework for Disaster Risk
Reduction (SFDRR).

This course aims to introduce participants to existing and emerging technologies suitable

for disaster risk reduction while promoting the overall aim of sustainable development

Thematic Areas:

>

vV VvV Vv Vv V V

Disaster Risk Reduction and Science and Technology for DRR

Science and Technology for Risk Assessment

Science and Technology for Prevention

Science and Technology for Early-Warning and Preparedness

Science and Technology for Disaster Response and Emergency Relief
Science and Technology for Post Disaster Recovery and Reconstruction

Science and Technology for Resilience and Sustainable Development
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Training methodology:

a. Flipped classroom sessions, field visits and group exercises will be part of the

pedagogy.

Thematic Sessions versus Resource Persons:

Inaugural Address and Chief Guest of the Programme

(Shri Srinivas R. Katikithala, IAS, Director- & Chairperson and Shri Abhiram G. Sankar,
IAS, Deputy Director & Centre Director, Centre for Disaster Management (CDM), Lal
Bahadur Shastri National Academy of Administration (LBSNAA), Mussoorie-248179
Risk Assessment & Disaster Risk Reduction for a Resilient Future

(Shri Anup Karanth, Senior Disaster Risk Management Specialist (Social, Urban, Rural
& Resilience Global Practice), World Bank Group, New Delhi)

Science and Technology for Resilience and Sustainable Development

(Dr. Vinod B. Mathur, IFS (retd.), Former Chairperson, National Biodiversity Authority
of India & Former Director, Wildlife Institute of India, Dehradun)

Early warning and Communication for Prevention and Management of Heatwave
and Components of dynamic HAP

(Dr. Mahaveer Golechha, Professor, Indian Institute of Public Health-Gandhinagar (I11PH-
G))

Role of Technology in Last Mile Communication-Initiatives

(Shri Alok Mishra, 11S, Additional Director General, Press Information Bureau,
Government of India)

Capacity Building through Geo-Informatics & Geo-Spatial Technology for Disaster

Risk Management
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(Dr. Seema Joshi, Vice President (Strategic Initiatives), Esri India Technologies Private
Limited, Noida)

Technological Applications in Industrial Chemical Emergencies

(Dr. Rakesh Dubey, Former Director, Disaster Management Institute (DMI), Bhopal &
Chief Executive Officer, ERDMP Academy, Bhopal)

Multi-hazard Early warning and EOC - Available modern Technologies to ensure
preventive approach

(Col. Sanjay Srivastava, Chairman, Climate Resilient Observing-Systems Promotion
Council (CROPC), Professor of Practice, TERI School of Advanced Studies (SAS), New
Delhi)

Use of Real time GIS Data in Disaster Response

(Dr. Harish Chandra Karnatak, Head & Scientist/Engineer-SG, GIT&DL Department,
Indian Institute of Remote Sensing (IIRS), Indian Space Research Organization (ISRO),
Department of Space, Government of India, Dehradun)

GIS & Location Intelligence in Managing Disasters

(Dr. Aniruddha Roy, Chief Technology Officer, Genesys International Corporation Ltd,
New Delhi)

Protection of Built-Environment from Earthquakes - Through Mitigation and
Preparedness Efforts

(Prof. R. Pradeep Kumar, Director, CSIR- Central Building Research Institute (CBRI),
Ministry of Science & Technology, Govt. of India, Roorkee)

Sensor based technology to monitor various natural disasters in Karnataka and

utility of the same to manage disasters
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(Dr. G S Srinivasa Reddy, Former Director, Karnataka State Natural Disaster Monitoring
Centre (KSNDMC), Bangalore)

Landslide Risk Mitigation and Management: Strategies and Solutions for Slope
Stabilisation & Rockfall Protection

(Shri Ashish D. Gharpure, Managing Director, Genstru (Geotechnical Engineering)
Consultants Pvt. Ltd., Pune)

Harmonizing Professional and Personal Life

(Prof. Kasi Sekar, Professor (PSW), Department of Psychiatric Social Work, National
Institute of Mental Health and Neuro Sciences (NIMHANS), Bengaluru)
eForestFire-Himalayan Forest Fire Prediction- An e governance initiative for
predicting forest fires

(Dr. Abdul Qayum, IFS, Divisional Forest Officer (DFO), Middle Andaman)

Enhancing State Preparedness in Disasters through New Technologies

(Dr. Manoj Rajan, IFS, Special Secretary (Food Processing) & Managing Director &
CEO, Rashtriya e Market Services Private Limited (ReMS), Government of Karnataka,
Bangalore)

Technologies for avalanche early warning and search of buried avalanche victims
(Dr. P K Srivastava, Scientist ‘F’, DRDO-Defence Geoinformatics Research

Establishment (DGRE), Chandigarh)

Office Disaster Management Plan (ODMP)

(Shri Vishal Vasvani, Emergency Officer, UNICEF Office for Chattisgarh, United

Nations Children's Fund (UNICEF), India, Raipur)
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Science and Technology for Post-Disaster Recovery and Reconstruction

(Shri Rajendra Desai, Joint Director, National Centre for Peoples' Action in Disaster
Preparedness (NCPDP), Ahmedabad)

Harmonizing Professional and Personal Life

Climate Risk Management Policy and Governance” for Scientists & Technologists
(National Institute of Mental Health and Neuro Sciences (NIMHANS), Bengaluru) (30
Jan-03 February 2023)

ForestFire-Himalayan Forest Fire Prediction- An e governance initiative for
predicting forest fires

(Dr. Abdul Qayum, IFS, Divisional Forest Officer (DFO), Middle Andaman)

Enhancing State Preparedness in Disasters through New Technologies

(Dr. Manoj Rajan, IFS, Special Secretary (Food Processing) & Managing Director &
CEO, Rashtriya e Market Services Private Limited (ReMS), Government of Karnataka,
Bangalore.

Technologies for avalanche early warning and search of buried avalanche victims
(Dr. P K Srivastava, Scientist ‘F’, DRDO-Defence Geoinformatics Research
Establishment (DGRE), Chandigarh)

Office Disaster Management Plan (ODMP)

(Shri Vishal Vasvani, Emergency Officer, UNICEF Office for Chattisgarh, United
Nations Children's Fund (UNICEF), India, Raipur)

Science and Technology for Post-Disaster Recovery and Reconstruction

(Shri Rajendra Desai, Joint Director, National Centre for Peoples' Action in Disaster

Preparedness (NCPDP), Ahmedabad)
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e Dr. Pankaj Kumar Singh, Associate Professor & Nodal Officer, Centre for Disaster

Management, Lal Bahadur Shastri National Academy of Administration (LBSNAA),

Mussoorie-248179

e Dr. Pasala Eswara Rao, Research Officer, Centre for Disaster Management, Lal Bahadur

Shastri National Academy of Administration (LBSNAA), Mussoorie-248179

7. Climate Risk Management” for Scientists & Technologists (11-15 September 2023) at

Kalam Hall, Indira Bhawan Campus, LBSNAA, Mussoorie

Programme meant for/ target group

Scientists working in the Government sector

Course coordinator

Shri Abhiram G. Sankar IAS,
Deputy Director & Director, CDM
Lal Bahadur Shastri  National Academy

Administration, Mussoorie-248179

of

Associate Course coordinator

Dr. Pankaj Kumar Singh,
Associate Professor, CDM
Lal Bahadur Shastri  National = Academy

Administration, Mussoorie-248179

of

Course Inaugurated by

Ms. A. Dhanalakshmi,
Joint Secretary (Adm),
DST, New Delhi

Ms. Sowjanya, IAS,
Joint Director

Lal Bahadur Shastri  National Academy

of
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Administration, Mussoorie-248179
Shri Abhiram G. Sankar IAS,

Deputy Director & Director, CDM

Lal Bahadur Shastri  National Academy of
Administration, Mussoorie-248179
Dr. Ekta Uniyal,
Assistant Director,
Lal Bahadur Shastri  National = Academy  of
Administration, Mussoorie-248179
Valedictory Address by Shri Abhiram G Sankar, 1AS,
Centre Director, CDM & Deputy Director,
Lal Bahadur Shastri  National Academy  of
Administration
Mussoorie-248179
Dr. Pankaj Kumar Singh,
Associate Professor
Centre for Disaster Management
Lal Bahadur Shastri  National = Academy  of

Administration

Mussoorie-248179

Total no. of Participants

Total: 22
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Objectives of the Training Programme:

» To deliberate on the mechanisms (various tools and techniques) for enabling community
level disaster mitigation.

» To discuss emerging issues, challenges and policies related to climate change

» To provide exposure on effects of climate change on various socioeconomic sectors and
Livelihoods integrating

> To provide exposure on role of science and technology in community level climate risk
mitigation planning

» To identify the policies, governance and planning and coordination mechanisms for
inclusive climate resilience

» To collate information and exchange technical knowledge/ experiences and information for
climate change adaptation and disaster risk reduction

» To discuss learnings and recommendations for future course of action and to suggest future
strategies, policies and options

» To facilitate peer and involved learning to achieve the objectives of Paris Agreement,
Sustainable Development Goals (SDGs) and Sendai Framework for Disaster Risk Reduction

(SFDRR).

Thematic Areas:
» Governance and Policy aspects
» Sectorial Impacts and solutions
» Climate Risk Mitigation Planning

» Climate Change Adaptation and Disaster Risk Reduction
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Training methodology:

a. Flipped classroom sessions, field visits and group exercises will be part of the
pedagogy.
Additional Activities
b. Institutional Visit Centre for Excellence in Disaster Mitigation and Management,
Roorkee & CSIR, Roorkee
c. Haridwar
Thematic Sessions versus Resource Persons:
e Inaugural Address and Chief Guest of the Programme
(Ms. A. Dhanalakshmi, Joint Secretary, Department of Science & Technology (DST),
Government of India, New Delhi)
e Setting the Context of Climate Change: Issues, Concerns and Initiatives
(Mr. Aditya Valiathan Pillai, Associate Fellow, Climate, Energy and Environment (ICEE),
Centre for Policy Research (CPR), New Delhi)
¢ Assessment of Climate Change and its Impacts over the Indian Region
(Mr. Tushar Garg, Scientist, National Innovation Foundation, An Autonomous Body of
Department of Science and Technology (DST), Government of India, Gandhinagar)
e Participatory Learning and Action: Tools and Techniques
(Prof. H. C. Pokhriyal, Former Executive Director, School of Open Learning, University of
Delhi, Delhi)
¢ Climate Change, Indian Initiatives and LiFE movement
(Dr. Yugal Joshi, Mission Director, LIiFE, NITI Aayog, Government of India, Sansad Marg,

New Delhi)
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e Academic Activities of 1IRS

(Dr. Pramod Kumar, Scientist/Engineer- G, Dean (Academics), Indian Institute of Remote
Sensing (IIRS), Indian Space Research Organization (ISRO), Department of Space,
Government of India, Dehradun)

e Application of Geospatial Technology for Disaster and Climate Change Risk
Management and Governance

(Dr. Arijit Roy, Scientist SG & Head, Disaster Management Sciences Department (DMSD),
Indian Institute of Remote Sensing (IIRS), Indian Space Research Organization (ISRO),
Department of Space, Government of India, Dehradun)

e Demonstration & Hands-on Training on ISRO Geoportals for visualizing, accessing
and decision making for CRM & DRM activities

(Dr. Harish Karnatak, Scientist/Engineer - SG & Head, Geoweb Services, IT & Distance
Learning (GIT&DL) Department, Indian Institute of Remote Sensing (IIRS), Indian Space
Research Organization (ISRO), Department of Space, Government of India, Dehradun)

e Ecosystem and Nature Based Approaches to Climate Change Mitigation

(Prof. C.R. Babu, Professor Emeritus, Centre for Environmental Management of Degraded
Ecosystems (CEMDE), University of Delhi, Delhi)

¢ Use of climate services products in policy and planning- National Perspective

(Former Additional Director General of Meteorology (ADGM) & Scientist-G, India
Meteorological Department, Government of India, New Delhi)

¢ National Perspective Forest fire management in the state of Uttarakhand: A case study

(Mr. Nishant Verma, IFS, Chief Conservator of Forest (Forest Fire and Disaster

Management), Uttarakhand Forest Department, Govt. of Uttarakhand, Dehardun)
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eIndia's Action Plan on Climate Change: Need for greater alignment with India's
National Biodiversity Action Plan and National Mission on Biodiversity & Human
Well-being

(Dr. V. B. Mathur IFS (retd.), Former Chairperson, National Biodiversity Authority, Ministry
of Environment, Forest and Climate Change, Government of India, Chennai)

eClimate Smart Agriculture for Development Planning and Action: Technologies,
Programs and Policies

(Dr. Ch. Srinivasa Rao, Director, ICAR-National Academy of Agricultural Research
Management, Hyderabad)

e Community-Based Approaches to Climate Change Adaptation and Mitigation

(Ms. Zeenat Niazi, Chief Knowledge Officer & Vice President, Development Alternative
(DA), New Delhi)

e India’s Action Plan on Climate Change, Key Policies and Programmes for Mitigation

(Dr. Akhilesh Gupta, Secretary, Science and Engineering Research Board (SERB),
Department of Science & Technology (DST), Government of India, New Delhi)

e Shri Abhiram G. Sankar, IAS,
Deputy Director & Director, CDM, Lal Bahadur Shastri National Academy of

Administration, Mussoorie-248179

eDr. Pankaj Kumar Singh, Associate Professor & Nodal Officer, Centre for Disaster
Management, Lal Bahadur Shastri National Academy of Administration, Mussoorie-248179

¢ Dr. Pasala E. Rao, Research Officer, Centre for Disaster Management, Lal Bahadur Shastri

National Academy of Administration, Mussoorie-248179
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Additional Activities

a. Village Visit for Application of PLA Tools and Techniques for Development of

Climate Smart Village Plans & Group Presentations and Discussions

(Prof. H. C. Pokhriyal, Former Executive Director, School of Open Learning, University
of Delhi, Delhi)

Institutional Visits to Indian Institute of Remote Sensing (IIRS) and Forest
Research Institute (FRI), Dehradun

(Team Centre for Disaster Management)

8. In-house sensitization for modules (Environment and Climate Change with Disaster) on

for 19th round of MCTP (IAS Phase-I11) courses:

to discuss Climate change and changing thresholds;

to deliberate on the mechanisms (tools, frameworks, methodologies, action plans,
guidelines);

to discuss emerging issues, Challenges and policies;

to examine the adequacy of existing legal, institutional frameworks and recent
developments;

to identify the policies, governance and planning and coordination mechanisms for
inclusive climate resilience;

to collate information and exchange technical knowledge/ experiences and information
for climate change mitigation and adaptation;

to discuss learnings and recommendations for future course of action;

to suggest future strategies, policies and options; and
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« to facilitate peer and involved learning to achieve the objectives of Paris Agreement,
Sustainable Development Goals (SDGs) and Sendai Framework for Disaster Risk
Reduction (SFDRR).

Thematic Areas:

o Water security

Biodiversity Loss & Ecological Imbalances
o Food security

o Climate Refugees

« Tectonic shifts in geopolitics

e Role of Technology

o Disaster Risk Reduction

9. In-house sensitization modules on Disaster management for various courses:

CDM inducted various capacity building modules on Disaster Prevention/Mitigation,
Preparedness & Planning, Response & Build Back Better in Recovery, Rehabilitation and
Reconstruction to sensitize Officer Trainees of 98" Foundation Course (FC), IAS Phase- | (2023
batch), IAS Phase-11 (2021 batch), 19" & 20" round of MCTP Phase- Il and 17" round of
MCTP Phase- IV during the F.Y. 2023-24. The officers of the foundation course and Phase - |
are being provided in-depth training in  modules on Disaster Management & Disaster
Management Act, 2005, Public health emergency management strategies along with best

practices in policy intervention in the country’s efforts to manage the outbreak of the pandemic.

Research/ Case Studies
1. Lesson on Disaster Management- A case study on Bahanaga Train Tragedy in Balasore

(Odisha), 2023(Completed)
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2. Cyclone Biparjoy- A case on Effective Disaster Management in Jalore, Rajasthan
(Completed)

3. Case study in Assam Flood 2022 (Ongoing)

4. Lessons for Industrial Safety-A case of Vizag Industrial Accident (LG Polymers Gas
leakage), 2020 (ongoing)

5. Incident Management after the Silkyara Bebd-Barkot Tunnel Collapse in Uttarkashi,
2023 (ongoing)

6. A case on study on Sikkim Flash Floods, 2023 (ongoing)

7. A case on study on Himachal Pradesh Flash Floods, 2023 (ongoing)

Publications

COVID-19 Governance in India, a special issue under Disaster Governance in India Book
Series (6 volumes) are under press and another 6 volumes are under editorial review. The
details of publications under press are furnished below.

a. COVID-19 Governance in India, ISSN: 978-81-928670-6-9, Series- 1 (March, 2024) (A
Special Issue under Disaster Governance in India Book Series)

b. COVID-19 Governance in India, ISSN: 978-81-928670-6-9, Series- 2 (March, 2024) (A
Special Issue under Disaster Governance in India Book Series)

c. COVID-19 Governance in India, ISSN: 978-81-928670-6-9, Series- 3 (March, 2024) (A
Special Issue under Disaster Governance in India Book Series)

d. COVID-19 Governance in India, ISSN: 978-81-928670-6-9, Series- 4 (March, 2024) (A
Special Issue under Disaster Governance in India Book Series)

e. COVID-19 Governance in India, ISSN: 978-81-928670-6-9, Series- 5 (March, 2024) (A

Special Issue under Disaster Governance in India Book Series)
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f. COVID-19 Governance in India, ISSN: 978-81-928670-6-9, Series- 6 (March, 2024) (A
Special Issue under Disaster Governance in India Book Series)

g. Journal on “Disaster: Response and Management” ISSN: 2347-2553, Volume-10, Issue-I,
2023 (under editorial review)

h. Journal on “Disaster: Response and Management” ISSN: 2347-2553, Volume-9, Issue-I,
2022 (under editorial review)

i. Case study book series “Disaster Governance in India” ISBN: 978-81-928670-9-0, Series
9, 2023 (under editorial review)

j. Case study book series “Disaster Governance in India” ISBN: 978-81-928670-8-3, Series

8, 20223 (under editorial review)

Reading Materials for Capacity Building

Course specific training materials had been developed and distributed to the Officer Trainees of

various training programmes.

» Basics of Disaster Risk Management for FC and Phase-I

» Workbook on District Disaster Management Plan & Incident Response System Phase-l1 &
I

» Readings on Disaster Risk Management for Phase-1 & 11

» Readings on Disaster Risk Reduction for MCTP Phase-11l & IV

» Toolkit on Disaster Risk Reduction for Civil Service Officers of India for 98th Foundation
Course

Other Activities

» Prepared Emergency Exit Plans for VVarious new buildings/ structures in the Academy
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» CDM provided orientation on wireless communication sets and GPS and prepared trek route
maps for 98th FC Himalayan Study Tour.

» Organized an exhibition cum demonstration for Phase-1l Officer trainees on Role of Drone
Technology in Governance and Disaster Management in collaboration with Drone

Federation of India and TIHAN Foundation, 1IT Hyderabad.

6 (iv) Sardar Patel Leadership Centre

Sardar Patel Leadership Centre was inaugurated on 31% October, 2021 by Hon’ble Union
Minister of State Science & Technology; Minister of State Earth Sciences; MoS PMO,
Personnel, Public Grievances, Pensions, Atomic Energy and Space, Dr. Jitendra Singh and
dedicated this centre to the nation at Lal Bahadur Shastri National Academy of Administration
on the occasion of Rashtriya Ekta Diwas, marking the birth anniversary of Sardar Vallabhbai

Patel.
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The Centre aims to lay the foundation capacity building for future generations of Civil Servants
so that they learn from the best practices of leadership across the world while at the same time
they remain connected with their cultural ethos, values and roots. Dr. Jitendra Singh added that
Good governance needs good leadership skills among the field officers as well as officers at the
policymaking level. The Sardar Patel Leadership Centre aims to be Resource Centre to provide

continuous study and learning opportunities to Civil Servants from India.

The objective behind this centre’s establishment is to enable a civil servant to constantly remain
in touch with Sardar Patel Leadership Center, an entity that can provide them with upgraded

skills and guidance for their own personal pathways.

The following leadership modules were conducted during the mentioned courses:

e 25-26" May, 2023:- A Leadership module for Phase Il participants on Mezzanine Leadership
Skills (MLS) was conducted. There were 164 participants in this course. The participants were
a mix of 2014-2015 batch officers. The main objective of the module was to build trust within
the group, increase the knowledge of experiences that inform different perspectives, let the
participants, pause and reflect on the journey of life, the experiences they have had and how
that may impacted them. To understand personal reports of Work Place Big 5 and draw the
strength and weakness and plan for development & exercise on listening from different

perspectives etc.

e 13" -14% June, 2023: A Leadership module for Phase Il participants was conducted. There
were 164 participants in this course. The main objective of this module was to provide

participants with a clear purpose and road map for the workshop; to eliminate participants’
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uncertainties about the workshop; to generate maximum initial engagement, curiosity, and

excitement about the workshop and programme.

6™-8t July, 2023: This workshop/ Training of Trainers (ToT) for future Leadership modules
for various courses was conducted to train more outside experts for the delivery of future
leadership modules. There were a total of 24 participants in this ToT. Two outside experts
along with the internal faculty trained the new 12 outside experts on the subject. The objective
of the module was to train the outside experts on how to be a host on learning journey. Special
attention was given on the topics like preparation, responsibility, staying on course,
monitoring and evaluation, handling difficult participants, facilitation for reflection activities,

etc.

17th-18™ August, 2023: The Leadership Module was conducted for the 559 Officer Trainees
of 98th Foundation Course by outside experts and in-house faculty at the Academy. The
objective of this module was to expose the trainees to basic leadership skills including
understanding of the concept of leadership, impact of role models in our life, how to give
effective feedback, role of an officer as a team member, importance of listening and verbal

communication etc.

27th-31st October, 2023: The third round of Common Mid - Career Training Program was
conducted. There were 142 participants in this program. The primary objective of the CMCTP
is Leading to Learn, an opportunity to explore yourself “leader in you”. The programme is
designed to de-siolize Leadership to create a shared national version. The participants
participated the five days long programme from the different services including the Indian

Civil Services and Central Civil Services.
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6 (v) Centre for Food, Planet & Health

Center for Food, Planet and Health (in collaboration with Ayurveda Wellness Centre) conducted

the following two events:-

Workshop on “AYUSH Dietary Advisory for Pregnant and Lactating Mothers” on 241"

March, 2023
Programme Coordinator Dr. Anupam Talwar, Centre Director - CFP&H
Associate Coordinator Dr. Geeta Devi, Panchakarma Resident Doctor
Resource Person Dr.Kamini Dhiman, Associate Professor ,

Streeroga evam Prasooti Vibhag ,All India Institute of

Ayurveda , New Delhi

Employees particularly  socio- economically less
advantaged sections of LBSNAA
Event inaugurated by Shri Srinivas Katikithala, Director, LBSNAA

Participants

Workshop Cum Exhibition on Traditional Food Recipes from AYUSH Systems of

Medicine on 29th March, 2023

Programme Coordinator Dr. Anupam Talwar, Centre Director — CFP&H
Associate Coordinator Dr. Geeta Devi, Panchakarma Resident Doctor
Resource Person Dr. Shivkumar Harti, Associate Professor, Swasthvritta

Vibhag, All India Institute of Ayurveda, New Delhi

o Officer Trainees IAS (P) Phase-l, Faculty and
Participants .
Employees of LBSNAA particularly Mess and Canteen

staff
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Aim

The primary objective of the workshop on “AYUSH Dietary Advisory for Pregnant and
Lactating Mothers” was to enhance participants' understanding of the principles and concepts
of AYUSH Dietary Advisory specifically designed for pregnant and lactating mothers. This
workshop was mainly targeted towards socio economically less advantaged sections. The
primary objective of the Workshop Cum Exhibition on Traditional Food Recipes from
AYUSH Systems of Medicine was to provide comprehensive knowledge and practical insights

into integrating these dietary practices into everyday life.

Activities, Inputs and Highlights

The workshop on “AYUSH Dietary Advisory for Pregnant and Lactating Mothers” was
structured into interactive sessions focusing on various aspects of AYUSH dietary and health
advisory for pregnant and lactating mothers. The sessions were designed to provide theoretical

knowledge, practical demonstrations of recipes and sampling of recipes.

The sessions were led by experienced practitioners (Dr.Kamini Dhiman & Dr. Geeta Devi)

specializing in Ayurveda system of medicine, providing deep insights and practical knowledge.

The blend of practical demonstrations and interactive discussion facilitated an engaging and

dynamic learning environment.

During the Workshop Cum Exhibition on Traditional Food Recipes from AYUSH Systems
of Medicine, a session was led by experienced practitioner and nutritionist Dr. Shivkumar Harti

who specializes in Ayurveda system of medicine.
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The workshop successfully enhanced participants' understanding of AYUSH dietary principles
and traditional food recipes, equipping them with the knowledge and skills to incorporate these
practices into their lives. The Mess Committee of IAS Phase | Officer Trainees as well as staff of
Officer’s Mess and Canteen were the main target participants during the session on traditional
recipes. Later, an exhibition of these traditional food recipes was held which was attended by
Officer Trainees of IAS Phase |, faculty and staff of LBSNAA. Sampling of food items was a
component of this exhibition. The positive feedback from participants highlighted the
effectiveness of the programme and the value of integrating traditional dietary wisdom with

modern nutritional science.

Recently, the Centre has been renamed as Centre for Health & Nutrition. The subject work
relating to Food and Planet of the erstwhile “Centre for Food, Planet and Health’ will be looked

after now by the rechristened ‘Centre for Sustainable Development Goals.’
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6 (vi) DigiTAG Arena

DigiTAG Arena was set up by the Academy on 11th April 2022. DigiTAG Arena is equipped
with TV screens, devices of emerging technologies, hardware and software for display,
demonstration and hands on sessions to the officer trainees and participants of training

programmes of academy for emerging technologies and its applications in government.

By connecting digitally to different applications of the Government of India, the officers are
exposed to real life working of the Government and interaction of citizens with the state in
different formats. e-Gov applications of Central and State Governments, National Data Analytics
Platform (NDAP) and Open Data Initiatives of Government of India are also being used for

training of officers.

Following activities have been performed during the year 2023:
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e Hands-on practical sessions on Generative Al were conducted for:

o Officials of the academy for exposure and hands-on practice, so that they can use ChatGPT
in their day to day office work.

o 559 nos. of Officer Trainees of 98th Common Foundation Course

o 184 nos. of Officer Trainees of IAS Professional Course Phase - | (Batch 2023)

o 184 nos. of Officer Trainees of IAS Professional Course Phase - 1l (Batch 2021-2023)

o Participants of Mid-Career Training Programme Phase - 111

o 68 nos. of Participants of Mid-Career Training Programme Phase - IV

o Capacity building of Teaching associates, Research associates and faculty members of the
Academy.

e Development & compilation of Analytical Dashboards:
o Developed web platform for DigiTAG Arena to showcase use cases, events and other

activities.

DigiTAG Arena

Iintegration and iMnowation
-

o Developed and compiled 32 dashboards under 7 categories namely Gol, State Government,
CM Dashboards, LBSNAA’s applications, Learner’s dashboards, Dashboard on NDAP data,
Dashboards on data from data.gov.in and global dashboards for DigiTAG platform.
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o Developed a dashboard to navigate across courses, year and week to check timetable for that
week was made. This gives users the ease to check out and compare courses.
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o Developed an analytical dashboard on data of Ayurveda Wellness Center of the Academy.

o An inquisitive dashboard which was intended to see the questions being raised in parliament
(upper and lower house) and their answers based on the year, concerned state, house, subject
related to etc. It provides the user a seamless way to gain insights based on the requirements.

Whereas the word cloud gives the most commonly used words in questions and answers.

e Development of AI/ML/Generative Al
o Developed AlI/ML modelling on fruit disease recognition for DigiTAG arena platform using

Azure cognitive services.
o Demonstration of autonomous vehicle prototyped by Swaayatt Robots start-up, Bhopal (MP)
at academy.
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o Developed a use case on Sentimental analysis.

o 16 nos. of ChatBots using langchain, Open Al API and Pinecone were made. Using these
bots users can ask any question of the respective ministry/Department on the documents
provided. The Bot answers the questions in natural and simple language along with the
sources. Conversational Bots were made which have the capability of continuing a
conversation, essentially a user can query upon the response of the Bot on previous query.

Generative Al APPs

o Developed an Al Magazine Foreword Generator: This is a magazine foreword generator.
This takes the name of the magazine, about the magazine, the number of words you(user)

wants the foreword to be and Language the user prefers as inputs.

e Dashboards Published, prepared by Officer Trainees & Participants:

o 19 nos.of dashboards prepared by Officer trainees of 98th Foundation Course were
published on DigiTAG Arena Portal.

o 10 nos. of dashboards prepared by Officer trainees of IAS Professional Course Phase - |
(batch 2023) were published on DigiTAG Arena Portal.

o 8 nos. of dashboards prepared by the participants of Mid-Career Training Programme Phase
- 111 were published on DigiTAG Arena Portal.

o 5nos. of dashboards prepared by Officer trainees of IAS Professional Course Phase - 11
(batch 2021-2023)
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e Integrated the Gazetteer from Indian Culture web portal in DigiTAG Arena Portal.

INDIAN CULTURE
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e Use-cases development on Geographical Information System (GIS)

o Drone and Satellite Image processing and generation of 3d terrain model precisely for

development and planning of urban area infrastructure.

o Climate data processing to overlook Atmospheric pollution by analysing concentration level
of Greenhouse gases on troposphere layer.

o Change detection and sediment Transportation analysis over a certain time of period.
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7. Conference/VVVIP Visits

7 (i) 19t Conference of Administrative Training Institutes

Dates: 22nd to 23rd March, 2024.
Venue: Sardar Patel Hall, Lal Bahadur Shastri National Academy of Administration (LBSNAA),
Mussoorie

Conference Coordinator: Dr. Bagadi Gautham (Deputy Director Senior)

Day 1 - 22nd March, 2024
11:00 AM - Welcome Address by Dr. Bagadi Gautham (Deputy Director Senior)

e Dr. Bagadi Gautham extended a warm welcome to all participants, acknowledging the
unique cohort from diverse states and cadres.

e Introduction of the esteemed Chief Guest, Shri Ajay Kumar Bhalla, Home Secretary,
Government of India, and Director of LBSNAA, Shri Sriram Taranikanti.

e Recognition of the 33 delegates representing 24 states attending the conference.

o Brief overview of the Academy's pedagogy.

e Expression of gratitude towards the Director and Joint Director for their guidance in

organizing the conference.
11:15 AM - Felicitation of the Chief Guest

« Director, LBSNAA felicitated the esteemed Chief Guest, Shri Ajay Kumar Bhalla, Home

Secretary



11:16 AM - Address by the Director, LBSNAA

o The Director greeted the Chief Guest, faculty of the Academy, and conference participants,
expressing gratitude for their esteemed presence.

o Briefed about the background of the ATI conference and the various courses held at the
academy, including the foundation course, IAS Phase I, District Training, Phase Il, etc.

o Emphasized the alignment of training with SGoS (State Government of Service) and
highlighted the importance of incorporating participants' knowledge to improve training.

o Provided insights into faculty working on sector-specific areas and briefed about the guest

speakers scheduled for the next two days.

11:30 AM - Address by the Chief Guest, Shri Ajay Kumar Bhalla

o Shri Ajay Kumar Bhalla appreciated LBSNAA's tradition of hosting conferences and the
valuable participation of delegates from ATIs.

o Emphasized the importance of sharing innovative practices among ATIs and leveraging
platforms like iGoT for training.

o Highlighted the PM's vision of a developed India by 2047 and urged participants to focus on a
national-level outlook in their training.

o Discussed methodologies for training based on the evolving world context and suggested a
holistic approach towards training.

o Ended the session with PM's inspiring words regarding citizen confidence in public services.

11:45 AM - 1st Session by Dr. R Balasubramaniam (Member-HR, CBC)

e Topic: Mission Karmayogi; enabling civil service training institutions to adopt the next

generation of training.
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o Emphasized the need for capacity building alongside training for civil servants.

o Discussed the institutional framework of Mission Karmayogi, focusing on Governance,
Performance, and Accountability.

o Shared the vision of creating a citizen-centric and future-ready civil service aligned with the
PM's vision for India@2047.

o Detailed the objectives and goals of Mission Karmayogi, stressing the importance of lifelong
learning and citizen-centric governance.

« Ended with PM's words emphasizing citizen confidence in public services.

12:30 PM - Group Photo at Directors' Lawns followed by High Tea

12:50 PM - 2nd Session by Abhishek Singh, CEO, Karmayogi Bharat

o Topic: Digital access to the knowledge base and leveraging the iGoT Platform.

« Discussed unlocking human capital potential aligned with India@2047 vision.

e Gave an overview iGOT platform usage and democratization of learning through digital
platforms.

o Emphasized role-based governance and lifelong learning.

o Explained state ATIs on iGOT Karmayogi and the way forward for collaboration.

e Session ended with the speaker addressing participant questions regarding the iGOT

platform architecture.

14:30 PM - 3rd Session by Ms. Rajul Bhatt, Joint Secretary (Training)

« Topic: Support from Gol for training Initiatives at the State level.
« Discussed the status of iGOT onboarding and accreditation of CTls.

« Requested ATI heads to prepare capacity building roadmaps.
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« Explored alignment with Mission Karmayogi and changes in modalities.

« Ended with a discussion on training schemes centred on citizen-centric administration.

15:00 PM - Interaction with Probationers (Phase I)
15:30 PM - Tea Break
16:00 PM - Training and Capacity Building Plan of the Academy by Ms. Sowjanya, Joint

Director, LBSNAA

Discussed the architecture of LBSNAA Academic Programmes, including Induction
Programmes and MCTP courses.

o Explained the detailed institutional structure and support Centres enters for training.

o Explained DigiTAG arena and DiGFAC support for officer and probationer training.

« Discussed continuous course review and structural improvements.

16:30-17:30 PM - Breakout Groups - Course Wise (Coursewise documentation is prepared by

the respective team of faculty, TA/RF).

Day 2 - 23rd March, 2024.

09:30 - 10:15 AM: Plenary Open House - Course-wise Display and Further Inputs from

Delegates/Participants

10:30 AM: Plenary Session

o Dr. Bagadi Gautham, DDS, introduced the chief guest S. Radha Chauhan, Secretary, DoPT,

Government of India.
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o The chief guest chaired the session where the chairperson and coordinating officer presented
the respective courses discussed the previous day with participants/delegates of the
conference.

« Four breakout sessions presented their respective courses:

o Foundation Course and Special Foundation Course: Ms. Chandralekha Mukherjee,
chairperson of this breakout room, explained the highlights of the session yesterday and
emphasized the opportunities and challenges of the special foundation course for those
who missed the foundation course.

o Chief Guest emphasized the need to truncate the Special FC and not to conduct it in the
current format and explained the logistical gaps that can be bridged with a truncated FC.

o Shri Subrat Sahoo, the co-chairperson from this session, explained the abridged foundation
course. He emphasized that the truncated FC be conducted at the LBSNAA.

o Phase 1, 2, and Assistant Secretaryship: The chairperson and co-chairperson briefly

summarized the previous day's presentation in the breakout room.

11:30 - 12:00 AM: Tea Break

12:00 AM: Presentation from Dr. Marri Chinna Reddy Human Resource Development Institute

of Telangana

e A glance of courses covered at the institute was explained by the delegate from the institute.

 Infrastructure and facilities available at the institute were briefly explained. Centers and their
broad mandate were given by the speaker.

o Foundation courses for All India services, Central civil services, and military engineering

services were discussed.
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« Intensive training programs for tribal welfare and women development and child welfare were
discussed.

« RTI training programs conducted under the sponsorship of DoPT were discussed in brief.

e Programs conducted under SEVOTTAM-DARPG were discussed.

o Objectives of the draft capacity building on RTI and Gram Sabha were shared with the
participants, and further expected outcomes were discussed.

o Comprehensive online modified modules for induction training were shared.

12:30 PM: A documentary on RCVP Noronha Academy of Administration and Management

(Bhopal), Madhya Pradesh, was screened.

Further, a presentation was given by two delegates from the institute emphasizing the
implementation of Mission Karmayogi.

. Workshops on Mission Karmayogi were explained in brief.

. Comprehensive online modified modules on induction training were discussed.

. ISO Certification and Career guidance schemes provided at the academy were discussed.

. Special foundation courses were discussed along with the eminent speakers called at the
institute.

. One-week trekking done in the special foundation course was discussed.

Uttar Pradesh Academy of Administration and Management, Uttar Pradesh

e The director of the academy gave a presentation.
« Initiatives taken at the academy and competency framework were detailed. Compliance
with mission karmayogi was discussed.

e Curriculum and training initiatives were detailed.
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e Suggestions from participants were sought for the improvement of the academy in Uttar

Pradesh.

12:40 - 13:00 PM: Brainstorming by participants/delegates about the disruptions in training of

All India Service Officers later today to be presented in front of Secretary, DoPT

13:00 - 14:00 PM: Lunch

14:00 PM: Continuation of the morning plenary session chaired by Ms. S. Radha Chauhan,

Secretary, Gol.

e Phase 3: Coordinating officer Dr. Bagadi Gautham gave the feedback and suggestions
received in the breakout session on day one of the conference.

e Secretary, DoPT gave her suggestion about ensuring the phase to be a continuum of what
happened in phase Il and the field exposure after phase 1.

e Align the Phase 111 with the current model system.

o Participants also gave their suggestions in this regard during the session about iGOT courses
available and mandatory courses to be done at a certain level of seniority.

e The director of the academy summarized all the feedback put into perspective for the

roadmap ahead.

14:20 PM: Suggestions from the brainstorming session presented to the Secretary, DoPT by

participants/delegates

14:30 PM: Continuation of the morning plenary session chaired by Ms. S. Radha Chauhan,

Secretary, Gol.
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District Training: Coordinating officer Ms. Shanmuga Priya Mishra, Deputy Director
Senior, presented the presentation given on the previous day, briefly explaining the history
of district training.

The training schedule of ATI was dwelled in detail.

The structure and culture of governance were explained, and further, Secretary, DoPT
insisted on having the whole of the government approach in doing all this and defining the
outcome of what is it that ATIs deliver.

Output during the course of district training was discussed with additional comments from
the director of LBSNAA and Secretary DoPT.

The evaluation of district training for 200 marks was detailed.

General points to note for ATIs were given, with certain things that ATIs are advised to

adhere to.

15:20 PM: Valedictory

Director of LBSNAA thanked participants/delegates and appreciated the inputs given by the
participants and assured that these suggestions will be taken forward.

He thanked the chief guest, Shri Radha Chouhan, Secretary, DoPT, for taking time from her
busy schedule.

Dr. Bagadi Gautham, coordinator of the conference, acknowledged the key takeaways of the
conference.

He expressed gratitude towards all the people who supported and participated in the
conference.

Director, LBSNAA felicitated the chief guest.
e The conference ended with the national anthem followed by the group photo at the

Director's lawns.



7 (i) Visit of Cabinet Secretary

Shri Rajiv Gauba, Cabinet Secretary, Govt. of India visited the LBSNAA during 23-25

February, 2024.

On 23" February, 2024, Cabinet Secretary addressed the officer trainees of 1AS Professional
Course Phase | (2023 batch) and IAS officers of 125" Induction Training Programme and

released the book “Harnessing the Power of Disruption”.

On 24" February, 2024, Cabinet Secretary interacted with the faculty members of the Academy
and released the book “One District One Product”. This was followed by visit to the Gandhi

Smirti Library where he unveiled the plaque of Jnanpith and Sahitya Academy Books’ Gallery.

Sambhaav-Yoga Consultation Room and Ayurshila Herbal Garden in the Ayurveda
Wellness Centre were inaugurated by the Cabinet Secretary.
The purpose of these initiatives is to create complimentary spaces dedicated towards holistic

health and overall wellbeing within the premises of the Ayurveda Wellness Centre.

The visit concluded with a final interaction with the Academy faculty and visit of the Academy

on 25" February, 2024.
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8. Administrative Initiatives

a). Alignment of Centres, BoS and Sectors:

The Academy has constituted Board of Studies (BoS) in different disciplines from time to time
in order to support and provide inputs, inter alia, for curation of content for various courses.
Likewise, different Academic Centres were also established which apart from providing support
to the Induction and Mid-Career Training Programmes in the form of curation and conduct of
modules; also independently take up Research Studies, Publications and Sector specific training
programmes. Further in order to have a continuous dialogue with the
Ministries/Departments/State Governments as well as other stakeholders to bring focus to such
efforts, the Centres and BoS have also been aligned to the Sectors in order to bring synergy in
their activities in line with the Sectoral Group of Secretaries. Faculty teams have been allocated

for each of the 10 sectors and nodal faculty designated for each Ministry/Department.

Besides, for inter-sectoral coordination, the Centre for Public Systems Management, ATl & CTI
Capacity Building Centre, the IAS Professional Reorientation Unit (IAS-PRO) and District
Governance and Field Administration Centre (DiGFAC) have been brought under a single

umbrella.

b). Faculty Coordinators and Alternate Faculty Coordinators for Continuous Review of
Courses :

For continuous system for development of course content and its review, it is necessary to ensure
continuity in various other aspects of training imparted in the courses for knowledge retention
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and building institutional memory. For this end in mind, Coordinating and Alternate

Coordinating Officers have been nominated from among the faculty members.

c). National Centre for Law and Administration

National Centre for Law and Administration, LBSNAA was inaugurated on April 16, 2023 by

Shri Ram Nath Kovind, Hon’ble Former President of India.

The National Centre for Law & Administration or NCLA works towards sharpening the legal
acumen of the civil servants, helps raise competencies amongst officers and facilitates focussed
legal education about various statutes, constitutional provisions and judicial pronouncements

through regular training programmes & research.

The following activities were conducted in the year 2023-2024:

e Publication of Monthly Newsletters- The Centre publishes monthly newsletter- The Legal
Administrator, which is made available on the NCLA website every month and is also sent
to 1AS officers serving and retired and to subscribers via email who sign up for it on the
website. Additionally, copies are kept in the library for future reference. The newsletter
features the latest Supreme Court and High Courts judgments related to important legal

issues pertaining to executive matters.

e Workshop on Arbitration for Senior Civil Servants (July 7-9, 2023)- Centre conducted
an arbitration workshop for senior civil servants, focusing on the principles and practices of
effective dispute resolution. The workshop covered key aspects such as arbitration
agreements, procedures, and enforcement of arbitral awards, equipping participants with the

skills to handle complex arbitration cases proficiently. Additionally, practical case studies
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and interactive sessions were included to enhance their understanding and application of

arbitration in real-world scenarios.

Workshop on Contract Drafting and Contract Management (July 22-23, 2023)- The
Centre organized a comprehensive workshop on Contract Drafting and Contract
Management specifically tailored for senior civil servants. This workshop delved into the
domain-specific methodologies for drafting and managing contracts effectively. Participants
gained in-depth knowledge of the rules, regulations, and procedures essential for
formulating precise contract terms. The workshop featured real-life examples and interactive
sessions, enabling participants to apply domain-specific knowledge and skills directly to

their professional roles.

Moot Court Competition (February 23-24, 2024)- Moot Court Competition was
conducted on February 23-24, 2024. This prestigious event witnessed the convergence of
legal minds and research enthusiasts, with a total of 184 Officer Trainee’s participants of
Phase-1. The Preliminary Rounds took place on the day first of the competition i.e., on
February 23, 2024. These encompassed 2 rounds. The total of 58 teams were divided into
two slots, 29 teams each. Quarter Final Round took place on the first day of the Competition
itself. Top 8 teams shortlisted on the basis of scores of the Preliminary Round were
qualified. The Quarter Final Round was the knockout round and 4 teams were qualified for
the Semi Final Round. The first event that took place on day 02 (February 14, 2024) was the
Semi Final Round. Four teams from Quarter-Finals were shortlisted for the Semi Final
Rounds. This was knockout round and two teams were selected for the Final Round. On
February 24, 2024, the Final Round of the competition was held and the event was

concluded. This moot court competition focuses on the intricate nuances of contract law,
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emphasizing the critical concept of time as the essence of contracts. Participants navigated
complex scenarios involving contractual agreements, where timeliness holds paramount
importance in determining legal outcomes. The Moot Court Competition for 1AS officer
trainees serve a crucial purpose: instilling a profound understanding of legal principles and

courtroom decorum among future civil servants.

Internship Programme- The National Centre for Law and Administration also grants legal
internships to law students from state and central universities. Through this internship
program, we aim to enhance their practical knowledge and application of law within the
executive and legal framework of the Academy. This initiative provides students with
hands-on experience and a deeper understanding of the intricacies of legal knowledge,
thereby preparing them for successful careers in the legal field. Additionally, interns
contribute to the organization and execution of various events, courses, moot courts, and
numerous other activities, further enriching their educational experience and professional

development.

d). District Governance and Field Administration Centre

District Governance and field Administration Centre (DiG-FAC) is envisaged as learning and

prototyping platform that weaves in historical and contemporary knowledge repositories, case

based learning from praxis, ecosystem for mission support, advanced data analytics and

dashboarding into a lab to land ecosystem for field practitioners. The objective of this centre is to

simulate a learning experience that enables Officer Trainees to learn about the district ecosystem,

as well as help young Field Officers (from the Pre-Phase Ill learning continuum) serving in
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different capacities such as District Collector, CDO’s etc. in the field, to solve public problems
by learning from each other and to contribute to field studies, research and analysis. It is a
holistic lab-to-land ecosystem for field practitioners. It’s a learning arena built on platform
principles to enable field innovation prototyping, training in field skills, synergising district data

repositories with district level challenges, utilisation of advanced data analytics & dash boarding.

DiG-FAC aims to synthesis the good governance practices. Following publications have been
released through District Governance and field Administration Centre (DiG-FAC) in the year

2023-24:

I. Compendium of Case Studies, 2023

The District Governance and Field Administration Centre (DiG-FAC) has published the
Compendium of Case Studies, which is a compilation of nineteen case studies. This
Compendium provides a compilation of significant issues, including livelihood development,
urban development, human resource development, women's empowerment, finance, industry and
entrepreneurship, energy, environment, e-governance, and digitalization. These are critical in
charting the course for a Viksit Bharat 2047 characterised by inclusive growth and sustainable
development. This thematic lens illuminates meaningful lessons for future initiatives in that

sector.

This Compendium was prepared through significant secondary and primary research, which
included data collecting, in-depth structured interviews with important stakeholders, focus group
discussions, and semi-structured interviews. Furthermore, by aggregating findings from many

sources, such as government publications, academic studies, and international assessments, as
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well as the authors' field surveys, it provides a comprehensive picture of the motivations,

obstacles, and consequences of governance innovations in India.

These nineteen case studies try to critically assess governance structures, policy interventions,

and institutional mechanisms in order to untangle the complexities of India's governance journey

and provide lessons for future administrative reforms and attempts. The two case studies on

livelihood opportunities urge for long-term livelihood development to alleviate poverty, reduce

inequality, and create economic resilience during times of crisis. The 19 case studies compiled

are as follows:

10.

Impact of self-sustained FPO in redefining Agri-value Chain for Munda and Oraon
Tribes in Gumla District of Jharkhand.

Triumph over Adversity: An inspiring story of Nav Pravartan Start Up Zone at Chanpatia
District, West Champaran Bihar

Solid Waste Management in India's Lighthouse City, Indore

Public Toilet Provision Models

The report on Slum Redevelopment Authority (SRA), Mumbai

Accompanying the Accompanists: Looking into the Process of Slum Integration Schemes
in Cuttack, Odisha

Revitalising GP-Libraries in Karnataka during Covid-19 Pandemic for Rural Children’s
Education

The study on Mission Youth- an Initiative by Government of Jammu & Kashmir

A Meal for the Masses: Analysing the Impact of Didi Ki Rasoi in Bihar

From Ultra-Poor to Sustainable Agripreneurs: An Integrated Agricultural Diversification

Model for Tribal Women in Odisha
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11. The Pathway of a Fully Organic Industry from North East India: The Story of India's
First Organic Kiwi Wine

12. The research Transformation of the Gujarat Mineral Development Corporation

13. An analysis of the consumer Mix of DISCOM Tariff Orders in India.

14. Unearthing a Multi-State GST Evasion

15. Integrating P2P Power Trading Mechanism in the Indian Context

16. Mazhapolima- A Community Driven Participatory Program for Water Conservation

17. Guardians of the Liocichla: A Case Study of the Singchung Bugun Village Community
Reserve, Arunachal Pradesh

18. Promoting Sustainable Development via Collaborative Initiatives: A Case Study of
EPTRI's Contributions to Environmental Education and Management

19. Seva Sindhu- a Prime Minister's Award Winner for Excellence in Administration- 2021.

I1. ODOP: Road to Atma Nirbhar Bharat

The District Governance and Field Administration Centre (DiG-FAC) has published- ODOP:
Road to Atma Nirbhar Bharat. The Atmanirbhar Abhiyan program was launched during the
first wave of the COVID-19 when the country was battling the economic impact due to the
country wide lockdown. In order to revive the economy, the government rightly decided to
provide stimulus to the local economy by focusing on the districts as the economic hubs (DEH).
The idea is to concentrate on the economic assets of the districts or the local economy, the
production and process of which will act as a multiplier to create vibrant value chain activities

and help in generating income and employment locally.

Titled as One District One Product (ODOP) initiative of the Ministry of Commerce and Industry,

it is expected that this initiative will transform the districts to realise their full economic potential
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and propel growth towards achieving self-reliance. Through the ODOP-DEH initiative, the
government is aiming at improving the domestic demand by making the consumers to be ‘vocal
for local products’ and to widen the export basket of the country with the locally made products

so that the district is vibrant with entrepreneurial activities and employment opportunities.

ODORP initiative covers agricultural, handicrafts, textiles, manufactured products and even
services like tourism. The ODOP initiative also offers the benefit of protecting the cultural and
biodiversity of the country by popularising the handicrafts, textiles, agricultural and food
products and thereby preserving the traditional knowledge associated with producing these
products. Successful implementation of this initiative would lead to achieving sustainable
development goals like, removing hunger and eradicating poverty, women empowerment and
sustainable cities to name a few. It would lead to achieving sustainable development goals like,
removing hunger and eradicating poverty, women empowerment and sustainable cities to name a

few.

I11. Harnessing the Power of Disruption

The District Governance and Field Administration Centre (DiG-FAC) has published-
Harnessing the Power of Disruption, during Aarambh 5.0. This publication has been brought
out by the Officer Trainees of the 98th Foundation Course, offers valuable insights, not only for
administrators and policy makers but for everyone who is passionate about fostering a

sustainable, resilient, and prosperous future.

As India is emerging as a global economic power, the issues of adaptation to climate change,
skill development and social infrastructure, financial and physical infrastructure development to
match the development that is taking place globally have emerged as critical focal points. We are
acutely aware of the profound implications these topics hold for our global community. The
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pressing need to adapt to the ever-changing climate landscape necessitates a deep exploration of
challenges posed by climate change and mitigation strategies that depend on resource allocation,
and sustainable practices. It is within these pages that we delve into the intricate web of
challenges and opportunities presented by climate change and how they intersect with economic

theory and policy.

Social infrastructure, comprising educational institutions and healthcare systems, are the
fundamental focus points for India to draw from the demographic dividend. The close interlinks
between achieving the SDGs and education and the various government initiatives to bring
inclusivity in education in terms of gender and tribal rights have been well highlighted in this
publication. The authors elaborate on the disruptive solutions to the challenges faced by the
health sector which include tele-medicine; artificial intelligence based technological assistance in

health care provision.

This publication illuminates the multifaceted relationship between social infrastructure,
economic prosperity, and societal well-being. They underscore the vital role that educators,
healthcare providers, and policymakers play in shaping the future. Skill training, in an era
marked by automation and technological advancement, has become important for individual
success and broader economic growth. Particularly India is in an advantageous position with a
larger segment in the working age group. In order to tap this potential skill development has a
significant role to play. In this, we explore the dynamics of skill development, its economic

implications, and the pivotal role it plays in navigating the ever-evolving job market.

Lastly, we turn our attention to strengthening infrastructure, a cornerstone of economic

development. This publication delves into the intricate details of infrastructure enhancement,
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from transportation networks to digital connectivity, and how they fortify economic progress and

resilience.

This collection serves as both a testament to the resilience of the human spirit and a call to
action. It is our hope that the insights presented through this publication inspire scholars,
policymakers, and practitioners alike to continue their efforts in understanding and addressing
the profound issues of climate change, social adaptation, financial and economic infrastructure,
and skill development. This also gives us an insight, how we together, can shape a more

adaptable and sustainable future for all.
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1. IR=g

Aol SgIgY ATET USET YeITEel 3rhieal, AEY, ¥R & Fafea f@faer Gamsit & gfeor &
T 9IRT PR &1 MY FEa= gl

1 (i) rwreHAT &1 sfaew

15 379, 1958 & AchTellel Hhed g HA UfSd Mide doolel Ud o wehaey & °ivom & b
TAIHR TSI TN JThIGHT TATAT el, 58T W fAfde dar # #df @ a3 aeeat
UIETOT GAT SCE| TE FAC A HSUCH i Fhel, ool R IWETCH TG Hlo,
RIFAT 1 AT AR & Acifde Teee 7 TSET wRrEe e T e @1 Ao
o fom 1 fAawsR 1959 @I Aehh g3d & GiIeTor 3ReT fohar a1l el 7 &1 dfsd
MdE Teotst 9 A AGY H e’ i FATA H Ageaqol A Femg|

JRa fafehaa o arofider gled &1 AT 1854 H Tailel T&e H 7T, S Asheadr
Toitell Teer T BEAT &1 ol o & TUET & 1904 &F 9 yery FATar frv. AfFaAa o
FRERa R

qEadl erelfaer aREX @1 7T AR 1984 # 3T # avc g a1$ M| gleilfeh, SHA A
arEeRer 38l ol AP & HET URT & HeX A FT FARGN H <& ST TRl §1 AT
sdlter AR ST, 9 sdid 1991 & &9 & aifdaed & =37 3R 9 ael Tl | & oI5
SHARC Fellg TS| "Yariar 3R 'Hiicldr 3Ee g138" 1 FHAT0T fhar | Amelfaer gleer & Sk
A e "Fodr AN Fora” T Tk FEAT 3T IepeA F HRRR & F §1 3HA gsEaly &
Ao, e I 3N FOEH Ford enfAer g1 W@ 3R el ards, 5 1904 # U ugrer
Sl PE] TR AT AT, W T ThR GaNT IhGAT HI e W &A1 =1 ATl FHbT
39T gsEary gfasere & e 3R faffes @t 3maieet & Harele & fow faar S g

FeR 1972 A 3IhICHT FT ATH SEAR ‘ol FEIGY AT YA 3epreAr fohar aran 3R
SIeg 1973 & 3EA USE' Ase SiIST IAT| IhIGHT I 3 Tl TEIGL AET ASET TR
IPIEAT (ATFMIALTIN) & AH F ST Sl &1 g & a9 A 577 faTaR g3 3R g =75
ARG &1 AT fhar amar 3R 3T &1 fUegor fasar o
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1 (ii) 3rpreHr e
forers

“GART ofeg § IUMcHs JRIGTOT ganT Hddherel iR Siaece fafder dar & fasor
eh FAHA TAMIA Helm AR gaah fow dgatergel, sifds 3R gredt aRaer st s
ST e

s \

Wﬁmaﬁ?ﬁ
T Far

N

gfadl #r dar

“el9l & WY SYIER H 39T GISChIvT H HAlTaar W, dfddl dI diehd dof AT 3T [Wellh
fradY off 3T & U & T W1 319 59 [AfRse it F Twear wred < Ia §, Il
I FAfASaT, TFAT, g Ashdr 3R TgIdeT & Yy HT A |”

gcgi=sar

"3y TIaRT, Ueel AT w1t H THET I S U AT FATdT &1 39T 9T gy
e W dUT Tea oar Rt 819 &, Jg7 d& & &8 AFaemel afed & 8 IcF il
fRdT o YR & TR &1 Falld Gged o HY, Al g T, FHIAT A1 Sigfah ghl”

HFHI
S, e, o, foler, 3y, e, a1, fauRuRT dur @enfSw-3nfde Rufa v fedar @
3ATe| Ff o WY fAeTHAT TUT WETFHd F WY 9 | HGeHR §9 F TR ¢, favarw
& HY JAT HEHR & o= 3mr ¢1°

STITHAHAT

YT gISCHIVT H FATHI TUT IRTSTeAicleh I, PRI TUT IROTHA & T gadr & A e
S & 9id raaife gUur @ e ¥ gfaeey © 3R FIfAd &9 @ gUR Td Scpvedn @
a8 W |”
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2 (i) 3PIcAY ¥ THT YeTT T JarH= (31.03.2024 FHr BUfQ)
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aiss fash afag 3MRfY HAR geol
aiss fash afaa AEH gdG
gemafAe SR (TUT9=) SHolTel TG
ERIEIEER ISR qdel HAR 9Tl
HeHTeTe 3RS (@) ehrer &g sHler
AT A
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FHIEHT & Y@ HTHTT (31.03.2024 HT Fufa)

3T FT oITH FE FT SAGF SR

TRITET o UHH, K, IAEe WHW &H @FYgEd, REURET @
TeafAd g '@ AREwRET H aglesfa
B33 A & fav IR
aREteTeial & a1 AF g TAER
BI3SA Y, WOl 3R TOT-Il IRARTRAT T Fedihe
frare
BISSY I, O, WOl & aRdemehal &1 gedr 3R
FITHES HATHT
ToafAd 3R 3RUAd TE Ge8dl & 9 FRETT IR
AT
el ST AMEAT ASE TRIHT HPIGHT & HbrI Hedd 3R
HAANET & e g gfAeor 3nfe

orar AT SgIgy ATEN TSET GRS 3ehredl & JfAmiRat &
AAH dcfel AR L&A1 3R AfTAoT
TARTE IAEE/ATAS SEvE (3e) FFfas 3R Afdw
AAvE (SMTdEd)) AT W HIIS FHLel
Fotc RUE RIR & (F9ic a7 3R Tered 39)
e e s, Rfecar, dudiv 3R Tl S gar @
ferfet
d faeRoT & @Y Af@S UR W dolc & fAaer 3R
A3, SAUHR FS feeol T 5@ WY A GAT 9F FEId
AT
BI3SY HIG/ERO-l, AR Ol & R yiRieg it
W ollel SgIegY AT TSET YRMEA 3ihiesl &arT favw e
g & AU HFeHA @ ToT TIHR/AAT & H JTe arel
o

et AEaE BIE3SAA A, WO, WOl & 9fg] ARt & fav

W & RS ot Qe F, TafSd Th~T GHeaIH
@ qlieT & fov g fadRa #ar 3R g scarfe v




el

FogeY Al

HpH #H G AT geal Hr T AR fBEeA whaHor &
foT gHeay
SEHCIT 3UCIe HIAT/AUCIT HTIeX I TARUI/ETATT 3R

ArdissegsT & HgdeT ¥ W@ ¥ Ffg s, arse,
T3 HeEl FHeg, UANRUA, SHUH, HECE, IS &
gafara At

FAC, WREE 4 g [{ffea Rfda 33k sdiFesra
FY, gfe] AEERAT 3R wWE i AR & s AdR
FEHT H TITEdl S Ao AR @R gomelr &1 dtfeags
TAY-TAY T @RI & AR Fhd TeHdl, T Td

37 Y 3ETET & 3faeeT 3

qETh 3R geT-yed WA @ e AR FerEe
SIaEYT T

eI FTod AT 3R aRargor gfear

SIS qaffensoT AT & 3THR JECThT T Fafiehor

qEa B FAaeY T, AT 2 3nfe fAfgse e
qETHTORT AIFCAAL Higl H WET 1S 3MEdT &I 31er wiafse
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el AR 3T QEARET  cEdldell T aReISa 3R
IRUBITSSr Efdtar

FaffeRoT JTaT *H 3TAR g(—dch\i N Ach H IW@al
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EGEIRCUE ERGEIGIE T

g3 1 Segarsir
T 3R g # e (FEER 99 3R 9fE)
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FareEAr & IRE F ST AR IRT & MR 9w & o
Adire RAlc AT Tolchld H TEEIdT & TPl ddR
FAT 3 ASATFe Tolehld A 3T & 399197 § Featad Rdic
IGEACE

ART gl X 3-9are=i & fov ey dar 3R 3nfésa & gar
SAIAT

TuaHT Tfed e 3R IRTEINSIT YouTrell &1 IW@
HIET H 3TANThdT TTT TeeiaT
Yoh-Uh-313¢ 3N g 3cF &1 Ao 3R TwREE

IeCe 3N dI3eT & SehrS JEceleldl T Jaere
Qe TG & Sl § Fefad HR
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37T A GfRIe] SITURTRAVITIHIINGT & IRTer Qe
B33 Y, WO, WO, WO, IOT-IV, TROT-V,
FIAT  THHAW, SsRRE  GRIEOT HEAwA 3R H@gEdT
fafaa-dea gfaror FwA 3nfe & gfaenfaar & fov gga=
CE]

gfreTorT SSFAT

WOT-| 3R WOT-Il F Fefta aef FF

feATer 3T e e

$Hafsdr IET

3TTATET HAURAT SaRT IR T S arell wiRig] ifeerRat
Fr IgTFas/TFIINT B

UISTshA A3l (TOT-| 3R TROT-II)

AR fad FARIG/TeRifaar 31

gfretor THAET

AIafy dar gfeor FRGA  (TAEEM) AT IeuTd
TOT-II, TWOT-IV AR TWO-V & Fafd ATH
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TAEAR
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T FEAGET & FEIAET ¥ UISThA T FAHRT R giRrafor
MaeTehdr faeeyor & Fafed &

dIS 36 TS & 6T IHR HIHABST T TaT PRI
GfIGTOT dhelsy IR AT R SR e

e Seid-¢ TsTAfAT e & g ¥ defaa sl sy
(S HUT, TR F WY FHSAAT, il § Hfd o
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3R TARR FT WIEE, Teld JorEe/IHe Erdl T I@-

T@d, ekl N A H AHeFded AT Gd e
ScIfe & Yl & TS AHIA STl o eHHBaH

1Y YA

g gfRieTor T (TERms) 3R FE gfetor
TEAAT (TIEN3ME) T doh T Fafd I 1 3R @R
TR/ TFATT/A AT & IfRIToT (E1371E) & ISl o

gefaa aelr &
AdvauA-deA 8§ Fafad @l dr7

Yarfgd AR H FGoT S Tt goAfHeled TARE

2 (ii) ATer FEIGT AT TSET FATHA HFreA F1 faehr faawor
ATl SETgY AT USRI GRTHe eIl T dolc 3desT "AFT H&ar 074 - Hiifh, dlh

RIprd 3R 9T FAO" & ded fhar ST g1 I H IR-TTSTT (TeEd) & ded TUT9eT
ot <o AfAer g1 AT o & FEfOd o9 Aot (Wered) 3R Iistar (o) & T8

Vel fRar STer Bl Seie 3des e @ e Hew aifafaftt & fow fear srar g
St gfteror wRicha S GESUA Uredshd, AT UieduskhA, AEAE daT GiRveTor
HTdshe 3Tfe aTfAer &1 epleHl & IaETs H FUR TF 3Maegeh FAUBd & 3o & fov
AT (Gof) 3R A (TrEd) & d8d 3des fhar Sirdr g

ay 2020-21, 2021-22, 2022-23, 2023-24 & fov aedias =97 IR o a¥ 2024-25 &
T gea #1 AaRor 59 TR &

(31TF3T gSIRT H)

. . FEdfa® g ¥oic 3acs
R-TS=T (TET) 2020-21 | 2021-22 2022-23 2023-24 2024-25
TYTIAT (204) 31.03.24 &

feafa
ade 1,62,877 1,62,235 1,22,600 1,19,649 1,24,800
32!31?{& 33,495 36,498 46,000 71,067 46,000
PEPR 0 0 0 1,646 2,500
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4 fAferear 4,480 5,145 7,000 6,779 6,000
5 7T 0 0 0 67,191 69,000
6 T 0 0 0 1,559 2,200
7 gfA&ToT ST 0 0 0 1,246 200
8 el AT T 5,996 5,725 5,400 5,770 6,000
9 el am=r == 84 0 0 0 500
10 FATTT I 88,950 85,528 1,08,845 87,491 1,20,000
11 forar, e 3t 1,998 1,964 1,998 2,979 3,000
12 e va gahreleT 350 636 644 633 650
13 3T & T fEr 0 0 0 716 800

3T geEfAe I 200 199 290 0 0
14 CIECCEEREaL 0 0 0 1,817 500
15 $U 3R egfache 0 0 0 9,616 4.800
16 sty fafaer va faggd 1,500 1,500 2,500

- 2,723 2,000
17 9T FaTd 1,22.500 1,48,796 2.49,664 2.64.342 2.40,000
18 ATFAT U9 {EEE 0 0 0 2,666 200
19 TG 37eIareT 500 500 500 500 500
20 ¥ ud Tl eh 0 0 0 521 500
21 I g T 5,200 3,999 3,767 4,954 5.000

Fl 1,42,753 1,41,694 68,099 2,68,004 1,50,850

9
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(3H3T TR H)

#. FEa (205) aedfa® =ag oI TS
TE. 2020-21 2021-22 2022-23 2023-24 2024-25
(31.03.24 Hr
fefa)
adeT e 1,660 3,506 2,847 125 2,500
AR T 31 134 199 116 300
1T FET 0 0 0 73 1,000
T $hEe 0 0 0 8 50
Fel 1,691 3,640 3,046 322 3.850
(3TH3T §IR H)
'a;. e adfadd qq ¥oc HTaes
& rI(296) 2020-21 2021-22 2022-23 | 2023-24 as 2024-25
on 31.03.24
TaTTAT HE Al 597 593 451 728 800
Fel 597 593 451 728 800
(ATHT §IR H)
*. ISt it EETICE D qoIC HTaeA
e (4059) 2020-21 | 2021-22 2022-23 | 2023-24 ¥ 2024-25
% 31.03.24
1 AT, Y, GIHAR 284 245 375 8,330 8,4,00
3TOT (TSN
2 G UF TIATT 1,77,814 2,00,000
3 TaoileR T e’ 7,484 8,400
4 | 3 3T FURET 6,673 10,000
5 |a@ 0 4,02,000
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T 284 245 375 2.00,300 6,28.800
(33T FAIR H)
qSir (4070) qIEdfa® I ¢ 3ged
2020-21 2021-22 2022-23 2023-24 2024-25
(31.03.24 &
Fufa)
AT dTged 230 0
HMT TF 3T 14.100 15,000
CIEIC] 1.871 26.200
WefTeR @ fohererer 13,826 15,000
Dol 30,027 56,200
(33T FIR H)
AT TET (2070) | IEAfaS T g9 HTdes
2020-21 2021-22 2022-23 2023-24 2024-25
(31.03.24 #
Rufa)
ditor fafaer va faega
- 30,000 30,000
MFACT T9 1G-3419 32,650 30,000
A Aoldd =qg 52,995 30,000
T 110 114 173 | 179,277 1,70,000
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(3H3T TR H)

THHEIET (206) qEdfa® I ¢ 3ged
iren)) 2020-21 2021-22 2022-23 2023-24 2024-25
(31.03.24 #r
feufar fFufa)
gTaaTiAs JdT 9,000 59,999 59,994 114,488
Fel 9,000 59,999 59,994 114,488

2 (iii) wer3mSHY UivaTor SHIS

el TETGY A TSET YIS IhieAl & aRET A wasnsdr yfefor s& fFua gl

TANSH GTRAGTOT SIS ehredll H Ycdeh GRIGTOT FHrdshd & HEATRAB & 3TER Flr
IR FR A () & Faftd gcht @ B398, FHead, gaud 3R faavor sar
gl SHH 3T, TANTET TRNGTUT SHIS AFGHT & AHARAT AR FHrT aeear Hr 3mgdmer
¥ Feftd eTHar-fAATOT 3raRTeanst & i @ FRar g

ATl SgIgY AN TSI IR 3ehleHl H ST YRIGTOT fqeRoT T Jeetd gel-g13q
TANTSHT IfRAETUT SHIS & THT TGEAT & ATETH A fhar ST §1 TASHN UTALTOT Shrs T
g aRER # 3R ForEs W Fddan AN ¥ gafoora §, e vaua tasned & vegerar
eI HEHT SaRT foram ST §1 6 A9k 3ef3d 3N TraeRe hierel YTl el & fow
Y 3UAIT Tl TaON, Wolde dSTHe, TFeadd] 3R Aoe S aas garg o
3qareY g1 A & fAfauar 3R reer-3eer yeR & fQwdt & dant F ary-arr Id
IR AT 'fd & 3ol Hereqr 8 AT 3fAfY gEdnt ganr careae-ag-uede
sifafafar & arege & o enfder foear Srar #)

ufeg R /aRdeamedst 3R sepeer & afReror sEAT & gfqenfat @1 Slera 3k
3¢ Vel fhT 1T Ieperd IMEAE Ud sEh AN & fawrer TecH a% el g3 R
SR 36T 3eg AU FIGTT-TAIT ATl & SRTeT 3TaeTd dRas IR 3T Ao o &
foT waieq o 3R Slorer & gafsea e &1 38d @9y &9 @ gdsias dar yeren,
TATE A, 3MYfct H@ell Jaee 3R 39er yeaee i
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o 37 3cUleel &THAT 3N HEAHT H FUR ol & 35T § e TR H Bforeer Hgorar
T 3TATH AT ST B

e 37T FIEAT ¥ 3o¢ Ser-gaifeld [AuTa da 3R eN@mers)y &1 gdr o9 & e arde 3k
FIETS AT AT Ued el & T 3eT & AT wwal F s & Fggraar Fedr 8
3ot TRy faR-#y«, gy aEadl 3R tATH-THd, e e, THTE-UTaE3S
3 IETS Fleld S ol T YA Hieh forell o QT 91T s1er &1 AR 9odd a1, <@
et 3R faeevor e H FeTH S ST g

o 3¢ Bfoca ciowide, $-aasia Uftasee, 3MSEET ShReFr, TeWssl 3R,
dtanfos gaear gomel (Shamswd), nfefsfger gefasta (wars), #efe afder (waTa),
SeRfed g, IS, 3 AR 3wy 3T dleAfafral & dftasw Fafas gamst & o

37T AT AT gl

2 (iv) el Ff qEaweT

IHEHAT H HACY el §1 e Jeddhord e dHiad & ara Rud § ot § o1
AT &1 #RA 527 @S usdr § 3R Ypfd & S31d & 3ed H1E 3cUea gl ol 0
qETRICIT T ATH HIGTCHT M & A W el i qedehrord’ @M I—7 §1 I§ Ecdeprord
HeFElhd & YT Thlerd &l HYOT q&csh el 3iieTonrssl http://4.240.60.45:70/ T 3T
gl

QEAR/AS/SEAET JRTHIMSS 9T fhT T § TUT GEAPTORI TehelRled FIFT HT 39T fhe
et gEhl T SR Hiae, Jeg A TUT dic & T JEhied qed (Amgsill H3wc)
W HRTHIEE F-fAH/Fg-amdll fhaes it fev v g reesr & geg aRew &
HARNAT st 3R AR HaeT & T T W IRUBIHES Job 319 Fhdeh om0 7w g
JETHIOTT IUANIThell TEARTer 3T el Gecer dlleret & fv a0 giaem & 392 & b
g1 Ig Far rar & 24 °9¢ 3uasy g
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qFdS WAT

meh T qEaEe eadd watest @ oRqet § e 174 9@ grdae § (e
1,64,062 GEch, 93 & 9497 a138 dlogrd, 64 S JEds) 8496 HESAS (e
Repifsaq, STagaAdier, ) qur 4376 Bfoee g qur quel qeas i g

qEderd # fafdes Ui dur eRISET HIreH/EEABT GaRT YRR S-&anee (1),
FARR-9T (18), 91T (65), faeelt af¥arv (8), IR Soel (64), dUT S-Sleted (30) HaMT
S gl

qEased Arfafla §-aanel f qgEadr Jar §:

o SdiewEa F1 RowrE @ HiFcee: S 3000 F 3w AR ot $r gt
ATl gaud, oi@ihdd, o 3R ey afgd cgaara & fawar o anfder forar aram
gl

. o us & A SdeEha @1 sHEARdT GO AR, du dewEe, IR, I
g, TaiaRelr e, W fafees, sw e, AfE fewuE, wd
yPered wiegd PAreT & welr &t A qoi-ure dw gge &Rl arenm sweed 3R
A Bl
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Sfvadist w1 Aot eEifaw e seew 340 @ e qui-urs dest gEde 3R
AlaTs 3R 44,000 ¥ 3AF qOT-ur6 GFAGT 97 Y AT ¢ o HaUsd
Teifas e @g & e anfder €

Soadian F1 WFSSFH: Teh SAUS HATSIRIET ITHUT S &1 SHA ofarstar 900
Steied @ I uteg ARt § dUT $HH 1895 aF & 1500 H JHfUF SR Hakel shied
& GIITRE AN |

e 3HH ARG 3R 39 TSI & IR H gfadae T &I Ser 3T ArArfoie-
N+ FifeghT srer e B

SATHAINHR: ATFIART, TRAAS TH-3A R T T, TIRTEUTIR, e, e,
faa, aeg e, sfaew, aftcy, 10, Tolld, &, sl s, THTSIRIET
dur wifegdr # fagadrqet Seteq & Bioea dag &

SRYASTTCH.FIH : (au, FFART 3R gaue) HHH oHmmr 52 9RAT deifors
af¥ehrtd 3T ITETeT Gehrere QATfAe gl

HAUE : Teh Flofell sierad fGaH 9Ra & ary-ary fae=h fafer amerlr off sades &9
q nfAe &

THHER AT A TH F SEed § OEH 3TadA SOed, | 3T
AT, FOAfERo 3R e 3 & Fe AT, Jurfas g AR 3w
faeel e 3R 3RS gl afFafea €

$fseegames 33 e WS : seEd egEue R faReuTeAs w1 &% fav
Hepishraiiaeg R T a7 B cardes H@er S AT AT aTel ofeTsHeT ok Aol
& Jiterse @ Bl

&ielt fst: SRl 3T S-omeen, fAfYr wewh i S-g% weer v ghaer {1 SO st
forer & glawr & @y 39y § fSEd $-qedshrerd & $iak qed, fawal, areraeit
& Gt AT Thet |

ATeq |l UF Sl dgarsc|

R TS §: U Hlfil dedSC|

Hset: v THAR 97 3R 9T seEy|

AEAFE: AT F I § A sl 3 AR ag aRER F Al qEdHerd
HEYA B Tiell 3R 3TAT A & T T qqe8d 9§ 3THT ¢
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SH% 3eATal, Tl GaRT AT golfest off ST fonam Srem 8, Toreenr ad § qeaent &r
S 3Taeh| °lef Y & GRIT 3T 2022 & AR 2023 oeh JEADIRT H I 2138 TEceh
ShEr TS|

2 (v) AT dx

T SEIGY AT USET Gdel  3ihieHT AfSshel dex @l yiRig] fAmiRat, @i
IIeIRAT & IfAHEEl, TR AeEdi, FAAIRAT IR 3d% aRart &I 24/7 AOTdewTels
Rafecar q@are 3R s I SEae & for AT §| IRH & Sad g Wi @
el el arell fBEIEy & ¥ A TG &, 9@ gowr & Pod $o aif & & farar
B3 ¥ 38R S¢T g5 &TACT3N AR Jamsit A SR &1 § yfafefed & & foe, el &
AfSehel X & & & ToF: AT §9 Yaod ham a1 g1 oo o a5t #, Afsehel deX &
gl 3R FawfFd Qat # g T & TR g5 &l X A 39 & ERT A ghaen
3elstT § 3R Ig AT TS 20,000 ¥ 24,000 ST AFAGT AT FAW YeTeT T &

TJAATT AT Tafhar

Tt FHAARY: Afdhe deX A ar afAd Rfeca dftely s § s @afaa &7 @ 3k
3T OUTEGATYUT SWHTS T GiAtm vkl ad gl

HfaeT FHAAR:: g & a¥ #, yord H a5 Rfhcar Fanit @ AR do & 3egm A
sfaRera Rfercar fRmRET @ 3wy & 3muR W &ged fFar mr g

WEIF FAAR:: Gl oenfidl i HRreldiqdsr dar yerdel & v &g # wldg g dar
FARIT el & AU TR Heary 39t gl

v dane

Afsewe deX fftse RAfcar smaasrdnt & U &= & v 3l v daw ge= @
ST &1 ST Tar3it 7 A g

(1) 3mfafEs (g5t Q)

() & et

UDEICREIETS;II

(IV) FART
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Rafreara gRume

AfSTa dex 3myfs Mee ik 3Tar ghaust @ gafsed § e arfde 8

-y gfae: EAafs safser & o

$Hish glaume: geg & ufd @ e ea 3R fAee gq|

YARTRATAT JAT: 19 Fafehcar S@ermer 1 FHSA A & AU slarisre qdeion Hr giaen|
s gfae: wwrs, o 3N wradsrs afga giaadr da Rfecar d@se dard vere
AT

e ARRE dar: wrw HZNVFT & T A B [Avaanit F Affwa dJex &
AT Qa1 39elsy gl

ReforaRydt dex

Afsher X A T gafood BEANWA deX off aife § GHd [ifes gR & 3o
3YHIOT ATTAS

o CHUT & ATY ATShIAd STYHT

e 9liC A9 SIYHT

o ESUATH+3IMSURE+JUHEN (iFal) - 2 FehrgAl

o JUHE+ASH (FlFa) - 1 Jfc

o 2l dg MY

o EISPHIIT Ffe

o Tfeah TABSHT

o Udhol TFATSSR

o 2MesT Jell

o 2esT fegar

e 35 A

o AT TIH TEF 3T

T grauw Al # OF A 3R T a6 J JEdT g R R & el

3UTRT # Fg™Iar &l gl
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YT ATT

AfShel Yo $T &TAAET § W AT IR & 3aegehdr arer AR H, 7AGY 3HR SEeet
# e fafeesr defivava-geieey 3eddret 3R SReEes $al # AT Siar g1 369 I8
FARIT giar & fb AdST A 39 Eufadl & off 3wae A arer @ A fSeH
Seofd AT fAATAAT qut gEasta & 3raedehar gl gl

e dere e

JSSHA- AT H IYde IoTAd HeX A TUYAT TE TRy oAfd (Teavad) 2017 &
3T HT TS § S T kqlkaqa'aﬂﬂﬁﬁagﬂaﬁm%mmwﬁmaﬁ
HCIURT H ol T gocdl F FASA Al § 3Yde dely dex TUMid el & fov i@
ARG 3Mgde TeuE, 73 fgoeh 3R offe aglgr AEEl TSGR TRIE 3rhieet & o
FASNAT 9= 1 RAdsT, 2019 1 9 Arel &1 Gl & fow fAsarfed fhar arr ar s wod:
Adeilehc g1 SIeam|

e ddA HeX Y cyaE:

> 3 Uaehd Rifshcar wer - WS 3R aruwA f giyer afga 2 duwd Rfecar war (gew
AR #Afgen & v 31eeT a7) WS IR ETeR S glaer Wed 1 qushs Fafhear wa

2 ST A FHaT

1 ®EEr, 1 996a A TR &, 1 FAd &R &

1 T RIAY FHET - FHG

1 gdel 3 - g

YV V VYV VY

e & 3uereyr ghaume:-

> yew IgdfeE qanit & @ fonges Igde wHe

> fafarse ggea S wreeT

> TETHIT 50 YR HI NN TR GTehd IfRATT (TINEINST, 7S oo g@nrr & IS
e & AR Yosh)

> Slaerdtel WAL, ANT, 3R Tag AR dad yeeeT

> 9 Hedrhe

> TSIET, o5 ool & TEAT T TNARRAT WY Jarv addqT & 3 [AAwaAansi:
cadTiaeiled, 3eIgFgs 3R FEpelitholed [dHR dUT AcmHlided AR & erd Hr &1 W
gl
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FeTAarst Fg A QA NS Fad 17 wEdl, 2020 F gE H 7 § AR NS 3meRa
Wqﬁmﬁ1mﬁ,2ozoﬁ3¢r¢a¢§é%l

2 (vi) TISTHTST ]S
HRA THR & SR H GG S AT Al B Ie0Teled AT Hel & AT, o
SEIGY ATEAT TSET RIS HhICHT H USTHINT 37qeieT &l T H S| Tg e,
e & @HT AT Ul GIEeToT A S AT Bl TSTH AT & 3T F IR
WHR HAGS A FE & AfUFits gAder o Fedr & & U T g TRy
YATELA | T bt # RAffes el @ @Efd epare 3nRfd eEdEe & {d
3edie, HeY, dAHuee, doR, RAfafes #18 scarfe & Fafdd &7 @ @ & 39t e &
FT Y TUeaa FIAT &1 TP TATAT HRA TWHER HI TTAS Afd & FReadT & &g
g o fhT ST €1 58 3T garT fauRTeie a¥ 2023-24 & aReT Hegd: Hetaiad
F feu U
AR IR, TSTHT fIHET ganr a¥ 2023-24 & fov fAuiRd sfiwA & 396y, &, @
dqur 9 &E F @y fl TR gAafad A T dequR, AFeH @Rkt w8 & qY
90%, @ &F & HY 87% 3 U &F & Y 72% AR @y & forar ar=am| qorarsm
yffaad i arT 3 (3) F AT I T A arer G gEAAST A gfadmd ®F A SR
forar | farredie a¥ & SN, 31T GaRT JPlHT & YEdwierd H B & wa-gar
I SEET & & 36T U ST el i @lie & v gewra = o)
HFPIGHT 7 T, TSTHTT S HEegeTdar H I3 fadARr & e Fdleays afafa fr soar
&1 ISl fhar g fored rhicHr & faffies gl A wereer EEr # fhU om @
FRCTG Fr T Fr 5 T FAMRT AR FAr Oy & g@s A F ek
HIATerT & FHAD B Bl F S wel & AT Wea@ried i & T § Goad vt
X ST RT3t S A fhar I
ypeAr A fafAd ®0 @ Fuifod gocTmAl & geA-uAl @ B egae fRar
S ThA RUIE T TAT-HAT W 8 31qdie ST HErT I7| S50 TRIETOr hrishd
& HI Hepsrer &1 & 3regare fmam arm|
feaeh 3 S, 2023 T FHF Iedle ST ool FAem & 203 99 & gfaegst & fow
USTHIYT TS 3efdle AlSwYel & ISt e 7 fFar |
HITHh, olieh AP dUT YT AATST (e 3R gfretor fasmen) & o <fies distar
& dgd Tae FECTRT dF Bl 7 W & v decu/rdery sty Soft & o
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eI AT TSI GRS 3rhreslt 1 eMes vd TRIPT-0d & FFAfAd fhar arm| a8 fes
g Sfed-u7 i 16 30TEd, 2023 H FHIfAS, cileh edrad dUr 92T #Frerg Hr e
HergerR FfAfd T So & ga e 91w

IFeHT #H Al 14 RAdexw & 29 AR, 2023 T ‘@ Avd® R & a9 FFA H
3TAST oRAT TN SH A A, ehreHl Teh & fav mepeyor, @l guit & fow e
3o @8 ey o, Adoae, giaeis esfter qur @ s wer gfadif@iae smafsd
T | R AY-ATY qifi¥e fevuur qUrT AWl o@ed Yicdlesd Iee-2023 & dgd 10
gfasnfarar @ Feemla a¥ (2022-23) & eRreT feoqur wa smer@s # BEr & 93T #r derar
&t & fT gerfed o td QAR AR gerT & S|

Yol a¥ I RE hlcHl HT GREHT Gole & 11F 3ih HT TR fhar a@m| af¥er &
JFEH IRAR & TGl & AGRIAB A TU HAem dur 9fFdr & genre &
AheldTqdsh Haried faar |

TASTHANT & JaMe gaeT 1 FARTd A gU &g Fafleadsl I (308 &7 -2),
STHATST fA8I9T, 9 FHATET, R TR aRT feieh 12.10.2023 &1 oo Heell fordraqor
forar arm|

IR TSTANT Hdleadel HATT SEIGeT GaRT hald FIhNI HRATeAl & a1 # offel Fgigl
ATET TSET TRATHT IhIGHT I TSTHNT &l Farfdd & fAT I REPR YereT fomar arm| 5a
QERR & =0T &atieh 02 Siefadl, 2024 T HATT HT doh & aRreT &1 TS|

30 YR, 3PIGHT 39 Jemafae 3R 9freqor, gt a9 # Bl & TuR-99R & ol ke’
YA g

2 (vii) "9eT

HPIGHT HTUTTAT FT FiAed faaor:

o Fol $F &7 - 186.00 THS

o IFEH FT FoI AAT &7 - 10,74,935 91 e

o AT Glaensit &1 Fof AfAT & (SEmEmE, 3mam iR #fAR 78 H sigw) - 4,31,078
T ge

oA #1 Hel [AfFT &7 - 2,97,772 99 pe

3mare 3R AT et 1 FoT AT & - 3,46,085 T Pe

THT Terar 3R FaaRal & fow 3mary - 381

395 T arel 09 THETEH

o 02 THNIR, 07 TTEATA Hel, 16 JfAAR gid, 06 TFAT haT
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o 71 F&T Il HAMY g, faAW 3marw 3nfe

3WEd & waY # qRAFC wa AR

Hafy e

HUET 89T, STel SgIgY AR IASET TRIeT IehieAl, #APY & T@iffica a1 fAg=or arelr
AUl & g9 AR @@ & fAU Iwer g1 sEA I8 gARYd e i § R

Tufaar s Rufa & § mewa 3R Al & FoReEr &, 3R afy eep gy, o
RrarelarfRrsie Feet &1 geTe e ¥

UdTelol:

Ul g fastel, §ifear 3R el i i 3R It gRRTa v & far TR,
HeER, Aifde A 3nfe S Rega 3 Iifye gonfot & s=res &1 Sea &1 w1
HLT gl

[W@-E@T 3 AFAT:

A @@ wEf 3R FREAT F @G FT § i Ig gARad fhar o @ & 9
ek FUfT & o7 @1 3HA didfiseeygs! 3R T TR & ATUHIRAT & 6T FHeaT HeTT,
forfreror 1w fAUIRE e 3R TW-@E et i Star ST nfAe gl
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Q& vd A

HYeT g HUf fahre 3R derer & nfAe &1 sEA WU AT ERARAIIN FT 3HTeholed
FAT, A5 Guiadl FI @le, gagar 3eaTT FLar IR HAaATor aR@Sast fr T@-3g Har
efAe §l

Al ATl

HUET 3T Ig GiAREd Rl § b 3ot w-x@ # @l quferar wureig wiegi, fafrgst
3R &TAROT RIS HT HeJUTedad I &1 SHA Hhefell GRATA T HeTclal Tgall
arffier & S dufd geered & genfad #X Fhd & IR 3T eeaadsiieavor 3R goegan
SETOET, AT Hifse, P Feem R Fuig uiaey e S WAC/IHAO-TT AR
AT A B

Ffraneft T

"l AT Ul PIHr & 3gER SRl # Ay Farey Imdfed wxar g1 Aty
IEC §I3H, Biecd, IEE Farty AR gel Sielr dufat & A, aremsha gidenfat,
fFarf@at ar fkeRt S ST e a7 §, o d@YeT T Sofehl RIshrddr @1 fRreor
IR FNAE T §, e FHESAT GO FE war § 3R qfefE fr @qftc gRiRad
AT §1 @l Heftd eFfFaal garr 3o Sel alel Heal gl e & v ased 3R
THITATLT & A oNMAR 86 AT & S &

T gee:

"YeT IHET sofe, farar dag 3R fadg Rafésr afgad @ufd geter & fadfa gge3it &
CE-XG 1 SR FIAT &1 FUST AT FUAT & gee HiT ¢@-3g 1 i g

& 3R wa:

HYET T ATl TG H Fuferdt 1 GRam GiARTd ¥l & fav IeRer &1 sad qeat
39T T ] HAT, FRAT FT AA6T0T T IR GRaw At &1 Jejred gARad Fw
A &1 T SARCA R fohall 3der swheal T o S T &
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9ITaOT UF F9TSdT ITRSIAT:

UST 3T 1 Ig YARTd et & & dfar o= § & gufar gafawor & gfe @
Rz 3R AREST & e gl 3EA ol AR ST-FA YU, R Gl & qTY H
Teodl & HAged & IR A RfEd &= & fov §6fta gga aifAd §1 I8 3T e
TIES IR ARG A & fov gRER 3R aR A T@eodl W SAE Higd T gl
FEt & OIT TS RR FRe & FT A FERar & RIT 1T g

FAAfFT T

ol Aggferer yomel faRfid el fSad FRINR iR Hcafs T6E ae §Fg & YR |
HIAAT B FRAIAYGD Hdied S HEed gl Fafdd qes, s e § Fws 3R
fAarfaat ar sfafat & Ay ey afed @l et 3R st 6 e e giaiad &
| FHAARIT I HES IHATHT, STRIOT AR AT & 39T, FEET Welhio 3R Agh
QAT ATAHI I A9 FIAEGTOT Y&l T

RaiE w3 3R gFamasieor:

HueT T Hfy geue afafafedt & dafod farga Rets 3R graes R &R B
saH fadr Rrs, #eata dter, R Refs 3R #eh geaasr eanfae 1

ATt a3t w1 394 AR wEwEE

ARl &2 ao1el & fAT qa-3MaeIehai3il # AERS & fAT 3T [uradqor dAdelice a&qu
Vel AT AR § 3R W gAY o & 3fd WR@E Jgeaqol g1 54 i g

i SR, Tell, FellSIHTERT 3MME & I@-@E
i EERT HIAl Td TGS AT IW-3Q@1
i Wi qRager Glawmst A Yeld ¥, @A ¥, ga 3733 NS FT HETr
AR S@eTer
iv  TSHi, YoId ¢ 3R U3 eliesx 3nfe Fr faafaa meaa
v o e (@fear, sfer 3nfe) @ gwg 3R @-taE
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Vi CEGER, §9 T, 99 g3 3 S ey gfdvers H graT iR @R
vii 9ol 3R g T T dfed wefor 3R SwHre

SH X I TR, A drogshAl & Gfdenfagy, el & IEige & AU-AY JIR
grfelepT 3T 93 39 W F49d1 & §g 99R & fov Feafaf@a [ftrse seq 3amv 7w

i T3 A RE F ®T FA FaT 17 3R 9RWR F 37 3R I S SR 997 ShiA
W weiRia frar arr
i PRTET T 3R gRIHNT T F FRTEd e & faw gfRieror 3mfaa e e
il gt 3R ufdenfaat A 33 W gt SeeR & TS
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MAINTENANCE OF PUBLIC ASSETS
et HIdoii=eh HUf ol TEwEE

T R

e

MuRTiMAHEL OF (LIE Tt ARSTHETYE PN ATION L) AR OF
ISETALLATIOMS CARDOMY RWD O AT
[ - et sty e el e ebedira wewm s B

o
O HIRd, W& HRd
"2 AT T 30 & 1 AT AN

Lal Bshadur Shasiri National Acadesny of Adménisiration
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2 (viii) sy A

AN TUd o Fglgx M T URMHA IPeAT & IRE H Fua dfewlr a9,
aRflemelie AT i A9 Gt HETHAEt H Ul A dU 3FH YEURI Ud
HISATcHS HiAeT AHAT A drell HEAT g1 Ig AT TUA g, el R [Afded g &
STl & AIH § FEHAAT, WRT, JAT¥ 3R AIAT RER fAerdhr §1 Ig dear yfgg
R F aawifas srgema 3R uca @ aaeT B R derar & § 3R 38 ot
LA &l AH T 364 RASCER, 3HROT AR FaT ATHA H 3TIdH ATl Sl IIod HLe g
Ycden i8] SR S8 FEAT H1 AT 39T &

e A7 A A9 G@fAfa gofag s 81 A9 afafa & deeg gfigg sfoeiat & a &
ga &1 Ay afRfa & e 3rewer, v gfRg, e SwreweT 3R 9 3T 9ey nfAd g €,
S ANATGAT F Ferar & F AT [Afdae §  FaT F AdgT Fa g

ag afafa 3wl A & Fus afAfT & gFg Aeeda Ak w&aeor & FF R B
A F TH UEod AF HURN, JeUEF (f@n), TR HR IR GAIeTH GanT Feradr
UeTeT T STl 1 38 TEAT & Had, IR A7 & FAaRT ¢ Sed [T, Teh, <o
R, &7 9w, gws FaarY 3k fBranr anfad g1

IR AE FARA, AR, AAET Teee 3R U Had AF IRAT # v 700 et
FI JAT Yol I gl AR AW gfaenfai & T qer & Hee-3renT del § deey
faffieet TR & T (IFEH H dIR) WACT g1 PRI AT 39 oRETd Fal & ATCIH
T #7379 [T YT T &:-

1. T.UH. ST Tl &

2. g1 Th HheRar

3. TOreT SR
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Fo=X a¥ 2022-23 & T HVFAN AW F gERFEDN

TETTH =TT 1 (2022 )
foeere ATFAT: ST, Golrar T, haR, gete
fAcers gg arfafa; & gR gahrer, R

o gias wg dar 3regeT A9 9iAfd
o TRIgH Tgr g

o YHA FIN IS HINTEYET

o 3IRGNT Aot &I HE HiAfd
o TG Helg HeEy A9 ARl
o 3MTeiG HAogral &I HE 9iAfd

T$uTy =T 11 (2021-23 3)
e anfafa: shed Riqer awer, MvaR, 3rdemes
e gg AfAfa; #5787

o AT ASFHER rezeT A9 @fafa
o YE= @A afaa

o T SITC[H HITETET

o el IS & AF HiAfd
o &1 SETIR "eeg A9 wiAfd
o URT 3WH &I AF AT

e TSIT I1Cdr Terg Ay wfafa

N el
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984T BI33AA P
fAgers ATATY: ST, Geltar I, NhER, Jau
faeers gg aA1fafa; SNadr Ridwr %, ThER

o ailclT TA. 3ege] A ARl
o 3R S afaa

o HfRET Tgasd HINTETET

o NUT Gl ey Ay wfafa

FT$UTy =T | (2023 )
s Aifafa: sedr Rfaewr awar, dkar, e
fceres dg AR A WEUS g8 @i, Rl egeers

e TR TS SRy reger A ofafa
o FHaFr T afag

o Q&Y el hITETET

o Tl AT e AT afafa
o HEJY UiET HeET A9 FiAfa
o S &Y TH Uadedm "eEg A9 wiAfa

HIPEd AW g@NT 1 I @ Teo AR Al

o UINOT 3TOT SASTA-AL: g FRIE] HTARIRAT S GIVOT Tl ITaRThcAI3T T JrafAehar
e gC YA SST-HA dIR HT §, THd 3T AT TRLT 3 FHedIoT Hl Feral
e &l

o FORT ITUNA SHSIA-FAl HY YTATA: 3 aY, §Ha FHA Hedor 3R PR fafaear &
ﬁmmﬁmﬁymmﬁgmw%@m
MR cATIh TSTA-IT T YT H|
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3cag watt FREE: afos Radl @ dav oRd 3R Uo7 Gadl & wRulcad ds,
§He Withias fafaudr &1 3caa Aae 3R gfe] srftemRar 7 dterd @ serar & &
for fAfdy geR & FEIHAT 1 AT R g

&I grRFeT FT Yt ARG HT Grehdhell A @ Sildd T Jafeer (CUEEN) @1
WO I §U gHeT GRIeY IFARIRAT 1 &1 & &N oot & ffayr Tl & R
|

yfaeaddt smaer #t de@r o 9 Fer gfaAfianst 3R SfEe v deRrey @ A
gferfAemst S st afafdfet afta Rfees sreds gfaaif@ant o Ieifeat &
ATEIH ¥ gHeT ITIe] Il # &7 & iR Fiera e #1 Sicaiea Far g
T SfFadt g fflse #fafr ger: sra & AT suasedfa A e veas
N AFEEN ¥ o A A AT A, qF Usgufd H TS F dd, §HA
SHTAIASAT & ITATH AT P HFHA W U Ifdfced I0HART  AfFaar @
AR 3nfaey Faw gerT $il

SUE Fare: 989 GIESUT HE H AHIRT o@reer 600 ey dfUeREr
HIARIFATH FT QW A §U A dpek Faar AR Ffoe Flakad 1 gu, 79 &
Az 3R SEX 39elr Farst & fawaika fharl

AEfAF yEuE: ¢h 3R 33K AATT 8 Y §9 & R U a0 el 3qesy
P, BHel HATHIONT IIBESR JHefofal &l Fiaur verd 1 iR 39 3@ # 3oe
arefas gfasfat & o 9ot 3k Shaer afea @1 graf@ear &

FIfdr AT g3d A dmEd HAR TR el da A yfafsa FHfedr e e3a &
FFAI3T IR A HARAGT @ JRIET FaC gerT H S AR HHPR F Scpved &
gfd gAY Sfdeeyrar & el &

YRYGTOT FRAHA! ¥ eI I Ik [T F JHehleH F IHFiAS T # fasTer
T { Tehiehd w&g‘?sﬁﬁsﬁﬂmﬂﬁﬁﬁﬁmﬂwmﬁmm
HTLIHATHAT P QT FAT AR GRAGTOT 7 & 75 Igel FT AB ToId H TG G2

AfBF gum: gFS wESAA P A’R IMETTH WOT-| R WOT-Il ISTHRAT GRS IETH
SHITH FHefv Ao # 81 ST A7 o 9Re] JWHRAT & qHT GhE, oA dged
3R ST FRIT F Tl & Fgcaqul fFET S
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2 (ix) fsmair FdaT

oo auf & [/ffea et W A9 v i 73| %ﬂﬂﬂﬂ%ﬁqué‘rsﬁd CIEIGEREEY
e 99R & Wy Yqd IR HIfUd AAU e e IhieHT HAARE, TiRie]
AT 3R gfaenfEt & weaor & for gafia g1 Roe av #, &8 F J had AT
1 giatm 3t IR §, dioh BRIEAT HI Ao o dr IR @R A FEw g
fFameia &8 A FATN 5, HeA0T IR FISHCHS HEPIT A T6= A Hecaqul fAer
fFems &1 soar AR st & S saaRat 3R faftese wfafat g & Oy dar
Yale &eh 376l &THAT &1 e yedie faam g

2 (x) I o /Y

ATl SgIGY AMEN TS TR JHehIeH!, AU 1 g4 O T, 39 qd O T g
fERIT & 3R 3vx FeEdl & i Uehar, dar, 3cpvedl AR WSl @ Ferr & & v
ST IRAT &1 GG ©F Y H HFGHA & FqF #T Aqged vd e AifAfa w1 wwder
gTcd &1 adATT H TY & 14,000 ¥ 310 g5 ¢

WEIS HhI WeHdl & ®9 #H qd OHEl i FeAEIAr daAe i@t & e s &
33T T FHCY Il § YT R AR cgraai@e fdwe & 3cpsedr & uid gidseydr
HEwd ool gU, sl 3R 3HF qF on & dra deut B we Sard g1 el fAffe
THR & g & ot dOR fhu av Afdesr Retor Alsge 7 39 9F orFE # 9fhT §9 &
aifAer T &1 50 a:frar &1 3ggey Retor faftt & dgax sae, Bisds $Hcar e,
QEdhIerd FATUAT Y Fgel AR TRIE3T & fov wrie q#Hor 1 giaer ger &3 g

gas AfaRed, FuiRa siauer w e gferor sisa qg oEt @ aeliely & 3EaE
Vel d &1 3rehieel garT ST dara AR Qarfagd bRt & qafdes qarE &
gt ass TRT & 3T Fr 57 3T & T AR af¥s Fost F enfae Far amar
¢l 3% 3folral, qd o I e urogshdAr & v Aty gordr & &9 & FAW Ferd
T &

4 ©F §U H AN @ FRU U varE qd aiResit & fw #eqy dcad sV @ 3R
TEAT & O Ul & 95} dele H Ageaq ol APEE & & 3N AT §9 § HFEA &
SR ¥ W off SHaT voHTg S T gl
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2 (xi) HT3TSR AT

aFfafa Y = 1 39 [, 1 3M3MSE g8, 1 JWeR-98 Fde 3R 1 tHdwg
37 s A derer Fard, 39 s

NS weAnl: g Tohar 3fAaTe, IN3TSE wEAEn

AWFHR-Tg-fTafdeF: 4 Joaa g

wHATY: A QAT

ELCADH

3SR JHTHET o 30T Hl el AN yiie] RwRl, so-afde drogsmat aeh 984
BI3SAUA P, TWOT-V, WOV, WOl WoT-ll, TRoT-l 3R Fa.wHE & giaefEar 3R
IRIGHT & HPII HEEA I 3SR R SR Wel iAW yareT |

ITHET T HET 36eT FeHdl &l AU AT el Hiell g S 9 o dhao Ty
IR FAT HcATRTE W A $Fiod X FFh dfedh 95l dAqged e 3R dA-F
&THT fashfld =X ||

T T F T H TeLdl & &g Femsiarsh Hr wer 3R AT Hr weared e 3R
Serar 3| &A1 3iRvar safFaat & T wHT-EET W yfafia smafaa s
3R EPR Y& A1 dRerel 3R e el # #edisin SR AITSTd |
Tty gde wfAa §1 amsesr afafafdl & geaalt & gl sivre ye = &
3R ¥ 25 W3t & WY g3@ary wfdserd A gl faffes areTsAl & gfveg
FfRREt R swow AR @1 e dwfous afafldfe & w0 & wsfa oier &
gsgary &1 gferor AR egera fear Sar g

SISk el glawnsit & faforasy, A, R, Aaisl, &, Iqod o, FFaer, Pedid
3R SsfHea anfae €

Qel 9IRIGTOT & &7 # dichel B elichel HI IHTUROT &1 fIEAR A §U, TfAfafy @t
Ui, Y AR AR el & fau ey, oae, Widew 3R Jrar & &89 #
gfifera gfetet &1 Jamw o a5 g

SH AT H QU aY JEIele alell FHToold SARATHRITET &
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.
3M3ESR AT o AT GehR 1 Frfafafedt 1 e fhar| 984 wEsee i & fav,
AT o EH Ih AR TaEy IfATael 1 SgrEr & gU vHeRd He & AL Bl sHR
3faReFd, dielsicr, Pedld, SEhedld, eod fad, ol faw, Trder, dsie, fhehe, R,
RSt IR SeX g3y ufaaiffar 39 @l & v cags 3y 99 W38 HY, WRUT-|
3R 11, ATAEafer dar afRetor FRwAT # ST e aw) sees 3R 98 9% i
gt d& it FEaRa Far @ @wor-l & e afaenfaar & e Fasiaer &1 e o
foradr ot Sifaer & T Fareey 3R e 1 ARle JIR 37|

SHh AT, HHTET o Fold & HEEAT T HEAAEAT IR G TUT AR & Herel Hareled H
g e & forw aifafafat @ o smaerer )

S8 TWO-| 3N O F iRg] HRRRAT & 379 AT 3arg @9 Ao fRul oo
Al I 368T WSHhel Yfeer AR e # 3 Hived H @R a1l 37 geFaredd
I AT F ATCIA F GRS FHr Aearel 3R IRl st F fFERe fr Fog Hr
gfdecear Tuse | g0 gger o UiAGTHT &1 el e derelier 3R ARErs wéerar daa
AR GURA & fAU 3fefhel AIAEROT Yerad fohar| el fasal & faw gferor gerr aidh
USshel AR dRerell Ford o 9iRIe] ARG & Hieral T g6, 3oTehl defar AR faQwerar
T FTaT &l A Hgcayul AT S|

HHET A g AFIRAT H Agq v HGAT F gerdr o & fov @gfdn et o
IS Tl $8 e ol IIed ael & [T, 3oMT o 98d W3S I & 7 & fav
et s afafafat $r sgarar i s ARGt 7 o fEsar, Star taTe, FFad
AR o fAee Sl gagRa Serel i BIe ¢ ArfAe w1 9faenfaat s Gr3seus w1, TROT-|
3R 11, FEIraf Jar gfRIeToT R, JFHTH & SR Uk Farsi€r 3R Rax aftear #r s
AT oo &l e el IgasT st & fT Y, Fold & BIC ¢ &l MATeleT T
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FeecAe afafafaar:
SSFeUT UTAGTUT HRIHH



3. IFecA® Afafafar: sswe TiNeTor FRIEA
3 (i) 98aT HIZ3UT I

afi=T

AT FEIEY AT TS T HFeHA! T 9§ 3w sl dami, T dani sk
VI e a1 & Fafagaa v iRl & v wfneror Fdwa s wEsee s
& AT FIA B

1 3791Ed, 2023 @ 3 a9}, 2023 da&

(HHg-F) (WIS ST QT |fgd) & AT ot
HHRT

g ofd #Regr, 39 e (aReo)

A Fe FAREA, 39 Fww (aRss)
AT R ey, 39 A

A R genrer, WhET

A IR S et 3T s
ST, 3e]UA doar, 39 fagers
AT 3each T, 39 facers

1. Harg Srel, 9rher
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qIGAHH I 3CHIC A M IR Hiefrurar, Heeh, o Iggl
QTEAT TSEIT TR IhIGHT

TATYT TARIE o GRIeT Fargel 31, fodg Rg, AT o #§0 (F1fdw, a
RIsrad va 9er)
EICENERICD I it 560 (q&W-349; Afger-211)

98% BIEdu I ¥ wiaenfrt &1 Ravor alkfdrse #F Hoee §

W3S I, ol foh 50 a7 & & A Bl g, d8 TURMRT § FF | WaR &
fafde da% & NI @1 AT fFar ST g1 wEsT A WER #A AfRdd daw &
o 3 &1 gdli § 3N 7% g wg AR AR F et f dar F v wwiia
SfaeT &1 YT 81 TE 3 a1 & ATar & & TR Hq F I §, 3§ Flfod el
arel Hed 3R AFER F2r €, "R o faure, Jfeer 3R RAfduet S & emwe A e
e drel HEg gaAlfaal, aeR 3R gfafhad Faraar &) 98ar i3Sl #1319,
2023 & 3 AdsR, 2023 T IATST AT I

989 WHI3SAUT HIF HT 3eHTC 7 3FE, 2023 & oflel SGIGY AT ASET YRATHA IHehIeHT
& fagersd A AMfaara 3R, sReferyer o o 3R 2 d9ax, 2023 & AT T AT
(F1fF®, dd RFT Ta dee) 31 Sidg g & ST & AT FARIG T AT T3]

ik afie] PR TR H AT §, 3hleHl 30¢ AT TSThA & HATETH @ ToTailicrh,
3, @EforR 3R yerafas Heal & ardraRer ¥ gRfaT e Gl &1 UeE deE &
$H o BIEsSAT HE H AR H1 15 § 3 Qansit 3 Aaa e Hr T Qansit &
nfAer fvar s, fSad fAfder At I AT AR 3R aEfe s 1, JEr AR F aTgd
31ege7at, Sreliela=t (ASford), eARY Tey faRad & fafaerar 3R argerar &1 SieTer &4 @i
v T I 3R A & 9ddt ve wifedt & i & 3R gar gftegat & fow Fafsar
F Ty 3% giAer @ g enfae gl

UTSAFHH FT A&

98d WIISUST HIT T 3¢6eF 560 Jar giie] fARRAl & fbprI-gger qui 3R HFghT

I fIRAT AT 6T BISSUST P T HET 3662T U A1 [y Qa3 & ftiRar &
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AA-a A TIRFAT FT T@TI PG A AT e [Afder dar & Afewiat & ofr 984
IS I # RIGTOT i Fiaer ger &

BI3SAT HIY F giRIg] FRFRAT A Fierar qur farafaqarey & FefAs siad & TR
T TIRYT YUTTell H B el o o0 FUART ThdT ST &1 $H TR, Jfeerer gfaenfar
& AU I8 dreTFEA WHR 3R A U FAST H WER i HfAH & aRX H ugen aR=y
AT| YTSTsha HI FRAT 30 g T T8 IS difch PG, S halhald, JIdddl adT
Te-aegsA afafafedt @ fFamet fuiRa 3agedt & wifta $r S 8F| AT F 3682
g iie] IR @1 37 mRe Hedl, Hivd TUr A ¥ aRYUT T § S S
HRAT H WEIS &1 o6 WHR & H o F-Asaest & foav o), e v gl
3gurRens, FET gur [IETET & gHEse & 3uAeh gRieor GrEEar 39dsy S TS|

UISIAFH F 36T

o Uiy HAFRAT F1 321 & werafasw, @wfaw, s vd ToEfas aRged $i Sy
S|

o G ATAHIRAT 1 AT qar & 3ma arelr Ieifaat aur e & 3T |

o ufre] HRRRET & cafFdca & @t faAwansit S geftermr, wifdedr, aiRes T
T Tt T A FT|

o AT AT e [Affesr Tafder Qam3it & dqedl & o 34fts FFeag H Ferm
S|

o URIE ISR & WR, dicftd IR wraecAs e H Fgausks s & o
Hafas dera RAeTor el 3R GaETere At A e YT He|

o ufa] 3RS &I VAT AR YT HEAT S diefw e 3R wathor fawra @t
9ordl &1 & fav qode 3R faR & Tacddr ® Wicdried Har g, ol sreemas
& 3l g

IISTHA T FRET
98d BI3SAT Y H UIGTshA T 33151 P AGAT H gl Y T FHIhr 3797 B

TIH Ugel, TSThA H YHid Fhr g dh Awgerd f, T dcafes R w) S
fRaT AT AT Y% TTAg H Teh $old [FOR/[AYT afAs |ar o1, F9s AeId ¥ I3

39



gfRre] 3RS & 39 fAwy A 3gr T SR & Y TgAar § FHAS H HETH T
ST AT| STeiteler, eer 3R 3 & #Hif@s Jedfad @ 3R gl arell Irodshd FR@ET H S
aRad=il &I TARNAT H F AU el AR Aedishad AEs! S o FNfRa famar o)

TGURI=cl, UISAhA T TR HT 'TAYA FHAGEN & feuidr & @y st /=7 3R 451
el & 3egedl @l 3M3esR fafSie gaRT 3ugerd ® @ ddferd fhar o=, S add &9
¥ 96T 3N 3Mg3dlcHS ST a1

HISSAUT HIH HI 14 Fodg T HAT H @ E7HT IR Fodlg HFPGAT IRI F T
I, gk 3R Fer &7 foaw v I & 3% gAT & 1Y 9Rd & SAodig S
R renfaer ol # HRIET AT N IHU FEHA (09 &), IR 5.0 & fav
IgHCTEIG ¥ hafsar o IeNTd & aRg el S AT TuT AT # Teh doae & 3iften &
AT, o7 T A o hadl Sl &AM I TR QdIQIﬁT$dqﬁlm§3ﬁT,mﬂ?ﬁ',
HEALMerdT, AISTHOT, HeTogefa 3 FATA & Uil HI dgrar & & fav off Fud &9 § R
[ERe

36 ¥ ureTwA Besd # Fu Neg 3R AV & o Agcaqel & &1 ggar WO,
AIf@s 3R AfEd alal W oo &, 3R g@ head W g ST g1 HoRdl o & fav
SH Ush A HT &Y fedm aar AR Ay & WA IR w3 3R HedicheT
frar amam| 38 AT W AHFH Yee FA %ﬁv%@amﬁﬁﬁmuﬁagsﬂw
$H AlSYeT H IMASlT W BI3sAA Y # fhar ar=m 3R T8 A1 &1 3mur o a1

INE ey 3N Yo ey N = & fav AiliRe ey 7 sad @ad Agcaqol
g3l # @ U g dfch Ig Taey AfEIsE &Y aiig g et o gy giie] rfeeRiat @
3cHESAS AT Yol R 1 gag fFar Gud aiRe fheaw ufetor ik @@
afFded e et 3R Agcaqol gew

gae $1 afafaflan o i gqwsna 06:15 T g5l @l iy AfwRat & fav gog &
AR &1 sha AW (T IS T Ush &) & ATCTH § AT I Ageaqol Hierel & &9
# ugEE T AR dEER gfe] AR QR S & qY $HA AgRA giad F H
forw sicarfed foham amm|
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HFETAF FTYC
Tt 1 U faEgd AW W IFEiAS IS AlSTA & HAILIH § ek fhv v
o o=

. Aifgs guvor
o fof@a gvwor
+ ffer

¢ JBUATH & AT FMRT (Fee 3R FaAfe)
o OIUAY F ATY ST TAfAfeFH

o TS AFET F T HRAT R gHF ST U
o TS AT AlSY

o Gl Afa

o Y

o FRET gfE

o T e

o WHESA ardl Agge
LU CRURE

g8 Hemar, sy afafafeEt  (rliRe gfdetor; @er w0 gsEan)), diepide
Tfafaferdl, o] Ay & ATHA § We-Uogudl Hth gaqe o feu arv| epes #
e afafaferat & 3cpee vede el arel giRie] AfUHRAT A1 g g 3R arfthar ger=t

Fr TS|

BIE3A F & aRer arfaa gew afafaftar:

i afRF freaw 3R @ FEy R I F v iRE fheaw 7 Faa gew Fgeayor
T3t A & TH § dfch I TOEY ARG # YR Fl et o @elr girey
HRAFIRTT T IcATETTh AR Yald et T 9 o e ariRes fheara ufator
IR @A afedca A et 3R Agcaqul ueeh TET|

o USIFA ¥ qI HediFwT: o @ 9] 3RARAT A epeer A RAE R, oy,
HAGIRIGT HT &TAT, geg Tt fhead 3R Teel S ATUGST & 3Mehelsl A & T

T RIS TELT IR heaq qleTor v av| s8 aade head TR &1 3R
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fAuifa forar omn, o e g3 afg] 3R & g 3R gfemer i doe &
Y Yol IRET A IUelst] JIAUT3HT Sl ITANT leh FUR A & oI dieanied |

gae 1 wfafaflan R $ir resnd 06:15 sof gl welr gfiey IR & fov gog &
AR &1 h1d AET (TARET Je&r &7 Teh &) & ATLITH F ATcHANET Hl Hecdqul I &
T H GgAE 7 AR dSHaR TiRIg] AR FI QU 388 & 1Y gHH AgRA gTider
A & fav dicaried far s

Pres AT HR ITUUTT FREFA: Ig AT/ HRASH Ma H Hislg WAToTh-3T,
Ttelifaes Rufa & aifaeierar &1 3mhae e & 36T F fohdT 9137| $8% 37cTTdl, T8
7T YR ¥ i @grIe IET-

IroT e, A aefee &7 @ afaa aet 3k Afgemst fr gt wr gEsE)
WHERT AR IR-awr geaardt & aRomATasT I FT <Idid g & |y g # Sfae
T IUTaET & et A gU Tk AR elifeheh aRadeT T HeAihe FY|

Frefiet AR gamafiadr & desl # fvaiiRe 3R 3eaRe gl TR & [Affiea a#
EHIT HEATAT & HIHBIST T Hediched AT

3T FATITT & FA-3TUTRT FATT [Ghfid aXel & AH0T & AATS $hI HTTITehd]
% Hgcd DI GgdTeloT|

aIRTEITe Ede 3R 3Muer3it & 9fd FdeaAlerar & Hau & ang & i gaiexor
Sl AETYeT hiar|

] ST 26 31red, 2023 ¥ 3 fAdeR, 2023 d& HRA & Fadaar HOA St # hres
g R IHTHUTT FREH & AT 31T 93| Bles HETTT 3N I HdshA B3
P H YHG Tch ¢, o hadl SHAU fb Ig gfie] IJfAHRAT A1 Wi reager & areasd
¥ AT HRA AT IEATISRATIT & 3TIT T g, Sfed AT i 6 IJg 3¢ mar 7 T
3R AT EIET & AT I aTATT el hT IET Yl adTl & difer 3eTdhr Riams 3ik
TrAfASar3t & s 3R TET o1 IF| 378 el & v guicd &9 @ IR == & fow
srer HorE 3R faeeivor, ameftor e siwA, awfae &, R e Garesr Hr sffeT,
d3RT deelie e W giqe fGu arvl gfde] siftemRal @ e aw Rer-det & 3R
g H gderor o |
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%)

a9d 3T W, Ieglel IMararer, st 3R et #r cafederd va aeg R gegd &
3R aeffesh yEdfaar &, 5w gehcer fohu 1T srer 3R favewoT &y IUTawT gl & 3MUR
gafiehet foham aram|

ll. 37a 3c8a (e TF THUSS AdM): AHPeA! 7 7 @dey, 2023 & IFacad (be @
THTTS AT AT A BT Ggel I, TTTHH HIT Goiel I UeH REPR TASIcnsit &
Shadt, @ey 3R Jere A ueia fRar , Seele Ay ® & @ & ST HedioT &
for #affa fFar 3R 3oe 3E-I & SA-oilad W OdE UHIE STem| 9ide] e
g H UeH R Aoranstt @ fer 3R ardteny Rl 38 avarid, gfteg sfteRet
S R H FGT HeIdT THE! (THUIS) & Fhelar3ll 3R 3uafctdl & 3caa A= & faw
"IFCICHT A" BT S fhaT, ST THE TUEIT YRURS gEARICT h H&T0T AR agrar
& @ TAE X I g e dglgy A U werwe IweHt & faduw A s
woFifa & 7 RAdaw, 2023 1 "Iegdlcaa AQA" F 3T T

IV. wyaftsw Hie: Ig wE3sUa FI & SR 7T HRHA ¢ 3R Gl qiRie] eeiEt
AR ey B 36 #Aie 7 100 AR 200 X R &5, Fd Fg, &« Fg, AMc-ge Ao
e o fafees ¢ 3k Fies swA 3miGa fFe aa &1 I 9fg] sfgeRat & foc
YA TYARH &TATT A TS AR TG a FT 3G Bl ¢l §H B33 R &F ERreT
76 a0 RPrs ot a1 S} 100 AT als ik 7= Fg (@Ahkem) dk FH F7g (W)

V. $af3ar gEm: 3R

fafaer Qasi & g #1 Aged e dur e fasmi iR aE &7 Fey & @ FF
T H TEIH Tl & Aot I, 2019 F 947 W3SAT FIT & T & & H "3HRH"
AHE HATT IREeTA IR HgdemcAs earg & fhar aman, Sad ot 79 fogera
gfre] e enfAer 91 giRie] Ul favg wal deuEt & faRwal 1 d@graar 4
Seorch WeIfAferal 3R ArdeT & AT sqehT a3 &l FFsll & fav Hafsar, IR
H THAT gUI AR F NI, iR HUFR ORI IAAT FHeH H < & v g
3R Agcaot fava & e & ®9 F g A% AR favewor & fow g R Srar
gl

43



@) 98T WIISAA P H, AN 5.0 F TS 29 IR § 31 IR, 2023 TF FHarsar
H 3mafaa foear am saer fAwy o "gef@er & iR 3% TR SEl T
AR ¥ ol AfRaeh 3WTell UGl o WIARN &l 3ol &l arel [a9var of 39 Ay WX
ufre] Rt & @y srada

VI. 5Rd fGaw: aiepfas afafaftat &1 ger g "wrd e #elcaa 1 50 e, il
3Rl garT 3m3esk 3R s afafafdt & aAreasd & dur & RAffes et & defa,
Jfa-Rarait, Fem aur Riew 3R &t F yefda fomar mar1 39 FiwA 7 e sfwiar
@l 39T &1F & 3Helldl 31 &l Sl FHCY W3 & IR H SETEeh &lel & 3felldl, & &l
TAeY faurdd & afa IR HT 3T TIed g3

VII. T. &. g1 T aAF: 1976-78 ST (VAT X)) & RG] Isvvd HATUSR
Toafta A HiAeey FAR fGegr agd & Ifqememel AlchaR &1 g 3= Sem qfefor
F & atel ¥ TP g8 fIFAR U3 T AR ARASE FaX & FROT 3ART AT g7 AT 3AT
T @ AT S & T, 37 o9 & @AAT 7 U & [@eer AARIS A H EINA
T FEASS ThHih! Ak B U &, [@ogl AARIST BN Geled A Sl g1 dGldqR], Fedeh
WI3SAT UISThA H U. &. [Begr AARTST taidhr ared gfadfaar gt &1 53 3mes &
a‘mv-rsu-gldﬂlcqu‘iﬁgwqdlﬁqaﬁgé%,m%aﬁﬁmﬁmaﬂwﬁl

VIIl. @& %e: I8 FRhA dredshd & el @l giRie] RARRET aRT 3% TgeX 9 &
AN IS AT STar &1 Wel, HISle, THUST 3cumal 3Me & Fiel o@e 1T 3R AGY
& SN A 5H HRAHA H AR RAT 1| Be w1 ALT 36620 FAN GaT & AU U
et AR Ta FErIaT Fegl T TR el A7) HAHA & SHelst H Ig Hecdqul HRHA ¢
3R gfre] ferl, o dee 3R AT & der o A g 3R 3 & AT SHH
$A9R & &

IX. Efhar: feATeRl ¢& (23 fdeR, 2023 & 2 e, 2023) enfeae AR amat®ie asr &
gfte & wsses F9 & 7 g &1 a5 yRe] et & 7ew RAew & aeias
eIl 3R FeIar & IRFIT #UAT B Ig Falfteh Scagatien 360erd Yelel ol ¢l Ig
Tfoha Feg T Agca Ul Aol ¢ 3R SHA e U T fhrE g &1 AfFdemel RaATeT
el off safea & wofa & ufd weAe & Sy fAewar & AEe 91 FXar § S 3%
SATelel I 9T aXdT &l Ig dgaAeliad 3R Agd & 8 qeT gl
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98F BT HIT F yfasmef
dar-ar fAavor
qar T Afger el
HARAT gemafae dar
104 75 179
AR JQ@IIRIET U9 o/ @r dar
06 05 11
T Afde o@r dar
04 01 05
HRAT PRURe [T Jar
02 01 03
HRATT T&T o/ Er dar
05 07 12
HRAT 6T HYST Jar
04 02 06
IR facer @ar
19 10 29
AT g Jar
50 10 60
HRA =1 dar
02 00 02
HRAT qferg Qar
> 68 38 106
AT 31k Jar
00 03 03
AT YoId gaeeT Jar
27 16 43
AT YoId GI&Tr o
> 01 00 01
HRCE Tored HaT (HIAT o AR ST 3cure
o)
2 12 09 21
(3T 37 28 65
dar & Hfgel T
IRAT =R qar 01 02 03
Uaer seret fafaer dar
01 02 03
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AT HTT deT QaT
® 02 00 02
ATl et gferd dar
> 04 02 06
Fel AT
2 349 211 560

3 (ii) 3mSvTy UrheEd P WROT-l (2022 )

FRIGH T 39

12 feEsR, 2022 & 12 #Hs, 2023

FRIHH HT 3GT/AET TG

HEVCH AaT F FAafgerd HRRET & v saaas
RIGEET

YlodshH HHoddch

A 3P S 9T, 37 [

g YTeTdshHA HH-dIh

A A Fare, 39 [
ST, ellar e, WhE
A faaer =m, fsT

UTddshH bl 3cHIC

g wE. un dle, @R (FifAS Ta giRieTor fasme)

A FARIE & SR el | A shfAara 3R, Hiefhren, f@geen, drel dger amet
TSERT IRAMTHT 3TRIGHT
fcrenfarat 1 per HeEar 184 (181 3m$uTy 3R 03 IREHTH) (TEF- 132;

AfRe-52)

IETTH TOT-| F gfaeaat F1 R@avor afifase & doee B

UISAFH F a8

o JIGH F T JAT MSUCH SR HRFENRA F Aged F o F AFERT wWEF 37
aEdide HAAEN qAA § AT 37 T G fAfder dae o & fav @, alere 3R
giSeehIvT & AIY-HY Foladllel Ud Tdedlcaeh, Fedeler AR adie, afpa 3R e,
TGS T Yariaelier, Fofiarel 3R Hate, qrReRff 3R dehefichr ot 1 fashre fomam i

T |

o ANA-RF Td ATcHS JAEA § HTT FATAToNT HeJsTal @ 3T e
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IISTHA F 3667

o W IRIT IRUeT F v gEGS-3nTF 3R Tefas-fafds el I 3/@ed FHET,
HSUTH HI g HfAST U Hed HATH & Y 30N TREAF SAFAGIRAT . THSAT|

o FRW & Uga gvd H fa=faf@a & d wrmafAs e &1 Hag &= & fov
AT FATeT TAT iR Y&l T

= O va s gaue

» wemEfaw FTA, ST aur SR e fader

v TS Yo ATEe quT

= 3fYE faReivoT

o WHIA® Td FRERdd AlhaR &I d6ck A & AU dfed ToF 61 ey s |
DRAAAT FeTeT AT

o JMETET U HT HIEhich TUT ATHATTGIH-3TIh Joae(fd & raard e

o 3afufdas dur HIGAIHS, e deHl A faf@amAif@s d@uvor wiera & gaEr dede
T |

o 3T Sliael HeAl T 3T cFagR & SATAPRT FeTed S|

o ARF fhedd A TAT TG
o ‘“Ifel XA WA’ T fAYUST HAARN A HaaAr W e EeTl

UISTHA HT FTRET

TOT-| HRHA HT ISThA TRAT AT HAAEN T Hae va vy avqg & det &
AT-TH5T Y AR & S g1 eIy, e, agmaﬁqﬂﬁmxmaﬁgwwmag
a7 9o &AAT S FEE & A (3R AeR), SaaeRwE (3Rd g
Jur wRcAS (3Raa Fivre) T FT YT FAr Sar g, 9w 3 F Fad e st fir
AT & Sfesh ARG AR AT Fehe T o7 T ST § THAT XA gU A Seertieat
&I e F et ghn

USTllicleh sicjed T JTIETTY, AN ARTRehl, AT HAAEN 1 Seeer AR &8 gAfaar
fSeeh foT Sk 9 §AE ge 1 AU Y @ alel &1 Al Far gl dEgER, TWOT-|
3MSUTH YRIGTOT & ISR I IHefAlfed WTell & R & Yo cgafeyd fohar amm| Siefsh
qTSAhA HT eATqh FTRET 3N et i s@en =i Wi 2021 3= & RO GRG0 HREHA
& WY YE FE A5 a1 ugufa wr g AT AT aremsmA & el 9 fRu o s Av

UEI3l H Blos AT Al AMAT g1 S8 MSISTA, HISDIS & HEINT ¥ AT carT
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T a¥ g AT GRIETOT JTaeTehdl faReINTT 36T & HAIEGH § UIed FATd & ITE0r
# enfAer fhar |

2022 &9 & fAU 22-wearg FT ASTCH NhAdT P, WO, 12 Ry, 2022 HY S FIT
ik 12 =%, 2023 FT FATCT FIT| Tq&F & AET e &

= 3feT-huE GfIETT sege (12 feEst & 25 fedey 2022; AR 13 wiadl, 2023 & 12
A, 2023)

= ofidrelleT eI GRT (26 fgEeR, 2022 & 3 wayT, 2023)

TROT-| qofemfers Gf1eor srdsd o1 fSad gregedt iR qreder aifafafear d@gea &
T onfAe W 2022 ST Hiemegmer W ok dT o FEmdT # IR W IRE FH Sz
gfetor wRi%A, WO, WOV, oV Fs-aRa d 3R fAma s9 % aRss
ARG & Ty A gFT 9arm 3@ 89 & g WER g &1 Hgear T dga
gellel 7 HergaT A 3R qd ol F1 Acdsd AT g3l

FFGAF FaqeH

3 Fug eciAs IR0 FiHA 12 fFR ¥ 25 fidew, 2022 3K 13 walr @
12 #$, 2023 d% AT forar = greifes ‘HRAT gt dar (wie] st @
sdfaa qdem) RfFTs, 1955 & 3iddd AuiRa area-fAaer smurea ShAas §, dufa
HEUUH. Qar & WiAg] HRRAT & FIALTOT &I HETRAB & AR SHA FHARA
eue fhw v §1 iR Alsge fawwer IR R av fSaed sreer-sreer &1 & 0
fawer enfaer fre oo S RAffes F-eET § FS.0.TE. Jar & FARVANAT & garT Fe s
gl 3aH Oafer, o JUmae, ISEfa AT dUT Y, Yete U9 3RT A gl 39
e omer U WA F aue g7 o 3mafag e e

o f 3miEd sfeaf@a B, nsuew Saaaids TROT-| IeTHA $8 ARl J TE
oI5 YBITT ¢ AR 2021 97 & fAT Poel ol & ke AR searw gamsit & @R
SR W gl 3 Jffed A% @uRon? Ak derfore are 9o P oo @ § S R
HETATE GaNT 3eadd FIT AT AlYe, ater Aifd, IR Siwel, 31T Terfafead 3
Aqca Alsger 3nfel fafr, st s 3R IMEAE W oAYe WOl ISTHA H AET &7 A
QMAT TG
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vy & fau gl Algge o I geue AR ameor 3eafAdan, adterer
Aiggel & v [5H @ide AR q #1 vaadior ik, fSem gamae, e 3R 9oy,
Y, fem, Faf, Afger 3R arer @, egEue gqufa anfe & w@ferca R & aoasa
A e foar o § arfss snuenr gfaffsa farafacaredt ik wwuEl @ saqe & @ry-aw
Bres T HaIT H gA A Th| 30 I Ty, Ml e e S g fawmErcAs
Alsgel W SAGgING AleAtorel @l enfAe fFhar amr g, fSad afept @ s g & fav
®es # I JR AT JEERT H TG I declleddl o AT AleAToled el I IUETT
STt &

a3 A A THEAY Fifdee; A QAT WEaT WA, AT AEIAN, WA, Hafed
=T & =IIATEer, R TRHR & ARG 3Mie Ffed oieh AT ST & feaarelt @ Hefrehrd

A, 3oTehl T Folol 3N araTelT e &7 IIaX THeT|

TOT-| HFETAF USTHA & FS Tgo3 &l AraAogar dfared e @ qofer frar mm §:

. GES HHT HEET:

ufRig] HURNAT # 396 F & TN A FafdA T@aeed AR Bles T AT &I Ha
& for, affier asaar arer 3MEvew FAFNRAT § T TIT & AT eI Th1T TE&AT Hr
Tl RIR & 1 Aok form amar g, S =worl 3R forer wfetor & aiie wfleg st
T APCSA HAN| Tg G JaT SveH GfIe] NN & FHET IHFROT F 3T A
SgR VoI AT 3Yelst HAWIN 3R TEHhAdl & Y IRTING Aol & 3aa 3 ver=
M|

Il. et & mSvey YiRAGTOT Y HTGIFAT HT HThad A F fav GRTOT raegFar
faeeyor:

wfrefor RA&Tor geufa i AERTHATIT B G e F AT, gl & F A A FX BR
5 I, HSHSUH, HHAS & FedeT ¥ GRG0 Haegshdr fagewor (@A) smfad
frar 5@ 2010 & 2019 S & 99791 400 3svey Jf¥err enfdd I 3R wRon
egshA W Y fauR e 3R FRAT SRT AR A A b T Fgaar & fov
faEga seaTael @1 sgaedr & TS|
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ATAT HIATH H F& TET a1k §

Vi

Vil

e arfafafaat & §aT T@a 3R fhead gor 3R AfAs FaveT & Agca &
el TARTehT;

oI Gagl & 3T Sy Tee/ha-ded, Ao Tol/fearE, ST Ui # anffar w=
& @Y ol Alsge &I AR HUFH FAged ol HT IMaTIhdT &

39T 3= IR & a1y 3R 31 ardieang i 3maeTerd
aRsat, areft fAfde daer, Aifsar 3R arera Az w 3rca-3f@caFa & T TIR |

(9]

HIS T

ufe] 3fRRAT 7 SAEEd 3R AsHar dr H1gar 1 FaOR ST

WOT-| UTSThA H HIIGTT-3ETIA TR RA&ToT il AT A1, sog 306 F Ig
gfSeepior 7 ahaer deuifde &

SfaeT alerel 3R cATaaTshel & 39T cefdisi S & favamw, & fasor, g

g§te, 3d M9 Sld TRAd Ftar, 3™T TOR R e F SRAT Fe
3TaRTHT &l

. JTETTH WUT-l 3R A-HEeFr:

AR gemdfeeh @ I oA IIRIEATIR dF e "afeter, S-afeer 3T -afetar

I AET AT g1 Far ISued uiie] HRRRAT & AT HA ARG TRIHAS Jar & IR A
HafAfgd el gROMU AR qaferg & @hd 8, St $les 1 aeafdsar & Ao F@ @ Jahd
€ 30 YR, JaT STy GiIe] HRRRAT & el H sgred U Teld UROMAT T g7
3R 3¢ HARAT JdTAe FaT HT doll F Feoldl STl & IR FH ANEh I & [T, 38T
SI-hEgT HIge & HY HSUCH SAAHAH WOl TSTHA Y& el & foAota forr

I

S-HEgFT & e, HsueE gie] JRERAT # e Afed deuifas AT G

AT W & g aedide giaar & aifeal & Jase & fou @ERa fear smea;
3O TAR & NS HES & Solid IeATASAT AT IWeT; el clishl & AT A Ul HII
A & T AT g, ST @ S[3 e, Aol I SO G Pl NN HA &
TATT HTH ARIRG FH M A TAC I@AT; I fada7mdr v saarr Fesfad wier e
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ARG, F-hECHAT Al bl & [T Fa@ Folaqot g, Fhife Tg gar ufnesit &
AT H s O AT ATar3t 3R Bt &1 9dieTor F3Em| S-SRl & 38 Ugd TTdig
& ol gfie] AUl & @6iftd & & fav w3 gfdqy 3 yfaffsa amguew
fIREr & AR fhar )
IV. effaerele reaaer ghm:

feEeR, 2022 3R STad), 2023 & AGAT F MAHCNT HEITT GNT (Seeguad)) FH Aferad
Flfeesdd $H FTUROT & A SIST AT $H YN, SeodUde! W S H Ugel, TiRE]
sftIREt @1 g & el AgeaquT IeadT § fa9rd FT I, AIfF T HIA Seequaey &
GNTeT SHeT 3IHT TIed FX Hh| HIET Toll & WY HETAC W AT Ffgad @Il B,
AN 3R g W & HY AT F HolEr, GRIE] HRRRAT P FEAT TUET T
hleH H q 7T Teh H AT AT alfh TUFT Tl & WY HETHAC F R 3o 3eih
A A FAfRT 3N AHF g A>T ST Feh| 36 e RAL] UGN 7 el FAN TAEA
Tl & dfdere 3R IRar & gEsa 3R 3TH TWET N H TeTH &, diedh Sicddld
%ﬁ%mmmaﬁmyﬁwmﬁeﬁm%iﬁvaﬁﬁlwwﬁ
AR FTAEE & AT B G P FAT F F AT BT A Y S 6w ¥

gHS Jolrar giRIe] AMRARAT 1 Tareey, Rem, aefior e iR smehfasr, gaer 3]
WA, STAAAT FHedmor, gdesd, 3¢, edid fasmm 3nfe S f[Affiea Rerarcas
ugel3l & IRFIT ar arm| gfie] el @ AfFad ®9 @ qEfR aedl & oay
3ETHT F IO TS § alfh I G & Yafa” &1 A [aT e i Hidansdl R geifaar
& TIY-A1T &7 & Afasg Hr FHTGA 3R T H N qHST T

|y g, giRIe] UG 1 ¢ R & GHE GidSed U= & 3w fohar arar arfes a gor
&1 warfa 7 e 3R dieafaidr 87 & 379R Aeee S G s Tl

V. 8T FT gl

gfeor & ey & w0 7 R o eeerisdl, Rk 9g, Afder dwerer =R, sl
AT fAHrEl, 30-dhg § JAIF TR dh TARLY C@HTA TEITAT, Thell 3R FaF Fgraar
Tl A RAURST & @ a1 fhar R ardda @ Seeie faue 3R dfaus Asge &
BEE & FT H TOT-| YIAGTT H ugell R ot HT et 3R oo s dar s
o R framl wide Aeea us fafoie Alsger o fieg3i & wRawr, aa-fAeR |t @
srehfasr aur faem 3k daresl W Ty & 3fdcardy gt &1 A & ddihd @
HIET v ol
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VI. aqea fastor i #gea:

If msuee gfe] e gy & Al ofist €, safv 3 e H EER ued
MY FeX' & dgd AEUEIYGH IR U = arel f[Affesr isifAw Algger & Aread @
YHY Adcd AU F ARAT A & foav 9Ra fhar

VIl. SI1agIRE FRMel W €A higd Har:

FELT H UTh GHEr Ao ISR a0 & v, I8 3maegs § & 3us o geEr
HUYOT &THCT, #aellcHs gefuadr, &, HcA-8ad, IcA-fAaaor 3R Haun(@ers) H T8l
g S O cgagrR Five gl a1fgul e IEuew FUSERT & T 30U I A
gAY R Fhd g & AT caraee il @ gle Agcaqul WHEr 7 ¥ U g1 3msuedH
yfre] AfemREt & e # RAffed dde yeus Alsgd & AIH § ARG HlereT
gereT fhT 1T

VIil. grdafas Aifa ov a0 QY § ege &

MYfieh AEA H A Al H Aged FHIST HI Ggal Sl Sied 3 a&g3it dar
Jarit Hr gereft Fr AeTr alh & S0 I@AT & WOT-| UTSTshA Afed e F o gelr
qISIHAT H HAS I Afd W SR &A1 S @1 § difes 3msued 9fg] ARt & add T
TEH T A FIAT ST T 3R A & 3o AT & fov dIR Rar S da1

IX. Ry 3 @fdue #rE:

5 AT ¥ 16 ¥ 2023 7% A & a6 & 3c8a FAAN W FRA § 7§ M YA 6
A 2023 A AR ST HifHAEr TAEGE AFMRT ACAA F G g3, S qIHA
ST &N f&dT 91Tl R & Hafod SAR—ed & 3emdl, 16 e & q07dT & g9 Iseuia
N THATY Fifdeg o TARE 7 MTRe TAGT e & v e 1 e Far g7 7
& NI FrHAT H Th H@or AT i S FEHA g, e AAfor anfe anfaer 81 5|
A & NI, AT =R A gury gfem, AT e A ww. Wi see, At QIR
AgaT IR AT A THAY Fdee Y RIS F Y SIaEd § TYH UTd H & AT
et s amefierly faard @
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X. 3T uaArfafesw 3R S-aasia:

#fasy & T R T & o, 9fe] AfUsMAr &1 ser afafted 9 39 srsdd
<ol ¥ R g =iiRul el 3R Tsat # 98 AT H Ser dAR fRAr Siar § dfee
3T 3BT Fr TdET T AT g1 3H TR hiad, dfaid 3R FHT W Afderd gEdsT &
fov faffies TRT 9 ster & Thihd 3R fAAN0T Fa T dAchlel 3TERIhdT gl e
31eT TeAlfolfeard 3R $91aeid T 3aAYe Yol e & U HRT WHR & ol 3R
I G FArerd 3R 50 & & 31w yiafSod FEA= & |y g W W@ 2

XI. FeAwa AR HFeraT F1 747 Yt

hael 3afdes gemsl & S F INaRE HAedidsd Ut & gea, FHEH A TAH
Feifoleh AT & dIq TN SIAT oA, AFANA/BIE A T TEJid, are-faare 3R ==
G & ALIA q AT Hedided W IR S & ATy foam g1 sa8 smsvew srfed
Rt & A7 A FERT &9 F IR A Ada faurt 3k et & foefda &= & Feg
ARl I & vedle, are-faare, o=t 3nfe &1 3R Ao ¥ TUR 3R @ive Siere #7 30iT
g g, AR Fo g9Rie] JRH & 7 7 BY Fora 3R 9T A FA wA A FEA
et

Xll. 313¢ER wF uredaN afafaftar

gfRe] HRAREAT H1 ANF Weaw & WY-HY 3o TR [dpd W Ay SR fear
7| Geog 1 AR afAfafer fAard @ 3R aH A Yo & AT FF Ahed 3uasy 9|
ufre] TR T fhdl Teh W &1 godad 3N IHA 3cpsedl Ired e & v aRka fomar
AT AR TE Wel Siidel H 3oeh AT GHAT ol G| $Hb 3ellar GiAe] FThiar r
afag &7 @ geagia W efFe, Ray ufteer 3R e e aefds Q6 S afas
afAfafedr @ 3raerd sEm 3|

Hddl HITAHRINE HAGST & 3 ded 3T 3 2MF @ el A Alwdl & Ao arel
dATd & <Fafeyd aa & foT 9gat o1 & SRR gd &1 TYH WO & FIHA H, 9iAg]
HARIRET T TSI AlSA & AETH § TeAlcHS AT & ool AhiAd A &
fav dicariea fhar amaml sdfov, wiRe] 3fEeEl & 9fdfSed HoeRi aRT Hiehices
T3 Ui A F AT ARA & RAffed Tear i For 3R F@Epla # g
A arell WiEpides afafafel &1 yeder nafera wgrl gfie] fteRal @ wfa, R,
BIEETRT 37fe S FHey AfAfafRl & Saesr Ao Hd B AR ¥ ewfad s
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F 3 Fen Rffes Jeed i Fo & e ol & cgefad w3 F o
IRT fFar ar arfe arg-f[are, seaad, sfaaf@ant 3k ==t & a1y e & Arla i
A 3N SN S n o1 || = & 3 o, Forar 3R G § g6t afafafo
H Il el Aeg TAICHSAT S FT FER0T, fFael, q@ &hifder, ga i gede
feram|

54



ITETTH =XOT-| (2022 &) F wiasmel

g ¥ gfasmef T Afgem | For gfcsmf
3/ 13 02 15
YT g 07 03 10
IHA-AET T 06 03 09
IEFIES 07 03 10
TAIG 02 01 03
NI 06 03 09
g 04 02 06
AT ger 02 00 02
SRES 02 04 06
Felleh 03 01 04
el 08 01 09
HET gear 06 02 08
HAERTSET 09 04 13
AT 04 01 05
SIEICE 01 00 01
Nt 04 02 06
EEIE] 04 01 05
JTSTEAT 07 02 09
e et fafaer dar 02 01 03
TafeRa 02 00 02
dfAeeg 07 03 10
ELIU 03 02 05
oTaTTeT 04 02 06
3 e 09 05 14
IES 02 00 02
qfega F9Ter 08 04 12
Tl 132 52 184
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3 (iii) ST AT UrSIFHA TIOT-1l (2021-23 )

HPGH! H YA TN & ATGANdeh FiRAGTOT AT 36T TRIE] IFMAHNRAT H 3e7eh HFRI &
Ugl GUF & [l IR AT § o9 3 3u-faemfi sfReRal, aR@esn sfeeiar, Ser
AT faehrE T (S3RE), el IRwel & H&T HEsRy HREl, R @ g,
5ol Feldexr & &9 A 3N Fo AFG # Uo7 Aeurerdl, adefas &7 & 3umpaAr 3R
afdarerd # &1 w81 e Alfod TR w), 38 afNetor &1 3 fAflde a3t # 396
AV FHRAT F AT YR AT FIAT 3R IRUGT USTeT FeT ¢

W3S 3R IWOT-| IIeTshaAl H HeHifdeh TR &l YGled dlal I 3UST Hr STl § 3R
fSrer ufetor & SR ST T fr arEafasansit & 3vIdd fRAar Srar g aRor-l
AETRAS USThA U 8 A Aol 3 & WA el H1 GAG §, o Fqelr giRieg
3R 9IRT & faffiea Sal & 3t & aad 3ma §1 WOT-Il Fr areTsha et I A
TSrerm 9feTor & T a¥ & SR widg] AfUHRET qanrT wied e el & Aol Ao
3R cAEd WA F v Basa & 718 7

SRAHH HT afer 24 e, 2023 ¥ 2 fe@sy, 2023 T
T TG fSrem uiRIeTor & S1g 3msTvd giRiey iftwry
qISIhH TH-aIH A dorer Aarer, 39 A
g UTISThH TAH-aTD AT 3o Tq., 39 feers Ta A g genrer, SheR
AT HTOT AT TFe HARATT, AT G
faa 7 3R Fh FaRe A & J@9
fcrenfarat v Hor Fear 184 gfere] 3R (182 3msvwd iy AT 3R
e o Fafaer dar & 2 afdeg i)

mgued WOl (2021-23 ) & wfAanfaat &1 fAavor aRfAse & w@aea g1

UTSTFHA TEL
HSUCH AGATAS IISTHA TWO-Il F &7 H Fd o1 ¥ FF el & fow gfAegsit &
Pl A @R & v Basa fhar ar g1 9rodsd & 30 kg O Bomss fhar a&ar §
& ug wgemel, HaercAs 3R A & Raafa g afs oo 12 A« & s dar 3R
HerAard fRar §, 39 qEfTar & & & WY HHAS | U & BE3sUA HY AR wO-|
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FEIHA & A9ld, TROT-Il FRFA H 3caed 9] FVFENAT F1 39 FaF & AT W)
R teT 7 Gawm Jeled e o1 - S 7 aredider Yodel 3eqsrd § - 3R @sraa: 5@ dar
deh 3HS HH UMH HIgYel &l IR & H 98 HA1 3131 §1 386 3rarar, GfRAeEt & a8
A gHgEr gen 6 Nod o 7@ d A # Refor geufa 3R gl & A & &3
YA W dedrd R B

A N GleATRH-3meRd, ARTRS-Higd, Forfaiier 3R 3TErRY grEs & fav &7AdT-
fAAToT & Sgea & AAT TUAHA ST & HEa § NG g, AT FAAeh e &
g% 1 IR FER & G 787 W AT a1 7127 ¢

WUT-Il gogshd #H A wAdel gart uiRa @l fgeg cerani I SricHs (6
FIAST), SHA AT (HET FAeA) 3R TAER (FET GISChI0N) &l Wit el o HIA-H1T GiRe]
HTERINAT H 3oT oAl I IcHAATT Hll W SR AT a1 § S 31epreAT &1 Tellehed i ©
- TIH, 3FeATTASAT R I

UrsgshA Y Iafr R wEr

HSUTH SATGATAF USAHA aOT-Il Fr 37afdr 24 acaw § 2 GER 2023 d& 06 doaw
T FEU QHGR & YehaR deh feiRa o) arfaf@at & glaer & 3muR w, gedria 3R
gefedt # o gider @9 AR v a1v| Foel 3R AEmsfedl w1 aedeid & gRe edd
sifafafar 3mfSd #e & fow dicafed forar am=m|

UTSTHA F 3557
TOT-l| & 3T &
o 3 FIT & ERI Teh DRI AT A1 AR TFASHT & FAgea H cAAT HLeA|
o WRIA TUR-AYS 3R HJHI-ASTHOT H UishdT & AETH § forem wfeor &
safedeTd AR Aefgen 3HeTeal & faRANoT HLaT|
o SleAfIhr-3meTRe AETRE-higd Geraer dr fgem & ez AP & &I H SR el
& 3ifAarIar 1 qHAS
o el TR W Ffl & @GNS VAN & HU-AYT TRAMAH, Faerhg 3R
IMSAIET el F FUR AT
o FHRA-HRSA-HRETA B GHE T F Yaftid H & AT 3aedsh wiged o 3R
HISATcHS e aFaT 1 fahfdd |
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o AR IR AARAF g F Ferar &=l

o "fHAT FAAIM" & 3T & WY dlaldcl [FoleAT ATl ATagIRe, FAcAS 3R SAa
JTel Hetl GaTATT YaTel ST

o TAR U & AFHAT USE Fad & Gem & hres JAWwIRAT & varEr & WA
T |

Aol

uregsA YRR Gl IRa Aediws ARl @ deusmA Algge WA uF, FHel
s, are-faare 3R == e & IR W qAA HR I Hediohad Yot H TR
g I g 9REET A vl 9HE TS Aeensi AR EEfta 8 W gEgfaar & e
UeTHA & FEH & T H Fedichel 6T a1A1| Ig Aol I STHA ER W o & qTY-
Y AT AR Fdd TORT A 3cUed FA & 3662T § R 77| Heg¥h THI At d
S HTUROT & MY, 4 X H idfSod INSUed FfARRAl 1 a7 Gfasm qer, GiRIegit @

3% RO Anfedla 3R garg & AT 3udey FHrar |

A& freaw 3R 3msesR

Tareey, saer afad 3R oifa &1 Shaad S & aiRe fhead & Agcd & algley &l
HEGIHAT A8 &1 I 37 AFaAr & fav 3R o 31+ FAgcaqot § ieTer HRER saeaar &
quT &1 9fRie] ARG @ 39 Shaed & dfde 39 & ®9 # qliRe <arA 39 &
T IR % 8, gog 1 AR GRIETor (NE)), aredshd 1 3HiFe fEar @

wferg] sfamRal @ @l w1 fGaat @ godt ol am3sRedr df Tide @ircaad 7 iR
gieTor & fAT RO #wem anl 37 goar, gua, Iem, gsHany 3R R S w5 fRwed
feT arv) Reame &7 3marTehdn3t W AV €T AT IR 3F 9d W e far I R
T 31y, feoraed 3R Agcaqul & & e HFT a1 T§| IoThA & 3d deh, FRIEET o
Qe IR AORE head F of3 Fedl S e, T $1aell, Weriql caagR 1 HTcaard
ferar|

fsay
2021 &9 & fv IT$UCH AAAIRAS WOl UGTHA 24 ISR, 2023 F AR g3 3R
2 feHeR, 2023 T ©: Aedlg dh ST T Fol 184 gfRIe] ORI (182 mSvwd giieg
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A 3 Toer e fafde dar & 2 gy sfoed) & su 3ifasd gregsma & gfdsmr
|

AT TUAAAT off & faoir oX gfafear & §7 #, 3eeaAr & 3sueg e &
afFdea &I R & Fodar FeAr TS| AT TUHAHAT ST o I & ”derefia g 3R
"IH " HT Hodihd el - TATIHA & GRS JF d1 GdT e 3R Y 5@
faderqut alis @ A F F Ea fFATl 3 "USET giteur 3R T HRars” &
3Tedre TRl Ig gar ImSued HiRIe] JHTHIRET I Ueh HeWT oRE 1 HIAAN Fofal T IGA
ST 1 I dieh dash &l HAIRET & Acyidr & 9= 3R 3HHT SATEAT FeAT AT
3R 3o¢ AT T TAIfRU|

3 UTSTHHA FI Bosd F 3R Far F ggd 8-10 auf & SR Wies TR & IsvTy
RN AT TRA/IATARAIN F AT F WS & AU, FeH F #AS 2022 & R
WOT-Il FEUTE AHRAT & fow gferor 3nagear favewor (duav) @detor Mt
forar| g wdetor slanfaes ®9 & QU o A FEARA @I 3N S Al H F3 3icdgSear
UeTeT HI| 3 forsshst & dreTsha F A Rator eufa & vy F sy e

AR werafas dar & aRieAfadr a7 TRax “afdar, S-afdr sk f-afda & A axar
1 JPICHT HT YT Uk gl S-HEcHAed APl (FAT3HT H AT YAl & v U gor:
AT 3aTE) & WA gS, S AT bieHT HT AT geufd w1 UH oA FEAT &
969 WI3S HIY 3T STCH 2021 ST & WUl AEARAF TSTFH & el JAford
S-ahEcaereT Al ﬁﬂ%ﬁﬁgﬁmmﬁﬁ, Sfesh 3eglal gar ufe] siftemiRat
& AfETsH W AT BT o S1E| i dRE FT TF HFIE IWOUT-I| IISTHHA & Igol Fedig H
IAfIT fhar amm, SrEa 9fAE3t A 3T 3T g B IET & IR FH FER w WG
foar| srepreat @ gfRABEHT & T FaT SE-AEIRE § T oieh Adeh Tofal & AT W ARG
A H TAE AT - Jeetr AVRE A T 3R 99 F TAC @A §U S AR
& Hedl 3R SRER S ATeHdArT Tl

S-hECaS A F AN 3N TOT-Il oA & NI, et o e ol & e @
Fgca f&an S et & gRewhr i smFvee F sgmEar FOFAMRT FA § AW
AT, Wegdl AR FIH| goT dlT U H Qa7 ehpraR & AT & &7 F AT T

IAT| QAT & FaT T H S TAR & Sl AlAhcl TA0 IG@el, TAAT T HHIET ot
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& o faed 3R AT aelel, IfURR AT ALAT oGl W & Toi T SHlleT @ Sf3 @l &
fore gfifera foar aram|

rhreslt St favare & & A wollg AT, s fde Alger, s car oqddr, A 3l AR,
3RS & i Hgiiaeee 3R AT 36/ HeawR, IR e, dismg S8 gfaffsd aiss
FFIRAT F 3% ardieT F 3¢ 30fea aRomAT fr fGer & Areds Far gem, a1 &
oo Ware J [AEaR & S 7 gl

WoT-Il & R, wfe] srfaeRat @ sniefrRae sefosia 3R Afe afder 3 3= &l
ISHLET YT Yol fhT T ISTHA & SR TSl o AT 3ol ganT 'IFRar
gieafaiferal 3R Feré-317 $f3ar W Piedeld’ T ARSI fhAT AT SHFT 3662 HTMAT aut
# wfeRE 3R e @ oreRl, Fuw AR R @ gaw AnRe-dd $araete
3FETAT & SR H o AT gl

g8 7T, TOT-Il T &I €I Hlg AT & §9 H ‘AT el &b SR T et &
gfar Taeaferdr W T, 5 e o 5 cade e Jeliae 1 A, AT AR
FI AT, JgR TSRS T 3R, IMcAIRGT @2047 3R U8l HRT & s¢olal, & dgd
AMAT A HT T AT TEHhT G HT o1l H, USThA o GERR IS FRATHR,
NfA-FATarsfd, rearEeharstl, davadel, AfFded 39dfey gfle aa aral, 3eaner 3R
ARG HATST WISl & fANOT @ ooy AR A=S & glaur e & - @l &
FHeAUT & AT 36T ¥ gfaeey gl

dihel BR oliehel”, " FeeTel, Toe olishel" 3R "INcATAIN 9RA" & T H, 3rhear o
gfeg3t A dwor A, 9 It 98 gersd, Aehat e, Feen AR TAsmRuaT,
J-U-UH ST (ST UeI-3MUR-ANGSA-3TUIR), TAAS IR FeI0T Heed Aot (FTA-
Shuars), st ddhds, SIS 3997 & QAo & fav ao o Q[ arswer, S
IR seaEe gfsar, divAvars - Ed, TAE {E AR A, o Slae A, o Aqidd
I 3R FRATE! 1 3 e[ T Sl ATA3 W AT el

$Th IHeldl, AT HFEAS FAYe off A0 R @ €O <F 1 fAQwar sad 8, & fawy |
IdrT IAT| fEoT Ui & UTNeTor 3R ddhell TEdT e (VHUIRCEIETHT)-ITSUHATE
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SIeT ey J[UTaAT Hehich; IMSHSUAIIR GaNT STeT G, FEAAT ®RAET (FeIAR0eT
feomge) IR &a TwIa H AN, TEETEE g AR SR, W sfafaed 3R
e Ffufa®A, 2000 W AYe; #ARA & UGN Solkel iR S0l HPFd @Rl
STAIUTAT R SATAGIRG AISY H § $© A Tefdld fohar ST Fehr gl

ek G H Afdehdl, Flelel IR TGEAT HI FATAAT, AR TAITH MIFAT T HINSE, HideT
8T H FHH FLAT (g, I0Tdel AR Sarddrg H arAgdr 33arg), ieTeldl HIH HHTCT,
3epqe TEufadl @ derrerenr, RIS o7 8 TR X, dd1 A 3R &7 919 5eqe S
ARG YAMHT W §F & AIA § FAcAs 3R AT A+ &3 W eus Figa fwar
I

HATGT G
A e TaraAvr, AT FET T 3R FaRe Amar & 73 3 2 fggsw 2023 Fi
AT TF & Tl Gaed fohar|

HTETTH =T || (2021 &) FT FHGT
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réuTy =Xor-|l (2021 d=) F wfqsmaf

TS F gfaamh T Afger IGEC]
39 09 05 14
3TYT weer 07 02 09
NA-AETIT 04 04 08
ICRIRY 05 05 10
GLICEI 03 00 03
RIS 07 02 09
ghamom 06 01 07
feATae gcer 02 01 03
IRGES 05 02 07
Fellceh 06 02 08
el 06 01 07
TET Yo 06 02 08
HERTST 06 05 11
AT 01 00 01
3nfzer 03 03 06
EEIC) 02 02 04
TSTELTH 05 01 06
g sere fafder dar 01 01 02
fafdra 01 00 01
df&eg 06 07 13
ELIU 04 01 05
cTaTTeT 07 03 10
3 W 09 07 16
3AES 01 02 03
ufRgs §amer 10 03 13
Tl 122 62 184
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FFeAF afaafar:
Tegafer dar girayor



4 (i) TLOT-IV FT 17a7 W3S (THEAEY)
14 & 16 a¥ &1 @ar qU o Yoh ARG @Al AT FAOT 3R dgeR Hrdeager g wsmr
gRade o # FeTH |

afer 8 A ¥ 2 S, 2023
UISTshH HH-AIR Tistar, GgFd A
g IIoThH H-ddh 3MMIEY, #ie FHARA, Bd Redrs, &G geey, ST, 37uA

doldR, 31. Uehdr 3faarer it afy e &

gfaanfaar fr gear el IEY afger
68 55 13
gfaamef s 2000, 2001, 2003, 2004, 2005, 2006, 2007 3iR
2008 ST & TSR
qIGAhHA & 3cHlc 3. fodg [, #@ee U #3), #rfdae 3k gfdemor
fasrmer, mifdes, dte fRIerad qar 9ere #areT
AR

UISIAFH F 35T

o oISy B FHifaar @ fAgea & faT @R & Wi gaue @ el TH s faatad
T,

o A AT IR FRATTawa & fov gl adefas fifa, Afasar 3k [_femaa &
IRITRAT I THSTT;

o YAW &H H WHR & AHA A& alell A Foiltardr 3R RIEAfIH 7 va 37
HAR-FE I TIgaT Fa, AR

o Adca 3N ST HIA T Jga HAS FTTAS Al

o U IR IIE IR AfwmeT & dest # fawgerd Heal & 3R @l 3R #@=g
gy e 3R oteror & & 7 sy iy Aot dr g aHsr @
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UToThA FT ACAEAR BoATST

o ZoYC WX TR

7) oo I oot & degsa gaEga et Rae ik

@) fUod did 9ISTHAT HT FFGR hIgsH

o SfAEE & 3rep3a, AT HR TEHAT ATl § mINTEAT QT §

e WM HAGHS 3R FgHmel

o TEfaw 3R dRaw IRUET Yae Sl & 93|

o TfAYy goFar - Renfag, aRss HWHER IR FAN TR & sgaarh, 3eghn T 3R]
RTSERT |

UISTHA FRET: Al d X qiedshA # AeAfaf@a fawera &7 anfae g
earg 1

o AW, dAqed AR FHSAAT el

edrg-2

o fod, g@ar eI, areor e (3R AR F@reey

edrg-3

o A, Fa, yaus 3R @lig

uedrg-4

o U, FAcTIEAT AR IFEIAT

yfasnforal &1 Aeaiwa (sfasnfaat  grea ¥s)

DES gfosnfaat i g
T+ 01
T 30
T+ 37
T 68

sy

WOV THHED AheIddS qOT €3 & oA FdshA 8 A ¥ 2 Sff 2023 T
feiRa arl wor-Iv & feRat & Aifa FATr ik Feeaaa & for gafe aaefas
A, afasar 3R Afagds Fr adfFat wF a@7sT vee o & fov Basa faar T
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A & & Alsge A Ml g WA & ash ¥ faew iR wsd & faw
faerraelier aRags 3R @S Hidargal w Tl #i 7S IR Fo WA o 50 IRad=1 Hr
fhd YR GaO® ®7 § AR fHar §1 ol AlSgT o Fall Gdl & 3 Feelal, deheiiehl
worfd ford YR G&TdT &l 9T W& & 3R 39T & A 30er arell faffiesr aremsit av gerer
stell| faa Alggel # dofc AR HOT yeue AR FEEE S # geifaat s enfdAer fhar
T AT Toed Tl ael arel faomi & ufshansit & FuUR atch HETe See Heth
Tt 1 e fohar mam| Sfivadr & gefr, Y urams), Ty AR gellaior # gUR, Tele
TS 3R 3cdTe Yok oied $B Hecaqor &1 fAe | TATauss safde # aREdf
AR & AI-AR 3T fahd A fodig deue i ffer @ o enfAe fhar e
gfaeae FelT AR giow, o iR SoR sdegaedr & iR, wuer fRafags, 2013 &
g STRERT ATH, SN, 3e]urell Fael wrsfelar 1 off miAe fohar aram| 3mSér Al
# e wraatfas giaadr e 3R ger 3 @fFafad §1 o aeor fTe iR s
Aiggel & &A 7 Felfaar w1 afFAfad ) wlie Alsge 3R R_fagas Alsger & arg-ary
TRAT 3rdegaryr AR 3R T3TAT 9T T JehTer STelT I73T|

HATSET 81T H Ity Yauel, AEGEYAr AR FASAT arar @l se fohar arar) dddr &y
ASAAT, TR TR AT 3N gaee, aRAer FoReh i aRdeer gedisa w a
IRATSIT fhT 91T 3R, wideiee Aifa 3R dfeed @ fcuia d& ahefas @ifd &
aRss RHIRTT & Y AT & Ah IRGRT T fhU V| AT H HIsseh o[d &l
HEcd, AT A UNTS; AN aIdT & HI-HY sicfed AR gomra v o enfder foram |

$HS @Y & JiAenfIt & arg AT HH, ¢, FERT W FATT, €O, Yhid T W

AR FrEpias SREA IS fHe )

4 (ii)3m$vey TRO-V (THHA®) FT 14ai U3

g™ 10 - 28 31, 2023

UISThHA HHA-AIR A=, FgFd A

g UToTshd AH-adH WG, 6 FARA, BIY  HRedl, fRm e,
ST, 39H TelaR, 31, Tehdl 3farer 3R AfAr fode
e

gfaenfoay $r gear el T&Y Afgar
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66 51 15
gl s 1990, 1991, 1992, 1993, 1994, 1995 3K 1996
CEEC ISR
SIGRET T M Tea) (o g Ot . AT, AT gueHEAT & gue afag
&g

26 ¥ 28 a¥ & a1 Q¥ X g IHIRAT 1 A AT IR IgR FrTageT g T
gRadd de # A §1eT|

IISTHA F 36627

HiasT AT el & vee & fav WHR H WEdn JatreT T T8 T Thfaa
CXGIK

Afa AT 3R FRTaga & fou gafis aaafas @ifd, dAfdear Ak fafaasas
IRAfRIT I FASTET,

YHE & A AR & FIHG AW drell sl gelfadl 3R aifEfadr o 3R
3oh R-HIE T TIgeAT e, 3R

Acd 3R STl iMel &I Sgel THST BTGl el

T IR IaETeer AR fAase & deff & faweera fear 1 3R q@lr 3R A
qaTe faehre 3R 9TeRoT & &1 7 afasy T ATl S g HAS @

IIeaFHH FT Acdlgar 3amsa

$eTqe W IR

Uoe AT awl &1 JToTshd TATY Fee RAle, 3Rk

ool e dIeTsaAl & T9aR hisss

afenfarat & 3rgera, A 3R Hghel Aol & STATTTad Blell
scUTFed 3R Tgemaft

Wi AR ARG aRYeT vee & &1 9«

fafayr aoar - Renfdg, ass 3R, FTAN TR F Faard, 3eghn TET 3R
IR

qIeThHA FHI FRAT: AlC AR W IeThdA H farafafad fAwgea &7 aiffa &
Hcdrg 1
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= A5 R, 3rcaer iR IEE
HedTE 2
HTdg-3

= Aqcd R ARAT rdegaEAr

sy

OV THAEN 10 & 28 3¥iel 2023 oo TR ®RIHA & TR Fholargds G
Y forar T | uregshA @ 3 a¥ & FAUd & a6 R & & fhar g, #ifds @ d@efed
HAATERIHATIHT & HROT, 3R FATAT ST HTUSRT Tgel 30T TR @ 78 X T b, Io¢
T gfdsTeT et &1 T AR 3aax e

WOV F Hiasy H dleAfAfRar § AeEeE TNT w & T WER 7 wEfds
Jatel HT gk WAl & 36627 ¥ R fhar s slegifeenr iR nffefe sefosta 7
T 3R A T TS TS ' q@A §U, FATST I Sgelcdl Tpfad AR as & fapra 3iR
Afa AT § 5@ affd e T ETSRAT W eI &I I=r| JEmT ast F 9Rd &
aﬂmﬁw%a&waﬁtmﬁwﬁ?,%vmfg?ﬁﬁﬂﬁqqmqﬁﬁsfﬁd HAgca fear
T AR 39 HEY H WHR & gieewior 3R 38 a7 W SR fear ar=r fSas 38 grffel foar
ST JEATiad gl

f3foree Aaeiieie aataar & fae 3N faear # Rd & v & &g g & &0 &
HEcaqoT &9 & & # [W@ifehd AT AT §| HRHA &1 36T TURIRAT T Aeheiteh
CIITWHTHAT T AT 38T dTell ATdsiieleh AITAT3iT I FoTdy G391 & f3osa 3R Fraifead &=
& foIT 3maeges A AR 3TN & ofF HET §| SHH 36T SToldl e I FHRreldr &
@meﬁqﬁdﬁﬂwuﬁ&wdlﬁ%w gl Ty &, sy & o
UsAY, AEsiies AT o @ A (Afd afFd 3N #Ra @e) AR =Afa-fasor 7
fSforee warfd @ Tl e AR oot & fafdd g1 @ deheiiehl aRGRT &1 0= 3R
AR & FAged W Y IR fear ram)

fosl dwamsft & 3faRer WA AR 3w SN Agcaqel &l A F A & T
39eeY A AR aRaee Td WG T THihd e H HAUSET Fafaw w3t # anfAer fo

I S HgeaqUl &7 A R A 817 3R qgueliy WoreAl & geqe & qry-E R,
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ey 3R Hiera e, gaieRer & v shaa e 3R s 9o &7 AfRenst & aelery &
AR o == fr ) gfaerdr e, i, aReufa g, saisdy e Fab o

9

forareen Tl & of@ier & galfaar @ off enfaer fhar arm

cgaeR aRadd, dAdea, FHASAr ardr AR gsfaa Fer arel aeelie @ ot dreTse
enfae frar aram| areasa afasnfaal ganT wifde 3R aferor fasmr & wasisiea & d8d
st $r @eg weqia o & o, SEd defod &at 7 afasy & fAv 3me egerE AR
gfeaIoT &t et faar |

SHG AY-AR, Gl & Qe @, T, Fearr wWoFHET, €O, Yhia B W OIAR
HiEhich HRIHH AT fh|
4 (jii) 2931 g RfRde-de gflreror FEwa

HRHA HI A 07 - 16 ST, 2023

qTodshH HH-AIh AT feRl Uoe], UTSTHHA FH-AIS

g UToTHH GHodIH #r AT AT ¢, T8 ITSTSH THAIH

HRIHH HT 3eHCd A TAT. Uy, 3rsded, AR,
USSR FIET IS

AT e STeiel (Varfeige) IR g, AT Togqdre
EQRIECES

HHG-HAT T T T e Fol - 67 (T&W- 53; AfZel- 14)

A aTel N/l

FIIHHA P 3eT/deT W wRAT FON-3EuTy, AU,
ST
Fag fAfdd ard- ImgueTd, IMESIReE  (Her
Yoo UG ITSEN), ISIRTH (3MEL), ITSIRETH,
ISITH, IS

FRESAT T/ HRA THN & HIFd Fraa/ s
[T Fell H AR FeRA/faN TSI hater

294 dgFd RAfaa-8=7 gregshA # wfdenfaat 1 fqaor aRfRIse & doreet g
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UISIHHA FT IRTT

USET G W agFd Afae-de gRIeTor e bl & 97T Todhd g SH
YT 2003 F TS G o H FUR W AP & FHg A R & aRomATasy Hir 78
o

35aed, UTeTHA Ifafaferar qur fRevamw

o TS T ¥ Hefa faffieed Ml dur gHe "eh IR ARAT T A Ao
ShEAT @ Hefd ey 7 gefer e,

o USHY FIET & VoY & Folliaddl & FfAHEIAT ol 3aard e, 38R U STEd FRET
aR@Rr AT IARS FI&T IR & IRFT e,

o TN & fov SAfEAT & @y-ary et (s, qdeRohy, s qur 3 & &
TEel3t & gfd SereeRar et e,

o TAfT-d=w uR-RAET FT 3T YT &, aar

o YiAfAAT & 30 favy W GuR-fa#\ e &1 36w e el
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I9 wiet

9

293 gyFa Rfda-d=a gfieror FrfwA #1

(€zoz “aunr 9T - ,£0)
awuweigoid Suiuiel] AlepiN-IAID) JUI0f YI6T

9L
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TSET GRaT W 298 wgFa Rfde de7 yf¥eror sriwa & gfemh

i 4 6 10
THRAEIHRTHT 0 1 1
diTats 0 2 2
GICIENS 2 1 3
dclgTsh del 0 2 2
AIRATH 0 2 2
IR 2 3 5
sSregTaEdH 0 1 1
AT 3SSTH 0 2 2
k| cae) 0 2 2
kI EGiluws) 2 0 2
EECI S 0 2 2
ESTTFY, 0 1 1
IMSINSTH 1 1 2
HRAT g Bl 0 5 5
HRAT |l 0 5 5
ARAT Aqer 0 5 5
JEqTE 1 4 5
EIRTH 1 1 2
HSHRTH 0 1 1
(T e T 3B
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Har Afgen T Fd
TSIRTH 1 1 2
(3mSEr T WITH)

IS & & oy 0 1 1
TATHST 0 2 2
Tqugs! 0 2 2
el T 14 53 67

4 (iv) 3037 wgFa RAfda-der vflreror s

FRIGH T 3G

15-27 SiAadl, 2024

YlodshH dHoddn

ST, 3eIUH TeldR, UIQThHA HHead

He UiodshH HH-dIIh

AT 3adT Ty, 3R & AfFEr 9de e

HRIHH HT 3T

A AR RO, s, o gy e TSy
YRATHT 3TehIGHY

TATYA garereT

TAIUHTH, ATHUH (FaTfelgd), AT AT, 3TNES

HeHg-Gar T FEer- gidafafeed
A arel GEI/AfGeT

T = 57 (F¥Y- 50; Afgelr- 07)

FRIHH BT 3GA/eT

Fora fafder QaTd-3MSURTH, INEHRTH (HAT Yooh TG
IS IMEIRTE (3, IQIRATH,  3gS0TE,
ISISTE, Hdww, AT AR Ted

IAfAE Harod- Avard, HRATE, TATHS, IS,
THUHE!, 3OA USHhed, TIEUAUG &M JAU- HRAT
all, HRAT AQAT, HRAT arg Qell, Te&Teh oof, Tehlehel
Y&l FTATeY, &7 AT TEH Fidel

T HIoA- HIEITS, IFREIN, HLISTH, TIRATF,
HTeheeh, NI, NTHTAT, HRAT GIHAN Fal
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aREEAT TR HRA HT WHR & TYFd Afaa/fAces
AT Foll H A Feol/fa 2T /heTol

304 dgFd Afae-8ea qraasha & wfdemErat &1 faawor aRfse & dere B
UISTFHA HT IR

TG R&T R GgFd Afae-8eg giIeTor SR el F1 T Fo@ qredshal &1 !
T3 2003 & TS FR&T o H FUR W ARG & dHg A1 R & IRomATawy v g
o
358ed, UIeaHA Afafafaat v gEw arer

o TSI FIET W fAfFesT IJATAT 3R egal W SEreehdl SGh;

o wfdenfaral I IAT GRAT & YEEe, 3IRA e G&T alcraror, dedleRor & e
3R TR &t ardreaRor 3fe i gatfaat & aRfad s,
T, 9ET, e AR 87 TR W RAfdea-3wa s it 3ifaardd;
o GfITRT & AT W ardeT e 3R [AaRT &7 3ee-vee e & v #9 gered
T,
31 &Ti/rETET AT WIS e [ARAT HE Sl TSI R A He@l H g
F fov RAfaa-8eT SeThy &1 TfFT 3MaeTehar §; 3R
T I F FA & GeihdicHs THTE o IW@ifhd e 3 38+ gey & R[dfaa-
T FRTA FH Th T HAH AT

309 wgFa fAfae-deg yiewr simA #§ Prafaf@a o vy arfder 2
GICEEREG
(i) Rfee-8=a dawag qatl fqeo
(iii) TAfFe= AT F1 TR
(iv) T qEY & ST § TR
(v) ToTehfas TR Hee
(vi) aRg® aRYeT 3R FaEr
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303 wgFa RAfe-dear wflaror Frdwa #r ol freryare

giasial & ®0 & GRIETT TEEl F FHE FeTT: 30d GYF AiA-deg TGO FRGA
# Rffiea Fda aferor geaEr (@) 3R gemdafas afetor eaEr (ThRE) & @
LIl &7 TAETd fhIAT AT 34 HPT TSLAT & g THad: AfFer & 7 fadwaar § 31k
S 36T 3ee UIALTUT HRIHHA H AMAA Hleh ‘IO T YT =l AT $HHT 371 Jg §
fF o1 Herr weEdl gart yred A, Hierd 3R AT A 3% wefUd weu 7 afRe
I &7 F gART 3R ey TR ST Fhar ¥

AT T A, GHT TEET GRGTOT FIHA & AT F 96 bl dh $esd & faw
AETH & & A HF AT g1 For Ao, 30d @gFd AiAa-deg yRIewr whea #
giaenfaar & ¥ H S 3R TEANE & THT TEEAT H AAA FAT HAHA & T
& fAsdA a3 gl Af@e 3R aferor geuEr & fiaX A AR Sk & caras
TR & gAfRad & & v weifas gfemior a1 gafdr &

FAT FT (ATAR: 3T a¥ FHTH o UfRAeToT FRHA F 3MAF TISAT Hl MfAT b 39
SR & [AFdR a1l dIAT €5 HI6e, §eng, STEleile 3R So#ART HFed, GIEAR
faomT, Sfivauata (3IRa FIR AeE faRs) ik I @ @ee, RGeS fafeea
HIGaAT T AEfier & gRIETOT AR HgAer & uid 3ifte FaAmaRh giSeenior &1 gefar| sevA
GfAETOT FRIHA & SRR A AUS Follel 1 AU Afde-dea daet $ 3R vpfad 3R
et &t 3R 39h RER AIRar i e g@Esy i 3MaTRAT H THHR W FH
gSId &l &1 379el S T faEdR &eh, HIAHA HT 36T 31 0% Heal IR gt
T AU AT & ot fow fafde ik S dwamsit & ST ggdier & 3maasar gdr &

F T $h F g gt fr gz Fa AR SEEsS 1 derEr o ¥ v
AR @ 30 a¥ & §gad f@fdd e (Sdivs) giReior sRisA & i daecAs a1
a9y &0 & goEar 63l o dafed ater 3R e qanit 3N Foresr & o @gamer w
Serdl ¢ & fau f3emss fev 9w g@ Hfgd giSewor o wfdsnat i fafse Hegr &r
AT ¥ ST Fel, Toh AU fAHR FuTolel el # THA A alell YoAlfrdl T qgere
A 3R 3ART AT FA F TIY-TTY -TdT FEAT 3R FHGT F Jorar &am|
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Fad GHETIT T UEAT WS & T, AT Tl W SR & & fov g3f &1 @Ra
forar | Sfaenfaal & g I FHRENT [N W e 9 & AU ar-Aye w1 3R
AR WA &1 GEad aal & v dicarigd fhar amam ==t aafas giear &
aRgeat 3R Jegeral WM @, S gfasnfaat @ mer fadverar AR siadte @
AT 3T &1 AT fAT| 58 giehIoT o FARTd foham o Aer 3T FaATae yréfes 3R
HIAS FA AT |

e & afteor deaet i wrafas gReor dEam F ogEl F Ay arden-
fafdest S ufderor deumE (FES) N wrrafds qfeor FeuE (Th3S) & gHE &
RER Aoy o TgFd -8 (sefiws) gfieor #&sa & e wgder 3R A &
HEH-TGT T Foral 34 H HAgeaqol A W) #Ff A ATT T ¥ 5 TEAW &
IRSEdH HHT HEET TFdl & T H SR D, S HUA-379 FEAET F 3idSe 3R
fadwarar & gy #X W | T AT F 36T died IrafAE TRdAl WoTdT e
gfasaat 3k ws danit 3R Gerear & ST GAdeT 3R AT & 3E-9esT S FeeT

3T [ABT F AT SIBT Hl 9 dalled & T Jd TEAT I ST H FAT
enfAer FHET|

AIEIME/UEINE GaRT TS AAT3T HI AGIRATAT & T9T H HICIIMS/TEINE 3T

YATHT/EEAEAT T T FIAGTOT ISTHA H FAT SAYC SASAT 6 o
IR X Tfa ST & AT 37T TTAT Ugel & & FIT T I W ¢

IGACa ]

304 wgwd fafaer d-x uferor wRi%A @I g@h! HAecaqul fafaear 3R cade dregss
carT g fhar o, fSer 3¢ TSET &t Harg &l dgm 7| #Hg & 23 anf &
3ed 3rgera & @y 57 gfaweEn (7 Afger fUeRal afga) afAe @ sad 26 e
Jan3it 3R GreAT 1 gfafAftcg Bem [T §0 @, /e danit & ufNeror deuet & 11
RN & 1T o

TSET FRET R Hdle H faEdR F 7 e’ 1 ggel H I3RS, fequavd, S
3R TEIMRATT S Qa3 3R ATt Fr anfery enf@Ee @ 3R gl Jansit & gfvetor
HEUET & AHID T WIcHTed A, diich UIQTshA & NIl HIS 3dgfse & faw Iumen
AT I F&TH T ST Heh|
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13 a8 UIoThd, & WIW FaOd efched TadT Awdr o 3memRa g, S IRIRe 3R
3 TSI FI&T AT W g §, WAt a6 F Faete W AR &ar § 3R danit &
RER 3THR I HTGT Y So1dT T gl

3R U gAY F AT W 3MUSTU, arEdfash Siael @ fRufadl # dgaw wgder gt w3
38 &g f witd & fav deu-fAfde-edfas ik Fi dand & gfaenfaal & segwa 3l
Afgerar @ v fhT a1 I 3R AU AT & ATHYE gl b 379eT 3@ B

FANT @A & euhd gelfadl f ggare H 3R FNaE AT gAY gEAaAd fFUl uw
R 38T uEe ool Tl & ATCIA @ A A aTHAAT AT yonfert v Serar & A
forar arn, S vw fAfae-giom 3 3-aar giReor dwuE & vae ARwRar & @y
IMANST T | 57 GF H T & 99T R 1 fF g gfNeTor TEAT & IreTshe
H a1 nfAer fhar S oifge arfeh 3T Jarsit & @Y 5% & SRIT TgIET Jerr o
|

grgar R g fids ¥ "9gaR Sehd & T Eifas TaX fr Rar afFar sreAfnR
TR & Feel & W FET, idd Feand AR & @le Fied F3 Heal R ITgaAdl &
AT FAT gl O vy 7 "dRasw aRuey 3R sgagr” &1 afFe fear =, s ard
yardr 3R STerary aRads & AR afta gEfE Aegh w T f S

faffieer dansit 3R Tereal @ 3T fafaw goanid & & 79 W g IR (e swefHes
TG & IUAET & AeGH § A GISChIoT T Sel Sl G FhaT 11| S8 3elra,
wfaenfaal & woggl & & A AR dewA & d F ey 3T & AR @, gEts
SITE#Al, FYOf SR giehor ured e iR SgaR RAfder-dey g o fawdal =«
WEAfa oF gedd fev) derfores @& @ w, 304 SidvA wdwa A gfdenEar & oK,
ATETSH AR HAT & AT FATHeT IR TARN IA9aRE dud a0 & fov afafafaat
I TYFAT F I T fham|
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TN

e_ | %- ,_,-._I :

¥ FT JT Biet

AAVHOCIHS ININVAL ARV

é (vzoz ‘heenuer /- <1)
k ug awwei3odq Sutures) AreyjIn-{iar julor 0
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T O ¥ 308 HgFT Rfder de gheror Frfwmar A giaemat

@9 fagvor
Aar #fgan g Tl
3mHT fHeT FaATS
0 1 1
A Tshed 0 5 5
T3
0 1 1
dITHTE
0 1 1
STHTATST
0 1 1
0 2 2
HBRATH
0 1 1
ST U9 TOH 0 ) )
3T 1 0 1
0 1 1
KiILE: ]
T 1 0 1
AT I Qar
2 0 7 7
HRAT Tt
1 6 7
ARAT de I&TH
0 1 1
AT AT
0 4 4
HRAT IR /T
0 2 2
3sdr Tg vy 0 ’ ’
E 0 2 2
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IRTHATY
3 1 5 6
IEIRTH (HAT Yoo T
3 1 2 3
HEHRTH (3TSEN) 1 1 ,
E 0 2 2
TH3IYITY U9 Secg
A 0 1 1
TSET 8T AQTdc AT 0 1 ,
dY vg & digscguy
A 0 1 1
TguHe!
1 2 3
Fd
2 7 50 57

4 (v) 12531 gsereT TiABTOT FRIGH

faffes Tl 1 Tafda g & sfReREl o tou Rfde dar @ ard swemafas
JqaT H YelAd AFIRAT & v sz grogshd JIAfed Fe Sd &1 s aragshaAr #ir
36aRT A, HINT & TR A HGIdd el 3R TSET G & faffest et 7 faQrsreiar
A ad o¥el arel @il & |y gerrar, faart 3R 3Egerat & JMer-er & TR el Tie
gl T JauRT faaRi, deeliet 3R Hierdl & Tg-a1 e 3R 396 geuad & 3poh
81T T I €T higd T STar &1 379e7 Sfaenfadt & 3f@e AR aRvey ged e
W SR T a1 g1 @ar & AW ARG Gh{d F a9 e & fav iRt & g &
T HEAE & G W of SR S B
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FRIGH &I afr 19 B - 29 AN, 2024

HRAHHA/TET HHAG o fafder @ar & el 5w amsvew A anfao
(Feletta/erasT ) fomar arm §

TSI TH-adh SHAAT 7T TH.

g UTSIshd AH-adH A {IA S AT, 1. IUA doar AR AT AfAEr
fade e

3cHTes Yo A AH RO, e, arer Tegy ael T
YRATHA 3T

AT HarereT At aY. N, afde, IRd WER

fcenfart $r sor Fear el - 97 (T&Y - 72, Afgell - 25)

FHA F giaaaar &1 faawer aRflse F deea gl
IISTHA F 36427
o AR WRMEfAS dar 1 W HRAT Jehid S THAH H GlAUTTelsh &= 3R
AT 3R Frdsifaies AT 9 TS aR9ed fahfad s
o RSN Al 54 FATSSIT HIT:
7) faffie et 7 At IR FRIFAT 1 70 A1
@)  HEACHS AGHC/IRASTAT Jatlal Hierel
m)  @Aded, FeUe 3R FHST arcl HH SAaER Hierel

UISTHA & 362l I QU A & v ST 6107 qeufd 39arg 718, 38 sarea= 3R ==,
S IS, TREA/IHIT Hale, IeIsTd IS A&l alell TEqiadl, Thed 3R T=T, gaue
Yel, §Hg F AMAST 7
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qIeaHH FIRET

Hedre 1

HTdlg 2

aRveT # FEUCH, HESUTE: IAH, HGET IR GAIEl, AES TR,
SSHRAT: eI AIST AT, $¥ & AT 3, gieehion fhamEt & 3mg g
HEAT - HAECHS 8y, 3NS3NN, gseaR HaRer AfRfEgd, aTodg greT,
HEHIE-1, AAcded AT, FIC AT I3AT- TSR &1 AR FeE-3T & fow
daraR 3R FASST H SeaT & H, 3T AU - 3 TH FHr WA, ARG H
A gever: fawew 3R guw, 3m$dd-2, warffca, wemds & T sAfdswdr,
e AfT & fov s-wanfas diefafean

ol Sfiaed fAvE - WOHfAS AAT ST TR IgT FT AN TR AT,
Taoodl Fifd: F@eo AR AT - 0T &1 30T, 3A-q8 W OORYE,
AT GAGCAUT: 0N & ATHAIT Fellehl &l TR S arell WAl R T8,
Sole, TARYY YUMol & oo eI, FRIETT Alded - & Ao TR, gl
e erar fasr: Aeg 3R gaAlfaar, el sTe 3R 3der yeu, faw fasmer
F gfvey, 3msdd-3, gagilar aar, RJemie 9rRa F QT W9, 3myer
Ve, HAFT Slidel: TS JTeliidepr A # HASHe, godaor & fav
aRadTd 9deed W - Faeh 3R g, fewmr s@ma A,
HaATcHS JefaHaT T ASge

HTdlg 3 UF Tl 4 MEqTT X

Hcdle 5

wafae 3R ArcafAs Rem e Rgadied, decy &7 - 338 AcET drad,
TaHifAE TRy s Itd e F AT S\ HR WS FT o 3o,
fOUrRl gFqor A ST AT 3R EENeT, [QURl gvqer A gehR-geiieor-
wEhfaEl AR w1, g - vAvdesns, wisew fuw, el e
AT FaTodr, ST fAe, cgdgiRe 3demEs 3R Adelfae Afd, AT
&7, dRISTT e, NSTHITH- Fog ROy TEr 3R T -
IRTATcHS 9, AU FHARN - TR FHAARAT HT &T77HaT FAT, SHvw3m,
AR e wdeon: U Aigied fafdes Tl I JelelcHs aEdR, Al
& siqed drel faehrd- Al THTHS & A, Rem-3nfsen, avg vd dar
eyl
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HTATE 6 g, Jaesd - aelor Jew & v d@qfta gRewor, o oa &
ST, Bies $eXarle I Iafaier, ITSEer-4

Fiearat 1 AdeIeieh Al AT TR H I & IER [&a9T a1 ToF 394 @rT fhe o
gEA&TT WX 1500 2reel ol fAeer/ener o3 S e U

FAEAT T A 100 3R A F fobar I, et & 30 3k HiT e Sglawed
YR & WeEl & AT, 20 &8 T F v, 15 Ggg 9 dfd & faw, 15 $es geae Jq
At & fov 3R 20 f@eeren Foarha g HuiRa )

TFaaeR fafaers

(i) Sger Toeer (7 Ta@) 3N A Hoa
(i) TUTTHAT FIETTT

(iii) &7 3TTHYTT HEUT, SgGeT & NI
(iv) SR =T 37hIGHT, SEXIgeT Hl AT
(v) el BREC, AFY dh ¢

regae gk

UeThA H 02 HCAlE od AT SR I FiAuT YeT A A FidenEaar w1 s@ e d
g # Ao fohar arm f& 3o ¢ & 3o REAT & ST &tel &1 3raar el SgT 3egist
T Yerad g1 A gl 3T g 1 qeg A gfaenfadt @ devary deatasrn, s
A& &1 & 3ThA 3N 93 Aaaeie 81T & A arar IRASH3T & A HeTIHT &
YA T3 T Heal & IR A1 AT| 50T TRIGTOT Hdshd H Ggell IR iAo
ol & Y 3cgdec H AT e # anfAer fFar am 3tgas gk & & 7 g
gfaqemelt I 7 § &7 U qafak ToF H GRT HLT T
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IS & FATRIT (Fier 3TT)

SEFAA UTRIGTOT FIIHA & ITTATANAT oF 18 AR, 2024 &1 Tsgufa 979, 715 feoell H 7RI
& AT Tsgdfd ST & FeATehrd H|

ICACD

1250 FSFUT TTAGTUT FIIHH F 3663 T [Afae Ta1 § ARAT Temdf=is dar (3sued)
H fAe gt arel ISRl & T O fT gHT AT IR 38T Fierer & Y
[AFA FAAT g1 25% A3t @igd 15 Tsdl 3R 3 &g afdd wat & 97 yfasnfat &
MY, HIHA A FARRGT W SR 7| ameor fawr, el e, aenfse wear, $,
HEETTAT, Foll, Stefarg aRacel, TS FL&T 3R faaq de faedma fawera Agger o
gfaenfat &1 Afaer e S T a9e THST Uerd Hl

e HAAEN & ITET, TH FRIHH T 36T qIeRll A3 I FRAT A & S deu,
FAATER, AlhAAT, SATEATARAT, TRGRIAT 3R Tehollehl-HaTHAT ST 0N T A g1 el
T, 8 YA, FAg IMaaiedr 3N &7 grasiy dfgd Afdes Remor gqufaat 3 samgs
Ao & HoJd giARead fhar weger @ierer 3R die@fadh w egragiRes @&t
qISThH H Teblephl foham 1T, Torad GIAHIRIGT &l H1GeTeh deheilehl hierel & g forar ST
|

eIg RT3 wiepfds Jme-gee & yfasnfadr & sra H fafay aiepfas owa
3R emaeT aRged & IR # FAS A wAey Rl Useufad sae 3R AU HHe e & AR @
faemy St R arae JF & IR FH gcueT TRy A gl & Sfda R afkd
ERfas GARTE o gfaenfat & & "ierd 3R vear it aerar G

HRAHH HT LT AV w7 gl ¢ @1, oF faoms, vpfad @ SEE, da f@dor ik
afdcere a1 Giaer gere 1| Sl & $RhA H FAGA gl g, Jidemi ol
IMSUTH HARRGT & §7 & A A Jar el & AT 31egorat, R 3R FAsiqd gfdseerdr
I 3T Feld &1 1250 g3 URAGTUT FHA o o ohad 3o AT A AR HiwaT &
gatoord fhar, afewh 308 Tog-HAAT & 9fd 3eeed AR 3TRerdca & gl draar Hr o
FaR T
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gfaesnoraY &1 Ravor
- ||
qa&dr1

3/ 0 10 10
3T weer 0 1 1
IHA-AGTTT 0 2 2
faer 2 12 14
ST 0 2 2
AT Teer 1 3 4
RES 0 4 4
Felleh 0 3 3
HET geer 11 6 17
HERTSC 0 14 14
AT 1 1 2
ST 3 8 11
dfAelTg 3 0 3
e 2 2 4
ERSY 2 2 4
IRES 0 2 2

Tl 25 72 97

D gfasnfaat 1 gear
ly 36
dr+ 57

s 4
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4 (vi) 3T$uey =ROT-1Il 1 1947 W3S (2023)

srafer (fafert ffdw 1) 22wid 165w, 2023

UTSTehH A1 3 317 9l & T 2. getar T, 2ft B SRR A S, wor S, SRt

TfasTiRn <At de SW-: w: m:
182 131 51

yRfifre el aTel S 2007, 2008, 2009, 2010, 2011, 2012,
2013, 2014 3R 2015 &=

ATSTShH 1 ST A distear, d@gea @eerh, offel Sgigy AT
TSERT YT 3hIGHT

T GaTeTeT SeRel  (Vdlfagd) IRAT  &Hg, AR

C

TqIUT, 3aES

FRIGH & gfamar w1 Qe aRftse & o g1

UTGAHH &Y

789 ¥ & JAr I A o AJORRAT F &I TRAT H FIE I g TEITAAT
3R Rfdy sERca o= & far IR wE

UTSTHA F 3557

o ufdemel 1 3T & &Y &t & fAffiee vl # ATT &TAT [AHAd Hel HT I
o NFINTT FI 3gOT, Fired 3R AT T 3 T ST 3og FAFAT & FRATATT H

3chSedl WIed el H FErddl T,

e WHFR H o=w Mo F-sehfaaRer ((PR) & FR@r IR w6 3R srifead
T 3R olteh T Fereh #H GUR & T I1SEr &1 e 3o%T,
o AN, RTINS HR EA-TAAT Fierd H Asqd FT AR T F Aot H FEdr

I TGAT T,

o fAffeT TsAT & 3eral @ faRise &=t & Ferer Qar Jerelh & SR & @l
o AT ATAT 3N Acca HIRAST TUT AleTd HHIUT el Sl T

86




UISTHA 1 ACAGAR TRAT (HET HFGAF FAYC HI ANSAaey Hdclhed Jard fHaT Sl
aife)

UISTFHFHA FRAT

g 1: oA, RIS geere

ACAlg 2:  AET/RE/Fel, e va w&eed, Jior [Ged/siy, gaaor
TCATE 3: HIEATIEN/FaA, e vd Fareed, mHor s/, gafator
goae 4: @reg 3maia Aifa @A, a7 3, T

yferanfarat 1 Ao
T wfaenforat # g
T+ 10
T 97
T+ 67
s 08

sy

IR odig @I Ay A, 37 e FRFA H GRS 3652 WOl & AR @i
QIIAT" I ToT6lT, Jog Tod TR 3R AT TSR &l H Ageaqul JASBIT & T dar
HET AT HEUEYSH Bosa fhU 710 560 qrodsmA # cAraee Hierel & WA HEiAS
3G A S §U, 33 Alefal AT 3R ePerdl P I Sglel 1 gAE fobar aram| Ay
T B, FIFA H o had JAECHS Fp@ W AR &ar @, sfeer aliRe @y 3k
AARAS FlhTAT drel g3t W o SR A I1m, diepias HEAW b & ¥ A AT
W@, T 8s SR T JquT 3af F 3T Adldel §10 @

Ig TeR e AT § & Ig g Auaafy dar afeor siEA &7 anfad g arer dew
fafder 3R a9 @t 7 ¥ U W ogE Rt oRe F ™ gHEld & w9 d aee oS,
AftheT aee H el S| Tdh Fiaemh g@rT @rgn fehv av fafaw s 3R egfFaera
AT AHARSF M & TR Hd A [@HERT gUl e (rejuvenation), geAferaATOr
(reinvention) 3R et (refinement) & 3-3IR TAcyidl & Ay WA 38 ITHA H
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3cced 3-91 faRIvdnsi: &7HaT (compentence), HIgE (comarderie) d2m ARRES 3R AR
e Il T Al e dTell &THdT (capability) & fasf@a e gl

ISTHA H Algg & [AFdR enfAer § Swe aRASen gete, eifder, e,
AATSR &7 3R Hodlhel dehelleh A | FHg I fAfay w=erm - fo@ed 3remer-3remer
aRsadr, $sY 3R &= e dfFAfad § - @3 3 gehdl-HuIiad Ao S s @,
o e ik Raffr & gfar anfAe @ aadag@s IR e v s&fEa 3R
JFIefAs® giReHor o gfaenfaat & oee deael & derar G, o 3¢ FNW & 38 Az W
HEcAqUT ATl 38+ HARed, TO-IV qredshdA AR @gFd Afder-8=g (Sdes) gfasniaat &
Y A oSS T HHSY FoART IR Tehdl T AT T YT Fellel H ARG 2|

iAol & 7cafd 3carg ¥ IRT Aol f IR ATAlg HT IgA AT, YRRIA-TAX
AUTET ST JHepleiHn HFN & &7 H FHA S| [T &7 &, 22 8 AT Al FhRA H
foe enéfeee fRam amam &, S 9eqfd & 9Ied §U &1 el & aRi ardierd I 3heiae Tt
T HAT F 379 dee farar e, foas aRumATasy AT # IR 3TT-47AAT drel sifa
97 ged gVl WOV & gfqEE & S 3Afed se-eEe 9 7 Seerms iy
gfase aer 3ng 3R ufasnfat garr eiffer e arv fheaw A &1 ygde fRar amm)|
Folld LA, SeAGT TARGT 3R IlgaiRe Aawel o Ha-99 HR HE-HsX IET-
el & giaur yer 1, e srafac dared f Sieddist & R 7 SRt gred g3l

gt T g H TNAR FHeY FIA HT feAr A, bl GEY-IMUTRA TS
RIeToT FIEA & AIH ¥ TAYA ¢ & v gfdeey §, Ow Ao F A #@r o3mr
Ferm S T TE gfadeeyar fafde da@t & wad e & ufa F#der a1 W@ifed F:r g
AqUT AIeThA H FART A & v, OR-EIE AR fhar ar=m §, o dfasy & @l garar
% T e Tt fig & &9 3 & Fm

SWIFA & 36T, HhA H HAEATARIT 3@l S Thieh foham

qET A w1 BFm: 58 aRFHA A glqnat & cafdderd ofa & e a=t & 3men
HET &AM HT AR I AT [0l HTE YT fhar|
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3cpsedr & fav aner: fAfdy sdwAT & @ded # 3chsedr 9od w0 & fov sy
AT HTU, HRIeT 3R AT & Fafsord @

H-gohfrafieor sraeia: saar 3¢ cgaar gishar J-SelfaaRer & vhipd wte AR ST
FI &TAAT T 3UIRT Fh TIPRT &l & HdR olleh JaT YGRS &l ST AT

THT R Hade: FEIFA MW H A HeAl & Agcd 1 WW@ifhd A g HIN,
RTINS 3R EA-TAAT Fierar Fr Fom@ar S FT IAH FT gl

Fia-FRee afetor. e Tsat & fafay Jreqerat 1 omeT 3ord gu, Frdshe 7 faRise &t &
MR erel Jar Jerel Fael A7 enfder @

Aqed AR AT wuMS RAYUrAT ToTmA H O @ASAr ardl, Aqged diere R AR
T TG GETAT3NT I dgaX Follel W Higd gl

FEGH T TN TAAT H 3T 3G FY AT I gU, YfAANA T 331 et
STAAT A wHI 3R yeraermel geftr f far A AR fmar amm
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gfaenfaaY &1 f@aor

HIIT-aR G&IT HIT-aR F&IT

Ha Afger | &S el o Afger | IEW el
3/THE 7 18 25 2007 1 0 1
3T geRT 1 1 2 2008 0 2 2
IHA-AET T 1 6 7 2009 4 9 13
IERIES 4 6 10 2010 7 16 23
IERT 1 5 6 2011 8 31 39
gRamom 4 10 14 2012 4 23 27
AT ggr 2 7 9 2013 9 24 33
RES 2 4 6 2014 13 20 33
Heilch 8 2 10 2015 5 6 11
el 0 4 4 el T 51 131 182
HET gear 3 11 14

HERTSE 1 16 17

AT 0 1 1

nf3am 0 3 3

EEIC) 7 7 14

TSTEATT 2 0 2

IRIECT: 0 1 1

afHerTg 0 1 1

AT 1 5 6

3 e 7 18 25

ELRTCE 0 5 5

Fol T 51 131 182
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4 (vii) 3TETTH TWOT-lIl FT 20aT IABT (2024)

37t 22 Sad ¥ 16 wIadr 2024

qIodshA HH-adeh 1 oA CIMCEICANC] L2

T H AH & 3T SEAl & 1H 31. Uahar 3faamer v i AfFAr §dc ¢

vt & dean el & Afger
93 63 30
gfafafca &t arer o7 2009, 2010, 2011, 2012, 2013, 2014 3R
2015 &=
qIGAHHA HT 3CHCH A ARTH RIOTeRIT, @2, ool FgTgy AT TSET
YeMHsT 3RICHT
HAY Helere AN [T TH ST, AT TRG, FTRES TIFR

FRIGH F gt &1 fdaver aRfdse & oo gl

oleg

ATl H Scptedl W A ¢l o WY o gerdsl & faemmr vag@ den gemmdr
aRace & fIv #E T Jaus # qaT A g ITRRAT AT 3TaeTsh Hierd @

gul?om T

IISTHA F 36427

o gfaenfaEt & & & A gl #H AT drhd [l #e 3R 39 deftd s A
Fleadsl & oI oM 33 A IEE YGIT AT

o U A FUST QaT Yl HR 3rgeral @ AlAloled HT I LT |

o fafay aRumAT & fou FHASET ardt 3R Adca Hiere Td AT AU JoUT HT GGl
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UTSTHA 1 FCATEAR FRET
IISIHHA FIRET
o 10 IR yeue Alggd, ME Algge
UCAE 2:  wiqjed AISYH, TAELT AISYe, FHASIAT ATl ASYSA, Aidolleleh o HISTe
CATE 3:  SApRECHR Alggel, FIET 3R faeRh Awel Alsge, Ty AR
SRS HISYS, STerdlg IR, HFebel TCE TSI T TS
3oraT, fRet, o iR HY
uearg 4 Al A AlgYe, WSl FAfd Algge, Felt Alggel, f3face
R4, Aefaa arRg

yfasnorat &1 Fearer
e yfaenforat # g
T+ 02
Y 60
s+ 30
s 01

farsa

gfasnfaEt & wRoT-ll & IS @l IrhefAs @Et 7 Scgehdargds HeT foar| @ gaet &
IVHMEAT 7 3AOF TER-AGT Far st wafaad &Ef W fFr v ggwdal Ao
gEgfaar # o aRefET g3 3PEfAS FA @ I Fed §U, WOl F FfaIiar B A gl
a3l & JeRId ael & foIv qAicd 3ae ver= fhu| gfasmioral o |fshd &9 & HET A
el fohU 910 3Hed SRl 1 ACHATT 61| Qe #, 3o oeg faummegel 3R 39 @far
& T H AT HAST AT HfASRBIT H deelrd 3R Scpsedm gl e @l
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TaeT Afger &Y ol
V9T
PR 6 5 11
3T geRr 2 1 3
IEA-NETT 2 1 3
fNER 0 1 1
GO 1 6 /
g 0 1 1
RATTT v 0 2 2
FATH 0 1 1
T 1 2 3
ST 9SA 2 4 6
HRRTSE 3 9 12
AR 6 1 /
el 0 3 3
FaIT-aw gE&ar
el Afgelr T&Y Sl
nfaer 0 2 2
CRICH 2 4 6
a@amgs’ 0 5 5
GEEUGIH 0 1 1
f?gm 1 0 1
3T 9T 4 14 18
Cel 30 63 93
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CE) Afger |98 | &l
T
2009 0 6 6
2010 1 3 4
2011 5 9 14
2012 5 14 19
2013 5 11 16
2014 7 12 19
2015 7 8 15
ot 30 63 93




4 (viii) T FgFT ALAE a1 GRAETOT FREA

arer

27 - 31 3Aaqs¥, 2023

ST TH-aAS HI ATH

A e $ARA, 39 A (aRs)

qI&Tshd S & 30T TELAT & AT

At orer Farer, Aear Rfder awar, 8 @ar s

fcenfarar i dear el &Y Afgelr
142 116 26
GfAHRT R arel 9 3 Qa3 & 2003 9T & SN

UiSdshH bl 3cHICs

A ARTH RIORITA, AR, oflel SgIg AT TSeT
YATHT 3TehTeHT

AT garersT

A ARTH ORI, THeRw, ool dgIgy AE T
TATHA 37ehTeHT

UTSTFHA FT A8 U9 3gaed

AT EgFd HEIET a1 GRIEOT HREHA (ATAAED) H [&Affed TR Haear A
aRss FR I Agcaul A Ao arel R_ffesr qarsit & 3RFRIT A sl Fet &
fore feomest foram T &1 SET 368 WEAT 3R Aded HiRA N FgrAT ol &1 FIHA
e gfaenft & & odr 9k, 3 3R EeIfa i Aoy SEer dar e @
T AT gl ¥ X Aeafafla 3egeal & @y TG 3ecedl AR Agcarnia3it #

A, 399 [ARfAd i 3R ured R F 30 AT FT 9t 91 F AniedT F

¥ R gafeed &

o AHAT HRT & T &77ar =AToT
* 3eoTd Ja:fHar & T SasARSaeeT

* TEHAT JATeAToTA
* 3MYfeh HarsaAl @I FATOT A
o TATAT FATATSIT I AT

* grasifaie el smefier & amenfead gar
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IISTHA T TRET

ATAAES & X T35 INe W ARFHRAT & fav ams 3dR Jwwea aees

H AT Vel el & fov Wi fmar man aregsa # e JoR & Alsge, =

3R gelfdea @ AMiAe @, Sed @ gds & MYfAs A8 R AAgea & faRIse gge3it

A TS A & o IR fhar | g7 Bosa d gafRad R & gfqsnfaat @

Heenfaeh AT 3R TGRS ITIAET & TIFd F @ I FAT 337, fSaqq gasprel=

A T FoAlfcrdl R OEATAT T THT FASH AT dorar Ao 3R S 3perar [@faer Gaent

3R AR garT |9 IS fhU T

1. T Wred # Aqgea: o o, wWelfas Aretar 3R e gaue afgd yermdr AT &
T 3maege Sqgea U & Told W A Sigd fhar am gl

2. TSAT FI&T A 3 oAt Uovel T oS ATCIH @ TSET GRET & I IRgT
3R FFHE FHlfaAt @ e & fav wEhfadt @ sieasrt vernet @

3. Rem & weet # ety aRwel A qfaer vt & S ey faew 3R wgdher &t gerar
gl H &9 9RWel o HAgcd FT IdT o]

4. AT # STET FT IGACHF ITANT: TEcR FaT Jergel 3R aReRidr & Afa-faor 3k
AE F STer fARAVoT 3R 58% 3EIUENT & HAged W SR fear mm|

5. ASIAT ardl Aigger: TOY FATUTT 3 WEN o & fidt 3R RER g01dr §9r &
foTw Agcaqot gASar ardr st ARfad wTr Bl

6. fvew AT 3R A7 yadid W Regeree 7 "$3R # wFar A @ [ A7 F
aread O {ed A 3R &7 yeda &+ e & v B frar = seifFea a7,
TAGATHE IATALMeIaT H STTTETRS HAGRE T&TeT FT gl

7. 9cgel & &1 Bfoed aRads: Uy gumel & BT W A Ffga fmar =
&I, 3e]dTelel 3R ToFd HIE TR 38 ToTd W <l T S|

8. Yt W HfIs YU # HYUT TSN gfehun FHifas-19 FgARr & e faffies
WHNT &1 garT Ao @gaencAs gardr AR I0EAaar T eamas GameT|

Rvera gaqe

gge & - 27 IFqeR, 2023

fawa 1 - TR daresT & Adca

v 2 - asdr gram A sHeh gaAlfaar

fawar 3 - faor & dHest A e aRwel & affen
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qau @ - 28 e, 2023
YT 4 - AT H T[T HT TeATcHS YT
fawa 5 - wFsitar ardr Atsge

e R - 30 IrFqeR, 2023

fawar 6 - Rwea R iR & veda W Aegees aH
v 7 - yeger o & Bioes aiads

v 8 - Heter ==

ICACD

AT HgFT ALIEi daT TR wRihA (HUAEEd) ra-aAgey Serse faar
AT AR SHHT 38T hdd HEWH A UGl FA F FwEl HF AT FHH 3T
HRRRAT 7 AT 3R efhe ARASAT Al e anl 5 A f a7 3o,
IJg A9 FRIGH JRIRAT I geTar3it & dee, Jo To¥ TR 3R AR TWHR g &7
FAgcaqul RSB & T IR e W Figd Wil 36 SR 7 FAgcayqul FamR ddd f3faee
AfetaT ShAadh T &I T IS, ST HLAET Jar GRG0 HRIFAT H JfUFRIT & fow R
HicTellgel FATU HRIHA gl TAGEN & 184 R # IR &1 a5 Ig Ugel A a1 H
AR f3fSicer e I Thihd ¥t T feem & HAgeaqol wed gl

BTAHAD & ggol e SRt & A, S 'Iger Adca T A R AT dhigd el
& @Y &THAr fAHAOT 3mAer ganT fBese AR Qe fRar war ar, rew @R sA-EEE Ha
HeEdl carn faf@d fanar aran| s gfietor & eRighy & aséy geaT, & aRwel &
AT, AYOT TWHRY giveshoT AR FHAlaErdr Alsger i fafaer fawat v ger famar| =
fawal & Adea 3R AAHR & GATE, ‘T AR ‘T B FASA, fefehels] FAH dhoirenl
TeAtfaat, 3R Tgey Aded - Aged & AT Th FqAT @ S AN WSS Wed g &
Hg A W vt & sreer @ oaeg afafldfat ik w9t & wefta e i aedeners
A & JHRAT & fT FHE T AT AT & AT F BRIHH HT Bl B
3SR far| fafay gieeahIol &1 ereT-ver 3R Scpeedr & 9fd asnm Fador @Ay &9 4
UROTET I TET|
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S AU AWl AR 3¢ A AT FRHA GG & AT FASHT, HTAGEGT & dRR
a & yfaenfadt & 3ae saraa¥s wierer 3N aTHAET # e 3R yeaemel gefer @
foem & gomdr Gor @ 3T FGHT| TS GREHVT 7 hdd HTATEN & 3¢ AT F ITHT g,
dfeer FHA H Tl AR FRAYOTEr A gefashe foer & o gutar g, oEw o
TR & FTfaelier &1F 7 gt JrdfAehdr iR gemrasiierdr giafad gl gl
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HFEAS ITaraiaar:
AdThTeller UTARTOT HIAHA



5. AFEfA® afafafrar: Aarerdls RETr FRHH

Aarwrela UfIeTor FREA "RAFRT oRa & AT st [Eaor

ATl ST ATEHT ASET YR el o 5 @ 9 Wadl, 2024 T "faf@d #Rd & faw
IO AT vy 9¥ 5 iy Adrhrelled NS0T HIhA AT [Tl 39 wdwa
&I HIdalfeleh GO &7 7 Fafder Yol I &7 §e & v dauniyds G fear
T R ®9 & T A &N qfAFEt @ AfAey Tl gdusd gat W H e arel
ALYETY Jar 3afY arer A Gast & fav dur fev arv gfietor &1 3egea gfasnfat «r
YAk HRA & AT H Yorrel &7 & ARIE el & fAT 3mavas wierer IR AT FereT
AT B

AT AhTH & hh R FN IgAAd §U, FEHH H HTWA Joud & At
UECI3 @I AMAS AT 1| ST IR AT, FRE 3R Hedies, aRdeen fa,
faare @aETes, @Y & dseh, g, seteng 3R R, AFRe 3553 3R el gAadr e
IR Jani I a9 fEr of@a 9 39 Bfgy acr & defa &=, gt @t
3aERTAr RSt & affe Sfeeast & cavw wHS @ffe g5 R 9wl 9
A3 A gelfaal @ fAues & fIv gk alis & IR gul

UTGIHA HI FRET H AlSYeR T eMfAer o, S gfdenfaai &r RAfdy smaeasani & fou
e 3R SeTereeierdr gRad adr il aEee dgfe iRy A yee
F & U [aweerd aeEll & graunEiqds IR faar 3, fSad caragie Aeee &
gl A FRAUSAS TAd U IT IATAN Hr ITaRIhar Fr FACA fhaAr @ TE
giteapior fARe HAART & diear 3R 3¢l & @y Wfad or, o e dawt & fi=
R ArerreteT 3R wlerer fawra & dEpfa @1 derar &ar gl

UISIAFH F 36T
I A ARG # gataar qRfEfadr a7 fr grafis dasr § oF HE|
= HSH, TSAE, Y6, TELETE, gale 388, Sedn R el e (fedes 3R
SI3AhIes) S YT Iaiaer &A1 H JHA HT dgrar |
. 3aade A # afRas dedl 3R garsit fr gy Awfaa e 3R oy gonferar
o1 AT el S favg Tl giaer e 3R AU Yo X Jh |
gRASTT AT, yaee, AIReEN 3R g & sierer & s@uRer AR Fer 3k 3@
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EEGH
3T Fee, faare AT 3R Aeqeydr # faAwaAdr s #en|
g T HATUTS 3R STordry 3fejehel TaehTE TATHT T 3Tl Y Ferdr ST

IISAHA T FRET

"RFRAT ARd F AT g« AAT vy w v gy el gfeior srsA
e UTSTHA FH TRET:
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sa/FdaT fRAftee A

SH HAlSgel H NI & AfRse geshl ¥ H@&fUd ey §a-Alsge e & 3Wied
Atzger & fow Prafaf@d ae-Agge geanmaa € -

%) Wgh T TS TSHAR/ARAATT IRATSTAT, THEIHT AR qo, Tod TSTATT ATffer
gl

=) ¥d f9ud 3f3hes the HINER, 8% TS Yo IRIASEAT iR it &1 39aer e
Yold T YeATdehrd aMfAer &

) e, Ferame ik ki Sewet S @eRAer aRAeer 3k seeng
megfehrentoT, 3iageir STorATet gftretor 3R Tsd SteArT anfde g

@) ARIRS 33394 [ad 38 st 3R gars 3rssr/Ears dcer faera anfier g1

7) Wl dadres/gafdsa TRASTT S8 TR A Ao AR U= &7 Qs
AMA

@) el aRage IqutEer T TAIRATA/BRARETH i B
) Wl Aar RAawor FEd dgsrer 3qfd, fae 3R Faoodr aiffe §
HAHTAT GETAVFIIT AIggeT

39 Algd # el ae-Algge A & 3t Afdse wiera/garant @ daftd & qar st
HIEAT & Fofr &Af A O’ X g

%) AU AT Aer AR Besd - g @edt Aeel & @iy afaufed afga
ITETAT IRASTATT T Iietelr & fAT coewia

@) HTEEAT IRAST Jaue - oRET 3R Aedihed 39T - T3 (TAHIBREE) AT
3eH (ATHNRAY) IW e EEET F9E & 3uAer Fr F= gt sty
3YHIUT

w)  WfAET JeHe - slell 9 gete, @i wRIee [feuid, 3Ueor 3R Hafdd wR
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w) IRAST R - TR IRASTABN & [AANT F dR-alih - T & G, ol

s) faae garne 9 ik FegEgan

=) T FHREFIR - o] Mol A Telled, AT Aed fAfe5er 1S, Mo SHEgerR FAT

RIS T SAEeIRE Arepera

MAATFA/CANIREN & wgdher § RIS e, el 3R deaiesd 3uaon «

CICLIITC ]

fretor geufar

= WHR, 3¢AT AR AT SErd & geud [@Awdr garr geldfdea Surede Ud
ST

© adidsd giear & aRgedl & RIET @ AT # o & AU geor semse (R
TS 3R g 39T |

© AW WS e TAT Herdedcns e H AUl a6 & fau gag i w=n
el |

AT FEIGY ATEA TSET TATHA HFIGH!, AGH 7 (5 - 9 WA, 2024 aF) ‘RAFRT 9Ra &

T IgEgeT AATr W A9l gReTr FRiEA F gfaumeh
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HPIGH! H HTHUTT g



FFEHT F FTEUE Fg

AT F Far H T AT AR FRieaTT Qe gRewor ¥ T & e aE A
I AR A & TIT AW Teld el & 366eT @ &l a1 §1 AT T 3T TiRIGTor
UISTHA H AT HET AR 38 J5 HAGTE Yald FET gl A Fg (AUAargdmed
dE) FHR a1 dF Fefod Al eant fod AT a1 weehdrr 3R @A dr #ifa
AR § aur RAffea Tg 3R Farsey & wefiar & g d@gder & gl
IRIGHT & EAYT § Hfd &= W e H el qUT GRIETOT SAYC Yeid A & v
faffie sregeerer g wanfia e o &

6 () . woT. FomeR aior IrewEer F

&g @ faoreT

"R, AT [, HN ek, eifadr, St AR g U9 % [Affed Heal W
TRIETOT, ITELT 3N AfHIT [aR-faA & T ardeRor IR e qur 3HA dorar oo
H HETIAT e

g &1 AeAT

"giRIE] TRRINGT & TRIETOT & fov GiReTor Areel 3R HAeJ3rer IR H¥e, eJauTe Heth
QAR IFAAT & Y GHeGT TAMAT &A1, af¥wsn, oy g, Raef nfd &1 g
AT e AR Afd e a1 3§ aRade @ & T WERl it # egare
MR AT &I JER HIAT TAT a1 AR AT 2N I ATAMSH-3MTh aEaidshe i3 & Fa®
HIAT|”

Fg PguF F1 AW gAY 3TTICT, STy
(21.12.2020 & 5.6.2023 &)
1. ST dilaA, sved
(6.6.2023 T 31T )

104



Fg # wftreq gesefA

ATl SgIgY ATEAT USET YRIEeT JHehleal, AU & &N, Tof. FANER AqAT TG she ay
1989 H TUUAT & a1 ¥ & HRAT TIAfd dar (3msved) & gfe] Afemiar & gfvaor
3R Afa-fator daeh AnRet & fov yg@ daree/diases & &7 & 3RS 301 &1 39
AET & A A AWy AT, AT Qg He, HRT @R @R @A Jmefed &
STt & 3R FerIdr gare &1 S §1 adAe # Ig AR B geieier AfRfaad 1860
& ded defioreh GTRIETOT 3R @ FfATT & &9 & dolihd &1 lear & feers 58 &g
& Uee JeFeT § R Ik qr fRAT o TgFd fAceh, 39 e a1 MhER I e A
& & H Fgerd HA & IR g

e A QUR, L-HHAW TEU, HEAE MR SR, WHAT FUfd Fare, faeamder
3R gAdtd, FHEHTele FY sereel AR amor o, garadr ot anfe & fafeew et A
ITEYT, TRET0T AR g HatH w7 FRAr §] 96 T T § BIESUA B kSR
wfre] 3fRHRET & faT Bres 3reade 3R HTHU SRSA (Teel 30 AT SRT FRFHA F
AH F ST ST A1) IS AT §1 MG & @i hr @ATSrR-3es Fufadt 7 gur
A & AU 3ol GrATASAI3T 1 kol el g TRIA] AR @I qiefddedr wo
3T (MI3RT) Teheliehl W oiged e a1 v wfie] iftemiRal & @regsw @ 3o
fSrer ufetor & N A dIR e aur 3§ S gikar # o enfAe W@ g
FRAGRY, HF & AT TeRor, -3, oA Thead), JoR A Jau, raragiedr, e
3eHclel HRHAT Figd AHOT fdhE wRAHAT W sTer Und fhAr S § 3R SR IueT
A R S g1 5o ROl & 3R W &g & 'WRd # i gur' & ve @S 3R g
HR &1 ATHATTSTR-3TTh FR@T & AT AT T &1 81 e & 3T G F qEch,
g, AT g 3ie A § 3N q9d Agcaqul Al ThRI, 7S ool ¥ YT 36 & &
faRIvaAT qarT weleT foRam STt Aol STetel 3 ofs U8 Wl T § Sifer 3uded fawat
faarl & cgFd e R AR WS F H FAWSET CIehEH gl I8 Fa qfA gemast
3R AT ek X AR 1 AT Iere-ger e g HREMCTT #ff IS T &
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&g @1 afafafar

gfraTor FRIEH
AT HEIYSA T HTHYUTT FRAFH

T A AdsR, 2023 & R 11 I<AT (30U Ueer, 3744,
SAIHITG, ORI, TS, SRES, 3NfST, HALT Hel, HRISE,
3RO 92l 3R doerman) & 40 St & 80 3nfearsl amat &
983 WI3SAT HY F UG
Al & fow a7 eggs 5

U HRFHH  (THUEIR, | ‘i

FFEA ¥ PduE vHTEARD (974

Twl) ¥ AT W & A gfwg o9 g0d ekt FRFHA F | - . r_t."'&’% .
N N - AH AT ST A1) H e 7

I FREUUTSN & IR A 9fe] JWHENAT FI Foeaela Fa1 1 Tl $8& 3fmar, 983
BISSAT HIE o &7 HEATA IHJHUA HRHH & e fog # amedior 3R nieardr fawmg
AISTATHT T HJTT T IHETTA HIAT @M GRIE] AFTURRAT garrT R $r 715 80 Mfeared
aMal Fr THETEARYT RAE F gEdasiiexor foaar |

ITEVCH EHIAF gregshA ol-l F fav afafafea
qA g AL
hg A AT ¥ IV AE, 2023 H WSCCH GRS UISTHA OT-| (2021 §9) & 9fa]

FRERAT & fow qfF gemas Alsge @ 3 Farl &g adA e # 99 | WOl A A
A TRAMHT ATSYS T ISt T T B

Alsger & fow R & a8 grew @Rl 7 ofA vyonfo, offr guri sk wefd shfderd
Heal &1 digied g gRed fear a@ar aur & & ffd Reis gomen, o # fBioee
ST i RS MYTARRIOT Hrdshe (SIMSTAINRTAN) & Tecl 3T, A HRIrgor
& Heal AR AT o g sren T oA IRUGHETAUANRIR & Hear 3R
SAfEeTa3il, ot JATEeT & YH@ HEAT 3 1 AT fvar |
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39 ASYS & dgd, Usdi/Fg fld geut & fA gemwe - sfagrw, HeraareAs a@vaen iR
HfFeEr 1 YT vy W Ay fvg-aeg afde @ g 3R [Afees et o
31er yger, R, oeiraere, Mdl, IoRTd, Felcsd, o, ALT o3, HRISE, AR, A,
3Nf3em, doire, Toredre, fAfdnd, ey, doemer, Hq, 30@s, 30 Jeer, qiRaH «ard,
373ATe 3R fAplaR gy, watedT 3R gl & vy fAdwe ganr adt-ar amsued ilieg
AT & for vo faftse gfdeor a3 3mafaa fhe amw s 3o fadf, 3msuus,
g, SATANR aRT AT HWOT &1 ar=m|

T, AFHICTHR FATIA HTIT dd §E TUT 2021 dT & ghME] JAFRT 376
TFATAT F §C

e o MSUTH gfRIE] RN & fov eRAT Fdaror fasmer, evee AR Sren adeor v
Ao AT, Seligel & AU FHead Fldh HIETUT Tehellehl TX SATAGIN TTAGTOT &l
3T fRaT| TE FRHA ToTd FATUT & Rl IRURF 3R 3meffareh qaqor Igehott
3oTehl IUAITAT B FERIT el W g 2Tl
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T A

$g A 2021 3T & HQUCH AHAUAS PR WO F gEH P
Y& & fow Ao e '$¥ Algger 1 Bomga qar
IR 1| AlSger # TEAAT & dG & T H FY & |
A, gRd FIfd (S3R), Steray 3gha FN (W3RO)
R FR-ST RBfayar & adwe 7o, Todt d 7 N g s )
mmﬁmﬁq@mmmmm s T
Y (TAIRUA), FY IR deey &= & faww & foo

TS S @ faffiest Aot qer $ [ & Aqeg arfAe

Y IR Ty &7 § Fftd Teg-RAfRSe saqe yei e & fav faffes Tsat & vy
faQIw=il 1 ARG fhar | gHS Jrear, YeH-RESR faetansit AR gerfaiier fharet
Jgell R AUl AHoIdT I deliadi 3R 87 & fHU T gEdedi & Al el & fow
AT fhar =
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HTEUTH AGATAF UsdshA aXor-1l: e gfevayor

TiHIoT e srETgAAe (divav)

&g o 2021-23 ST F sveE uiNe] JWERET F faw gmedor rewme @R (Fer
YTRIGTOT 3TATSANC 1 Uk YAW fREd) & 3miee fhar arl §6fd 3afd & dhe, &g @
2021-23 d9 & 3msvvy Sfe] dRERAT @ 181 wwfowm-3nfds (vas) 3k 181 ofR
R (TelT) JTATOT 3eaaeT RAIE gred gg1 FiRvemor aRved & 3remar, 57 Reef o1 3o
FHIOT AR T FATTSTR-IHTS TRAT R 'ORT # A UR' AT R GhR TR e
& forw forar ST @1 §l

2022-24 89 % HeUTH GiAe] FRAFNAT & T FmHAr IHEITST J@SAAC W Ser gfetor
HAST T AT FT F FNAT fham amm g

FreTaeTe arfafafear

Rae $r a8 3@ & R &g @1 gEuE afafafeRd @ gear & & fav &g 7 07
TR HIHRT IHUT HIoal ! Felaee fohar g1 06 2Mer 3eqTel & fv aeron Hiey,
geATgel 3R MY 3T geufadl IR H a9 § S

& o= Fufa

ey

1 Al 3R AT A geteT: Felesn AR dffFeEg F | aiF |dator R S @
oy 3R getfaar

2 féq 3TUesR (Hwe) rfafags, 2005 & F fohar ST @ B
AT & a1 AR carT fA FTarfAca H
et

3 A I 3N @ A Aerrsg AR 3 wewr &1 FdeToT faRaT ST W@ B

4 IS F9i HETU (FMA3R): 3f3em AR AT gdwr | 817 gdator fRar o @ gl
& FY, Fee AR At
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5 qEfR Tl # A 9 GRIRE 3R Fageh AT & v qafer Tt &
et I Ffcard GURT a2m &= ggell @1 Fufd | HRIR T @1 8
R e (VI-3TE &)

6 FHITe A ST & & H Fufa &5 Hr War 3R | FT@s, 3 wew, i,
3UANET T 3TETTA UolTe, JTEATA, 3T 9 3K
FERTSE &1 ITafies qdator O
& I ¢

‘qEfet TSl A oA wewe: IRURE IR TRl FeE woAfdea gurt qur e ggat
& feufa sk wema (VI-3rgeEt &) R w aET Femer

A ware faemmer, AT Ahrd FAreld, HRT WHR o g & FedloT § 30H, Ao,
fASiRe 3 AqU Tt & fov 3-4 #S, 2023 &1 3HA TRAEAS TIH Hicel, R i
TR At A A R IRURe AR TSl et W AfdId GURT Jur e ggelt
&1 fRufa 3R werma (VI-3Eqgeh &F) fawr o & SrRrmer &1 e fahar|

M e fadl, dfa, A daws Qe BEES
(33NTAIR), JrHToT fasRre HATT
(THINAREY), HRA TWHR o HRAAAT T
3TCFETAT FI| 3T HRATAT H A FAATOT IR,
TgFa wfua, A gamae femr (SBivasm),
IO fAhrT FATGT (THABRE!), ART TR
qur #AFET & diss IfRERAr fr dF &

A 3T, atss 39 g Ta dhg fAdere, offel 98Ty AT IS TR JepieaT, dra.
TSI, HR FArHIeT, AR Fderor eomr, g sger R, alse awios Rww
v, farg dF o Efw ot & o -fRem v wdeor fawmer & aRss
R & o aftha w7 @ smer form AEls ueRRie uRve, St 3fereisr o Ser

110




aRve (TER), §aAT gEs TS (31EH @), AR Seendy & e, o vl AR,
Ty fged TR, IR feew TSR, Sifdwr el i (Fuey @) & yfafafost & gafad
s AR TSl o Pl & Hedt A A FeE! & Bieedeor A amyfadetor w
T 7 T for|

Frpemer & Y TR & vy AaATaR’t aftd w3 fauRs & SmerasmuaAdr (S3Tasm
& BfSed sf3ar ds Rers AlsAoT WNIH) & Feadd W TaR-TaA 3R 797 = &
fow @ 79 v famar - AR Sel 9% qafeR asdt i el 3R ware forem aftwar @
gl §, TG 3TN dge] ol Tdh ANRT §| HRRTAT H Alfdld TR & Aol & for [fde
ARl 3R FHTEey 1 WU YEdd HT 75| PR & 7@ IRUTAT 7 37 ardll &
Iorrar, TS e F offH JfEelEl & mefAhetor & fAT gEdeld aa & fewn A faEr
gfhar fasf@a s arfder 8, S@ @dufas o & ded WWed & yafad g,
SINMSTAIRTAN I o] el & foIv TSR T Sl FAST qA1 {7 Afear &
feforeeietor 3R smyfadieor & fau e & TAde o= & alel iR aEl & e
G B

=) ‘qffr AfAEt F smyfafeor | e sfRwREt @ ggwdt AeeEdaR aftr Rufa
Ik wElfaa dur g w
AT FEt d RaT gred FA &
foT TraaeR RAee Rvw W ==
T FrEAAET

A3RTH) H 17 TsA F Aored JAHRAT & AT HESTANRTAN & Frdeaael A oo
oIl W IR Afeler FrRmensit aur gfeor sieaAr & B 3mfSa & &1 & dtr
gl

F (i) ‘- Iy W ITEs F Uo7 AfFRAl fr daw aftragsdA! A
Rvw w FEiwer qur gfemor (12 #1§, 2023) ¥ ARGAR F@, ToEd NS, FEE,
IWES
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T ARl & O ggelr dRr afedr
FIARMMST dUT JRAGTT o &8, IWEs &
TFAT H&T H AATST fhar Im| 9gel aRoT
A, 23 oA, 2023 H IMGUAIRTAN & [
Ffeaad & waU # HEA B ougaa | §
WA F G @Hg =9t AT Hr g
HAAT FHT IgdT & a1, SIBUANRTAN &
AT W IS P I alel AsAT &
TaEd AOFRAT & 3a0@s & Ao
HTRRIRAT & PR 3R 9fET0T & U AT fhar 7a1| Ig FrEren AR giRieor 12
Ag, 2023 H UEd €18, el H T g‘él 3Nf3er 3R Y e TSIl & Tokd
HOFIRGT Td dereliehr Al dfed o vl F IaEs & Uoied AfOHRAT & of-
eI 3MYfARIARIOT & Aot Tgef3il T deheliehl SITTehT Yeld el & forw smmar foram|
g ST H vy AAVAT o7 Fafd AT & SFSUANRTAG & FHAET HAeads] &
Y H AT, 3cpsc PR TUT 3eral T AT R

F) (i) "q-aPAw myfafraor W EEd F ANERE & wEedl dEeer v w
HIAATAT TT TRIGTOT

SIUTATS-AMAT TG She o 12-06-2023 &I Yge & Tored AR Fafor frepiat & fow
glcel IeeAlHeTs A “-HFeE MYAHoT W g5l & AJFRAT w1 FgFH! ArotT
v W v Rady e vd g e R, SEd -defdia 93 YA w
AAfTIOT AR R Res & fBfoeeoor & d@ares &1 Rl & enfae fRar @)
HIRARATAT Td FALTT HT 3cHIe M §. doolde], IJNSUCH, FAT (TorEd), g o fvar 3R
A HEIUe & SRl @fd (WTeEd) & SIHSUERIRTAT ATl & Hbe Hdlcaded H AT
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AT IHEIHAT W T Ffegd fhaT, [AAY &7 F 93 $A W AATIIOT & FaTeled H, Fifh
THAUTANEEAT, TAGSIIRTE AR 3eg AvHTH A3 & o] & #§ FAgcaqor
GEATdST & T H S g3 g1 fAcerh, Fdeior vd of-3iferw, qgad & @y o A & & A
Jgdld &7 S| UgdTel T I &3 & IR W FHATT 3R gfeor & v v fLwst &
AR fRar ar=m|

F) (i) 8T qf wae: spafew smyfdEr w RfFET § afehat & gt
AETS v @ Frbemer 3R gfreor

fTAGES AT IFETTT hg o 25-07-2023 I
fRgae oer &ia, e & BfFws & Toea
IR gdeor eI & T e
yferehetor W RAfFRA & AT w1 wgwdt
AS AT W) T el e o Ak |
IR AR gfRIeor AT e, fSwd afédhe |
Folc GollentoT 9fshdl & Heel & off Repis srered

Tq HaldH HET & THHOT & Heca ol Tgel3il 1 anffier fopar aram| fRgerss (@deror) qur
IR TS TF S A e, SBMSUeRRTAN, AfFand & Iy oot & I &3 T uga
Hr S| UgHld AT I & & FUR W, RN 3R gfeqor & v vg Gdwar i
AR fRar =)

YTl daATT aUT TeMHY

i

TAATT Y2l

1

IH TIhE &1 FATTA-HHADS TARATT: THUHIRT & F&A T & sy

2

qEfey TAt H -2mEeT 9N ST FHrRIren H wRErs: WRETd 3N Faeeh
Hlefel (VI-3TEEr &) W Aifderd URT va e ggell @ fufd 3R germa:
3r8H, A, QT 3R ASRA

Sietel 3T oS Us el TSIeT (@S 11, 3 2: Feis 2023)
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3IMTHY YhTreT

4 ATHIOT R T AATTSR-3NTh FRAT (el V)

5 SToTel 31T o U3 Wel T (WS 12, 3 1: SAar 2024)

6 HRT #H -FdeToT W g3 I (Ts-2)

7 HeRISE AR fRATTer Teer 7 Iqid Siefania 3R 3+d IRaRe o fAardr (@
3RFRT A Aan 3fATA-2006 3R T FIH-2012 F FEATagT AT
i

Seiel 3% oS Us W TSI, HghA! SanT FHIET & IS GfE g,
fSradr g ohg i IR F @ dfcahered $f3ar uigde fafAcs ganr
2012 ¥ fRaT ST QT &1 T§ 9T AT 3 Ul vf¥aq@ (COPE) &r
g g1 T8 Mic (ISSN: 2321-0249) r 3ifeerssT (ISSN: 2321-7464)
39eY g1 GA H SHAT AT FER T 3N HAET R W
ST 10,446 Bl

Journal of
Land and
Rural Studies

eI AT F N, &g o dlegA-11, 3H-1 (ST, 2023) FHIRT fomar & 3R aregA-11,
3eh-2 (S[els, 2023) H TR & v Tafeld I/ ehiRIq T 71T §| ge7eh faavor 5a

T &

@s-11 3&-1 (Sadl, 2023): G & AU TafAdd o@ 3R geas aien Fefaf@d &
1. o5 vfoeiee Us Weaee Vool 3 ofs UscH: qdfdeed WA HCesd -& T Hopwr

3 fafder ek Sisi

2. AMACRET Femdd d¥cais JIoHT TS A 3 U UiC 3% RS el 36 3 -

YISAT R 5, AT FAR B8, AAT [FT 3R Jield ATYT

3. WA Felfadd ¢ fsifaeta Wom: 3vstEdfSer ¢ WifseAw 30t ofs fSEdsie g

4. HFcl SHUTHIT FA-AT FollSHC TSR Follol 3 FATA glesy HIAT I el

g REg Iy 3/TaT
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5. tfiheRa Rew Adeeie Us Uisaa Uihfeadr 3@er dieic B 89 RIeT &, Ay
SEC ANRAT H(UA - ST VIdgHTE, Tellel 391ae el Tfaar gopd 3N HgrAe
veT. Siear

6. @ifea o5 Uge [OFcA 3B grad A 5 FIRWs: O gefvefea -Jevler alaa

7. g% Reg; s REd T ofs crsefdr, AR Rifssrmya 3% ofs @eqd oo 3f3ar - &
T

@s-11 3F-2 (Jam8, 2023):

1. shac 30 o5 Tollehert 3 tRiemey MefFefad s argsifar i wrdva i ¢
HISfeAAA -3HfhaAals Hepairerr

2. AT ersafagsd Vs = AT wwaliRdas A Rices wEd 8 ¢ wed g
ArHaT f3f¥cae, AMeels Ao Nfdwd, foiFared - qareh ASFaT 3R glafasa e

3. sHITAS Sdequer 3HH grs-3fafe waa caiees s 3 &eAR: HFaRee fag
CAAAT FocldAA AYSH US FATHC 3 FIEATAT US Shlcliolhel TICATS oL
Sfder ek

4. 3 T A WRRIA FhiAAT g1 & foew 3 AR fag wuwe W6 ¢ ust g
Ty I9- QfdaTaET Je¢ AR goled $eatds AT

5. el g fATea 3t Tzw sefrafhhad A9 dieX U3 Shier Aes 3% Ig22:31 w3 30w
& sREteT TR St ifcanm &dl, v aRmEorEfd, 9 Sl 3R . e, giean

6. 3T g To7 3% o3 X Flelgad BN AT HET HA AAS STACCIAAA o Fed
sf3ar- RO geeR, AR are, due I iR Sy ad

7. 9% Reg; 3edr AR wereliy sm (Eds), 859 3 ofs & 5o $f3am, Regs:- Ssm@yen
IR a1 3R geher AR Aareaa

6 (ii) sereTer Sis 3K TFes AR

Fg T T 1995 H & IS, THE AT 3T WHR A Afd, FEEA AT AR
Fl-ade] H ST Td oTel USRI  FEIURT H =T g1 a0 Sy 3R wges de,
HFPCHT & dearatlied H U &TAT-AAT &g §, S S5 AT, a1 AfUeR 3R Afger
URFTROT fA9T R FF A §U A F AEIUN A o a7 fAfdes dxae & @y
dTee ol i gfaeeydr & fagy & aRka gl
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sﬁﬁ%rrﬁa:réraﬂ—c‘rgtf,éﬁ,m?ﬁzm%amﬁﬁ,ﬁaﬂéaﬁ%mmﬁa%%ﬁw
Tq SisY foaiee & T &THan3i & do= g wiietel 3R Aifd et & fow g &
gfator wfgd fawerd wrienenst, FREAT 3R GRS # IR Ha gur gafad e H
Aishd &9 F ATA T@T &1 e HiT TUYA & a6 &, She o Aol GgIgY A TSI TR
JepreeT H gl areTshAT A SISt UAETOT Sl HEIURT H ol H Hbeldl Wod & g, S fb
3@ ARAA/HST Jar3it & FfFRIT & fov faffies gge3it W whwA & 3romar, @i
TRI W Isvey JARFRET & v sz ¢ 3R Aarrela #eaaf gfRteror sRsa
AT AT

ay 2023-2024 #H, &g o Aeafaf@a aRAsaeAEaRfear smfsa i

e after sty (Ruas) § P S=TwiRe ede Ry w sRarEr -
THA (AKAM) TARIE, & Ad9d "M 557 31 dorde aRdeen (der u3s) & @afa
Afger gfafafal (Rue) & fov SEwif@a saqa v )W FRRrET &1 3Maed
frar =, e 3ecd I uew, gRAON, RATS U, 3RES, FRES, SN,
303, AGRISE, GG, HET YR, MY e, ad, 37a#H, RfFed, 3eumaa ueer,
Ferrse AR Affeeg $ ARer urget @ arfAe Fem ATl FREMAT F ST
AT ST AR =Mges AT (TASHEN), ofel STy A ASET TR 3ehlcHl EaRT
TSI Afgelr AT, 75 ool & Tl & fhar ar=m| SRRmem3t & 'grad Afger
Adcd, HAFA elepad AYT & IR W IR far aram |

HRRMAT T HET 3eed fdita Afgen gfafAfeat (fauraesl) & 3ah ggae & g
afFadl & fAdor, 3o Feat &1 e, qur smmer vy st geidget oRfEafat &
JHTET SIT I 37T Fod & T 3THT HcH-STP™DdT & TAX & Jold H FgIar Hlam 31K
376 TGN ST AT FHH 3642 3e1dh iced IS HI TG TF "Gah! I, Heeh
faehrar, Tt favard 3R Tt 9O ARTT FET o1l FRiwd fAefafad fafdar ik
TYET W ST R T

» &l 22-24 ST, 2022 Fr GeARMT H

= feeieh 21-23 fdFR, 2022 #T 3eTR A

= fa 04-06 WRad, 2023 &I faemamdesa &
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08 ATH, 2023 & FRT™HT Afgar @y - 8 AN, 2023 N IR Afgenr Raw &
A W, AT SIS IR Tges HeX, olel Sglgr AT IASET YA IhieH SR
"SiSY AU TATAITEH Ceafere” STRT &l TS| SIST-3(elehel aTca’or T HTehelel el o
fov f3amss 3R [asf@d T 71T 58 Telfhe T 36T SISy AWAT 3R FAERIAT &
T &

feeti 24 & 26 3¥ie, 2023 aF HRA H a9 FVFR W@ F AT ToT HAT F AT
AT AT a7 W 9T A F AT WAt FRIEA - A2 JsT 3R Ages deX (TaeheR),
TeT SgTEY AT TSET YRMEA hIEHT o 24 & 26 310e, 2023 T el & Tsg aTeT
TSR HIETUT ANT & 3Hege], Herg-aid AR Feedl & fav i fGaiy "69ra 7 oo
HRIHR FI&T0T & T T AT & AT Jedlel dTel dF IR TdT el o TolT ORTAL FHrIshal”
I ST ThaT| HIIhA T 3T Tl &l aTeT ITRRT & Hefrd H&T Hear
AT H F&TH ST AT| 5T CT F Yol heH o &9 H, JTAHIEIT I s<di & Jarad fed o
Hiead FidsT & el @ 3gard AT 97, [IEH! 3eged HiasT F faar-fawse, AT d1si e
3R Acafder & foIT 3efeher aTaTeRoT dAR & T

mmmmﬁﬁw,zmswmwemaagcmmﬁmﬁwmm-
TSE ST ISR FETOT JHRENT @RI ARSI &1 Gasdr & SR, Mach Tfa SffeeT
AT, AAAT Fe T Aol T a1l fapr@ #7F o fheR =g 3ff@g#,2015 W
TAT & §U STel AP W HieTollsed TSTHA FT1 YHARHA fhar| 2 S[ers, 2023 &
faae sae, 71 ool 7 7 T=AT & 500 ¥ 310F RaURST o Forsdr # swer foram| 6
IIeIhA HI Afgel U9 a1 G #FFEE, HRT WWHR & TGIT T Ao isY 3R
ArSes U (TASIERN), ol STy AN TSET TRIMEA 3hieAl GaRT IR 3R Fe
fopar T a1l Ig 319 AU FEAEN & BEY & T H 3S9C Tlehid gv Y 3ucts B

fai® 08-09 FaI1$,2023 F1 (1) FsT-wagaefer eqaier Rwfd Fiat & v wred FRATar
3R 16 quT 17 3@cay, 2023 F () "MFS AT AS-FFANT FFPAHAA"- AT
FIAATAT- AT SISV 3R A5 HeX (THSHET), oflel TETGL ATEAT ASET FeATHA ThicHT o
Afgel v &Tel [deprd #3161y, 9T Us AfelsT deq Br3se 3R g Usg Afger & Tgarer a
T 8-9 TS, 2023 I AT TG ATEAT TSET TRATHA Iawres!, AGY H aF Gaelsr "SAsw-
dageaedier Uiy RFERAT Fa F T WAt FREbmer 1 31 Rar| FRyemer v
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36CR¥ YL YR & AT STsT-HAGeARMeT HINT 9T AT hfad I §U SisT-FATGN HaAR Hr
i AR IR e 2|

58 "edt A, featim 16 3R 17 ey, 2023 1 "MEs I ANEFfAT FHgAFUT"
ATHS WA FAATAT 7 AT T 9| 57 HIAATAT FI ARSI 2T oI5t AR
A58 e (TSI, ST STy ATEAT ASET TRATE JHehiesA! Rl FA HENERT &
edler ¥ forar arn un, [T 36T AT TRl §5gh I HAH T G qur
SHSEF[ AT FHYfAheed W RAURDl & gAY Yo AT AT

9o AT W eI Ffad FE@ §T ARG A 9or gHld @ fvesd & v
USAFAMAZIA FT e - T 3¢ AfA-fAATansi AR garas W ofeid Alsg
IR AT AT SHAN ALY 36T AN A Afgens iR s=aii # Fowor & i) e
¥ fAues # srer 3R | HT 3T HA A &THAT I Tl AT TH G0 Al Hl
Afge3it 3N Teal F FUWOT AT gepfa, HROT IR IROTAT HF FHSA F wfeniaar wr
AFTEYT e Fe & fov R R r or 3R sEe wel wd A Fuwer @ e
a & U fafdesr oAt 1 gar el 3§ greTsH A 3iTelide FUNOT H QeTereT
&el aTel Sist-Heth wRep W Ay e far amm

IR w22 RdR, 2023 N #RE F AN T9I€ F A TGAT - SAYF GO
fawr @ AR - Ao st AR UEes FeX (THASIER), e SEIgr AT ISy
TITHsT 3hIGHT of feaieh 22 fAdeR, 2023 & R H ST Soic &l AT delll - <9
giSeenuT vy W AfSeIR &1 3RitsleT fahar]

3 IR T AET 3¢ Toh VAT HY AR AT AT STgT Tl & TR TRy
SIS S Tgel & FEY A U 3Hefod AR AT I Teellcdsh &7 @ AST H Fehl
g AfaIR Tt AR dg arfda gget & @t IfeRar & fov Sisx gafder & dew
H Y AT IHeIHd, UIed AT AR HAGTE AT el & AT Toh 7T & & H R
R arar )
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g F UPU:

o WFT AT FT FFAAT FFGFAPAT (A FEHIOT, 2023) - 7T iz 3R ASes HeX
(TASTIATT), STl Sglgl AT TSEHA TR 3hlel o Afgel Ta aTer fashrd #Harer,
HgFd Usg Afgem 3R r vd AT e $ESIH & HgAET § ST AT ST
FFAAT FEYAR” F IR 52T, THEAT 36827 SIsT H 7 dhael Nfcdl 3R HrAhAr
A ofcsh gARY QoY H oo & o FTIURT & ol §| M3 HT 3PN FERIOT 28
AgeR, 2023 & AMAN TAT T SN, AT HFGT HAT, AfGer T ool faehrd, AR
FIHR @RI diecd fohar I=7| 8 IMSS HT T 36T IURRAT & fIT T W e
F T H FF T ¢ 3R 5T Th FAT=aTA a'g’mmwﬁfﬁkm%“l

o MBS AT A FFAfAT ForgfadheaT &1 R TEFor (FIadl, 2024)
39 MSs 1 fGET FERIOT 15 Wadl, 2024 H HSUTH HRARAT & fow = or-ll|
THHAIEH & 209 T35 & FAYS wRAHH A ANAN TN ), AT FfHg, ITRES TWHN
¢aRT SR R I

6 (iii) 3TIST YT g

39eT e g (WSTH) Heqaen- AR JRITOT &g § 3R el SgTey AT IS JRImded
Jepre Y, AGY, Hieh AR TRIETOT fGHET, ARG THR HT e &1 sahr TAT=r a¥ 2003
#7 fr a5 3R I8 IEE geeioT JRRIA (TSHIoT HEAr-199/2007-2008 e 26-05-
2007) & oed T&ETIT AERE & T A Golihd g1 Tg e H&T FAl, HH T3, Hepsa AT
e el GEJfadl, Ueter T, FEAENY, A o & A@eId ¥ e Sgeiewor (G if,
ArSfett, Hdshd fAHOT 3R FrReags) & e dgepit # As-wiew & arw-ary gsRe
TR & WA d e Gar Gmeved 3R 3w wag-s e ans) & afUeiEl &
gfaror F fAe W1 Ig Fg g afafldfdl S gss st @ Siegdees, w9 w1,
Qe AT 3M9eT 3R ITaTdeiels et Td faae 3R diedf@h & &7 7 nssedr amoah
IR &l & HF H o aifder T g

I8 g ay¥ 2007 ¥ Ao vd wiedfadr f@emer, ok WeR, a8 el & dgdor @

"ERERT & H FRRd datfesdr dur dedfahiaer w1 s gfietor FRIEA” d At &

T TaREdl duadty Ao & dgd 3ee fafdse ufetor sse 3faa #T @ g SR

& dFsl I AR dedfnfaet # sefada derforw gRewor & @y wE we e &

gfreTor aiged & @9 AT AT A 2012-13 § F5 F 6 AAEA G@N GAA feA
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T AETH F "HYST YeUT W ALY, Aardaa R{fge dar iRt & evEar [aor
ATHE TR & dgd TISIUAT & AT 9red g 3@ 2

yfrator FriwA

AAT FEUAT & RAFW U7 yoaua & AT 9T JauT &g f &I gga/sqafeua

YT YSte e, ol Sgigl AT TSI G 3ehlcdll o NI & A drERd
ATA/AAT RBfad dar & AUEREl, dafeer AR dleaf@dfter & v Feafar@a
GIRIETT HRIHH HbeldIqash TSI fhu|

o T FEIGY ATE T Tdal HFeHAl, Ay & agd @A # F04 F@ F v
TR T A MIRAR WA 3R Asemsit # Qef@a w3 9w gfreres w1 gikeor
3 FrRMEmer (1-4 7€ 2023)

FRIFH FT 36429 /8T FHE | T A0 AHE/AR wemasd  faomen/guedt & 3mseed
R 3R RS @ fadvs gfers

UISIFH WH-AIH o fdRrer S o, 3msved
39 fcued ta dheg fcee, dEwa
Tl STy AT TSET TRIHT 3TehicHT

HE-UTSAFHA HHA-aAH ST, Ushel $AR &g,
THINATE WIhER, e
oTel SgTEY AT IASEIA JRATHA 3TehICHT

UTSAFH & 3gHICT At Nidarw 3R, wiefrarr, sy
fagersm

Tel SIgTEY AT IASERT YRATHA 3ehIcHT
A IR S o, ImSTTH

39 fAcerh TT dheg feigersh, dEieA
el SgTR AT ISEIT YRMHT ITehIcHT

FAYA FARIE & o Faws | 7 349g [3urdl, msved (ddrieigd), g9 @fEd, TATA3RS
AR qg FAgrfageres, AHasdT @R eaud, TaHivA & AG
Tl Helgehr (FAaT), 3Nf3er &R, v 1/9, fwe quede
Fg, O INfra-8fE T daed, dEReR, NS
751005
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A 3T S e, meuey
39 e Ud dheg Ao, HISTA
el SgT AT ISEIT YRMHT ITehIcHT

wfasnfart 1 o wEar 24

o va aRe

A AM0ey, [aR, F&hfd, &, 3cureesnan, amfes e iR sad 3 3w A6 &
&g §1 AT A ARl A aEAee AR e T A 3T gea A TEH IR gl 3T dF 9
gierar 1 el SIS A A Tl 8, Feoldl Sfeary, deit @ Hed @HHEl R e
AT & &g FURVT 3R RGfve et o= Al qod 997 galiaar iR et &
q T gl

A 2015 # 3M9er SIfEH Ao & fIv e @gFd Tse favd qFEACH (Sseg, . 9N
IR, 3R.) d@fed w5 INRge Fat W aad 3R wueiy 3fRERE @ aefie’y oot & g8
3 I 8, 9 HIFA U & 187 WEET 3T o 37M9eT WA wliaior & fovw Hers haash
2015-2030 - 3T9Er SJEH geiaor & fov dRaew @@ (3. AR, 3R.) & 39 il
TR AT & fuesy & el &I Agcaqul HFF gt § 3R el & §urei 3R
gaATaR fawrE - v e St Aiser AT & qa FROT F gy a1 ¢ 3R T @A
&I Ul § - & ALTA & RiGfotea Aafad &= & v 3cafs sicafea Far amar g

T R R Aods HEMERT de= 3R 39er SifEH wgeeor & aR & SiEreehdr
TGl & 38T {2010 # & v av AfFar f@der Rigfade (wadsm) e & aregw
b, TgFd TS U] SITAH FeAehivT HRATT (JUANTSUHSIINR), TG THRT ' STEH
HH H&A, ddd FeE gAfaat &1 @A e R dars bAas F dEw '$ R dad
fOerra @gar (THdel) & Tohde 1181 &I Iiod &k, 37T SBIRAR OENaAr 3R ST
AT & A & Ferdar a) @I B

yfdratet & wflrator 3iiv FrRATET & 3587

o Harg hHaw, IRE FESld IR Fdd f@eE & fav 2030 Toist Hr gEIAr aur A
gfram3it 3R et & muer @A & A & vhewon: dRaw T F e TUAT
PRI doh & JHATAT P THSTATI
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Aafrer RASs RiGfave #3fFaE, By &7 @ a3t & v Atk R{ds Riafave 3k

fTareey RiGfete ToRes & v g@ AT 3fAaT deal I JHSTEm|

o T SNTEAT W AT dga 3R 39eT AfEH FGaor W TN F3Ifd 1 3Teholed
T & foIU THEINR 3TAATH 3TRIOIN T ATe] i T 3 LA

o A AR &l faerw oNfa, g 3R FRieads & 3mder @A Fgeaor & v
G HATHCT T @il |

o FHRYUEN H HHASH, HUGT @A FNHOT Aotelr AT A 1 F F&r 3R
AISTAT fshaT H RN 3R Hediehel ™ &l oll9] |

o T &3 # RQAVAT & 8T AGT &7 -V e 3R gy & fig 9

SRt A A HE AR RiGfate @#Tor 7 or f Fetfaat 3R Eet = S

gg § 39e Fr Srdr § 6 gfafera v ufAetor & e J Feid g AT Yer e
TGATOT S AloTell W AR H TAT THRT AT &THAB &l Foled aur fasy 7 et
RfSfote 31 FuURoT S99 & TANT TSR Y GerIdT ISl et

o oA g, 3 saw IRW, AT TEIGY AT USET WATHA HFIGH!, AGH F 3mer
fEw Fgaor AR eggaedear Ry w affdeame s (15-16 7S, 2023 aF)

FAHA T 36aT/AeT WAE | Rd WHR & Tl AFordi/faami & mver yeere &
o agea afa/=tse sfewiy

SRR H TaEId U9 gR=T | & 31fae s, e, 3msuny
37 fACe U ohog foAcere, B
ool FEIGY ATEAT USET YRITH ehical, FFY

3RfAw feeaforar A FPerel Feardf

TgFd afa (Fifd Ta der), g
faw geree A RAM FAR TH. HehaTom

3R a@fag (Av#H), TATIT
qET Haero A el [, AT 68, UASITAT
AT HeTEreT A potTer Feardl, gTHTH

TgFd {9 Td FellghR (AfT T Asw),
TSET 39T Yool WITReRIoT, &7 ool
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At 3T S e, meuey
37 fACe UF oheg focere, BT
ool TGY ATEAT USEY YRITH i, HFY

fay Fae= A Hisiwar, dgFd fAcus, o Sgigr Al IS
RITH el

THTYST Heirered A 3Telieh, IR FRIT, TASTAT

edre FA9e A AT SN A, 3 AU, ofeT Sglgr AR I
TR 3ehlesl Ud dhogy foigereh, dses

gfcremfrat 1 Feor TEar 36

TASITAT HT Ao

v FHT, FHT, FIGHIEAS FAled IR GAT [@BF AT & AEIH & AT N
9T GIRIE HRT FT FHAOT FxeTr, GEH T RTERS A fFT ST JUr
I1H, AR IR AP FI Fepld F d@rar faar Sl

¥ 3R gl

TREITAT & A FFT F & A 3uer vy & o Aifgn, deew Ak fa-Adr ga e
& AUHR g, i et & foav a@g W 3R gsrdr giafsear giafRaa & o a6 3@h
for A=faf@a g & -

HYET JeEe W ATAAT dAN AT

TSE ANSTeAT & F ST

TS AT & ITAN HRA THR & HATA! I fIHEN SR’ GIR T 915 Siei3it &
FHOL |

TSI ATl IR & # Tog WAl ganT 30w S are fgem-fader fuiRa
T

ARA WHR & Aot FAe@ a1 AR ganr el e arstanstt 3R aik@senst 7
39T I UHATH AT 38F FAET F FH F & IR F ThHFd Fel & 3662T 4
aTere fhT S arer feen-fader fuiRa e

3eT gt & T Aifd 3R At & vade iR e # T HGT HET
TEIThIUT & 36aT § Ul & YIaHTel i TABIReT e
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o YHW IUCI3 ¥ WHIAd 3 &R @l O WA el & S shg TR SaRT
fareia &r S|

o 37U T UHUTH AT wYEARI0T AT 3TIET I 3ierT arell FEATAAT a1 3M9emsit @ fAues &
foT drt 3R &7Aar AT & foT 0 39T 39T e fSieg a8 3agae dHS|

o TS UG Ya¥e TEAT & FHIFHDST & [T Fuas Afaar 3R Rer-Ader RuiRa
AT

CHIGE
U AT TR@r & qARd AEUR-RAY & e IR R @ § o aur mveni & fov
HRA Tl & TSE GOCHIOT &l €A1 H T@MN T &1 F§ 3M9ei3t & ke calRa 3R gperer
gfdfshar & T Uehm#, o 3R IR T FERia & AIH @ wed fhar Sreem| g
ufshal & THE & g H @M SN 3R @3 Wl wlfddl 3R IR-Elr doreat &
Aefesh SATEl & ATEIH @ 58 I IR FUROT YT AT ST 7 giseshior @l &ifd 3R
AT H deod & AT, TASITAT o T, ToF IR TUET TR W) gafad AfdeT
TEAAT FT Feg @ F3 Tgel F AMAST R U AA-HE gfSehior 3vamn g1 Aot ik
fgem A&t @ Al el &1 dEfeRT 3R WAL gfhar # A #reEl, Tsat AR 377
feceament 1 enfAe fohar T 81 I Afa ®o@r 3mder Sgeieor & fov 3ieisda o,
Ry arvom, wgarfes fra wedl 3 g ShAad 2005-2015 & ITwT o g1 3@ SNfA &
IR v 30 YR g

- FHETT ITUIRT 3m9er geee, 5w N, Nefar AR Freaa 1 3ifad ok o6

ThIeRLOT AMAS &

- qafl gefera &=t & atAaT fashr|

- ool ggal 3R Fafasd JAT3HT 1 TS|

« TS, 8T 3 AU T G TSTAAT & A1 AT

- ST dTeAel & AT 3repares AR FA-a|

FHA AT Gl

e 3 3MIer3 A WY-HIY oA H ERISHAT § I RAAr w1 gey vy 7w ¥

3YET 3o T 5doiR U foar @efr ofifaes, aefas, 3 3k ool aERaansid &

forT 3m9er gfeRiys et@dar &1 AT fRar ST| av 2015 & §ig & 9 Uels # 6Rd o

A Ugel fhu § 3R 3er SR ysua & 87 # 9T dRawd M=t & T & 3R @
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AR & TR TarEl 4, Tiepfde 9ersi & wfd & @1 qaiar AR gfafear a=em &
FAgcaqoT FUR g3 &1 37 Tl 3MIerat & gl ok § fveawn, FaAfead yarat, hfderd
Ugell, G4 Adldel &THAB & gefer, i oan, ufietor, sEar e qur IsT WERT &
AT dhog THR & ATA/AAET F T Jrdd T HT YogeT aRomed &1 §AR T & 319er
AEH Fiaor & 7 3N FuUR o= & AT 37y # TRaw TR @ &1 3w
3METHAT ¢ 9IRT TWHR & A% FHAI/MAHET & AT 39er geeuer $Hr sguromsid ik
3T fAFIT dUT TFEAGIRAT A FASET HecdqUl Bl TASIVAT HAT-HAT W fAfdes
agell 3R FREAFAT & ATH F G AACRI/IHAET & AT 36 Tl &l RN W ¢ &
gl TAATAT & a¥ 2016 H Ugell AT IeT Jadel Jlofell (TASTAUT) IR Fr 3R 2019
# 38 guifed framl T8 A9 # ARG SR & g Farerdt 3R femeit dr sfRemai
AR AR 1 gagacy alie & Tose &9 § gRART faar a=m g, S SI3RemR & fav
ders thAash & e g, oEdh U #Rd o gEaRRed! &1 TASivAT Jber SifeH
seA1eT (THUBSIANRAN) 2015-2030 & fovw dHars ShAds & dgd uiRa et & gred
FA FT e F ARG F gfdeeyar W eAT Higd X W@ gl 39er yeue fafagA, 2005
@I URT 37 (1) () & AR, HRT WHR & Fcdeh HATGF AT TIHET 1 19T Jeered Arsialr
dIR e A §1 TAEvAT HAei/fAAET @Rt SR 3T YU A3t & fow
3fefHlGs TIUERoT §1 FArerdi/fAsmi & fov Uedr aRver & |1Y 3T9er Jate Asfell Jeftelm
wfafsar, geasifea ik geate, soar-Rator snfe e &l

[SE

FIIHA HT 36T 3MUET SNWH AT AR fefeherarelierdt favg o Aiser AR
Tdeele Fare R FFgeey s ¥ fasmi/aARTads 3nuer geua Ao IR &R
& forT 3 &TAAT & AT el &1 IE FRHA HUET JeudT H A fafdse sqfEean
AR dacy FEaf FF TISC T F FASE AR T A48T B U WA b IAE H 39
Fraf AR SEACIRET & Fercdqds U el & v aise Jiftaiat Hr efaar & oo
el T AT I |

RYera a7 -
o AN@H; SH-THH FHeGT, IR # AU - TEATHS 33U IR R-TG==cH1F
3UT; AT faehrd; Stefarg aRacds ST@H JateT . JHeieT|
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o USET FHfAl AMHAGRT - 3M9eT SatreT fAfAgs 2005, vaAsivAd 2019 3R wadEion
2009 T YTeled hiaT|

o 37 GHSIA & HTEAN qiRaeh & I TIed el & feRr & dH Hter, ool W HRA o
IBRIR & AT g hdAae, dd [Gaa a8ar (Tasen) iR aifeai & aderT (@r3dr
21), STerarg 9RaceT W IRE FFsila W g f&u g

o SINWIR & AU Jureiadll &1 8 AT ToAST FHblel TSET TATADANT I TS
T B

o T AR HIA-HIT WeHid & §T H HHASIH HATAAT|

o AT fAATAT & T F RN A JEIURT H =T

3oy :

* 3W FAFA F &L 36

% dAlsd ARHERAT T 39S N@A ~Gelaor & AT 39ar yaus &fd; darg haAds, Fad
faerd oeal 3R aRE @#sila & & JHE; SRR W gUTHAT &1 10 I TeisT;
3R 3Mer SAH #geieror W ARgw aRveT & gfd ddeAeler o]

w fAffea #Faret 3R ol & Alga ARVARAT A 3T WUGT YSUT  ASTAIT
ferfla 3R oy e @ Gfehar & @Hst A waTH S F 36ged ¥ 3Muar SfEH 3R
RiGfotea & RAffe 3marAL, 3gaon 3R wEfaat w sfAfaeara gae Hr|

T STeldrg URdde 3ejgeled, TRREUAHR aF-3meiRd RiSfovey, ma@ 3R @x=s=1icas
T, Aa Affd 3ue, o R faf suetor, gRfee Adres gomel, afEdr
faToT, sefiery gieeior 3R TR & AT T FhA H 3UaT TGt & Tehiaol
& Heal W Tl |

. HACE/AHEN & aAsel AfARRAT S TSET MUeT TeUeT Aol (TETAD) & 366
HATGTI/NIART I 3M9ST Jad AT IR I IR FAT-GAT W 3 AGIdA F &
foT dicafed T dUT IMUSTHT & FHTET Y 3R AR TR 9 U G it
& g fFaeand & fav sgelewor, @R sgeheor, a@ar @A, S sk
wfafshar, qauifea 3R qaAfAoT 3nfe & faT 3uged 33U 9= & HcaTied S|

5. 3eg fGem Afa AR FF i e FiwaAr 3R IRASA1EN, 9RT WHR & Id 7/
T HRAEH H JIEr SHEH 0T H AEIURT H o & AT 3e7@ 60

AR S gt & foU, SRAR fady &0 & FAlNqUT §1 Th 3R, #HRA T 9

AP TAZ &I P Jol, U HAIIEAT A ISl a2l 9 dE & Siiged 3R
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HrSfaeT A FUR H& & 3R q@ll 3R, 38 G gfhar & a 3fead &0 @ 3ma
arell 3M9Er3t 3R STeraryg Nf@AT & AT T @ GG Fe B HEGRIHRAT g e
BAR fhrIcash ofsT 1 IHEA-ca¢d X Fehell & W 0h A1 & A yfshare o
3TN & YA T T Fohcll g1 37c: I Al & T FJeled Tolll I HARIhAT &
dife gA dad RerE &I gred & 86| 9fetor geufd #: fTecs &em @7, e T,
afFdad weqia 3R T, deHg S Reor geufa &1 REar ghll oed gag: #Rd
WHR & HqM FACR/faomET # §gad @fea (muer yeus & fov s 3t
gfieTor FReA @ aRumE: g NNTTT FEAGA HUET YeUdA, T, ANfEH,
sfaadeaAfiadr AR a#ar favewor (TasRddt) & fov gEma o ; Sif@d dfse
VhATH Ud  FFAROT 33U, SRR A JACIURT H o; FAQRM  SIHRIR;
RiGfot=a e 3R Sorarg 9Rade & & el SIf@H JaUe HT AHET; &THT
o Ta §OR; §FaT - gieleca 3R afdwa foider, Gl 3k wfafeam, goifta
AT GATFHIOT; At Jeue vy R Ase iRt & awar F#tor 7 wae g 3R
A AR TET ARG, T GfeEyant A FRDT gfdeeyranit
3N wASiTAD (2015 & € & ARG o, THSISN, Sielary URdde; 3Uer ShiE#H
gAOT & AU YU wT cH Al Tols; WATGh FAERYS 3R SRR @
HEGURT & oTAT) &I TATHGAIST & IqET H9er Jaus (SvA) dfRfags 2005 $ arr
37 # sfeaiad fafdel & IFqaR R WHR A 39 Helftra HArora/fasimar T 3aer
YT ASATT IR el H F&TH gl

TFH/FIA, RFFT F "30F Fug g & F AfAwa vz AaedAc qur @R
AF I Fors (SNuasive) AR Bered fAvr w4 Rada s & gftator
FEFHA (22-25 AS 2023)

FRFH &
3EeRT/AeT WHE

feArertt 3R qafR T3t # ¥ard rsvew R

qredsh#A T 3qHICT

A AR, dol9T, IR FAET A, e faemr, RAfFrd war

Or. @Y. . AT, 3UTETET, THUESIUAT, AfFRA

A 3T S e, ImSuey

39 fAees Ud e fAcwr, HISIUA, ol SgIgl AT TS
URITHe 3TRIGHT, AL

A AT TS T, WA IYFT FE FiHa, AiFEA TaEr
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A gHRY I, 99y gfka O8 e, vauasivAT, RAfesa

AT A FHIAM AAT oA, AT H-AoIEd HATGY U 3T9eT FaereT s,
fafFra

or. d. . T, 3urege, TavasieAy, RAfdea

A e TS [, TEd IYFA FE WiAT, RAfFra war

A g 7Y, A @i g@g fAdeeh, vavasivar, afFsa

gl. Uohar 3faare, dEre g

TSl SETR ATEAT IS FRATHA JHhIGHT, FFL-248179

gfasfarat v For 20

wfraor & 358

ggTSr & A U 93 aAer AfFAd arareRer & @y dsh @ dedt ey AR ded 9dew
gald & HRUT {IA FEeeT AT g §, JU AR {iAee 3R gAfawor & FRoT I &
gl & 9fd 3cafe Fdgerehe gid g1 I8 0F &7 & SiEA 3 sfaddeeaeiiadr &I &7
& & AT Sewsar 3R e AT @ A 8 g § o W $iea
ST AU 36 GTAGTOT HAhA HT 36T UMHST I ISET 39T ol Jiofalr, 2019 #H
JATT T IS &I UTed I & IJTER UG Rl ¢, oIl 366ed "HRd T deFex
3R 81T I et & wedt F Rifete aam, et @ gqF X TR &3t & AT
Y 3MTET SHEH 7 gdicd 3R oAl #lr o, aur e, sifas, i, aesfas
3R el wfgd faffies &6 # Shaw, smehfasr iR aREufadl & geware & S gg
ds HH HLAT, YT & TN R 9 39S & fAuea $r &77ar & derer 21"

39 FRFHA F YT 3552:

o ey 9Radd ¥ S YHE Heal, ShEAT AR 3w Furg dare &l # 3der geve &
eftd gAfaar S gaASwE|

o NOHRET # ver SHEH gEewor & fav 3Muer et or; darg hHaw, Hold
e et 3R IRE goAsia & i AeEeE; IR W Su=AA &1 10 I vl
3R 3mder A Fgeieor X ARG aRUeT & I HdeaTeliel Selre|
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ArtgeE fewiat (s, AR, doen, Rufdr 3k vad) & ay F e
YTCd e edT|

e SEH 3R gl & faffies 3mmEl, mder SfEHE geee aur Ferd
AITAT & TIT Y@ GRS, 3Uevil AR WA W SeHRl JeTel e

g, Aa AffAd mued, e R Rl suswor, gRfee Adres gomed, atdr
fAAToT, HEled gfteaor 3R AR & A3 T FThA 7 AUEr Jate & Tehleor
& Heal W == A

3o e Aifd 3R FF 3T G FEiHAT AR IRASE, HRT TWHR & I 7
T FREHT 7 JEr SHEH 0T FH ACIURT H o F AT 3e@ LT
SR-GX glel arell A9er3 & e 321 arel &l 7 HeJehorerelioral &l Aol Sellel &
o toreifadt 3 A=t & SR # T e

FaT$ arel & H 3UeT yeud dedl Afafafad & gHer seadd & fow ggaer 3R
T F AT T & R F fIAR-FaAL |

Ryera & yTaifad s-i%A 39er Aif@d 1 s gdas & v 89 TR F 9 &
a9 TR ardielT T dgrar ga fgdATerdT 3T qafaR Tl # 3maer geee & Aiser yorelr
I Holgd il H HeTA g 3R dge SITEA Tatel dur TSSO ofedi A 9Ied el &
I A 3o T AT & T GUR g 58 FshA & ST favgerd &9 e TR §

Tl U9 qafk oA # NYEr Ud ey ShiEe dad §ur & fov oo wd
3R

Tacdar 3R qafar Tsat F Serarg aRads Jur Jver e geue

T 3R qafar asat F aardr 3 ufafsar

T 3R qafar asat 7 oo wifta 3R gafestor

AT AT AT Gropfcieh Tl & S[ST TAEAS & ~GeAenior & 3u1g 3R FATEeT
g 3R qEfdt Uat 7 THATAT R SETAT A ATHATHT B AT ST
AT wA1ehoT W T FT Ggol

ugTst # s 3er3t & fov el ik gRfeE Adresh yome

Sterary 3R 3ver @A yeue & fav gad g dewe

3Mver SEH =gAetor, yiafhar AR aquREl & fav siegifafnar

HYeT STEH =geitenor & v Taerll 3cumer T derar &o & 3T 6T §{ffenr
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g HIhA, AT I Hafawr Hraf 3R ReT W yegfasl, dqe @=hsi, dres fafee
3R e, & fEAYAT G@RT 39T SfEH yEud W g Frif aur d@iEpfas 3R Afdw
giSeanoT g 3MUeT Tea3 & Jauel & Hoftd Heal, IAlfaal 3R Ia@’l 9 3HeTera qrsm
el & AeTA § rafaf@a favgera a3t # 3f™a I de & & for aar fear
I AT
o FAW gla, 3R AT N, A TR AR TET g I, AGH A Ren

IYST gaue Aeren AR "gear gfafrar gore fvr w3 e sreqmfad wiReor

FIHA (04-06 RHaR, 2023) rANfHa fFar |

FRAFA T 36aT/AeT WAE | AR H MSUCH/HT e T

(@Ra/EgFd @fa @uer geued fawmEn, TS
ARTECT/3UTgeFd, AR foer AECC/IR 39ged, g
39er gauT el & 39 g Afoeee)

UISIHH F IEHTEA S fIRET S o, M
39 fAcud Ua dheg fAcee, &S
oTel SgIEY AT ISE GRATHeA TehicHT, HE

TEATE YT, 8w
oITel FETGY ATEAT TSERT TR JHeple AT, AL

UTSAFH HT 3gHEA A A RO, 3mSTTH

farcerss,

oTel FETG ATEAT ISE TR 3ehle AT, AL
A 3T S e, Imsuey

39 fAcud ua dheg fAcee, dEwa

ool EIGY ATEAT USEY YRATH ehicHl, FFY

AT e g dis=ar, msved

YF e, ofel TgIgY ATEAT ASET TR 3ThieH,
e

A 3FH S 24T ISTTE

39 e Ud g A, dsvd

ool gTGY ATEAT USEIT YRITEe JehicHl, HEY
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wfaenfarat #r Fa dEa 21

feTih 04-06 R¥aT, 2023 T FelH glel, S oo, ATl TG AEAT AT FRATHA
3epreH, AFY A ImUTH IFRARAT & foU 3 ady fSer 3nuer geue At R e
gfafshaT JoTTell S & IS fhar 31| 39 A9 Gady giieTor % HI ST
ST GeUe e (HSITH), offel S6Iqy ATEAT ISET GeATHe 3Thicel, Hlidieh Ud HiRI&ToT
AT (S3NHE)), ARG TSR GaRT TSI JHTUET Jated JIfUHivl (TASITAT), AR IR
Y Aot “IMSTTH/AaT RAfde dar WERAT F T 3uer gy W oeHar [Er &
ded foRar aram|

yfGToT FRwA FT T8 TT 30T
gH W-gde & HET 3¢erT 3MUel SHAH g0l & aR H AR I FaeaTiel delrlr
AR 3% Afea Rt & d9y 7 TEEvAT, HRT WER caRT =uiRa fgam-den &
AR el 39er geered A3t f Semsfar, dul iR Hodrhe dur gear gfafsar
YU &l Tehishcl el o TIU 377 &A1 g1 HIhA HI TRAHR, &7 (G5 g@rT 31moer
SIEH geor 3R gl # Hafad st AR RIeT 9 3menRa seqiaat AR s |msn
A & AEIH F AARRAT F FEfaf@d ggopt W SRRy yee e & v IR
forar arar 1| fSrem 39er gete Aoter (SEAYY) JUT T iafshar JoTel (ITE3IRTH) )
W-3dc F 3652 AUl SNTWH Yaue, gear At IR gfaferar W maegs iR gl
Afr AT TAT IS YT FIAT &, dlfeh HTUST Yah! HT JHTNT &Y T T o, ST
FHE W AT geaA3 & GHIE P HHA FEA A8 ¢
> ufasnfaat & 9Ra & 3muer SRRHE yeus gonferdt, 3muer Sif@e 3R wadey
Atfaal & aRfed e
> 3M9eT @A Fgeletor & faw Aifadl, A - aR=mes giteshior AR 39l &
Hodiehel il
> TSI/, TR AR TG TR W T3l el A e dioer A SBIRIR &
HEGUNT H ol & SIIGgIReh Giocehlol T Tl &hdall
> gfaenfaral & 3muer IfEHA JAHT W ardr e AR TTIRT &7 3E-ee kel &
gAY YcTel el
> Ferel er gfafhdr veue & fov MEIRTE R SEivAdr dr wovarn, [@ewrd,
HIURO3AT, Frat 3R A3t & aR=g S
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>

v

a k~ w0 bnp =

o

HRA # 3M9er3it W gsrdr gfafshar Al axe & fov afdes @iy faemt &
T HEAT &1 ETHhdT AR FAgca I FHASI

gfdenfat wr 9@ e faRfdd e 3R geifdea sareamE # 6HT A & ATeIH
¥ |ihg gRCHIUT I9ae g Dedrfed fohar smean, o faffes v@ vl w
Tar Fr ST TR

HTIET gaud & faffiest 3mAAT 3R dedl & T # JAREHRAT ST 4

3T9er 3R Fad Tha ofedt W 3% YA & IR H SATIhRT ol

TG et Jfacel - Sivw fafgs, 2005 3 TAddiua, 2009 F 3HeI&T S
2015 & a7 & AR T & WIRAR & AT FEHIA IR TRETRS FgErehior
39eT SEH #geitentor 3R dRges qRveT & T 3er yee arr
Wﬁﬂﬂ@wmﬂﬁwﬁaﬁwmgamyW%mﬁaémw
TUAHAT & g AT Usis Hr A9 A

Faeardr AR Hig-Hicer Reyid & &7 # FATSS AT

SIHRIR T Ageaqol fAANAT & &7 H FEIURT A Tl

geAT FfAfshar Joumell I Thihd I ool 3MMUeT Jaue SISt T IR HAT| o
ASTAT3T F AHUTH/GAFOT & 33U (BTAT-AATT, Nf@H & qASHET, SH@H FA7
A F 33U FT @A R, IFUST A@A F HAL Aolell (F@TcAms 3R IR-
TACHS  3UM); HETE Yoered;, ol 3R Aot (S8 qaiAE vd qaregHi
3R QA IR IRfAs daeed; Fer Svadt diaar aRuea: mehieAs
rotelr AR e e, FoRmE); gfafsar (@eera 3mnRa 3mver gfdfhar; @rsr
3R ST, SeT-TSiT THeAY, 3Uer Seed,; g 3R &fd &1 3eheld; 3mdTderelT
Ted (IS, Ueh, TARLT Hdl, cdl, B, 3°d SEHTH); Jardt &I &grel;
qasifed, gefaid 3R qafeiaior & Sgear fAtor (3naer shf@s sgehevor 3R Srearyg
aREde SIEH Jete # AEIURT # ol FEeids gadiitd (FAaaerds 3R
AT T e qaAuifen); UH $rileadel; 3MUei3i & UHE et & fou
SIHRIR- TTATcAS IR IR-TXaeAcAs 3urat & Ader & e anfaer g1

39 9feTor FRIEA & RAflee 35T Arafaf@a &

gfaafaal & 3Uer NEH Jau9a (§lcdd, dgel heal, s a6 3R Sierer T 37T
3 R e dhfad I gU) T gAtfaat 3R oehfaat & aRfad =

gfaafaal & Tafad v W ardiey 3R fTaRT &1 3ee-Uee #el T 3G Y
HICAT|
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o 3og HA-AAT drode H ATt & T |
o 3TUGT YU & faffest RMAT 3R deal & IR H SAEwRehdl FeeT|
> USET HeE Jfaeet - Siva sfafags, 2005 3R wAREvA 2009 F HAET
coioi)
> 2015 & dc & IRFH e F IIRIAR & T FEIAAT IR IREIRF Fgerior
> RN & AT Jua &1 g8 T Toisl, SHd qAweld IodT qrafAsdrsit
T FOsT foRaT AT B
> AT 3R S-S beuid & ® A AATTSS FHAAA
> IR HT Ageaqol [AAVAT & & F FEIURT A 1=l

aE fvT-awq:
HREHA H GeAHA], &N fAATAT garr 3nuer @A #gefeor vd yeud # HafdA
sl Td RIGT & YR R FEfI TAT 3Hed T el & Aedd 4§ Rt
fArfoi@ad favgerd & & ST Uele i & forv dar fomar )

> URATAGANOT. &THAT-TAAO; SIfEH &l GASHET; SITEH ogeiiedur 39l &1 @lel
LT, AYST SHEH FAIeIon: Alelell (AlelcHs 3R IN-E=ecAs 3919); HATes
EEiE)

> AR AR AT SfEH qElgae 3R qaiAs maiRd Sifed §ur: YRS ddrae;
foehrely; SITAdT AoTelr IRYET: A ATl Td HETE SJereT; @R

> fafsar @e 3mRa e wfdfan @it v 9urE; $eX-Uelil |HA-ad;  3MMder
SeIed; gl U &fd &1 3MMeholed; HUIddleld Ugd (HISA, U], TEORELT SEHT,
Fafercar, 3, 3mard S@HTe); QAT Hr Sgrel

> TIHiftd, geatd 3R qAfHAer # agaR AT duer Sf@w sgeiewer 3R Soay
aRadel SNEH Jete & HEIUNT H &6; Weerds gavid (Fadafas 3R amfas
IR e goAHifed); el dReads; SRIR A Y - @EecHAs ROk
TIATCHS 39T

UfIaToT FREFH HT TROTH:
W-gde @1 qRoTE: Gfasmel gerdr 3muer yiafshar & fav weEsivaT gart fFuiRd
feer-fadet & AR SESvAd 3R ear gfdfhar el GAR A TUT 3HAT T
Wﬁﬂwgmmﬁmmmzow-zoso%ﬁ»rwﬁaéﬂmaés?

ATAT JeTTAT S & 10 AT Uoist 3R wraffAesansit va add e oedl (Tass) &
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gred el & forw ufAeTe], g §aT ey 3R 39T & ardl o Aghal AT a1sT
méaﬁwqﬁ%mﬂmqﬁagm

5. mSvew FfAFRAT & foav "awara Sf@H T v w29 @ 31 Feadt, 2024
a% AYYed o & A gaua s (THEIRTTETH), dEdERyy, aaeal AR
3feen & regpfaa aEhT gRemr Friwa

FRAFA F 36eT/@ET | AT Al 3R HgAarfld weRl & nsved 3R aRss Tg
g fafaer dar e

(@REkigFa W @meer  gewe  fem,  fSer
afSege/3uged, 3w foer AfSege/3rmR 3uged, -
39eT 9auT e & 39-gHeiT AfEe)

UISIHH FT 3gUEA At 3fFH . eeR, Imgvew

39 e Ud dheg fAGereh, dSieA

oTel JETGY ATEAT TSERT TR JehIcHT, AL

A 3N FAR Algcl, INTHTH

fAcerh, THSIIRUTHUA, TegdRR, Haaa’

A 3 IE, MSVTH

e 3mged v

WHR & IR J&g g,

STl GaETee faHmeT, 33 aER

A AR RiOeRifa, 3mseed

forcers,

oTel FETG ATEAT ISE TR 3ehle AT, AL

A 9EAT FAR ST, 3TEUTE,

AT dRg, NfEAT TR, aaeay, s

1. AT g1,

gaer facerh, Nf3em IT 3Muer yeere wIfteior, $aaeey,
3f3em

ool EIGY ATEAT TSR TRITHT ehicHT, FGY
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A 3MF FAR Algl, HUHTH

fACRr, THSIIRUTHUA, TegdRR, JaaAaR

1. AT g, 3sued

vaer facereh, 3Nf3m IT 3T Yo FIfOeior, $aeieey,
3nfsar

AA GeAT Fe, 3NTTH

FIHN Agers

3NTSAT AT JHTUET FatieT TN, aaAay, 3Nfsem
wfaenfrat fr o @ | 25

fod a¥ 2023-24 & arf¥er UfAGTOT sy & HTAR, UG et g (FSTH) o TASITAT
& TEgaeT ¥ fag av 2023-24 & fov “Imsvvassc e dar sfRemaEr & fow smaer
JeUd W &TAd-HHAT IRIASTAT & degd THSITAT & YT Tod TWHR & [AHAET &
veiftemRat & faw oag 3R oo smuRa seqgfad e srdemensii/gfieror wriwaT
(&7, 3T9er T Yepfd, hiod &l & YR W) & GIR AR Jeld Hlel H 98T @ gl

TR clerar 3R 3NgRT arel 3SuTehfeatii wehard Wiehfces 3MUErt # & U g, S $RA &l
I JAF a¥ FIfdd Hd § (ATRAHIAT: FS-SfoT 3R erel-aTas] & HE&A A 370 §,
S saeR & gew 3% IR A F A1 FA AT §)1 S F HT 8% Hiforw &1
IUTHICTHT Tohardl & I &l IR-IR Mol dTel 3SUTRICTH T Thdldl & HRUT HIHT TE&IT
A A A B, AGNAHT & W &1 b, Hdeiaen 3R el dufy @ grfa qur
AT g B AN FRA TG &, oww FaAd Hae W fAem d@eHr A )
gfdshel Jo7Td U3 &1 R H O 3M9er3i & IR-IR gled arell Tl FHT & & HATS
3N Y ®7 & g F fAv 7 gl §1 gdd 3uer g 390 v iR 37 vefda
e & AT ge A g T ¥ NR e HT IaTHRar T 3R Fer Sl 1 ST FaereT

Th & H TON (UFATH/AHOT, TAR Arofell, Ffdfshar, dgeRk qAfrAor, goara 3R
QATHATOT) HT Al AW, dAeadel IR geue A g gl w @A g Ageaqer

HAST & AT AT IR R 3ugeFd Hacarelieldl AR &THA-AATT Hdshdr HT Taegehc
gl ¥ 3R TE 3cdd Fgeaqot gl
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SH TSSfH & WY, HUGl YU g (WSTA), HESA AT 3HUeT Yeaued  HIiereior
(FTEETAY) & WA & ReAi® 29-31 oA, 2024 T sEARR F 9 I T (IReEH
S, ST, Y T3, ATAATS, HTel, Fellcep, MNdT, ToRTd, AFRIE AR 4 g afdd
veelt (3sAT AR AR gdiT @Hg, oaledy, YOl duT gAe 3R &) & Imsued 3R
aiss o fafaer dar wfwRat (SR, Eiva/eda; tadiva) & AT "awad HfEs
sgeiror Ry W 3 ey sepgfaa e af¥emor s 3RS e 1 gedE wdl
gl IE 71 gftehor AfRaa &0 @ wfasnfaad & foav 3ifee dqea semwen, wife @i Faa
Hell TF & oAgl, dfosh &F &1 GRT 3R prarcas gfueror s e &1 geaifad ssic
f4eRoT 31eferastar & AT Hereet B

Ig HIIhA TR, &A1 fJATAT SarT Tshald SfEH =genor # Fafad wraf 3k Rer
W GEJfl, I W A AR &g eRT & Ay @ IfteRE @ fAEfafad
fwera & W IR va a3 & fav IR fear )

1. AFYTAGAFIOT: &THA-FATOT, STEH HI FAST, SNEH ol U &l @ief
T, TUET SITEH 7AIeuT: AISTll (EelcHs 3R IR-ETTeATcHS); Faree g

2. Y AR A SEHE GEAE AR qEA 3Ry Sied FuR: RS Adres,
fAR; STAd AT aR9eT: ITRTAR AT U FAET ST, HIRE

3. wfafsam: @He amua 3nuer gfafkan; @eT Ud swmE; $c-USH HHad; 3T9el
Seey; gl Ud &fd FT 3Mheled; MUl JBd (SS1, U=, T ST,
fafrcar, 3w, 3mara d@sTe); Qardt $r Sgren

4. gaiftq, gaatw AR gafaaior & dgax fAon uer Sifew & we; @egeiRe
qadiea (Fetdaniaie 3R Ao va 3nfde gaviita); gerdr srfieads

%. Fe gidT, 31 T INWT, A FEIGY AN TET v HFEH, AGH F danfawt
3k digfdfael & v “amver Af@w sgAwor F v faasr ik sl vy
W (24-28 J[eT§, 2023) FIEHA

FRAFH FT 362T/A8T WHE | WHNT &F H HRRA dATiaAen

UISTHA THATH A 3fATH S ot IETTE
39 fAceed Ud &g fAcwes, dSeA
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ofTel SgTGY ATEAT USET TRMHe JTehical, FL

TOIfAve MhER U9 Asa fOaRT, dE8ed
oTel SgTGY ATEAT ISET GRATHeA 7ehicHT, HI

UTSAFH F 3gHICT A AMfdara 3R, wRefERumen, msved

fgersr Ta 3rewet, WSTA, ATl SgIgY AT ASET JRATHe
3{ehIcHT,

FAH-248179

A 3R . e, ITSTTH

39 e Ud dheg G2, dSeA

oTel FETGY ATEAT ISERT TR JHepIcHT, AL

ST, TohdT 3feidrer

R C B ED

TSl SETGR ATEAT IS FRATH JHhIEHT, FFL-248179

AT Hae g diswan, msved

TgFd g

oTel SgTEY ATEHT IASEIA JRATHA 3ehICHT

A 3T S e, Imsuey

39 fAcesd ua dheg fAcee, A&

oTel SgTEY AT IASEIA JRATHA 3ehIeHT
TAIfATE WhER U Alsd 3faer), A8
oTel EIGY ATEAT USET YRITH ehical, FFY

wfaenfart 1 Fo wEan 39

ufMaTor FRIFA F 358eT:

> 3M9eT SITEH a0l (SI3R3R) & Hafed HaURomsit 3R SR & v & e
Td HleAfateht s earEdn e
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HE@oel 3R a6 Fgeleor & v HAiser 3R 3R die@fafeal & ggaer 3R
3oTehl SITEAT el

HEEole, ST 3R T & SITQEH arel HHACHT S SHASIRAT AR SHGH &1 3Heholel
A TUT 3Th! ITfehetalNerel T Holgd Selll o T YUl Heell @rereit & 3raana
AT

AATTSR T3l & Fged 1 AMAT A §C AHAfawaes a@h & 3mver shfEA
AT & fT e aur leafadhr darant #r s 3R golfaar w1 e
TEJ LT

e T, ada e el (TEdel) 3R 3muer AfEH =gl & fAr dars
ThAds (VHUGRIEIRAIR) & 3662aT &l Uled &iel & v dgehdr 3R FfFAfad frer
I G YTl el

$H UIGTHA F 36T A AHH & TAT 36T H TG & §U AT Y
el @A geleor & fau 3ugsd HisEr 3R 3R diedf@fear @ aRfRa
T B

RYgera &=:

YV V V ¥V V V VY

SRR & T 3M9er SIEH #geienor 3R fa=ie va e
ShfEA Fqeaead & fow e 3R e

JwaA & o e 3k digaiferhr

Ta-garEett AR IR & fav e 3R dief@edr

3maer gfafshar 3R 3maraeETellsT ed & fav faae ik dieafae
3T & d1g gaAviied iR gafddor & faw e ik siefehr
AR 3R FAT fapr & v faemmer 3R sl

yfretor geufa:
» foFercs et @, Wies fAfSe AR Fepg 3reara Reror geufa &1 fear gha|
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IEAE DG ERCIGICAD L

o FHEHA FT U FaUT Td HEF AHfafy
(& Aifaara 3. Fiefharen, 3Eued, s wa seger iR At HfERE S o,
EUCH, 39 fAeerh Td s fVeRreh, el et e (HISITH), offel SgIgl ATEET T
URITHe 3Rl HY, AFI-248179

o Foqa sfasy & v @ Ao ik sraer Af@H FgEAEor
(A 39 HRA, aRTE HYeT SHEH veue TGS (@AM, Aed, AT 3R
HeJehorarelierar dRaew 3reaa), faeg d& @og, 75 feoel)

o Rfafaceg 3k waa few & e fae ik e
1. fasle o AR, FEUhTH (Yalegd), Y9 e, HRAE U S fafardr
wifteor R @ e, SRA aeasia S8, SEge)

o gizag 3k sfalia vaudt & gewl Hr Ve IR yauaT & QT IR@BF Jam@e ik
AR
(3F. FETAR MDT, MHER, ARAIT ATdelloieh TAELT FEATA-IMENAIR (3MSIMSHTT-5i)

o ANC AR FHIAFAT - qgd A WA fr spfaw
AT 3Teller AT, MSIETH, W AGIAGUF, 9 I U, AR THR

o I9ET NfBH yauw & v -gaen fae 3 s-enfaw g & Areaw @ e
faaTor
(7. OrAT el 3uTegeT (UTITas Ugel), SUHRANS 3337 eFidioiel Uisde fafaes,
=iTusT)

o A verafas smae Rufaet & awedidr seqyer
& THA g, qF AR, IUET YeUA FEAW (ATANE), WU T AT FEEN
31TeRY, SIRSTAD 31heH, Hiare)
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9g-T9eT YRAF A R $I - ans gfewor glaRed #@ & fw suesy
ImyfaF aweiteh

(FoTaT T HaEdd, dWA, Fasde RiGfove Adeador-fATea JART w3
(33N, 9rhay, dfFed, SSIRAE Tho! 3HE UsdEs T (THUTH), 75 o)

amver gfafrar F aafas w1 Namsew ser #1 9@ (1. g Gy wedlesh, AW U@
dafaepEifEa-rast, SmEd twd Avad [umEn, IR ReEe df¥a g
(3MSINGIHRTH), HRCAT HARET U FIoad (SEY), HaReT fq0T, #RA TWHR,
CRCO))

maenst & gauer F gy i A SRl
& 3feeey T, AT NeATH IRGH, AT SewaEe R AR, 7%
feeel)

H&a & AT gaiawer 6t geam - sgehetor i durdt garet & Areaw @
(@1 IR FET FAR, Us, NEEEHR- dge [fes Rad sedege (M3ma),
faamTeT 3R NeAFHr AT, AR TER, Fh)

Feited # Rffes wpfas smaamat it ferreh ¥ v daw smnRa awhs 3l et
F g # sHH ITAEAT

@ Shvw sAfdew B8, @ i, FdeE o TiFfae dmar FeRe $
(FUHTASITAHY), SITelR)

qFEead ANBA FFAHOT AT yEUe: e RudEor AR dewla W & v
TorEfaat ve waATT

(R el & R, ey e, Saeg (GafFasa sonfaafie) daedcw gsde
fafaes, qon

HEARF 3R AfFaera aa & e Tfa #er
(9. T A, B (fUHseey), AARNT AATSS FR fGHET, TSET ATES Faeey
3R e faae geue (Regd), Jores)

9
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g AT genfee Y sfRsgaml)- gafee sfdsgamft & [T $-aady @
(ST. 3egel HIYH, ASTHTH, TN aef RN (STH3N), ALY 3HSAE)

¢ WieAfAfFt & AreTw § mversdt & o A AR F TG
(31, AT oA, ITEUHLH, AAV AT (WeT wEEvn) AR gey e T @S,
TS $-AThe HiGHsl Wigde TAfAes (IIRSUATH), Felceh TR, SIT%)

ferraes # qF AdE IR a9 gr Rewgas WG H @ § @A awhd
. W&, Aaedd, IS TE, SHRESH-ET H-gGT A IgEue gidserst
(BNAIRE), <SHTE)

FRTTT HAIST YU Aarar (3Sheadh)
(A TR arHareT, 3aTcehlels TSR, ™ HdTeld, SraG, HJFd TS STel HIY
(IfA), R, ITR)

5N

HIIET ¥ a1 gV AN e & v R sk ste
(N TSlg SETS, HYFA AR, AU X PR VYo TR I S Fuasaw
(TTHRET), 3rEHCTETE)

aATRE X FFaed e A FHIET TG ST

defast i wig@frAifae & v sy sf@s yaue Aifa i o
(TSE AAAS Ty IR diT @i @At (NIMHANS), §9efe) (30 Steradr - 03
wall 2023 dF)

AT -fRaATert aarfesr Y sriasyamof- aanfea sfasaamit & v $-eradw e
(ST. 3egel YA, HSUHUH, FHENT goT ISR (STH3), ALT 3SHE)

7% dlemfafral & Areaw ¥ verst F ow f dId F agEn
(3. TS T, SumTd, Ay T (@ wEEn) 3R ey fAgee v didgan,
TS $-AThe Hiasl igde TAffAes (IIRSUATH), Fellesh TIHR, SITT)
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o Rev@aa 1 qF damE dR g g ReErges AfFd 1 @ & T aHds
G W&, Aaeda, IS TE, SHRESH-ET H-gGT A IgEue gidserst
(BSMIRE), TSTG)

o FHRTIY TUST YU IS (3EhwaAd))
(4 TR arHareT, MaTceRrels TSR, JAAh HATeld, BadG, FJad TS el HIY
(), R, TAR)

o YST & G FANITCT AR gafasAtor ¥ fav famer sk de@frhr
(N Toig 2ES, F@gFd fAgesh, Add deX BR dNYed vaR 3 fSeiee Muusaw
(VAHTHIEIY), 31gHACIEIG)
ATE TSET TRITEA 3rcHT, ALN-248179

* . UHMel @ I, 3qEUE JUSRY, 3UST Gt e, ol Sggl A Iy
URITH 3TRICHT, AFII-248179

7% g, 3R saw aRER, a1 SEgr e wdE wewe s, A A dmfasi
3R diefrfaEl & e “seag NfEw gewe Ry w (11-15 RAdR, 2023) FRFA

FREFH FT 3G42T/08T HHE WHRT 87 H FRRI deTfaAeh

UISTHA TH-AIH A 3fATH S 9T, Suey
39 fAced Ud deg fAceres, dESeA
oTel SgTEY AT ISEI GRITHeA 3TehleHT, HYN-248179

It dihEY, diSeA
el SgTGR AT TSI YR JThieHT, FYL-248179

9ISTHA F 3gHICA AT T, eAoreHT,
qgFd afda (serrae)
e, T ool
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g dis=ar, msved

TgFa facerh

TSl SETGR ATEAT IS FRATHA JHhIEHT, FHL-248179
A 3fATE S e IETTE

39 ¢ U9 dheg flaRreh, @S

el ST AME TSET YRMMET 3ThicHT, HYL-248179
ST, TohdT 3feidrer

HEreh foiceren,

el ST AME TSET YRMMET JThicHT, HYL-248179

HAYT Haee

A HfPTH S A, ST

&g fAgers, WEva v 39 fAgers

el SIgTEY AT IASET YRATHA 3ehIcHT
AGN-248179

TaIfive 9,

HI9ET Jeee g

Tel SIgTEY ATEHT ISERT YRATHA 3ehIcHT
FAH-248179

wfaenfarat #r Fa dEa

22

yfARTOT FREA F 35

> WA ER 9T 3M9ET w0l I HeTH Foll & fov a7 (fafdesr sueor 3R

dehelier) T TaaR-faasy &eerm

> Siefarg aRadsl @ Fed 38R Heal, etiaat 3R Afdat @ =l wen
> fafdes |refSten-3nTde &t 3R 3N & vhlenoT W STefarg aRdcl= & Ferrat

& TR H PR YeTeT el

> HHEIdS R W STy SITEH ~gaA1eor Aol # e 3R diegifrenr v sfffer

H 37dTd T

> gaaRl STearg RiGfaved & foav Jifadl, e 3R s vd do@wag aF &

Ul AT
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> STerary qRade 3ejdholet AR 31uer @A #gehiator & AT Sl whT e 3R
eheiiehl JATA/3TTeTal AT I3 I JTeTA-HeTel el

> AR F & fov A 3R {eel w o=t &ar va dfasy & oEsan, Sifaar
3R fahodl 1 g e

> R\ gaASa, ada e dedt (Tadel) 3R 3maer Shif@d =gefeor & fav derg
SHTH (THUBSIIRAR) & 36521 I 9Ied el & v Fgaradt 3R ER AAa
1 giawm vereT el

farwgera a=:
> A 3R AT Tgef
> &I 91T 3 FATUT

> Soarg IIECE: ] ATl STl
> Siefarg aRadel 3ejsherel 3R 3Tl STEHA Fgeiehor

yfraror geufa:
5. [Folcs Foll®d =, Bies fafole 3R Fog g Remor geufa &1 feewm gl

faRea afafafawn
@, Seediegud fafde deX B vadela g1 feameey fafedersT us Adsriie, st 3k
NTHNSIHR, TS
. Eﬂ'd@lﬂ

RAygera g9 99 Qv fQedva:

o 3CHCA HAlUS Td FEHA & HET Afaf¥y
(@A . uaeed, ¥gFa @i, e va g s (Sead), sRa @R, G985
feeel)

o Foag uRader &1 dee Auifa s qeg, Raw stk v

(N e aforarys oS, TAIUe ®ell, So@y, 3ol AR wdieRor (ICEE), #ifa
3ETE e (CPR), 1S feeeh)
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Srerarg aRade F1 Hediwa AR ARAT &7 | 387FT g1
(N qQUR 71, ST, AT SAIARNT BI3SAA, faART AR efFdhr femer (Svwd),
HRA THR FH TR A, TMHAIR)

FeHTEN Ao 3R FE: 3UFIOT T aFern
(Y. T . AT, q§ FRGN W, Thel 3% AT dfter, ool feafaeare,
feeei)

(3. garel Siel, TR fAereh, omsw, Aifd eI, #RA WHR, e AN, 75 o)

ITEIEHNNCH Y HFhEAF Afafafaar
(3. 9Ale FAR, IATAHENAI-SN, S (Irhreideh), AR RAe AT deam
(IMSINSHRTH), HRAT HARET U Holood (SHU), HaAReT GomeEr, 9Rd WHR,

CIRICC))

amuer 3R SreEy aRads AR@W geue Ik awd & v s-rafaw wie@f@dr @@
3T

(31, IR U, daTfeiss wael 3N 9Hq@, 39er et faae fasmr (Sruaeas), s
Rl T FEue (SINSHRTH), HNCAT IARET HJHU Haosl (SEHI), 3cRer

faamT, $TRT AR, SEdee)

Hames 3R HaReA AfARAE F d@w, 3@ 0F gua R vy 99 & A s
Sraaée W vgder ik saraeie aikvator

(3T, & Fellesh, AR/ - THell IR vy, SEEe afdds, e 3R qrey
e (S 3R Sve) RFemer, ardT RAk 3 deue (rENEIRTy), ARG
3ARET IHTHUTT FIToeT (FERN), IARET AW, ARd TFR, TEee)

Serarg aRade #gaetor & far aifRufadr @ sk ypfa smaRa giRewor
(hET Al IR, 1Y, FHEW TARCH, X BN Tdd¥eidcd Hdode 3% f3Iss
shflEeH (ASASE), oo favafdeare, faeeh)
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o difa ik A # Faary A9 IeUrEr F 3T T IRGET
(q@ IR FAgIfages, AFA e (Thehvs) vd dmfasm-of, AR Atad e e,
R WHR, 75 f&eal)

o TSAY IRIEYT IWIES T H TAA YU=: Uh T NI
(A forerieT a#T, ASTHTH, HAET a WI&Th (Ielliee] Td TSI Taie), JRIES dof faae,

3TIES WHR, SEdIee)

o SeErg YRANT T HRT A FE Ao ARA A TG St RAfawar F14 deen 3k ST
fafaudr va A Feaor W A BAwT § A H TR

o (31 AN &Y. AR IEUHTH (A, I HeFET, TET Sia fAfaerar grfereor, gaferor,
g1 3R Ferarg IRadT FAEE, HR TWER, Teets)

o faFm Ao R F F AT seEryg e W de@fafea, seiwa ik Afaar
G @ v AfFeE @, @Heusd, ISHTIR-USET HN AU TeUd  3feheH,
geIee)

o SeErg URTdA Hlged AR AT F fAv wHerr smuia giewor
(G Shetd forarel, Ao alelst e vd arsd Uffise, saaudc e (), 7S
feeel)

o Sroarg IRadd W dRT T F Ao, sFeawor & e ygw Afaar sk FEw (=58
H@ARr Iear, @fEE, fAee Td SSlaRe IEEUE S (THSIRE), faeer ud
steaifrer faemr (Sreadl), dRd WER, 7 o)

o ot fATE Y. o, ImSuew
39 fAcers vd fAceeh, HISeA, dTel Sgigr AT IASET RITH JehieHl, AYN-248179

o 3. 9ha FAR fE, @t MhEX T4 Alsd RSN, NUET YU G, ol 9811
ATEAT TS RATHA 3TehIeAT, HAHL-248179
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o BT 9@IeT §. UG, U SR, AT YT e, ol TEIGY AT TSET TR
epreY, HAFY-248179

sfaRea afafafer

% Jaag TAE A Ao F fww & e dvav sy i awdet & g
G T @ GERIe, 9 eEEQ fAGus, T 3% e e, feer
faeafaezrem, fgea)

= HRAT RAle AT U (TEIMEIRTH) T T HJHUT WEATT  (THIHITS),
&eIGe HT HEUWTT GRT
(39S YaEreT e T E1H)

8. TN (3mSuTH TOl-Ill) weawAl F 19§ WIS & A (AU F WY TATE0T
3R Seary wRade) F v srafe adeon

o STorag IREde 3R Feeldr AT 9 =T HLe,

o Al (3USUT, TRWET, FRYUTSN, HRT Arelar, en-fAden W ar-[{eey &,

o 3R Hegl, Ietfaat 3R At @ we,

o HIGET P, FEANTT FREB IR TIAT fdehra T adToddr HT S e,

o THEM oAy HefgholerNedr & fov =Aifadl, amae 3R s aur gHeag oAt
It T,

o Sy UREAT FZFNNOT 3R IHefdhold & AU dehelldhl AR/3HE AR T
JICTed-UcTeT chlddl 3'ﬂT o‘IIO'IGhIa Uehd ol

o 3IMMAT FF & faw Ruem AR Rwfet w o= Fm,

o ISy &7 i, Afaat 3R faewedt #r gema & 3R

o T wHslia, dgad faema oedl (Tasieh) 3R 3mver SAfEH =geieor & fav dars
thAds (THURSIARAR) & 36621 &l UIed el & folv HgdhAT AR IR FAlTroied
1 giaHm wereT e

farwera &
* STeT gaT
* S fafaerar gifer 3R afEafas g
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. TTeT HEET
* STorarg Rt

* HASTENTT & fadiae aRade
+ Sy & s

* 3TUeET SNT@H =gaATehIoT

9. Rffes gregFAl F AT 39T yeueT W 3naR® HIEFIOT AlSTW:

39T Yt shg of fadig a¥ 2023-24 & SRIT 989 W38T I (THAY), IEUTH TOT- |
(2023 §9), IETTH WOT- || (2021 §9), TAHAEE @O Il & 193 iR 209 W63 3R
THHER WOV & 173 W3E & gRie] JfoRal # ddeada s« & fow 3mer
fraRoT/gsteor, dar 3R e, gfafrar vd gy, gadra ik gafesor # Sgar
o . e aTar-ATT Algge afAe fhwl wrEsee FRT 3R WOl & sfteRar
P AYST Y& UG U weus 3fafags, 2005, @aeiae TR dUTddeld g
AT & AY-H1Y FEAR & THT B T He g oA F A H A gEasr
# gafaw Yool W 3meRd Alsger & Aedd § el GiNetor f&ar o @ gl

HTHUTA/ FH HEAIA

1. 39ET Yayed 9 fAGTOT- STrER (3NF3eAT) H Sgare T FTHG W HE IHeITqA, 2023
(qo7)

2. Al [TRSAG- STeR, TSl # JHET H9IET Jau TN & AeaIqeT (o)

3. 3A H a¥ 2022 H dl¢ W T 3ETIA (SIRT §)

4. e FRaT & fov Refor- e e ghear (Torsh difesr 3w Rama) &
ATHT, 2020 (SR &)

5. 3TRERM # AehdRT Ja5-ahlc LT g1 & dlg guea eerd, 2023 (ST &)

6. TAfFFA # IS IS 916 W F T, 2023 (I §)

7. TRATTS g H 3T S 916 W hd eI+, 2023 (IR &)

ety

HIAs-19 Taid 3T 331, 3o aTaeie &1 Sf3ar goh RIS & ded faav 31 (6 Ts)
9g # § 3R 377 6 @s guichm e & el &1 99 & vehiflRig gereEt &1 fdaRer S
fear = g
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% HIAs-19 IEAT 31 3T, ISTHTATA: 978-81-928670-6-9, TRIS-1 (FAT,
(fSSIEeT Ta=1® o7 3331 g ARIST & 6 Toh faAqW 3ieh)

@, HIfAs-19 IEIT 57 3T, FSUHTATS: 978-81-928670-6-9, Tsl- 2 (A,
(ST TTa=i® 3T Sf3a1 g ARIST & 6 Toh faaW 3ieh)

7. HIfAs-19 IEIT 57 3T, FSUHTATS: 978-81-928670-6-9, Tal- 3 (A,
(fSoEeT TTa=i® 3oT 3331 g ARYST & 6 T faAW 3ieh)

7. HIfAs-19 IE=T 57 3T, FSUHTAT: 978-81-928670-6-9, Wal- 4 (AT,
(fSoIEeT TTa=1® 3oT Sf3a1 g ARIST & 6 Th AW 3ieh)

5. HIAs-19 G 57 3T, FSUHTATS: 978-81-928670-6-9, Wl- 5 (A,
(TSSIFeX aTaete 3o 33T b WNIST & T8 Teh AW 3ieh)

=, PIAs-19 IG1H 31 3f3aT, JBTATHTS: 978-81-928670-6-9, RS- 6 (AT,
(TSSIFeX aTaete 3o 33T b WNIST & T8 Teh AW 3ieh)

7. Sldel 3 "fEoey: WA TS Holodc" JBUdudUs: 2347-2553, ®s-10,
2023 (HUTChIT FHET & ded)

2024)

2024)

2024)

2024)

2024)

2024)

3eh-,

5. el 3T "3y Wi Us AAide” 3SuguyT; 2347-2553, @s-9, 3ih-l, 2023

(GUTCHIT FHIET & dad)

7. Y T g NS ‘RBeel aeia g gf3ar nguadivea: 978-81-928670-9-0,

HRIS1-9, 2023 (TUTGHIT THIET & ded)

a. hE T gh A ‘B aaed 54 $f3ar amSuadIve: 978-81-928670-8-3,

RS- 8, 2023 (HUTCHhIT FHIET & dgd)

sTAaT-fAAT & v grew |t

faffiesr afteror wmAT & e ReERaEr #F e argama afeor @l IR 3k

faaRa #r a1
> B33 PR IR WOl & AT 3T SHTUH JaereT T AR STy

> TOT-l 3R 1| & T Ser 39er 9a9d Aoter 3R geaAr giafshar yomelr 99T w

Y ETRT

9

> TOT-| 3R 1 & AT 3uer Qe geesT W aieg A
> THEERET TROT-I1 3R 1V & v e Sifed #g6iieor W aied drHa

> 98F WP HY F v IR g dar 3IVeREt & Qv 3muer s

o]Vl W gellenc
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=g afafafear

> FeH A RAffiead a8 sARA/RT3T & fow 3murawela e e R
TSl

> U Yt $g o IR ¥aR ¥¢ AR fdvd ) Af@fdeara gera fhar qar
989 W33 I RHATT 31eTTT el¥ & fov ¢ &€ AT IR |

> T hEd e SR 3R ANESUIUlS GIESY, SIS PN & dgdeT &
AT 3 3M9eT YeereT 7 et WleAfaehr v s{ffehr o wRor-1l & gfRig] iRt &
T yeeleh &g weqia &1 3R |
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6 (iv) FER T Aqed g

e e e e

==

mm—
E———
| —

FER Yol Acd da &7 3eures 31 ey, 2021 &I 1. e e, AT & sy
A faeeT 3R dicAfah, gedt faae, gureidS srie™, #ifds, e Rera AR g,
AT Foll 3R IAReT [T & fham| 58 g @ TER deoldfals Ued T SIadl W AT
Tehl fead@ & AW W oflel 91T AEN TSI YITHe 3ehrest & Tsg 1 AT fohar

I

e &1 d&d Afder dat &1 et Nfedl & fAv amar A i g @er § aifd T gfaar
T A aAqed & Hafawr FHRATATR—T @ AT 9ed X T iR AT 39 FiEhids anEn,
Al 3R AN TR W 3 T AT HN AGled o Hgl & g & v dres
sftREt & ar-arr Aifa FURer T F ARERAT 7 o 3 Adea Hiere RIS
¥l WER 9 Adcd $g # a8d AR & fafad Jad # R 3w 3R e &
T eI e & folv §aYT Fg & & & fGwfad Her gl

SH g HT TUTAT 1 & fAfdel Gl A WER Gl dAed sg & Y o@NAR HI6 H
Wl H F&IA I g1 T8 U SIS § S 3og AU AP o8T H Sgak el 3R
ARG et & Tehl &l
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STedf@d daashaAr & N Rrafaf@d dqea Alsge smafad feo o

25-26 #S, 2023:- WO-Ill & YAHFPRT & foIlT AT isRAg Rehed (THATTH)
v W Mty Algge AT fRar 7131 58 F19 A Fo 164 gfdemh anfAa 4
gaH gidemel a¥ 2014-2015 9 & IS AT &) 58 AlSYT H HET 38T
g A fearw dar #e, Rffe gRewol @ Sesl & arel egerdl @ S,
afcenfarat @1 Siiael IET & Sgdrd, 3oieh 3eJsdl dUT ST 37 W USl dled Yd W
RIdeT el &7 39T ST el ATl % Toid foa1 5 & cafadera Rael s gasm,
dlehd AR AT T TaT TR qoUT A giSeehion & Folol &l ol fThAT e
Td 39T Y WA FAT I F

13-14 ST, 2023: ROl & Sfaenfadr & v aded Algger IR@TSd fmar a2 sq@
UISTHA H Fel 164 GiaHEN qfAT A $H AlST F HET 36T FlaHEET H
FRAATAT & T 3662T AR U3 AT Uil e, wRmer & ax # gfdenfaar &
HARIAAI & g HET, PR TN F&hA & aX H Hhad IRFR S3m,
foramar 3R 3care Y1 e Bl

6-8 S[eT$, 2023: TAffew UroTshAl & AU WA Adea AlSA g IRETH H ITg
HRARM/STAGTR T FIRALTONENE) FT IS W Aged ASIT Tald oA &
forr it @ 31 g GAvar & gffea &« & o har o= an) sa adr #
Fel 24 gfdeml &) 50 favy W e SEg Qv | IFARE TR & @Y Ao 12
AT ST fAAeAT @ GRIRTT AT $6 Alsgd & 36ged e [&AAw+A #1 Ig giRIfEd
HEAT AT [ ARG # ASEE H8 dad g1 IR, SR, aegsha ¥ §3 @,
IR 3R Hediehat, TiAeardl i FHrele, #ET Aafafel & fau gawr nfe sia
gt X Ay e fear |

17-18 30TFd, 2023: hicAr # e AT 3R HdRE FHT Feedr ganr 983
GI3S I & 559 9RIe] FfUFRAT & v Aqea Alsge &1 ST fmar ) g4
ATSYel T 35T RGN T Aca &I IFAURUT H A, AN SiaeT # e safed
&1 gTE, g gfafear &7 & v, O & weEd & w0 A HRER i qfFwr, gora
IR Af@F FOR A Aged 3nfe Tfed AT Aded FRIT F Iderd FHT 27|

152



o 27-31 ¥aqER, 2023: HYFA ALIETY JaT GRIETOT HIhA & dET T35 A
foar Tl 3@ wERA A For 142 yidewl anfAe & dgFd HeAE® dar giRveor
FRAHH H HET 36T FlAlod & [T Aqded HTT, S 3 3T & AT H dnee=
FI T Sl AT &1 3T FRIGH A B-FEAIST stk & fav g=m I8
HEROT qe) & fommest forar amm) sk fafaw dar 3R & Bfde dar afed
faffesr Fan3il & el o s uiw feadl sd%A & T formm

6 (v) T3, To-ic U9 FET &g

TS, Tollc U4 TR dhg (Agde domid HeX & wEdleT ¥) o Aefaf@d ar srisha
ST -

24 ATE, 2023 FY “MHEA R FAAIT FA AT AHT F AT I Qwor Fere” v
W FHIERATT

HHH FHITS ST. 3e9H delaN, g fAcesh - dumdiisTa

g H-aIS 3. Mar &, daehe ISSe ST

ICERRCELEE 31, A i, TafATe MR,
o W1 v ggfa fawmen, e ard srgde weum,
TS feoon

EIGECI] el TEIGY AEN USET G 3hledl & FHaAamy,
v ArAEfSe-3nTde &7 & wa glawr grod a9

FIAHHA FHI 3GHTC A ANfAarw Flefraren, Acws, o gy ared

TSERT TR IHICHT

29 ATH, 2023 F IV Rfrcw wgufa F Areaw & TRIRF e o=l W FEAET TE
el

HTEHHA HHITS ST. 3e9H delaN, g fAces - MumdiisTa
v v sl. RagpAR g, THffve Wher, Faeydd faemm,

e R g w7 Red
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CIGEIEN gfrey wfOerdt, smsvvd  (GRdemde) WO, o
SEIGY ATEAT USET YRITEA  3FhicHT & FhT Heed
T4 FIART, O ¥ & A9 3R FET Fary

CL-x)

“aoiaet AR FAAUE A arell AT F AT WYY IR W AT 9 FrRIren #
HAET 36T Giasnfadl 1 gy 3HER Fog & fAeuidl 3R FTURON3T 6T FHS HY o7
T, St AT ®F F THTAT ’R TAAUA F dlell AT & v TR Fr 18 A 3H
SR HT 6T WHAMGH-3Mh & & FA Flaar gog ol W egi= S0 o1l 3gy
RIfehcar geufdal @ dRURe Ted o=l T SRERMET Ud Jeel & HET 3682 3o 3ER
gAT3T F & Shaa & afdea = & v causs 31K caragiRe AT YT aar am|

afafafes, saqe sk e s

‘e 3R T e e At F AT Ay R wer” Ry W sriRrer @
A IR TAAUA F qTel AT F AU YW IER AR FaeeT woe & e
TEel3T W €A Higd F §U gedfFed FF R T 1T A| T H1 HeHifcd A, st
& SRR Yeee 3R AT & A7 Fald HA & v Bamse fomar 2|

S T @ RIS 3gde Rfhcar geufa & faQdwerar @ are 3w fafheast (31
FifAeT e 3R 31, Ifar &dY) garT fhar I, Siegie 98T Ua SaTagiRe e var fona|

SIdeIRe Tl 3R sedfFea @ar & o1 & 3mdve iR AT afeha Aol araraRor
T

gy Rfrcw wufld § wWels @y ol W e @ el & g, w
37egerdl Tfeheqeh 3R GIvoT faRIver St RagaAr &t @ foran, St smgde Rifecar geufa #
Q= &

SH HIAATT o 1YY HER Hewidl iR aRIRe T deet & ) & giaenfaat & qas
F Aol dd TG1T, 3og o1 FABN H 39 Shae 7 afAe et & faw a7 3R Hlerer
ver | uRURe Aol W OHF & R SUTE WOl & gfie] sfteRat dr Aw
fAfa 3R I3l 79 qur $8 & FAal ey gfaneh o) 58 9€, 50 IURS G
Aot N Gelell ST H 9S, S Imued wWOT-l & gRie] RG], drel S8y
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TEAT IASET YA IHICHT o Th1T Teed R FHAARGT o AT foram| 38 Uedsir &l geh
WIed Yerdi & AT Tl Ffaefaal @ Ao @hRicAs Bsdeh qarT SRishA i geraiiordr
AR IRURF IR AT H YA GONoT faA= & @ AMAA Fel & Hed W ThIer Srell
T

gTel & F $H &g & A deoed TR T G107 g AT a7 §1 q@adm “HeX BR §S,
Tleic US ge¥” & §5 3R Toldde @ & fAWeId & @ 3" G AAd Gdd e
&Y che’ SART oWl SITUaT|
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6 (vi) BfSder wRar

3preAT gar f3farder oier & Tumgar 11 3¥far 2022 &r & 13 oY Bfeder wher # &ar
ThIe, 5 HleAfifandl & 3uior, Tedd & fou grsawr 3R divedwR, gflig] sifeial ik
AT & uReTor FEEAT & ufaefEl F v A3 Weffhal td weR # sEe
JvE & v gede 3R araeRe @ 3ueey E

HRT WHR & e vfadhes @ Bfoea &0 @ S, AfFRAt @I WaHR & aedfas
Frat 3R e gval & APReT Jr TsF & €I adeT @ 3Ged HUAT Sdr gl
FRFRET & gfeor & T &g IR T5T WERT F $IGT T, =Ielal 3T
TATfIfeFH Tolchld (TASIUYY) JaT R TR T 39 s1eT ugel o1 off 3uder fhar o
T 7l

ay 2023 & R faeaAfaf@d afafafear &g %:
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o FNfET WIHE W HGeE dF mASa fFe v

0 3EHT & IAFNIAT & TFauer 3K aEeies 319y & fov, afe 3 39 &R
FRITTT & HTH H Yo FT 3TAET & T

0 98F FHIA BI3SAUT HIF & 559 wiAe] AfHNAT & fow

0 3TSUTH IGHIAS UISIHA O (F 2023) & 184 wfna] foewiRal & fav

0 3NSUTH AGHTAF Uiedsha axOT-I| (S 2021-2023) & 184 wfne] ifeiar & forw

o #FegEfd dar gfIeToT HiswA wor-lll & gfasfiEr & fow

o ALIER Har UfAETOT FRIEA WOV & 68 gt & fow

0 AT & TRAGTOT TN, T HENAAT IR HhT FeEd F GHA-AHT F
fo

o TAMAfeFH Serad &1 Qe i dodT:

o 33U F AH, geAB IR e afafafdt @ veffa s &g Bfads Rer &
foT 99 el IR fhar I

i

—

TS R, vy,
Y L

- - j}

DigiTAG Arena

Integraticn and IMnovalion -
- 3

o 7 AT & 3ded 32 3eEis Refd IR Fafad f&u e, S8 6Ra R, T
WHR, WA BUSIS, offel Sglgl AN ASET TRIHe  IehleHl I TCelleheled, ool
39[E1S, TASIUUT 32T W 390E1S, data.gov.in & 31ET W 39018 3R BSficer corewiady & forw
Tolleel 3eEis|
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o usTHAl, a¥ IR FeaE F fg A WA & T th SAEE IR BT T arfe
39 Acaig & fov gag-aikelr fr S fr o1 G| 38T SYAEHRART B ITSThAT
ST ¥l AT 3eehl Jolell il & T glaf|

Time Table Dashboard ‘,

ww
l - “ - I

&

0 JFEH & AP dolid HeX & 3¢ W TeAlAfeshol SIS T fohar |

o 3eavurher SeeEls fSEer 368y d@Heg (3T 3R A TeeA) # 38T o @ year 3R
3% IRT # a¥, Fafd Ty, Fed, Haad QwT 3nfe & IMUR W SW@aT &1 Ig
3TARTRAT &I HELIHRAI & IMUR W TSR Iod Flel H Th Hgol dddl Taled
AT g1 STafeh I8 Fol38 UR&T R IRT &7 T8 3 sedATe fhw I arer ersar &r
AT &

o TUNTS/TATH/SIAfET TS &1 [

0 3MSAN FHETed HATIHT S 3TN Feh [3IS1eeT W Tolehia & v e f3airer
RepesiieeT W w3ms/vATa Arsfoer [(efaa fr 73|
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0 3IPIGHT H A JASICH FTC-AY, HUTS (TAUY) SanrT Yieiesd Farid dlgsd &l 9Geie |

o YT TAIfad W g7 8 fasfda famar|

0 oA, NMYATITS THTS 3R dIseied HI 3UANT Fh 16 Yedic FT AT 3o dic
FT YA e 3YANIhdT Farad HATGI/AHET T 8T 31T gEadant W s iy g
U8 Hhd gl Sic WYEl & HI-AR F&riae R ETe HI A 9RaAT @1 3 ST B
HAlGlcA® dic §olT T Sl dddid S IWel HT &FAT IWd g, 999 & &
3T o g2 W dic @1 9fafhar | > @ G ¢l

Al-ML Apps

Generative Al APPs

0 T3S el BRAs AeReX fawfAd fFar am I v Hrelled BRas okl &l IT§
ANt & A1, AereheT & IR H, T (FoR) BRas 7 Faxr g agd § 3R TR

N

fSIE &1 1 9de T 8, 39 gI9e & &I A ol gl

o gfirgg Rt sk afaenfial qarr dar e e Sas gerfar:
0 983 HI3SUT HIY F UfNE] HHNAT gar’T HIR fhw 7w 19 S fBfSder oRer

gicd W YehMAd fhu I1T)

0 ITPUTH TATHIS IISTHA WOT-| (§7 2023) F Ffe] JfRwRAT garT IR o
T 10 Serais f3fSder oRar dica W gahifaia e a1y

o FEATGTY AT IIAGTIT HRI%wA aoT-Ill & FfFefadt garr IR faw v 8 Sweis
f3feter oiar dica W gaifaa e a1y

0 ITPUTH TITHTAS IISTHA 0T -l (§T 2021-2023) & FiAe] IFfWHRAT ganrT
dUR fFT av 5 SeEiS|
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o fSSlier Wa o F aRer FEpfa 39 O ¥ RRI F vhga fFar T

RO L, I e, Connect

m Dooweg i -1 Feweiy of BHS e m m 18 e g
i
Ping GaTetied
B e | e | e 18 | b |
=t
a =
: P ——
1
& g &
Lakask

o stafas Faer yomelt (3rdvw) | g+ F1 AFw
0 BN &F IIETAT & g JUT Aeiar & v 9 31 Aeonse saw TAfder va
33T AT HAlseT &1 AT

o &MASHT W W MeAg3d AT T Higdl & T & TARAVOT &leh AGASAT FGWOT
IR & foT Sterarg srer rafd
o fAf¥aa gag 3afy & 9RGdsr &1 a1 oRaT JuT dose IRaga faavor)
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2015 image 2023 image

R COVR A Tl DT TR0 ANAL YR A

L | — | b,

ay¥ 2023 & R MUTHTT IfFaar oF
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7. GFAdA/AdImER R

7 (i) werafas gfrator §FaEt #1 1931 @FAdA

feetien: 22 & 23 AR, 2024 TF

TYTT: WIER Yol giel, ATl FEIGY AN USET WA HPreal, AQA

FAA GH-aIS: 31 qel AlaAd (39 Feud afiiss)

ggeT &t - 22 AN, 2024

qaTest 11:00 St - 8T, S9Ny aMdA (37 AGers aiss) garT Tt Hares

sl Sy ditqA & @l gfaenar qur Rfey vt 3R daeit @ v faRse @qg @
g FamTd o

AT HET AT A 3T FAR Hodl, #Rd WHR & 6 dRa IR o Te1gT
ATEAT TSI YA HFGHT & fAcersd AT ARHA RiOwifa &1 aka|

TEAAA H AT oA arer 24 [T &1 gfafafticad ae arer 33 ufafafat & geae|
JrereHY dr fRator geufa &1 dficd radied |

HEAT & RIS & 3a7sh AW & fow faeers iR dged e & gfd 3meR

gatest 11:15 do- Aeg Al &1 siffeesT

fAgereh, dTel SgTeR AT ASET IR JHehleel o Hlefolld HET A, A 35T FAR
Hedl, I TRIT &7 TFATAT fomar

qaTEeT 11:16 Sof - ol SEIg AT TRIE IheHT & eerh HT Herer

g A qeg AR, e & TRy Fexdl AR qFEAeT & gfqsnfagr wr e
IRAFAT 3uReAf & v 3R caerd I gU Suig <
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TENTS FFACE T JoaofA 3R 3rpreddt # 3RS Affes qregshdAl & IR # Sy
& 8, ST BE3Ys P, I3STeH WO, oo givetor, msvey wRor-ll 3nfe enfAe
gl

JTNETOT Sl THSTH (o TIGR TAN) & AT Sigel IR SR Gar amr qam gfdveyor &
FUR & U giaenfaat & AT 1 AT A & Hged T Gl STell 3127

* &7-fafAse g7 W FeT W W@ THT & TR H AFAPRI Y&l T IS JAT 39T aF el &
for AuRa 3y aoanit & IR F IRy & 73|

qatest 11:30 s91- aey At & 3o FAR STl I TereeT

A ITT FAR Hooll o FFACA HT AT Fld AT ollel TeIGT AMEAT JATHA RIS H
& W R T3S F gfafArat dr Fedae delieRy @ agar

TAATE & 1T Aded GATIHT A G a IR 9fAeTor &% fAT gene A celewHAr #
ATH 33T & Aged W SR f&dr I

2047 d& A&fld HRA & TeT=THAr & oot W gahner srem 9= 3R gfaenfaat @ a9«
GfMeToT 7 TSI TR & GRCHIVT W AT higd w1 38 |

3A faeg H@ed & YR W giReor $r geufadl av o=t & 3R gfietor & gfa Ha
gTSehIVT T i fe|

ek Farst & AFIRAT & Garm & Gey & gu=HEN o & AP & YT IF AT
g3

qatee 11:45 &9i- 8. AR SAGFTHAUIH (HEET-TIIHR, W) 7 qgel T

fower: fRere waaeh; fafde dar gfemor GeumEt s AR 9fNeqor o 9 H FaH
1T

fafaer dast & forw 9fNeTor & TU-ary sTAd-HAATT 6 raedsar W g f&ar =
AHA, el R SAAeEE W €A Hfod Fd gU AT HAAM & FEmE g |
T T TS|

sBw@2047 & T gueed & @ & 3ET dAnRE-Hied AR #fdsT & v Fw
fafaer dar WATT &% gReeior #r aEw R

3eflaet Aol AR ARTRG-HOd MHA F Aged R g1 g gU fAvET waAanph &
3egedl R oadt @ fawga sere &
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Ah Jar3t & ARIRGI & [GaT I Agcd ol dlel TUTHAHAT Sif o QUsal o AT T
HATCT g3

IIES 12:30 Soi- foideren Sl # U wiet, 36 a1 g1s &

HRTEST 12:50 §oF - A1 3fAder f8g, dS3T HAAREN ARG SarT gadr a9

%Wzmaﬂwa?%ﬁwqgﬂaﬂ?aﬁ?ﬁzw&wmaml

STSAI@2047 TaefeT & 3HT&T AT Yoll &THAT I Sgek Fellel IR Tl &l TS|

TSI Tolewid & 39T 3R BfSee Talehis & ATETHT T AT & Alhd31hI0T T
afgred faeror f&ar arm

HfASF-3MRA mHeT 3R 3TShae Ao W do & a2

3TEle FHART W =T Femafas gfretor gxue 3R e Igder & ) & §d[n
I

* HF H AT JoFdl GaRT HTSIIC Tolchid TXdelr & Goyr & Ffasnfaai & geai & 3%
&l & ATy g3

3ORTEST 14:30 & - AT Aol ¥ee, HYFd TG (FRLT0T) @R drawr &=

v T5g TR W 9ReTor g F T R TWHER ¥ JASA|

AEBTE H 3MSINie AANTET R Agar Hr Rufa w® o=t f 76|

TENTS YAHEl & &THAT AT ASAT IR & ol 3 famar I

e FAART & AT dredd 3R d-adiet & deema W) Tdm Fr TS|
ATR-Hfad THA TR HE TR ASTAHT IR Tl & Frr §F 1 FAGA 31T

3RTET 15:00 soi- aRATERAT & JY ardTemT (TROT-1)

IWET 15:30 9 - E-sh

IRTEA 16:00 I - AN WS, TYF AeRH, ool TIeY A ISET JRATHA  Ih1cHT
GART 3ehicHT dr giAeTor R &TAAT-fAHATT At

g3l A 3R TAHIET dTeTshAl Al ool SgIgY ATE TS TR Thie#r &
TG HS HIAKAT I TITT W AT FI TS|

gTN&Tor & folT TEATTT T AR FERIAT Feal & aR H AEAR F FdAM=T 37137
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o 3SR 3R gRdemea gfieror & fov Beficsr ohRar 3R B ggar & I &
CRIeIKIE
o A UreTsha FAET AR TEcAs URT T == &I S|

HREA 16:30-17:30 &1 deh- Sh3M3EC YU - USThHA TR (TSTFHATIAR SEATASATHOT
T, AUIRTE A TERT AF @R AR I e 8)1

qau & - 23 A, 2024

gaee 09:30 - 10:15 §oT ooh: Teleldl 30U BI3H - UIGThHA-aR Fedal 3R
sfafafei/sfasnEaar @ grea sifaRed S

g 10:30 ST Toledl A2

o 3. Ty FiaA, 39 e (aRss) A Aew wfafy g ww. wun diew, w@fhe, wifdAs
3R UfAEToT fJHmeT, AR TXER &1 aRag Har|

o AT WA & #F v eweTr A, FEi el AN FHead HUER A WEAGT &
sfaenaiafafafet & @ Pod fea ==t v v Fafta aeashat & gwdd 6

o TR FHITIC Al o HIA-HIA TSThA TEI fhT:

0 TIESUT HH R TIA FIE3SAUA H: TH FhIABC &H A AWUEA G wgroran
AGST o faaTd FF & AET fAATAC T8 3R 37 Wi & v Ay wEse i
& et 3R gt o o @ S wEdes SR enfAe A @ ars o

o AL AR & FIAT BI3SAUA HIF I BIET HFA TUT TH TAAA I¥T # Ferferd
A P HEIHRAT W dd &IT AT 37 difehes HfATT & IRk A Jarar e d@fared
BI3SAT I & G fhaT ST Hebell B

0O 3H HT & TE-3ehel M Fod T o 7geiichdd BIISAUA FIE & IR H A AT| Segiel
38 dd W Jo AT 7 oflel dgTqy AT TSET TRIET el H HigTed BI3seueT
F & AT R ST anfgu]

o WU, I, 3R FgrIe @Ra:  3regst 3 HE-3TTT o dh3Ee FH A o e &
sEdfad & aR & 8T F qan|

qaTEsT 11:30 - 12:00 §oF & & 9%
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qaTet 12:00 ot coremelr & 3T, # e 58 Aeig wonae e dwe @ gegfa

o HEUW & YA SarT HEA # AA TSTHAT I Foleh FEJd Sl TS|

o YW H 3IUHY HhRCaR IR FAumsd & aR A HaY A qardr adn| a3t

EaRT Far 3R 3% cAuE ARG & IR H Jdr=™T =7

o W HRA Far3il, i Afder Fam3it AR d=7 SoaReT Gansit & v wr3sere

P W AT fr TS|

o 3MfEardT searor 3R Afger AF dUT STer FedmoT & AT 3G UfIEToT FRIHAT W

T i TS|

o AP 3R UfNeTor fFomr & dead IGd IREIE IfRGT0T FRRAT X T&T A

T A TS|
o  TESARNAATTH -AUIRAST & dgd 3AGd FRIEAT W =T i 715)

o 3RS AR IMH T W AW &TAA-AATT & gt & gfaenfaat & ary @

foram aram 3R sfasy # 39fad aRomAT 9 == # TS|
o gz URAETT FREA F fAU AU 3Hiarss @Afd Alsge e fFu )

HRES 12:30 o ARAGT Riegl ThsHl 3T TSTAfATES U3 HAdsidic (H9me), ALY

ST R SR R |

o FHH 3ldl, HEAW & o FfATAT any AL waaneh & Frficadd | §ef & §e

T & S|
o AT FFIN W FRRAAT & T} & T&T H Farar =)
o g3HAA URAGTOT WX IS JiieAelisd NG Algger W Tl & TS|

o 3HCH H YT fI A arel ISTHIN YA iR HRIT AnfeeT A=t o ==t

Fr TS|
o HEAA F FATC T GIARST a3 & arer AW wr3sere Haf w o fr S|
o AUV FE3eT AT & i = arel T Fearg o1 cfeher o T=T i TS5

3AT U UTHA U YeeleT 3fhIcHT, 3a7 Uer

o 3HICHT & AR o Th Tl &

o 3FIEH H F IS ugell IR IPTAT o & SR A (EaR & sarm Tam A

HAG & Uil T T=T AT TS|
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o USIHRA IR YTNETUT Ugell & IR H [AEAR & Faram =)
o I WU A HFEHT F GUR & faw giasniaat & gema #Aer v

IWEA 12:40 - 13:00 S doh: 3@ dIRAT Far 3fFRAT & gfAeTor § gauEr & R
# gfasfiafafaRel g fGar-FAya fear Swen, 58 wifds wa gfeor fasmer &
afRg & gHeT Jedd faar e

3T9TET 13:00 - 14:00 St S9gT &l HIoleT

HRTEA 14:00 sob: G . T <gld, TfRa, 9RA WHR H AHETeTdT H FIg I ol
SERC RG]

o WO |ll: FHway TSR 3F. TET MTH 5 TFAcT & Ugol fead sh33e TF | ured
Hrsdsh IR gera fu

o @fag, FfAS qar gREoT 3T & worll 7 g9 afafafeet g ol & a6 A
3] & TARaRT AR el ol G e

o TUT-IIl F TAATT AT oIl & TTY MAST HY|

o it & T3 F SR 3uctsyr 3 grsTmAT 3R aRsedr & ARTd TR | o
STet aTel 3T areashaAl & IR # 319« geia fu

o e & ACUF A AT AsHAY & IRYeT & W v Tl hrsder H FalT A GEId
o]

IR 14:20 Fob: FiasRAy/IfafAfRal eart fFoR-Ay= @9 & gona afa, Fiis iR
gfretor fasmeT & FHeT 9 fhv v

IRTEA 14:30 Sob: G T, em <igled, dfRd, 9Rd TSR I IJETeldl #H Fag F ol
GERCIIURG]

o oo ufderor: wHeaw sfedr g worgw B e, 30 g (aRss) & Red e
few T geqlieor @ weqa foman, S fSem ufemor & sfagra #t @aa J Srersr

& TS|
o TERTS & YR FIHA F TR § [FEaR & saram 3|
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AE T TEA HR @EPIA & a7 FHSTAT 7147 3R sEF ewrar, @iHa, FfAw 3N
gTNaTor AT & 50 a1d W g GO ff WHR FI 34 FEAT W TdT el aifgl T
T3S ¢@RT fohT STel aTel ST & IROMA & aR # 3 AERRT ¢t anfeu|

fSrem wfRreror & Rier ged IROTAT & Arr-EY fACRr, W Sgiey AT IS JRITHeT
e 3R afag, FwIfdes 3R gfeTor fJsamr & sfaRea ot w oot & 713
200 37T & forem SfRIeTor & Hediaws 1 faedd SRy & TS|

TENE & AT & & A9 HAEY f§g qaIv 9T, |9y o W ad o qars o
ToIAehT UTeled adel I TS I ollg & TS|

e 15:20 §oi: AT

fAceren, ool SgTey AT TSI GATHA rhreAr aF Ffasmadi/afafafedy w1 MR cued
forar 3R gfdenfal garr R v seqe @ W wdgﬁra‘s'sﬂ%am?r%m%s?r
geiral W faaR fehar S|

3ol Ay Aafy, afud, wifAs va gfkveror fasmer, g wen =i & 39d oaed
FRIHHA A TAT AFe & v AR gea R

HFACE & FHeaIS 51. TN IMaH o FFAeT & HET st @ Fpr fham|

3oglel JFAAT H HgART UF JIAHATRIAr e arel @3l a9 o gfad 3R sgad fham|
fAieereh, ool SgTeR AT ASET T Jehresl o HEg AR 1 HfPeiea |
HIAHE T HATG TSI &F T EIH IR 36 a1 AR ool # T Brey o 15|

7 (i) $feare afRa &1 gl

A Tl aitar, Hideie @i, #RT @R & el 23-25 wall, 2024 & SR el J8TgT
ATEST TSI TR TRIGHT T GRT fowa |

feoTieh 23 wad, 2024 & Ffoeic Tfda o 3Erew gEa@e dedsd woT-| (2023 §9)
& gire] HfURRET 3R 1250 seereT GRRIET0T SwA & NSUTH RS 1 FaifRd
fohar 3R "EEET & e’ 3T SRR gEdas o1 faATe faha

feaieh 24 wXadl, 2024 F Hiddic AT o HRCHAT & HHT HeTA & Y S B FUT
g7 F3Rcae awt disae" qras 1 fadae fRarl @& a1g et i qedsed & g
foham STeT 3eglel FA=dis 3R AMfecT Jrehleet qedeh Aol Hir qefeehr Hr 3Hefravor fopam|
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$fae afg ganr gde deme dex F wora-aer e war Ak gt gEe e @
3cHre o I

goT UGl T 360RT IGde FoAM0T shg & IRE H AT T AR &edror & fav gAfa
TATH FAT &

Ig aRT 25 Wad, 2024 F HCH THT & Y JfAA Sradd 3T 3w & Y & gy
TYosT E3T
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8. yIrHfF T
F.5egl, eggaT AT 3 FRIAT FT TS

JFEHT o THEI-IAY W e [(wat d 3ngys S5 (@3ivw) &1 ed Far § afe
e dTeashaAl & v Avg-arg IR A & AT FgrRdar iR SaRT YelkT & S §6|
S g, fafdesr detOre &g off Turfig frv arT S Aigge & Fgee AR Fares & &9 7
Sz 3R fAs-aRAR UfAeTor FRIGAT FI JeIAT Yeld e & 3o Ear;, Tadd &
HJHUT 3ETTA, Gl 3R & faRise giiefor wrisha off wtd g1 3He 3emar, &
YATH 9T €A Higd e & fIU AFCH/AARTATTT THRT & -1 37 Faures &
Ty foReR aTadid aa & o, &gl 3R 3regae S &1 off &t & ary Sier 9= § arfe
&N Fdl & FHE & HJ®T 3ol AfAfAMRA A AT a1 S F6h| JAh 10 &3 &
T g &e mafed fir 8 T e FAAGI/MAFET F AT AsdT TR e AR
T a1

$HG HMEl, HR-4HT AT & fow, X ®R afces BEcH HAdodic, Temdias qiafor
TEue 3R FE gfRETor §E AT AT gy, 3meueH Wiheed IR gfee
(3msTTE-a) dur BRede a-w Us fies tsRAATRIT deX (SmSSiivnedl) # te Oy
giEAterd forar am=m|

T.UsaFAT 1 AR THleT F v R Heaas AR dFfous F™ WHead:

qIeashH AHAT & e 3R 3T aaEeT Hr add gumelr & fow, A= wiita iR awana
wfa f#or & v gremsmAr & R arv gRewr & faffes 3o dgestt # fRear
GARTT HAT 3TITH &1 30 36T H LA H WA §U, T Feedl H § FF=a9 3R
derfouss HA-ay ARHRAT &I AfAT fomar am=m|

1. A w9 genwe Fg (vAHTan)
TSy faf Ud gRIEeT &g, ST SgIY SN USAT TRINTST el HT 3cure 16 3,
2023 I AR & AT qa Tegafd, A TAAY Fifde garT Har a2

USET A vd grEd Fg (TAHIveT) fAfder dael & el Pt @ doe i feem A

FIH HAT &, JMORINIT F T ceTdr de H Tgraar &ar ¢ 3R [afag giReor sisat
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YT 3EYUT & AeIH § A FeEh, gdurfas gauEt AR ~aRe avomsit & R A
e Fefel R Hr ghawr ware Fr §
ay 2023-2024 # Feafaf@a afafafar smafea $r aE:

AT AR 9T &1 YHRA - Fg AlfAS AR I3- & o9l SRR gahifdra
FIAT g, S & ARl UAHIUAT dedSe W 3UIsd HIAT Al § AR 3§ TFaARd Ud
arfaiga 3msved AR iR dedse W 586 foU W5 39 #e dTe Ageh A 3-
Al & ATEIHA T Y FS ST g1 8 AJfanad, AfTsT & T & fow sl 7 wfa=r
W S 81 380 FAMER-IT # $Hde ATF § Hfd Ageaqol Fiefel Heal W) Fafed
ST 3R 3T T & ddiedd ok enfae g &1

aftss RAfde e F AT Aearyar fww 9 FEwEr (7-9 Ja18, 2023)- &g o aRcS
Qfae Qoo & v nfacys vy w FrRierer smafaa $, Sad geaer [ae e
& Rewidr 3R s W e Figa ear 7ar| FwRierer # Avaeydar gAsial, Iiears
IR ALTEIAT RERRT & Gaolal S 97T Tgel3it &1 i fohar o, fowd wfaenfa
I FEIEYAT Hth STeeT ATH S FAAAYAh FHTel & Hierel § o F R 17| 380H
HfaReFa, aeafas gfaar & dRgeat 7 Aegeydr f k1 TAST IR IFIAT FI el
& fow curagiRes 8 3eays 3R GageAs 9 aifdd fee o)

Afaer TR9r 9 wiEr yeue vy W FRmer (22-23 Je$, 2023)- &g o &fdar
YIRqUT U9 AfdeT Yae AvT 9 U chiaeh SRR & e fFar, st 3y &7 &
atss RAfge Jaat & T dur & 5 o 57 Fdwenr F d@fder & gerdr o A
TEid 3R efa e & O Saa-faftse geufadt W e a9t & 75| gfasfaar o
T dfaer odf & R e & v smaeas s, [fagar ik gkt &1 g
AT ured fRaAT| T H aEdide siiaed & 3ereeur iR selfded g afad &, oad
gfaenfart & SAa-fafise A1 19 Fiere B I 9NGR HFFIT F AR FT A FqaA
§ITAT AT

AT *IE gfaAfiar (23-24 wXadl, 2024) - faieh 23-24 WEd, 2024 F HE FIE
sfaaifarar smafaa i 8| 58 gfaffsd ®RisA & Sl aval iR seaue & gfd
3CHTET Sl 1 Teh WY oGl I, A Ul & e 184 WRIG] TRl A T

foram gfaafarar & gger feeT 3rfa 23w, 2024 1 IRfAF I35 gUI FHA 2 T3S
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AT Al For 58 AT T al Foile A faenfaa fomar amam, v+ & 29 & o Farex
WWW%W%@@TIWW%M%WW@@
MY 8 &FAT o THAAT Ured | FAT BISAT U3 AlR3EC W38 AT 3R 4 & T
WgeTel W38 & T ol S| qER &t (14 ®adl, 2024) FT Ggell HRAHH A Bigelel
38 UT| FAI-BIEAeT & AR AT Hl JHA-BISaTel U35 & fow uicfore fhar @ I8
AlR3M3C T3S AT 3R FMSoIol T3S & v o <Al a7 I« fohar aram| 24 wadl, 2024
T I FT Blgeter T35 IS A I 3R FEHA T I Tg L FIE
gfaAfadr |@ider HgH & Sica aifhal 9T shigd @1, S Gfdar & 91 & &9 # §749
I AgcAYUl HAUROT WX Fof St g1 eIl & dfdereds @@sidar @ g3 dfee
aRgedl # FAST, STET Felil IROMAT # AUk Fe # FFIeeydr @R Aga
@ g1 Jmsued 9] AfteREl & AT A S 9faafar & Agcayol 368 @ qu
FAT & AT FAfae At 7 e fAcuidl vd sererdr Rsear i e aasr Swfaa
HIA B

$SATAT FRFA- T AT vd gerds &g T 3R FA7 favafacaredl & #eT &
BHET & Al ST T YT AT &1 36 SCATAT FAHH & AIA H, AN o6
3eICHT & HRESRT AR e ST & Ted 3ol STEERD AW AR Sl & T
H TG gl UE Yg DMl I SHGEIND 3HeIHd Td FHlefell ATl i SfEAA3T T arget
AT &Il Al §, ToHd 3¢ FheEh & dA el HRA & fov IR fHar s gl
afafafedl & e AR @sues # A o €, SEd 3w At e 3R
sagae @ iR aeey g &

) RBfReae ey va dies vsfAfAT T dex

f3feee srasta Uz fres vsfAATa dex (DIG-FAC) & aReeuar Rigtor 3k Weresir
TOICHIA & ¥ H FI I §, S Uaerie AR gAaARe A $ER, dfFad § &7 maRda
fRrem, feer @ada & for oRfFufad 97, 3ead ser wafafted 3k $res SfFcaad &
forw SeraifSer &1 yeremrer # ofA TIRTEATHRT dF & SNSar &1 $H &g & 366 Ush OHT
fRIBTOT 317819 eTel YA & St 9fie] feRiRat 1 fSer oiRfeufadr a7 A aosa # aa
TATGT §, T & gar Bes HRFRAT (TF-RO-lIl F R A=) # & 7 Srer Fee,
FE3T e S et wal W FH FT F FEIAT T ¢, difh I UHh-gEl & RIeT wed
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Hh HAollelh HATAIN T AU HX Hbh 3R &F ey, 3@ iR faeeivor
AeTET & Fh| Ig Bles SfFcesd & T o @79 de-g-ofs aRfEafadt a7 g1 I Hres
gellaee Hieesiier, hies @it & g, fFor &) &1 gelfaar & @y $icae sar
Ruitaredr 3 FAfead e, 3oadd el TaATtelfeady 3R 37 SifSer & 3gAer F geId T
& forw coewid fAgyial W a0/ r T T R80T &1 &

SITESN-UHUH (DIG-FAC) & &6d FAEA Hrdi &l AFATIT e g1 a¥ 2023-24 #
Bfcae et Uz Fes vsfafAwees deX (DIG-FAC) & #Aregsw ¥ fasafaf@a gere sy
frT T &

|. T reTIAT FT IR-TIE, 2023

e Taeia Uz fieg vsfafawees dex ERmEN-teed) & ¥ HeqYAl F AR-TTT
YHITAT fHAT B, S 3ol hd JEITAT FHI Heholed o Ig IR-HIE FeNfaewr faerd, agdr
faera, Aeta GaTus e, Afger derfddeor, &, seaer 3R 3eafAdar, 4, g3, §-
Tetd 3R BfSeeeor afgd Agcaqul Heal &1 Heholdd Yol Xl &1 FAEQLN fawm 3R
add faera &7 VAT arer Jefid AR 2047 & AT 90¥HA IR & H I FAgcdqor
g1 I8 RAverd o 39 &7 7 #fasy & ggar & T ards qret W gl STerdr g

Ig AR-HIE Ageaqo AR arafde eqaue & Aread ¥ AR R o an, e s
HIEUT, AGcaqUT BAURE & Y gl TAId HEThR, Blehd HAg =T AR 3rd-wfad
TreTchR AT | 3k @l Hs Aidl, S8 THRT TR, PGiHe JFead«ar AR
HATSET HedTehall & IY-HT SI@ehl & &1 HAGTUN ¥ TASHY[ ol UhfId oieh, Ig AR
M AGTART T UOm3TT, Srem3it 3R aRomsHr i a9 SRR YT HIAT g

T Ioll i IEITT AR T A ITAT ST SATCAdIAT & TAYR 3R #fasy & gemafas
GURT 741 9IrET g RIGT Yerel &iel & fov e a3, fderd geaed 3R aeumrd
Al T HTeNATCHS Hedichel el T G FId 81 TONIRT F AT T &l HH eI
TR T HH e, IFHAGAA B HH Fel dUT Fohe & AT IHMAh fefepelerlieldl &=t &
forw Srdemfore 3mehifasr e 9 g &t &1 Thfard 19 T 3ETTT 39 TR &

1. IRES & AT S & #H3r 3R 3RE Sionfadl & U -gea J@el & g
qRATT e H ATCATAIR THAIST &1 Ja
2. g sRfEufaat w e gaufear e, afRas Turor fSgR & J9 yade e 39

Silel T Teh U hgledl
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HRA & oTscer3d e, ek # o 3ufise gay

Aasifas eftarer eyt Alge

TAH YATGhrE FITEOT (TH3RY), Hog W RAE

HITARRT T AT SeAl: hedh, BT F Tl THIHIOT ASTAT3T I 9fshar 9 €317 S
AT FeEt H e & AT #fEs-19 AEAR & R FeAlcd H SHA-GEdwedr Hr

qeT: ITaca A e

N o g &~ w

8. AR J¥ W IeqTA- SiFH IR HHN AR &l I8l

9. JAaT & fow s MR # &8 & Wi & wea Fr fageror

10.370d I @ A TR $Y 3egal ah: NfEAr A Sieterchg Afgenst & fav ww
Thighd F fafaeheor Alsa

11. qafet %Rd & qoTa: e 3cheT &1 AR AR d ggell Sifder S arget &1 Fgrel

12. 9oR1d @ieter R et &t sreqaure aRade

13. 9Rd & f3TiA CRE 3iTET & 3usiierar o7 &1 fgervor

14. 9g-T5T SUEST AR T 9T ST

15. AR ey & dr2dr grax efEer dF 1 Tl e

16. ATSTAAAT- ST TET0T & AT FHeT Farford #efigRT #risha

17. anfoiee 30 & fosnfaem: e o1 I Aeferds Rerd, 3reomee Jexr &1 &
AT

18. GEANNcHA® gl & ATLIH H Tdd (AT H JG1aT ol qAraxor fRAem 3R gaeer &
SHICIIR3TS & AIMGIA FT Teh hd JETTeA

19. 9a1 e TR & Scpsedr & Tov JereaE=l &R fasiar- 2021

II. 3 Az g AR R

f3fcae araeia Us Hles wsfAfaeeee @eX (DiG-FAC) & - 3iEnd: A3 T sneafik oma
T eIl T AT HTAA HRIHH Ffds-19 & ggell gl & G Y& fohar ar
AT, SId & WSS & HROT A FoIa § ST T ATl IeTGEA;T &l YoAsiiided A o
T, PR 7 3F Fgl (@va) & T F Tl W AT Figd e TAHT HAIqE2AT FHi
WA Yeld el ol Jal [AuT forar 59 a9 ) 3R e = & Gt fr s
aREufral a1 Tl 3rdegaeyr W O Sfga frar sme, o 3caesr 3R ufshar Saa
Hed H@en afafafdl @ s 7 U & & 7 R HEN R @R TR R/ 3 AR
UR YeT el H Agg el
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aIioey 3R 39T AFe 1 a1 3feae aa uisae (32l AHF 9go T Ig 396T Hr
St & T I ugel ToTeil @l Soehl qoT 3T &TAdT T A el ol 3McAfIsiRer gred
T AT foemr A e & sorar Ef| EBRTN-3ErT ugd & AIH T WER PN A8
ST I TG 3cUlEl & v HET Tl @] AT H GUR w3 T &9
¥ RAfAT 3cuel & A g & AT Ihe FF AUE T g aifd Fer segAdear
aifafafeat 3R I99R & 3Eest & Sfad & &+l

NN ggeT H HN, gEafIed, HusT, fAfAfdd seure 3R Fg7 T & e Sl Fare o
AMAS 81 NN Tgel gAY, FUST, FY AR WeH el FT ARTT FART A A
FiEpiaen 3N Sa-fafaerar & @ w1 o 8 vere i § 3N 30 /e 31 3cumal &
3cUes ¥ 3 URURE AT T EIETT Hh §1 36 Ugel & Thel HRileadsl § Had fahrd
ETT Y Yo AT A HRAAT [Aelal, S 8@ fAeer 3R e 3eAee, Afger Fererdieor
AR FUrT AT 3l

1. FATAT g 9raT 3T FBFEeer

ffeaec aeia Us fies wsfAATIT deX (DIG-FAC) & 3R¥ 5.0 & R - geif@T &
et 3% fFERRIE GIAd Tl I8 YR 987 W3S R & UiRIE] IfRAr ganr
forar o &, S 7 dhaa werwet 3R SAfa ARt & P, afew 39 @t & v geaa
IS yeed FT B, S TURN, ejpereliadr AR weey iy 1 Fer@r & & AN H
3cATied &l

S-S HRA T dREw 3w AfFd & ® A W W@ §, oAy aRadT & 3Hejgor,
ierel 9 3R GAfSE gataHr, 3ftgs T X 8 | Ao @ Ad @ & o &l
IR ifaH T AFE & Ao Agcaqul Fg fdg st 3N &l g4 54 fawal & dRasw
AT & AU aiger ARt @ srel-snifd aRRIT &1 SHMAR Seeld STofarg 9Reed & 3ol
Bl &I ccohiel MTRThAT STorarg IRAA IR FgAIRIOT I0TAIAAT aRT ceet Foilfarat
TgeT WIST i HTEATehll § S HHIY JHTaesT 3N FUROTT it ) R &Ll g1 5o Joai
# gH STy aRade gaRT FEJd geltadr 3R HaERt & Sfeeranit iR T s Bewna
IR AT F T FE geR FTET g, 30 919 W FaR &= g

AT 3aEar, Sad deiiore e 3R a2y dar yunfadr aifad &, 9Rd & fau
SIAHITERIT SR & UIed gl dTed HeMsT ey foig 81 38 TR & wasel 3R fem &t
gred et 3R ST 3R 3feandT 3faRT & Tesf 7 RIer J FA™RAr o & fov [fdea
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WHR Tgell & i viadcs adeul & qofa: 3R fHar a@r g ows T 8T &
AHA 3Tl alell YAlfardl & fauesrl FAE & R # OFdR & aad § Sad -
AT, Ty S@HTel WaYTel H HTAA EAAAT IR dehellehl HETIAT AR B

TE YRR AIATSIS FaeRd, 36 FAefd 3R AATTH Feanr & fig FgAdr deut |
YA STorcl gl & HAST @ AT wer arer RAeTh, Ty @ar veranst 3R s
AATI3T T Fgcaqol HfAST H WWifhd A 81 FaTeled AR Teheltehl 3owilcd & JaT &
Fierel giANeTor, AfFaerd dhear iR caraw e fawa & foav #gcaqot g ar=r 81 fadw
T § RIAHCH Y @7 & 93 997 & A 0RA oy Rufd & 81 sq@ denfad &
alesl e & AU lereT & T Agcaqul iR el gl sEF g/ ierel s &
afaelerdr, s s ARA qur ey Jefdd @ld IR SeR 7 3§ Agcaqor
AT T Tl o9Td &

AT H, §H U A IHGEIAT Fl Aol ol W Higd aXd ¢, i 3w [erg &
IMURTACT Tl Tg Fhreed IRags dAcas @ et fB3foce FafFefad aw, s & g
& Sfed feroit 3R 7 e ger e gerfad AR efehererelieldr 1 Aslgd &eld §, W
YRTRT STeldT &1

I HIE AT e & Helholerelerar 3R ® & edlel Sl HT JHAOT g1 g4 37 &
& 30 v & AIH § T Jdgice, fear, dAifa ATt sk sarEehdist
STerarg aRad, |AToh 3efghore, fadg AR e aacaer vd SRl e & gt
HeQl T FASA TUT HAUT el # I TIMET Al SR WA & fAT IR | sqd gd
Ig o Rem Ao § &% g ffg gR v @y Ae o v 3ifts seqgeeig 3R
Tad sfasa &1 fA#ATor ¢ Fad §
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